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REPOR T OF COMMI TTEE. 
To The Thirty-:Fir .. t General A ~ embly: 
The committee appointed by the joint resolution r\'o 7, of the 
Thirtieth General Assembl\, to investigate the s~ stem of management 
and affairs of the state educational institutions of Io\\ a. beg leaYe 
to report as follows: 
Bv the terms of said resolution the committee was directed to in-
.. 
qu1re into the entire system of management and affairs of said educa-
tional institutions, their business management and educational policies 
and to make the Thirty-first General Assembly a detailed report of its 
findings and conclusions, supported by all the facts and supplemented 
by a comparison and examination of the methods elsewhere employed. 
After the appointment of this committee as provided b) the terms 
of the resolution, it organized by electing l\Ir \Vhipple chairman and 
1\Ir. Langan secretary. 
The con1mittee visited each or the educational institutions of Iowa, 
the universities of South Dal{ota, Minnesota and ""iscons1n and the 
1'\orthwestern University of Evanston, Illinois , At Iowa City and 
at Ames. the evidence was taken by stenographers and was afterwards 
transcribed and a copy furnished to each of the members of the com-
mittee. At Cedar Falls and at each of the other places visited, ques .... 
· tions were submitted to be answered by the presidents and others con -
nected with the several institutions A ropv of all the testimonY taken 
at the places visited, including testimon) given by other prominent 
educators is now on file in the office of the secretarv of state 
• 
STATE UNIVERSITY 
The State Universitv, is by the constitution. permanently located 
and established at Iowa Citv. 
~ 
Constitution, Article 11, section 8. 
Gov~1·nment-Board of Regents-Po"·<·rs. -It is governed by a 
board of regents, composed of the governor, the superintendent of 
public instruction and one member from each congression1.l district 
It has power to appoint a president and the requisite number of pro-
fessors and tu to1 s, with such other officers as it rna y deem expedient. 
and fix the compensation to be paid them, including that of the secre-
tary and treasurer, and the amount to be paid for tuition The secre-
tary and treasurer are elected by the board, which has power to re-
nlove any officer or employe connected with the University when in its 
judgment the good of the institution so requires. The board is author-
ized to sell university lands. upon such te1 ms as it shall prescribe, at 
any regular meeting or one called for that purpose It may invest 
funds in manner as provided b) section 2 6 3 8 of the Code and it may 
from time to tin1e expend of the income of the university fund such 
portion as it may find expedient in the purchase of apparatus, library 
and a cabinet of natural histor), and may provide suitable means to 
preserve and }{eep the same, and procure other necessary facilities for 
1nstruction. 
Code, sections 2609, 2635, 2638. 2639. 
Compen ation .-Regents of the university and trustees of the other 
educational institutions are allowed four dollars for each day actually 
and necessarily engaged in the performance of official duties not ex-
ceeding thirty days in any one year, and mileage at the rate of five 
cents per mile. Claims for compensation and mileage rnust he iten1ized, 
showing the date of such service and the nature thereof and rnust be 
certified to by the president and secretary of the board. They n1ust 
. 
then be filed with the auditor of state, who shall co1npute tho mileage 
due each claimant bv the nearest t1 avelled route fro1n his hon1e to the 
place of meeting, and shall enter such mileage upon the clahn, and, if 
it be found to be in due form of l aw, the auditor shall draw his war-
rant upon the treasurer of state for the amount of such attendance and 
mileage ~o other or further compensation is allowed any member of 
the board, except, that the limitation of thirty davs does not apply to 
the building connnittee, which shall not consu:st of 1nore than three 
members. The compensation of the men1bers of such committee 1s 
limited to sixtv davs attendance in anv one vear. ~ .. .. .. 
Code. sections 12, 2617, 2618 
Further as to regents and trustees of the state educational insti-
tutions, see chapter twenty-one of the Code. 
I\leeting .-The regular meetings are held in January, April, June 
and September or October of each year The governor n1ay call special 
meetings when found expedient, or they may be called by the secretary 
of the board upon the written request of any three men1hers thereof. 
Code, section 2635. 
R epor t .-On the first day of October preceding the meeting of the 
general assembly, the president of the u niversity shall n1ake a report to 
the board of regents, \Vhich shall exhibit the condition and progress of 
the institution, the different courses of study pursued, the branches 
taught, the me~ns and methods of instruction adopted, the number 
of students, their names, classes, and residences, with such other mat-
ters as he may regard important. The board of regents, on the fifteenth 
day of OctohP.r in each odd-numbered year, shall make report to the 
governor~ which report shall show the number of professors, tutors, 
and other officers, the compensation of each, the condition of the uni-
versity fund, the income received therefrom, the amount of expendi-
tures with the items thereof, and such other information and such 
recommendations as it shall regard important. 
the 
• 
Code, section 2641. 
ecretary of the Board of R egent .-The secretary i elected by 






Code provides that h e s hall keep a r ecord of th e proceedings of the 
board; also of the universit' lands sold, when and to whom sold, the 
price and terms of sale, the portion of the purchase money paid, and 
date thereof. the amount due on each sale, from whom, how secured. 
and when payable, the lands remaining unsold, where situated, their 
appraised value, if appraised if not. their estimated value. the per-
tnanent fund of the university and how invested, the amount of each 
kind of bond, if any. with the date thereof and when due. the interest 
thereon and when and where 1)aya ble. the amount of each note, if 
any, when tnade, to whom payable ho'v secured. the rate of interest, 
and when and where payable. All conveyances or other instruments, 
when n1ade, shall be recorded in the manner above set forth, and he 
shall countersign and register all orders drawn upon the treasurer, 
keeping an accurate record the1 eof He shall give bond in such sum 
as the board n1ay require fo1 the faithful discharge of his duties with 
sureties to be approved by and filed with the secretary of state. 
The duties of the secretary are further defined by the action of the 
boa rd. :\lost of the supplies are purchased through him. The printing 
is done through him He receives bids for tnost of the pur-
chases and contracts are made with the lowest responsible 
bidder. Bills for goods purchased are filed in his office. 
They are app1 oved b~ the party "'ho received then1, show-
ing that they were received, and the person that has ordered 
the purchase 0. K 's them as to being ro1 rect. The secretary re-foots 
the bills In his office, and stamps them showing the re-footing. The 
hills are then presented to the executive cotnmittee and each of them 
are gone over by each member of the committee and the finding is 
endorsed on the back thereof. It is also the practice of the president of 
the university and secretary of the board to run over the bills and if 
for any reason thev think special attention should be called to any bill, 
it Is laid aside and the attention of the executive committee is called to 
it. 
Account~. - The secretary h.eeps an account with the various de-
partnlents of the institution Each depa1 tment is credited with the 
amount of moneJ due from appropriations made as fixed and deter-
mined b' the board of regents aL its meetings In June of each yea1. The 
account is charged from tin1e to time with the an1ounts paid out for 
salaries and expenses Balances are made every thirt} da\ s and right 
after the allowance and approval of bills b) the executive committee 
The balance book as l{ept by the secretary shows the exact condition of 
an' department fu n d, at any tin1e. Every wa1 rant issued IS receipted 
for by the party receiving it. 
l'"niYer~ity Funru .-The unlYersity has eighteen different funds. 
They are. 
1. Income fu nd . 
2. Building tax fund. 
3. Special la nd fun d 
4. ) ! edical building fund . 
::>. The Carr scholarship fund. 
• 
6. The Bryan prize fund. 
7. The Lowden pnze fund. 
8. The repair and contingent fund. 
9. The dona ted land fund. 
10. La\\~ Loan and Bool{ Account. 
11 Gymnasium and armory fund 
12 Natural science building fund 
13. Equipn1ent and sup11ly fund 
14. ~ew medical buildings. 
15. Paving and sidewalk fund. 
16. Tunnel and extension fund. 
17. Engineering building fund. 
1 8 Dam and \Vater power fund. 
Separate vouchers are drawn on the separate funds. 
Inco1ne Func1.-•The largest is the income fund. Fron1 this fund is 
paid the salaries and expenses of all the colleg-es~ Last year ( 19 0 4-
1905) the income for the support of the University from all sonrces, 
outside of what was expended for buildings but counting reiHl.ir and 
Slfecial appropriations for library and things of that 1dnd was in the 
neighborhood of $270,000.00. (Judge Babb, Transcript, page 3.) 
"The amount of mone:'t that goes into the salaries is about 6 5 per 
cent of our total income fund: the amount of money that goes into 
fixed charges is 16 per cent The rest represents library and depart-
nlen ta 1 supplies.'' ( McChesnev, Transcript, page 6 4.) 
The board before malung it~ ~pp1 opriations for the year xnakes an 
estimate as to the income. "\Ye estimate what our inco1ne will be for 
the entire year. 
\Ve receive in the support fund from the state .......... . 
\Ve receive for repair and contingent fund. . . ........ . 
(These items are annual.) 
We receive from a special appropriation for the library .. 
Tuitions, matriculation and diploma fees ............... . 
Interest on permanent fund ........................ . 
Breakage deposits ................................. . 
Den tal clinic fees . . . . . . ...................... . 










This is an approximate statement of our income for the pr~sent 
year, 19 0 4-19 0 5." (McChesneY, Transc-ript, 6 6-6 7.) 
Following is a statement of the total income of the Universitv from • 
all sources and for all purposes as furnished by Secretary l\1cChesney, 
for the fiscal year ending June 30. 1904: 
From State Appropriationc;; ~ 
Code, 1897. Sec. 2643, support. .................... $ 
27th G. A., Ch. 142 Sect. 1, support ................. . 
28th G. A., Ch. 152, Sect. 2, support. ................ . 
29th G. A., Ch. 183, Sect. 2, support ................. . 








29th G. A .. Ch. 171. Sect. 2, 1-5 mill, building tax ...... . 
29th G. A . Ch . 183, Sect. 2, r epair a nd contingent ...... . 
96,000. 0()' 
5,000. 00 
29th G. A., Ch. 183, Sect. 2, equipment, n ew m e dical 
building ........ . . . .. . . . . . . . . . . . . . . . . . . • • • 35,000.00 
$323,500. 0(} 
Productive Fw1d : 






Special land fund,material sold ...................... . 
Donated land fund, rents. etc ......................... . 
A \\""hi tnev Carr free scholarship income fund .......... . 
F 0. Lowden, oratory prize income fund ............... . 
W. J. Bryan p1 ize income fund ....................... . 
$4,067.53 
From l\li. cellaneous ource : 
Tuitions . . . . . . . . . . . . . . . . . . . . . . . . . . .............. $50,836.75 
Diploma fees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 890 00 
University hospital receipts ......................... . 
Homeopathic hospital receipts ....................... . 
Law loan book account ............................ . 
Rents . . . . . . . . . . . . . .. • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Laboratory deposits, net. . . . . . . ..................... . 








The total cash receipts for 1903-1904, as itemized abo\ e amount 
to $ 4 18, 9 3 7 .18. 
Q How will that compare with ) our receipts for the following 
biennial period? 
A I would saY t ha t th e re will b e a little increase For instance,. 
~ 
the last genera l assembly gave u s $2 5,00 0 annual support fund That 
is permanent And they gave us $7,500 r epair a nd contingent fund,. 
in place of $5 ,000 before" (Transcript. 66-69 ) 
A. 'Vhitn ey CatT F und.--A. Whi tney Carr is a r esident of Jordan,. 
New York. H e is without h eirs. He gave $50,000 to the University, 
to help deserving poor students, making the conditions. The gift was 
accepted by the board of r egents and the executive council on behalf 
of the state, under provisions made in the Code. (Transcript, 67-68.) 
Inter e t on P ermanen t F unds .- The item of •'interest on perman-
ent funds" r eferred to in the foregoing s tatement, is the interest on a 
fund obtained by the sale of land granted to the University. The fund 
amounts to $235,000 in round numbers 
R en t .- ,Ve have, in round numbers, about 2,700 acres of land that 
is not sold, that explains the item of rent lVfost of that is timber land, 
but we have some pieces that we receive rentals from. There is a 
40-acre piece wes t of town in Johnson county. We receive $60 a year 
ren t from that. ( Transcript, 6 9.) 
P ermanen t E ndownten t F und .- This fund has been created by the 
sale of University lands and in round numbers amounts to $235 ,00 0 
7 
In making sales of lands the board of regents is governed by the 
law as found in section 2 6 3 8 of the Code and which is as follows: 
"No sale of University lands shall be made. save upon the order 
of the board of regents, made at a regular meeting or one called for 
that purpose, and then in such manner and upon such terms as the 
board shall prescribe. No member of the board shall be directly or 
indirectly interested in the purchase of any of the lands, nor shall 
the secretary or treasurer or other officer of the institution. Any por-
tion ot the permanent endowment fund not otherwise invested, and 
any surplus income not immediately required for other purposes, may 
be invested by the treasurer, upon the order or direction of the board. 
in bonds of the United States or this state, or by note and mortgage 
on unincumbered real estate worth double the amount of the sum 
loaned after deducting the value of perishable improvements thereon, 
and hold the same either as a permanent fund or as nn incon1e to de-
fray current expenses, as said board may direct, but in no event shall 
any part of the permanent fund be used to defray the ordinary expenses 
I 
of the institution." 
This money is loaned at from 5 to 6 per cent 
arne Trea urer.- The treasurer, Lovel Swisher. has charge of 
this fund and the A Whitney Carr fund of $50,000. He cashes all 
warrants. He rents all University lands. He passes upon abstracts 
and securities. He has given a personal bond in the amount of $15 0.-
000 and receives a salary of $800 a year. His salar~ was $1.400 but 
has been reduced to $800 within a year. The auditing committee tnal{es 
examination of all the acts of the treasurer, his accounts, mortgages 
and abstracts. Judge Babb, says, that the loans are "gilt edged " "I 
have bad occasion to examine several times in years gone by, and three 
months after the first of January every cent of interest had been paid 
up V...,.e are a little more fortunate than a private individual. Our 
loans never outlaw. The statute of limitations does not run against 
the state, so that our loans once made continue as long as the partv 
pays the interest promptly and it is well secured " (Transcript, 3, 12, 
81 ) 
Executive ommittee.- Section 2 6 4 2 of the Code provides. that the 
board of regents shall appoint an executive committee. ·~ons~sting of 
three of its members, which shall select one of its men1bers as chair-
man, which committee shall 
First- Audit all claims against the University, 
Second-The chairman shall draw all orders upon the treasurer 
for all claims allowed, which orders. being countersigned by the secre-
tary of the University shall be paid, and 
Third- A record of all matters involving the expenditure of money 
shall be kept by the secretary of the University, as secretary of the 
committee, and be submitted to the board of regents at each of its 
regular sessions. 
Auditing of Bill .- All bills against the University have to be 
audited by the executiYe committee before they can be paid, and these 
bills are required to be filed with the secretary by the 15th or the 
8 
month. The meetings of the committee are usually held from the 18th 
to the 25th of the month. (Transcript, 5.) 
Di bursem ents .-The executive committee looks after the disburse-
ments made from the appropriations allowed by the board to the sev-
·eral departments. The professors make a statement to the committee 
of what they want to purchase out of their appropriations and pur-
chases are authorized by the committee. "Sometimes there are some 
technical matters connected with the department, for laboratory sup-
plies, that the professor can order and purchase much better than the 
secretary of the board, but practicalh all the purchases are made 
through the secretary of the Board." (Judge Babb. Transcript, 6 ) 
Other Du ties.-t(There are a great man~ other questions that come 
befot e the board and the executive committee besides the bills and the 
disbursements of money. Different kinds of questions will come up, 
and the' will be discussed by the board, and perhaps be referred to thb 
executive committee, some details of them, or the board will adopt 
son1e general plan and the executive committee simply carr~ it out. In 
other words, the executive committee rarely initiates an) thing. If 
an' thing comes up that has not been planned by the board in the in-
terim of the board. the executive committee simply refer that to the 
full board. If it is a matter which the board has acted on and we are 
to can Y it out, of course we carry that out, and act on those matters 
ihat are incident to it." (Judge Babb, Transcript, 8.) 
Building Comn1ittee.-The committee on buildings and grounds 
consists of Regents Babb, Holbrook, Abernathy and Wright. 
E r ection of Building .-"The manner of erecting buildings is this 
Of course, if they are built out of a special appropriation. the first 
thing is to get the appropriation, but if they are built out of the gen-
eral building tax which the legislature has given to the University, the 
board of regents determine what building shall be erected, then where 
located They then employ architects to get up the plan of the build-
ing Then after the plans and specifications are prepared, they ad-
vertise for bids, and the worl{ is always let to the lowest bidder. * -t· 
* ~ow when the contract is let for the superstructure, the superin-
tendent of buildings and grounds, 1\tlr. Ellsworth. supe1 intE'nds the con-
struction. * * * When this work is lPt, it is turn-ed over to the 
l)nilding committee The building committee meet once a n1onth as 
a rule. * * * Sometimes we come oftener than once a month, but 
usually Ellsworth can manage an' thing that is here He corresponot~S 
with n1e about how things are go1ng." (Judge Babb Transcript, 22, • 
2 3.) 
Sa tue Superintendent of Buildings and Grow1d . . - The superin-
tendent of buildings and grounds, Mr G H. Ellsworth, is a mechanit 
and civil engineer and receives a salary of $1,800 a year For some 
years prior to his employment at the University, he was employed in 
such capacity at the University of Nebraska. He superintends the erec-
tion of the new buildings, lool{S after the repairs of the old buildings . 
the building of walks, and such things. He has been in charge of this 
·work for about thr ee years He drew the plans for the armory build-
9 
ing and superintended the construction of it. He is also the head J'lnl-
tor and has charge of the force of firemen and engineers. He takes 
the initiative in the n1atter of employing help. He corders with the 
president and they make recommendations to the board, ·which acts 
through the executive committee. The salaries to be paid are fixed and 
determined by the board Janitors are paid $-15 to $50 a rnonth. In 
some of the buildings students are en1ployed and are paid 15 cents an 
hour. Students performing labor register on the tin1e cloclc showing 
the tin1e when they go on duty and the time when they leave. (Tran-
script, 22, 23, 26. 86, ~8 ) 
H all of Liberal rt .-"It was let to two different contractors. The 
foundation was let to one and the superstructure to another, in sepa-
l'a te contracts \Ve Will never do that again, because it n1a kes a great 
deal of trouble. The\ quarreled as to where the foundation ended 
and the building con1menced. Since thal we have let everything to one 
contractor. The contractor furnished all the material."'' (Judge Babb, 
Transcript. 2 2.) 
"\Ye let the contract for the liberal arts building before the rise in 
the price of steel and building material, which made a big difference. 
That is the reason the contractor went to pieces on it. He could prob-
abh ha\e gone through with it if prices had retnained stationa1y. or if 
he had gotten all his material placed before the n1aterial \vent up; but 
he did not, and some of his sub-contractors went back on him and he 
could not carry it through The real cost of that building, not what 
the Universitv paid, but what the contractor expended, con1pleterl as 
it stands today, \\Ould be $225,000, while we got it at $200,000, count-
ing the heating and all." (Judge Babb, Transcript, 3 5-3 6 ) 
cien ce Building .- Quoting from the record of the board of regents, 
.Tune 13, 1904, page 128, the "Bids for the museun1 and science build-
ing were opened and found to be as follows • 
Henry W Schlueter, Chicago 
For the south wing and central portion-
With Col umbian fire proofing system .................. $17 ·1.006 
With Roebling fire proofing system ................. 171,000 
\Vi th semi-porus tile fire proofing system . . . . . . . . . 17 S. 50 0 
Addition for Adamant plaster, material to be mixed at 
factor~· . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1, 6 0 0 
For the north wing-
\VIth Columbian fire proofing system ................. . 
\Vi th Roebling fire proofing system .................. . 
\Vtth semi-porus tile fire proofing system ............. . 





There were several bids, and they appear in full in that form on 
the records. James Rowson and Son had con1pleted the liberal arts. 
building after the original contractors failed. They also built the new 
medical building, and were the lowest bidders for this science build-
ing as well as for the gymnasium. 





























" " • • • • • • • • • 
" " • • • • • • • • • 
' ' ' ' • • • • • • • • • 
• 
' ' " • • • • • • • • • 
" ' ' • • • • • • • • • 
" 
,, 
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Schleuter with semi-porous tile fire proofing system ....... . 
Robinson, with semi-porous tile fire proofing systen1 , ... . 
Olsen, with th e trussed Concrete Steel Company's svsten1 .. . 
Tri-City Co., wit h the St Louis Expanded ~Ietal Company's 
s ys te m . . . ~ . . . . . . . . . . . . . . . .. . . . . . . . . 
Rowson & Son, with the St Louis Expanded lYietal Con1pany's 
sys te'ID. . . . . . . . . . . . . .. .. . - . . . . . . . . . 
Rowson & Son, with the trussed Concrete Steel Company's 
sys tern . . . . . . . . . . . . . . . . . . . . • • • • • • • • • • • • • • 
Butler Bros., with semi-porous tile fire proofing system ..... . 
Hall, with semi-porous t ile fire proofing system ........... . 
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Olsen 
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For the north wing-
Sc hl uetcr. with Columbian fire proofing syste1n ........ . 
Robinson , , 
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Rowson & Son '' 
Butler Bros '' 
Hall, " 
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Schlen t er, 
Robinson, 
Olsen, 
Tri-City Co , 




Rowson & Son," 
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Sch 1 ueter with sen1 i-porous tile fire proo5ng system ...... . 
Robinson, with semi-porous t ile fire proofing S) sten1 ....... . 
Olsen, with trussed concrete steel company's systen1 . 
Tr1-City Co., with St Louis Expanded Metal Compan) 's 
system 




Rowson & Son, 
S) stem ... 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
with St Louis Expanded :\1etal Company's 
• • • • • 
- . . . . . . . . . . ' • • • • • • • • • • • 
"1th trussed concrete Steel Compan' 's 
• • • • • • • • • • 
• • • • • • • • 
Butler Bros, with semi-porous tile fire proofing S) stem ..... . 
Hall, with semi-porous tile fire p1 oofing system .......... . 
Schleuter, additional for Adamant wall plaster ........ . 
Robinson, 
. ·ichols & Son. 
• 
Olsen, 
'Tri -City Co , 
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83,000 
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Acceptance of Bid . . -"\\"'e have the architect make an estimate be-
fore we adopt the plan. \Ye have 1\1r. Ellsworth mal{e an estimate of 
what that building is going to cost before we adopt the plans or call 
for bids and then we have the bids and their estimates. and we have 
past experience. ~ow, for instance, putting up this science building, 
if you followed the figures closely, you will see tba t the building is go-




s1zed building, a building of the same material practically. But we 
let the contract for the liberal arts building before the rise in the 
price of steel and building material." (Babb. Transcript, 35.) 
Q The contractor, in following specifications, I suppose has some 
range in the selection of materials? 
Mr Ellsworth In cement of course, he has to conform to the speci-
fications We do not specify the brand, but require certain tests, in 
brick similarly, certain things we have to specify so that he has no 
choice. If we speoify Blue Medfo1 d stone or a certain kind of marble, 
he has to bid on that matenal \Ye 1nco1 porate in all our specifica-
tions practically the American Society of Civil Engineer's specifica-
tions for testing cement, and test on that basis. 
In the matter of hardware. my practice has been to exclude hard-
ware from the general contract and to let that by the board on com-
petitive bids It is pretty difficult to put into a contract specifications 
in hardware. specifications that will allow any competition. On the 
natural science building we nientioned the ldnd of hardware, that 
would be furnished b) the Unn ersity, and was to be put on by the 
contractor v.rre have not taken any steps ) et to let the hardware con-
tract Before we do we w1ll have competitive bids, with samples ex-
hibited. It is more satisfactor} It gets I eal competition. 
About the same thing applies to the plumbing fixtures, perhaps in 
a more marked degree All of those things we handle in the san1e way 
\Ve furnish plumbing fixtures ourselves, and buy them on competitive 
bids, and the same is true on electric lighting fixtures. There are 
other advantages in it. You know, ~hen the general specifications are 
made they are generallv made in a hurry; at the earliest stages things 
are not worked out, developed A lot of things, if specified then, will 
not be what "~e find we want when we get nearer to the cotnpletion of 
the work (Transcript, 3 7-3 8.) 
Acceptance of Buil<liu~ . -"When the building comes to completion, 
before the final payment, * * * there is a special inspection by the 
architect, superintendent of grounds and buildings, building commit-
tee, t he secretary of the board. and me The full board comes up and 
they make a tour of inspection and formally accept the building. mak-
ing sometimes allowances, saying that here this is accepted as the 
equiva lent for that, and the) make final adjustments and settlement " 
(Pr esiden t 1:IacLean, Transcript, 6 3.) 
Coal-Storage of.-Contracts for coal, for } ear ending September, 
1905, were awarded to the E. E. Pinney Company of Cedar Rapids, 
and to J. B Frahm Company of Davenport. 
The E. E Pinney Co.-
Oskaloosa. Iowa mine run ............ $2. 61 
Oskaloosa, Iowa, fane} steam . . . . . . . l. 85 
Oskaloosa, Iowa, 1 ump for storage. . . . . . 2. 8 0 
The J B. Frahm Co.-
Springfield , Ills .. district, mine run. . . $2. 80 
We have storage for 1.000 tons. Our coal bill in a year will run' 
from $11,000 to $1 5,000. (Transcript, 27-29.) 
lB 
• 
upplie .-In addition to what has already been said on this sub-
ject, it appears that the board of regents requites that the head of a 
department, at the end of the fiscal year, in June, shall turn in to the 
secretarv's office a list of all material he has in his department. Ac-
• 
cording to the rule of the regents, no man can draw his last n1onth's 
salary until his 1nventory of University property is filed. The office 
supplies are ltept in the secretary's office Janitor and other supplies 
are kept in a store room in the basement of the old capitol building. 
All provisions for the University Hospital are purchased of wholesale 
grocers. (Transcript, 7 3-7 4 ) 
.Appropriations to Departments.- In the early part of each year, the 
heads of the departments are called on by the president of the Uni-
versit' to n1al\.e estimates of what they need for the different chairs and 
. ~ 
departments for the next year, and these reports of the different chairs 
and departments go into the hands of the deans of the respective col-
leges The deans and the president go over these reports These re-
quests sometimes double the amount which can be appropnated for the 
different chairs. The~ are gone over, scaled do\\ n by the deans and 
the president, tabulated, and are then presented at the April meeting 
of the board. The president at the san1e time makes a written report 
to the board, showing what the outlay has been In each of the depart-
ments, and for what, during the past year. also what has been asked 
and what is rerommended by him The amount reconunended gener-
ally exceeds the an1ount the boa1 d has to appropriate. The board then 
makes allowances, having in mind the available fund to be approp-
• riated. (Transcript, 2-3.) 
Goo<l Sr ten1 of J{eeping Ch e<·k on the Officers.-Judge Babb: We 
have as we think a ver~ good system of keeping check on the officers 
It is easy enough to lreep check on officers paying out money, because 
they cannot r)a' an~ thing out exrept on an order authorized b) the ex-
ecutiYe committee of the board. and they have got to have the order 
signed by the chairman of the executiYe comn1ittee and the sPcretary 
·of the board as a voucher for every cent they paY out. 
It 1s easy enough to keep check on what is received from the state 
treasurer, because that is fixed by law, and the amount per quarter is 
fixed, and requisitions have to be made on the state treasurer for every 
cent of money that is drawn from the state treasury, and those requisi-
tions must check up with the treasurer's accounts as to v.·bat he re-
ceives from the state treasurer. 
It is easy enough to check up the income from the endowment 
fund, the interest is paid up; the endowments on the notes and l>ooks 
show the payment of interest 
The difficult thing was for c:;ome time to devise an efficient method 
of keeping check on the tuitions as paid in. They are now. this year, 
paid in to the secretary instead of the treasurer-practically as agent 
of the treasurer, but it is paid into the secretary's office. Everv student 
• 
before he can register in the University. is required to bring to the 
registrar a receipt for his tuition. That receipt shov:s what he has 
paid in tuition. \Vhen he registers, the registrar enters on his regis-
tration card the date, and the amount he has paid for tuition. \'lhen 
'the secretary receives tuition each day, he makes deposit with the 
treasurer, taldng a treasurer's receipt. You can keep checl\. on the 
amount he receives in tuitions bJ the registrar's card, and she knows 
it fron1 the student, as ·when he registers he must show his receipt 
There is no possibility of anything wrong unless there should be a col-
lusion all around. a combination; and we could get at that, because 
the nun1ber of students in the Universit\, and the number of free 
students would show very closely the arnount of tuitions paid in. 
(Transcript, 12-13.) 
Tuition.- Judge Babb · The Board of Regents fix the arnount of 
tuition. The amount of tuition in the professional colleges 
is $50 a year, ·with a $10 matriculation fee, and in the col-
lege of liberal arts $20 a year. There are a number of 
cases where students entering are exernpted fron1 paying tui-
tion in the college of liberal arts, but not in the professional col-
leges There 'vas one exception in the college of law About fifty a 
year do not pay any tuition. Those matters con1e up befo1 e the execu-
tive committee and we exempt them. under the action of the board 
where they bring the proper certificat, from the supervisor or two 
county officers Our tuition is less than that of the denon1inational 
schools of the state. It is about the san1e as state universities of other 
states. They vary a little in each state, but it 1s about an average of 
what the fees are in the various state universities by which '\ e are sur-
rounded here, both in the professional schools and the college of lib-
eral arts Every student pa)s a matriculation fee of $10 in addition to 
the tuition. A diploma fee of $10 is also collected. (Transcrip t, 
13-14.) 
President ~lac Lean. In the universities of l\Iichigan and \Visean-
son. they do not have a tuition system. ' I bey advertise practically that 
they are free institutions, but they have a series of fees that brings 
them in more than our tuition The theorv of the state universities 
far and near, is so far as the college of liberal arts is concerned, th8 t 
they are free, but this fee system has grown up and has come to be a 
sort of substantial contribution to the income of the institution, dis-
tributed among many, and it is pretty well established in the older 
state universities like .Iichigan and \Yisconsin On the ec ntrary, the 
Universitv of Kansas and the Universit' of l\Iissouri have absolutelv 
' . 
free tuition The tuition fee is free in the professional schools in 
l'fissouri a~ well as in the college of liberal arts, and it is the theory 
that is held largely by the directors in these state universi tics that we 
"Ought to approximate free tuition; that that is what we were founded 
for. The paying of some tuitions to prevent hast~· registenng, and to 
prevent an appearance of pauperizing, rs considered desirable by quite 
a number of educators. 
At present, under the new law the tuition fees for a full course in 
the law department would be $17 0; $10 matriculation fee, $10 diploma 
-$20, and then three years at $50 a year-$150, $170. It would be 




a four years' cout se. so that the total would be $220. The College of 
Pharmacy has only a two years course, so the cost there would be $120. 
In the .l.. ... ortlnYe t ern ·niYer ity College of )ledicine-
TheY Charge a matriculation fee ....................... $ 5. 00 
The annual tuition, payable in advance, is $15 0, maldng a 
total in four 'ears of. . . . . . . . . . . . . . . . . . . . . . . . . . . . 600. 00 
• 
And the total cost of the entire con rse. in fees, is $60 5. 0 0 
Deposit fees of $10 are required in laboratory courses. as a pre-
caution against breakage 
In The College of La,v-
The annual tuition fee, payable in advance, is $100 for three 
years . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 3 0 0 . 0 0 
In the chool of Pharniacy-
:\la tricula tion fee. . . . . . . . . . . . . . . ................ $ 5 . 0 0 
Tuition, $4 0 per tern1 of 14 weel{S (course is cornpleted in four 
terms) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 16 0 . 0 (} 
. . . . . . . . . .. . . . .. . . . . . . 
10.00 
Diploma fee ................... . 
In the Dental chool-
The follo'\\ing is the schedule of fees: 
First Year. 
lVla triculation fee ........................... . 
General ticket . . . . _ ....................... . 
Histological laboratory ticket .................. . 






1tlatriculation fee ............................. $ 5.00 100.00 
5.00 
10.00 
General ticket • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Histological laboratory ticket .................. . 
Dtssecting fee ............................... . 
----
Third Year. 
T\ia tricu la tion fee . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 5 . o 0 
General ticket ............................... 100.00 






Following is a statement of the tuition cost in the professional col 





lJniversity of ~Iichigan. 
· To To non-
Residents. Residents. 
Department of 1\ledicinAe-
Matriculation fee ............................. $ 10.00 $ 25.00 
Annual tuition, residents $35; non-residents $45, 
to tal . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 






Departn1ent of Law.-The same fees are charged as in the Col-
lege of Medicine, and in addition a library fee of $2. 00 a year, making 
the totals. for a three years course: 
To Residents............ . ....... $131.00 
To non-residents . . . . . . . . . . . . . . . . . 17 6. 0 0 
School of Pharmacy.-The same fees are charged as in the de-
partment of medicine, making the total for two years: 
To residents .. ................... $ 90.00 
To non-residents ................ 125.00 
Department of Homeopathic l\ledicine.-The same fees are charged 
as in the department of medicine. 
Department of Dental Surgery.- The same fees are charged as in 
the department of medicine, and in addition there is a special charge 
of $3 a year for supplies. 
University of l\finnesota. 
College of Law-
Matriculation fee ............................ $ 10.00 
Tuition fee, $60 per year. total for three years ...... 180.00 190.00 
College of 1\Iedicinee-
Tuition fee, $100 per year, total for four years..... 400.00 
College of Homeopathic 1\Iedicin.ee-
Tuition per annum for first two years,$100 ........ $200. 00 
Tuition per annum for last two years, $80 ........ 160.00 360.00 
College of Dentistry-
Tuition per annum for each of the four years, $100 .. 
College of Pharmacy-
Tuition, first year ............................ $ 
Tuition, second year ......................... . 
University of Wisconsin. 







Tuition, per semester, to residents, free; to non-
r esidents. $20, for full course of four semesters free 
Incidental fee per semester, $15, for full course of 
four semesters ........................... $ 60. 00 
80.00 
60.00 
• • -------- -------





Tuition for first year .......................... $ 
Tuition for second yea r ....................... . 
Tu1tion for third year ........................ . 




Interest on Deposits.- 'l'he funds of the University on hand with 
the treasurer, are deposited in the First National Bank of Iowa City, 
and the bank has been pa} ing 2 per cent on dail) deposits since July 
1, 1904. The average daily balance is about $50 ,000. 
Financial Statement.- Financial report for the biennial period end-
ing June 3 0, 19 0 5, prepared by Secretary McChesney is set out on 
pages 562 to 612, of the report of the executive council. The said re-
port shows: 
1. Receipts and expenditures for last biennial period. 
2.. Receipts and disbursements for fiscal year ending June 30, 
1904. 
3. Receipts of income fund for year 1903-1904. 
4. Disbursements from income fund for year 1903-1904. 
5. Expenditures from income fund for year 1903-1904, on ac-
count of College of Liberal Arts. 
6. Expenditures from income fund, year 1903-4- College of Law. 
7. College of Medicine expenditures from income fund, year 
1903-4. 
8. College of Homeopathic Medicine, expenditures from income 
fund, year 1903-04. 
9. College of Dentistry, expenditures from income fund, year 
1903-4. 
10 College of Pharmacy, expenditures from income fund, year 
1903-04. 
11. Library, expenditures from income fund, year 19 0 3-4. 
12. Summer session and Library School, expenditures from income 
fund, year 19 0 3-4. 
13 Administration, expenditures from income fund. year 1903-4. 
14. University extension, expenditures from income fund, year 
1903-4. 
15. Fixed charges, expenditures from income fund, year 1903-4 
16. UniYersity Hospital ar-count receipts and disbursem ents, 19 0 3-4. 
17. University Homeopathic Hospital account. receipts and dis-
bursements, 1903-1904. 
18. Dental clinics, receipts a nd disbursem ents. 1903-1904. 
19. Law, loan and book account, receipts and disbursements, 1903-
1904. 
20. Alumni book account, receipts and disbursements, 1903-1904. 
21. Library tax fund, receipts and disbursemen ts, 1903-1904. 
22. Permanent Land Endo"·ment fund, 1903-1904. 
23. Donated Land Fund, receipts and disbursements, 1903-1904. 
24. Special Land Fund, receipts and disbursements, 1903-1904. 
25. One-tenth mill building tax fund, 1903-1904. 
26. One-fifth mill building tax receipts and disbursements. 1903-4. 
27. Natural Science Building Fund, receipts and disbursements. 
1903-1904. 
28. New i\iedical Building Fund, receipts and disbursements 1903 .. 
1904. ' 
29. Equipment Fund, receipts and disbursements, 1903-4. 





31. A. \Yhitney Carr Free Scholarship Fund, 1903-1904. 
~2. A. \Vhitney Carr Free Scholarship Income Fund, 1903-1904. 
33. F. 0. Lowden Oratory Prize Fund, 1903-1904. 
34. F. 0. Lowden Oratory Income Fund, 1903-1904. 
35. \\"illiam Jennings Bryan Prize Fund, 1903-1904. 
36. \Y1lliam Jennings Bryan Income Fund, 1903-1904. 
Then follows a like statement of accounts for the year 19 0 4-19 0 fi, 
and additional. 
3 7. Gymnasium and Armor) Fund, re~eipts and disbursements. 
1904-1905 
3 8. Engineering 
1904-1905. 
Building Fund. 
3 9. Tunnel and Extension Fund, 
1904-1905. • 
4 0. Paving 
1904-1905. 
and Sidewalk Fund, 
41. Equipment and Supplies Fund, 
1904-1905. 
The committees of the board are: 
1.-Finance Committee. 
2.-Buildings 
3 .-College of Liberal A1 ts. 
4 .-Legislation 
receipts and disbursements 
receipts and disbursements, 
receipts and disbursements, 
receipts and disbursements, 
5.-Colleges of Medicine and Homeopathic 1\Iedicine 
6.- College of Law 
7 .-Library and Apparatus. 
8.-College of Dentistry 
9.-College of Pharmacy 
1 0.-Xatural His tor' Collections . 
11.-Hospitals. 
12.-Executive Committee. 
13 .-Graduate College. 
14.-Salaries Committee. 
15.- Honorary Committee. 
16.-A uditing Committee 
Further as to the offirPrs of the board of regents and administra-
tive officers, see any one of the many announcements of the University 
'lap of the Gr ound .- For a good map of the grounds of the Uni-
versit~. showing location of buildings and proposed buildings, see Ap-
pendix A 
rniversit.v l\Iauagen1ent.- President 1\facLean: The Board of 
Regents elects the president, professors and every employe of the in-
stitution. The election is upon the initiative of the board through son1c 
committee of the Board that makes research. "rben a president is 
chosen. \Yhen professors are chosen. the president of the University 
and the dean of the college concerned. are a committee to recommend 
to the board of regents. The power of dismissal is with the board 'Ve 
all exist absolutely at their pleasure, and there is no statu tot,. pro-
vision by which we may require eYen the thirty days notice. ~· ..: ~ 
The function of the board is to create the educational stelff and the 
laboring staff. and that is their chiefest function, to make wise appoint-
nlElnts 
Secondly, they adn1inister these funds of the legislature by allotting, 
in c""~CCOrtl ::tHce with the general appropnations you haYe set cut, the 
funds to the different colleges and different de])U rtments. a nd they are 
19 
recognized as the supreme authority in that n1atter. You sa\v yester-
dav that each professor and the president prepare a preliminary 
budget, but the board of regents does not feel itself at all bound by that 
budget, and rna kes and remakes it, consulting with the president and 
oftentimes with the officers concerned The board next, having author-
ized expenditures in considerable detail, through its executive com-
mittee still further author izes expenditures for indhidual departments, 
if there is the least variation from anything set out in the budget. 
"Next, the board of regents is a board of audit. Every individ-
ual bill 1s audited by the executive committee monthly. Then the full 
board by its auditing committee. audits every ·wan!ant that has been 
tssued at least annually, and checlrs up with the treasurer, with the 
secretary's office. and with the registrar's office. The board of regents 
is, first, the appointive board, second, it is a complete financial board 
for authorization of expenditures under the acts of the legislature, and 
. 
a board of audit. 
Educational Policies.- Xow the third point in regard to the board 
of regents is that it is the board that determines ultimately the gen-
eral policies of the institution. the educational policies are ultimately 
issued by the board of regents. The educational policies oftentimes 
originate with the individual faculties, almost always originate with 
the individual faculties and the president and .the deans. \\"e consider 
that this is the great work comtn i tted to us as educators. (President 
1\iacLean, Transcript, 50-52.) 
Revision of the Courses of Stu dy.-The facultY of the college of 
Liberal Arts has just revised the courses of study. They have brought 
them out frotn the old, four by nine, little college course of study into 
a university college course of study, where, in short ·we have groups 
of studies instead of courses, with certain principles, giving freedotn 
of election to full sequences in studtes that are cognate. The student 
does not have absolute freedom to hop, skip and jump, to elect snaps 
and things be fancies. But he enters and can immediately tal{e up 
groups of studies that are going to lead, for example, to his specializa-
tion in his upper ) ears in political science and administration, or pol-
itical science economics, and commerce, etc., or philology, or the 
natural science, or the physical sciences There are naturally about 
ten great groups of cognates in a modern university. This revision by 
which we do away with three courses of studv, classical. philosophical 
and general scientific, brings your university up to date among tnodern 
universities, and makes them more distinct from the small colleges. · 
(President :\IacLean, Transcript, 52.) 
The board of regents shapes the general policies by approving these 
n1atters of courses of study. * * * The moment, ho,vever, that the 
board of regents would arrogate to itself the initiation of courses of 
study, your institution would be in jeopardy A board not engaged in 
the work of education, in that way, even with the best intentions, 
would become a source of danger. From time immemorial universi-
ties have been jealous of what is known as academic freedom and ~ 





some form or other, for purposes of discipline and for purposes of 
educational policies. (President IvlacLean, Transcript, 53.) 
our e of tudy.-For full information as to courses of study of-
fered in the University, see announcements of each of the colleges and 
schools. They are: 
The College of Liberal Arts. 
The College of Law 
The College of Medicine. 
The College of Homeopathic lVledicine. 
The College of Dentistry 
The College of Pharmacy. 
The Graduate College. 
"The College of Liberal Arts em braces. 
The School of Political and Social Science. which includes: 
A Course in Commerce. 
A Course in Administration 
A Course in Modern History. 
A Course in Philanthropy. 
The School of Applied Science, which includes· 
The Civil Engineering Course. 
The Electrical Engineering Course. 
The Mechanical Engineering Course. 
The Municipal and Sanitary Engineering Course 
The Mining Engineering Course. 
• 
Groups of studies leading to the degrees of A. B a ·ld 13 S .. 
and also of A. B. and LL. B., of B. S and M. D and o: B S 
and D. D. S. 
The College of Law embraces: 
A Three Years' Course. 
The College of Medicine em braces: 
A Four Years' Course. 
A Nr:rses' Training School. 
ThP College of Homeopathic Medicine em braces: 
A Four Years' Course. 
A Nurses' Training School. 
The College of Dentistry embraces: 
A Three Years' Course. 
A Dental Assistant's Course. 
The ColJege of Pharmacy embr aces: 
A Two Years' Course. 
1'he Graduate College embraces: 
Graduate Courses in Thirty Departments." 
Professors and As istant -Hours of Service.- President MacLean 
Everv semester every head of a department makes returns on blanl<s 
for the purpose of showing the hours of scheduled service given by hiln 
and every one in his department The blanks go into details, telling 
the room in which he is at work, the ldnd of worlr he is doing. whether 
lecture work or recitation room work, or seminary work, or office 
work, or reading papers. so that we are able at the end of each semes-
ter and at the end of the year, to tabulate and know just how many 
hours of service and what kind of service we have from every one in 
the employ of the institution educationally, and I never knew an insti-
tution with such complete returns in that particular. (Transcript. 82.) 
The following statement was submitted to the committee showing 
hours of service per week, given by each of the professors and assist-
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Egdahl. ....• 
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Ohris\ lansen . • . . . . . ....... . . . ... . ... . 
Anderson. ... . . . . . ...•............ ... 
lll~en's ...•.••• .. . . Qnalfe . ...... . ••.. 
Schenck • • • • • • • • 
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••• • • • 
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R u nt .... ••• • • • • • • • • • • • • • • • • • • • • • • • • 
Ohawner .••.. . •..... • • • • • • • • • • . . ..... 
• • • • . . . • • • • • • • • • • • • • • • • • ••• • Shuck 
Sherwood • • • • • • • • • • • • • • • • • • • • • • • • •• 
Brewer ..•........ . . . .. , . .. ... . .... .. . 
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''and on afternoons, M. W. F." 
''During second half of year all of Dental, Freshmen and Juniors are also in this depar tment, 
''2-6 P. M.' assuml3d to mean dn.ily, six days per week. 
And ' 'a large part of eYery afternoon except Saturday . " 
''In the German library.'' 
'Mr. W!ehr f:lpellde nearly the whole day in the German Library.'} ... 
• 
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This adds three lecture and four laboratory classes. '' 
• 
Salaries of Teachcrs.-The board at its April or June meetng before 
making appr.opriations for the respective departments, fix the salary 
of each professor and assistant professor and inst11uctor in the Uni-
versity. (Transcript, 5.) 
Question. How do the salaries in this institution compare with 
those at Michigan. for instance? 
Judge Babb: They are about $300 to $400 lower on the average. 
Probably six years ago I made inquiry of President Angell about the 
salaries they were paying, and their full professors were paid from 
$2,500 to $3,000. $2,700 was about the average. The highest that 
we pay in the college of liberal arts to any one is $2,400. We have 
paid higher in some of the professional colleges. The highest we pay 
is to the dean of the college of law, $4,000. We do not pay as high 
salaries in the college of medicine as in some other colleges. The dean 
only gets $1,200. In the medical college there are-only a limited num-
ber that give their whole time to the work. They practice outside, and 
they deliver their lectures here and hear their classes in the medical 
college, and practice in connection with it About $1,100 or $1,200 is 
the average professor's salary in that college. There are men in the 
laboratories who give their whole time, who get about $1,800. Those 
who receive $2,400 in the college of liberal arts are Professor Mac-
Bride, Dean Currier, and Professor Calvin. Professor Weld receives 
2,300, $100 being compensation as dean of the graduate college. 
President J\tiacLean: We are below Minnesota and Wisconsin, 11is-
souri and Nebraska, when it comes to those salaries. (Transcript, 18.) 
Same.-The following statistical table of salaries paid in the Uni-
versity was presented by President MacLean and is to be found in the 
transcript at pages 20-21. 
' 
. Instructional Staff of the University, 1904-1905. 
College of Liberal Arts - Salaries. A Yerage. 
3 2 Professors . . . . . . . . ........... $1,2 0 0- $3,6 0 0 
(1 salary of $3,600; no others above $2,400.) 
5 Assistant Professors ............... 1,100- 1,400 
13 Instructors . . . . . . . . . . . . . . . . . . . . . . 600- 1,100 
5 Assistant Instructors . . . . . . . . . . . . . 400- 900 
8 Assistants . . . . . . . . . . . . . . . . . . . . . . 75- 750 
College of Law-
5 Professors . . . . . . . . . . . . . . . ....... 1,500- 4,000 
(Deans's salary, $4,000; no other above $2,300.) 
1 Lecturer . . . . . . . . . . . . . . . . . . . . . . . . . 500 
College of 1\IedicinAe-
1 0 Professors . . . . . . . . . . . . . . . . . . . . . . . 50 0-
(I salary of $3,000; no other above $2,200.) 
5 Instructors . . . . . . . . . . . . . . . . . . . . . . 8 0 0-
















2 Demonstrators • • • • • • • • • • • • • • • • • • • 
1 Assistant Demonstrator • • • • • • • • • • • • 
1 .t.\.ssistant . Surgery ln • • • • • • • • • • • • • • • 
9 Assistants . . . .. . . . . . . . • • • • • • • • • • • • 
3 Lecturers • • • • • • • • • • • • • • • • • • • • • • • 
College of Homeopathic :;:\lc<licine-
• 
5 Professors . . . . . . . . . . . . . . . . . . ..... 
2 Assistants ......... . • • • • • • • • • • • • • 
1 Lecturer .......... . • • • • • • • • • • • • 
College of Phal.'macy-
1 Professo1· . . . . . . . . . ............. . 












President . . . . . . . . . . . . . . . . . . . . . . . 6,000 
Secretary . . . . . . . . . . . . . . . . . . . . . . . 1,800 
Treasurer . . . . . . . . . . . . . . . . . . . . . . 8 0 0 











6 Assistants, clerks, etc................ 225-1,000 621 
Other Employes-(Salaries per month are set out.) 
1 Engineer at power house .......... . 75 
6-7 (Average number through the year.) 
Firemen at boiler plants ........... . 40- 55 
10 Janitors . . . . . . . . . . . . .......... . 30- 55 
• 
30 Sweepers and scrubbers (on part time) 2- 38 
1 Night watchman ................. . 50 
1 Watchman . . . . . . . . . . . . . . ...... . 39 
1 Campus laborer .................. . 39 
• 
Same.-Tabulation of salaries paid to members of the administra-
tive and instructional staff of the University, 1904-1905, by amounts: 
$6,000-1, the President of the University. 
$4,000-1. the Dean of the College of Law .. 
$3,600-1 Professor. 
$3,000-1 Professor. 




$2,0 0 0-4 Professors. 
$1,900-2 Professors. 
$1,800-5 Professors and 1 Secretary of the Board. 
$1,700-1 Professor. 
$1,650-1 Professor. 
$1,6 0 0-4 Professors. 




$1,4 0 0-1 Professor. 
$1,300-2 Professors. 
$1,250-1 Assistant in Surgery 
$1,200-7 Professors, 3 Assistant Professors, 1 Lecturer and 
Demonstrator. 
$1,10 0-5 Professors, I Assistant Professor, and 1 Instructor 
$1,000-1 Assistant in Secretary's Office, 1 Acting Librarian, 
7 Instructors, and 1 Demonstrator. 
$ 9 5 0-2 Professors. 
$ 9 0 0-1 Secretary to the President, 2 Instructors, 1 Assist-
ant Instructor and Acting Dean of Women. 
$ 800-1 Treasurer, 6 Instructors and 2 Demonstrators. 
$ 750-1 Professor and I Assistant. 
$ 700-1 Executive Clerk, 1 Assistant, and 1 Instructor. 
• $ 6 5 0-1 Storekeeper. 
$ 630-1 Cataloguer. 
$ 600-1 Assistant Registrar, 2 Instructors, and 4 Assistant 
Instructors. 
$ 50 0-2 Professors, 1 Assistant Instructor, and 1 Clerk. 
$ 450-1 Assistant in Library, 1 Stenographer, and 1 Attend-
ant. 
$ 400-1 Assistant Cataloguer, 1 Assistant Instructor, and 1 
Law Librarian. 
$ 300-4 Assistants and I Taxidermist. 
$ 250-1 Lecturer. 
(Transcript, Appendix A.) 
Teachers' Salaries. 
Question. Why 'vere teach~rs' salaries increased so materially 
after 19 0 0 ? · 
Judge Babb: It comes from the fact that there are a great many 
more teachers than there were. There is very little increase in the 
salary. You take and compare the salary list, take any teacher and 
run through the records, the salary paid to an individual has been 
raised a very trifling sum, probably a couple of hundred dollars. Some 
of them of the lower class have been gradually raised from instructors 
to assistant professors and from assistant professors to professors. 
But the great increase has come from broadening and lengthening the 
courses of study in the different colleges. We went before the legis-
lature when we first got a large increase in the support fund, which 
·was probably five years ago this winter, with a definite promise of add-
ing a number of different departments and broadening the \\"Ork in 
certain lines. Now you take the medical course, we lengthened that 
from a three years course of six months to a four years course of nine 
months. Of course, in doing that, we provided for more work, more 
work by the same men, and additional work that had not been carried 
at all, that had to be done by new men. The la'v course ·was length-
ened from two to three years. That required additional instruction. 
And the satne 'vay in the dental school, the course was lengthened 
there and additional "'ork \\"as added there, and in homeopathic medi-
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cine and in the college of liberal arts. It would be a little more dif-
ficult to detail in the college of liberal arts, but those of you who went 
through the liberal arts college this n1orning noticed that we 
are preparing to do and are entering upon quite important graduate 
·work. That is distinctively the work of a University as distinguished 
from a college. There used to be years ago, and it has not all died out 
yet, a feeling that there \vas a rivalry between the State University 
and the denominational colleges. That feeling has largely died out. 
The work of the University is supplementing the work of the colleges 
of the state in affording a place in the developtnent of "WOrk that the 
denominational colleges have not the means to do. It is not only the 
person that wants to read medicine, study law, practice dentistry or 
pharmacy, that goes to the University for training in his professional 
work; but a student wants to take advanced work in different fields of 
science or literature, and here, if he is to receive it in Iowa, is the 
place where he must receive it. And we have been trying to accomo-
date that class of students and to do that class of worlr, which is true 
University work, as any university person l~nows. It is work that we 
are somewhat laggard in, as compared with some other universities, 
even in the \Vest. \Yisconsin is ahead of us, and l\lichigan, and we are 
clear behind the universities farther east in that ·work; and the con-
sequence is that the better class of students have been migrating to 
th Eastern schools. ?\ow we have broadened the course. You take it 
I 
in what might be called administration-political science-social 
science-and in that line of work, we have broadened the work because 
we thought there was a demand for it, and "Where there was a single 
chair of political economy or something of that kind, it has branched 
out into four or five different chairs. * * * 
\Ve are developing lines of study along lines of finance and admin-
istration and the higher studies for a man that wants to go into com-
mercial life, just as all the progressive universities of the country are 
doing at this time. \Y1sconsin, l\Iichigan, Chicago University, :Minne-
sota-they are all developing these fields. \Ye are tryng to keep pace 
with the ·best '\ork at least in the Central \Yest, if we cannot reach 
some of the older institutions in the East. And the same way in chem-
istry, in bot an), and in the various fields of natural science, we are 
trying to get better equiptnent and doing a higher grade of work, so 
as to carry the student as far as that subject will enable hiln to go 
anywhere. Now to do that has required additional instruction. 1\Iore 
persons are required for that work, because when you branch out into 
these lines the classes get smaller, the work is more nearly individual 
work. Now. some of us were walking through the hall of liberal arts 
this tnorning. There was Professor \Veld going through sorne experi-
ments with one person, a young lady doing certain graduate work. He 
was working some experiments with her, doing that work for her. * 
* * It is a higher grade of work, it is original investigation, it is a 
class of work that is not done in any of the colleges of the state, but 
it is a work we have to do if we are going to becon1e a o-reat Univer~ity b • , 
and if !own is going to build up a University of which she shall feel a 
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pride, in comparison with the other universitie5 of the country. That 
is the theory on which the board and the faculty have worked for the 
last four or five or six years. We are developing the chair of English 
here. We have probably some six hundred students in English 
no\v·. They are developing a department of English here that is build-
ing up a reputation all over the country-not confined to state lines, 
but it is getting a reputation beyond state lines, of doing the best work 
in English that is being done in any of the Universities around. That 
r equires a great deal of worl\: preparing papers, etc. It is largely lab-
oratory work, as applied to English. \\"e are building up a depart-
m ent of psychology under P rofessor Patrick and Professor Seashore 
that is the equal of any in the country anywhere. They are pursuing 
a great deal of original investigation, investigation which is very help-
ful to the students, inspires them to a higher class of wor k, and is giv-
Ing the institution a reputation everywhere -where the character of the 
work is k nown . So that will answer your inquiry. I am simply giving 
you an outline of where you will find the development. (Transcript, 
15-17. ) 
High chool lnspector.- Question . Is the inspection made care-
fully in each of t he high schools of th e state? 
P resident MacLean : Systematically and carefully. We have blanks 
which are filled out by the inspector. E ach one of these sch ools. as it 
becomes accredited, makes an annual return on its blanks. The Code 
(Sec. 2 6 4 0) provides that t he State Universi ty shall begin its instr uc-
tion ·where the high schools leave off. How can a university know 
where the high schools leave off? Either by examining individual 
students, or by going to the schools and inspecting them, and admitting 
graduates of inspected schools- The western system is to admit 
students from accredited schools It is the 1\Iichigan systeii), the 
system in all the great states of the 11iddle West. Later it was dis-
covered that we must have a closer relation with the schools, hence 
this visitation or inspection. It was implicit in the Code, it is a duty 
laid on the University, and it shows how the University is looked upon 
as a member of the public school system by the Code of Iowa. There 
are today in round numbers, 180 accredited schools on our list, 
schools that prepare fully for the State University. \Ve have 59 schools 
on the partially accredited list. They do not prepare fully. They are 
three-year high schools for the most part. There is a gap there. 
It has been seen that it ·was the University's business to allow the 
boys of these three-year high schools to connect-it was due to the 
small communities. This last year the regents made arrangements 
by which a graduate of a three-year high school may be admitted as 
an irregular or unclassified student, and he may enter upon such work 
as he is prepared for, and bring up his year later. (Transcript, 40-41.) 
Graduate \Vork-Sn1all Colleges.-Another practical ""ay the Uni-
versity serves the people is in serving the co1leges. This state Is very 
strong in small colleges. \Ve have been trying to get out of competi-
tion "rith them. These colleges have bright students whom they want 




have profe~sor .-5 who want to brush up in their lines and they come to 
our graduate colJege at very little expense, as compared ,vith .going on 
to Chicago and ~~ast, and we have a large number of ~tudents who are 
entering fron1 tliest: small colleges. (President 1\I::tcLean, 1'ra nscrip~ .. 
41.) 
College of ~Iedicine .-Another way in which \Ve are serving the 
state practically is in our college of m edicine. 1\.. great n1any of the 
poor people of this state come and get the best scientific treatment 
free, because if they will go into the clinic they will get it free. We 
now have an overflowing clinic and an overflowing hospital. That is 
practical. In the dental college we have between 9.000 and 10.000 
patients annually. 
State Bacteriological Laboratory.- The state bacteriological labora-
tory which you gentlemen established here has already proved a great 
success It has 600 sub-stations, where are deposited lit tle flasl\:s and 
little swabs, etc., so that if there is a case of diphtheria, if there is a 
case of typhoid fever, instantly the physician can take the sputum or 
the specimen, send it her e by mail for examination, and by wire have 
a definite answer as to what the disease is. That, in turn, gives our 
students an opportunity to test these things practically, a nd gives you 
the cheapest ldnd of service in the state. And i t gives a n impulse to 
research worl{ by not doing it theoretically and fancifully in the lab-
oratory, but in the service of the people and practical}) (President 
l\1acLean, Transcript, 41.) 
Difference Between a College and a University.- There is a dis-
tinct difference between a college and a univer sity. The college 
chooses men who are called professors whose chief business is to im-
part knowledge. They have stock knowledge. But a university has 
a higher type of professor. If the colleges of this state a r e going to 
send their graduates h ere instead of sending them to the Atlantic Sea-
board or the University of Chicago or Northwestern, they require that 
our professors be more highly built up in knowledge, and be men who 
a re doing r esearch worlt, and publishing. They do not require that 
of the college professor. They want simply a good teacher. to impart 
stock knowledge. We want a man who is adding to the stock of knowl-
edge and teaching our students not simply by the impartation of 
stock knowledge, but teaching them ho·w themselves to be the dis-
coverers of ltnowledge, and how to apply old truths to the immediate 
problems, social and material, in the field of knowledge. \Ve have to 
have men ·who have had their college education, their university edu-
cation, who have travelled abroad, have been to the greatest masters 
of the world, and who must continually keep in touch with the growing 
tips of knowledge. 
The Northwestern University is doing that kind of work. (Presi-
dent 1\IacLean, Transcript, 4 3-4 4.) 
Expansion in the Last. Five Years.-It has been estimated that it 
'\\"Ould take a single person 99 years to pass all the courses offered in 
the University. For expansion in the last five J ears see the number of 
courses of study in photograph of diagram shown the last legislature . 
• 
Following is a copy of the diagram referred to: 
• 
Colleges. Departments. 
( 1 Archaeology 
I ~ Astronomy 
1 Graduate 
Botany 
I ~ Chemi try 2 Dentistry Civil Engineering 86 months I ~ Electrical Engineering 8 Law Education 27 months I g English 4 Medicine French 
36 months 110 Greek 
STATE 5 Univ. Hospital 11 German 6 School for N nrses 112 Geology 
UNIVERS'TY 7 Hom. Medicine 18 History 81\ months 114 Italian 
OF 8 Hom. Hospital < 15 Latin 9 School and Nur es 1~ Morphology 
IOWA. 10 Liberal Arts 17 Mathematics 11 Pharmacy I t8 Mining Engineering 
1902-'08. 18 months I 19 Mining & Metallurgy 12 School Applied Sciences 120 Military Science 36 months 21 Philo!iophy 
13 Univ. Ex~ension School 22 Phyeics 
14 Pol. and Soc. Scienoe 23 Political Science 36 mon~hs 124 Public Speaking 15 Summar Session 26 Sociology 6 weeks 26 Scandinavian 
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The right hand column under "Courses" shows the 170 courses of-
fered in the coUege of liberal arts in 1893-1894, the left band column 
shows the 358 additional courses added up to and including 1902-1903, 
making a total of 528 courses in 1902-1903. The diagra1n suggests 
the whole story. The greater facts are the establishment of the grad-
uate college in 1900, developed to an attendance of above 180 last 
year, the organization of the school of applied science in 1903, with a 
freshman enrolln1ent multiplied by three this year; the opening of 
ne'v departments like I>nblic SJ)eaking, mechanical engineering, etc.; 
the increase of the teaching staff in practically every department; the 
bringing up of the equipment all along the line; the raising of the 
standards of admission, of supervision, of instruction, of time for grad-
uation, always the university as over against the college ideal has been 
applied. \Ve have sought the best. The last two sentences will be our 
guides for the future of which you ask. The co-ordination of the edu-
cational forces of 1 he state, with the university as the servant of all, 
and the service of the highest civilization of the state in every practical 
"ray in 'vhich science can be applied to humanity is "•ithin the scope 
of the University's charter and future. (President 1\IacLean, Tran-
script, 81.) 
\Vork in the College of JJiberal Arts.-1 think you "'ill find that the 
"'ork in the college of liberal arts falls into three quite diverse groups. 
The language and letters men do their "'ork largely by lectures, 
recitations and text bool\:s. The material science tnen do theirs largely 
through laboratories and experiments. 
The political science men, history men, do their "'orlc by lectures 
and recitation and parallel readings, through a hundred and one books 
and pa}wrs that are presented . 
• 
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The department of English has almost become a group by itself. To 
teach Junglish by the modern, or laboratory method, each student pre-
pares t!tdur-~s very frequently. These themes are corrected with red 
ink, and then the student sits down with the theme reader to have the 
benefit of oral criticism, and that is called the laboratory method. So 
there 'vill be different kinds of hours appearing on the schedule sub-
mitted, arid unless these explanations are made, great injustice, for 
example, would be done to, we will say, a man in letters and languages. 
~7e 'vill say that he meets classes twelve or fifteen hours a week, and 
then he has his office hours, and then some hours, perhaps, for theme 
readers. He does not make 'vhat looks like a heavy return of "rorlc 
The man in natural sciences is scheduled from eight to twelve and from 
one to five, and his total for the "reel( will be apparently thirty to 
forty hours, and the casual observer ""ill say that that professor is do-
ing the state full justice, and the other is loafing. (President 1facLean, 
Transcript, 8 3.) 
Io,va Students in Other Unhrer'-itics.-There were 1,900 students 
last year out of this state in the leading universities of this country. 
(Transcript, 4 6.) 
The Board of Control.-The Board of Control visits us once in two 
years, in advance of the meeting of the legislature. The full board gen-
era 11~r con1es and spends several days here. They go to the secretary's 
office and check up or audit the accounts, look over the minutes of 
the board of regents from the time of their last visitation to that date, 
look into all the accounts, call for the original vouchers, and make ap-
parently a thoroughgoing investigation as to our keeping of accounts, 
m,p,nagement of funds, and our expenditures. They then make their 
recoinmendations in their report to you. (President 1\IacLean, Tran-
script, 50.) 
Investigation by Board of Control.-"In addition to the powers 
heretofore mentioned to be exercised by the Board of Control, the said 
board shall investigate thoroughly the reports and doings of the 
regents of the State University, and the trustees of the State "'Jormal 
School, and the State College of Agriculture and 1Iechanic Arts and 
the books and records of said institutions, for the purpose of ascertain-
ing: 
( 1.) \Vhether the persons holding positions have faithfully ac-
counted for all moneys of the state which have been drawn frorn the 
state treasury or have come into their hands otherwise. 
( 2.) If appropriations have been drawn from the state treasury in 
accordance with law and so expended. 
. 
( 3.) \Vhether such persons have drawn money for services per 
dien1, mileage or expenses, or otherwise, not authorized by law, or 
have authorized expenditures withont authority of la"r·" 
Code Supplement, Sec. 2727-a53 . 
. anle-Po,Yer to Subpoena and Exatuine \Yitnesses.-"The said 
board shall have power to 'risit the educational institutions. subpoena 
a·nd examine witnesses and enforce attendance, and to require the 
production of books, records, papers and memoranda." 
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• 
Code Suppleinent, Sec. 2727-a54. 
Satue Exan1ination of Contracts.-"It shall be the duty of said 
board to investigate the manner in ·which all contracts for the educa-
tional institutions have been let, and to ascertain "rhether or not the 
matters in charge of such officials are conducted in an economical and 
business like mannet·; and to report the result of such investigation to 
the governor \Vith the other reports to be filed with that officer." 
Code Supplement, Sec. 2727-a55. 
Same Estimates of Cost of I1npro-vements.-"And when any one 
of the three last above named educational institutions shall ask ap-
propriations for any building or betterments, said institution or insti-
tutions shall first have prepared by the architect provided for in this 
act estimates of the cost. plans and specifications of said buildings or 
betterments, and submit the same to the following general assembly." 
Code Sup})lement, Sec. 2727-a56. 
TABULATIO?'\ OF l\1ETHODS OF ADMINISTERING U?\"IVERSITIES 
OF THIRTY STATES -1902. 
Twenty-nine out of the thirty universities tabulated have adminis-
trative boards, called regents, trustees, curators, etc., which adminis-
ter all the affairs of their r espective universities. 
Twelve of these boards are appointed-those of Alabama, Cali-
fornia, Georgia, Idaho, Kansas, Minnesota, North Dakota, Ohio, Utah, 
Washington, Wisconsin and Wyoming. 
Four of these boards are elected by the people-those of Colorado. 
Illinois, Michigan and Nebraska. 
In Indiana three trustees are chosen by the alumni of the Uni-
versity and five by the State Board of Education. 
In Iowa the regents are chosen by the legislature for six-year 
terms 
In New York the regents are chosen by the legislature for life 
terms. 
. 
Definite information concerning methods of election in the other 
states was not available. 
In fourteen states, Ala bam a, Arkansas, California, Georgia, Illi-
nois, Io·wa, 1\linnesota, Mississippi, New Mexico, New York, Ohio, Olda-
homa, Tennessee, Vermont, governors are members of boards. ex-
officiis. 
In eleven states, Alabama, California, Illinois, Iowa 1\Iinnesota, 
1\Hssissippi, New 1\Iexico, New York, Tennessee, ~7isconsin, Wyoming, 
superintendents of public instruction are members of boards, ex-of-
ficiis . 
In eight states. Colorado, Kansas, illichigan, 1\iinnesota. Utah, 
·vermont, v\;isconsin, Wyoming, the presidents of state universities are 
members of boards, ex-officiis. . 
Other ex-officiis member~, varying in different states, are such of-
ficers as lieutenant-governors, speakers of houses, and presidents of 
boards of agriculture. 
In l1<\11C of these thirty states is found a university acting under 
on:~ Board of Financial Control and another Board of Educational Con-
trol. In every instance the board of regents or trustees administers 
the university, both as to finances and educational matters. 
Alabama-Board of twelve trustees. The governor and superin-
tendent of public instruction are trustees, ex-officiis. Ten members "by 
appointment." Term, 6 years; § of board elected every 2 years. 
Arkansas-Board of seven trustees. Governor is president of 
board, ex-officio. 
California-Board of twenty-three r egents. The governor, lieuten-
ant-governor, speaker of the assembly, state superintendent of public 
instruction, president state agricultural society, president 1\fechanics' 
Institute of San Francisco and president of the university, are members 
ex-officiis. Sixteen other members of the board are appointed hy the 
governor, with approval of the senate. 
Colorado-Board of seven regents President of university mem-
ber and president of board, ex-officio Six members elected by the peo-
ple Term, six years § of board elected every two years. 
Georgia-Board of twenty-one trustees Governor is president of 
board, ex-officio. The president of board of trustees of School of Tech-
nology, president board of commissioners, Georgia Normal and Indus-
trial College, and President of board of Commissioners, Industrial Col-
lege for Colored Youths (these institutions being parts of the Uni-
versity of Georgia) are members of board, ex-officiis. Seventeen mem-
bers are appointed by the governor, with approval of the senate, being 
one from each congressional district, four from the state at large , and 
two from Athens, Georgia 
The university has departments at six different places in Georgia, 
the larger part being at Athens. "The immediate control and manage-
ment of each of the departments of the university situated elsewhere 
than at Athens is entrusted (subject to general control of the Uni-
versity trustees) to a "Local Board" of trustees or a "Comtnission," 
the number of members, mode of appointment, and terms of office of 
which vary." 
Idaho Board of five regents, appointed by the governor. Term, 
six years; one-third elected every two years. 
• Illinois-Board of twelve trustees. The governor. president of 
state board of agriculture, and superintendent of public instruction, 
are members of board. ex-officiis. .t 1ine members are elected by people. 
Indiana-Board of eight trustees. Three are chosen by alu1nni of 
the university, and five by the state board of education, \V'hich is com-
posed of "the governor, state superintendent of public instruction, the 
president of the State University, the president of Purdue University, 
the president of the State Normal School, the superintendent of com-
mon schools of the three largest cities in the state, and three citi7.ens 
of pronJinence actively engaged in educ~tional work in the state, ap-
pointed by the governor, at least one of whom shall be a county super-
intendent, none of whom shall be appointed from any county in which 
any other member of the state board of education resides, or from 
48 
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which any other me1nber 'vas appointed." Term, three years; one-
third of board chosen every year. 
Io"ra-Board of regents. Governor and superintendent of 
public instruction members, ex-officiis. The legislature elects the other 
eleven members, one fro1n each congressional district. Term, six years; 
one-third of board chosen every two years. 
l{ansas-Board of seven regents. The chancellor of university is 
member of board, ex-officio. Six roe1nbers are appointed by the gov-
ernor, with approval of the senate. Term, four years; one-half ap-
pointed every two years. 
lVIichigan-Board of nine regents. The president of the uniYersity 
is president of board of regents, ex-officio. Eight 1nem bers are elected 
by the people. Term. eight years; one-fourth of board elected every 
t"·o years. 
l\finnesota-Board of thirteen regents. President of University, 
governor, and superintendent of public instruction are metn bers, ex-
officiis. Ten members are appointed by the go·v·ernor, vdth concurrence 
of senate. Term, six years; one-third of board appointed every two 
years. 
1\fississippi-Board of seventeen trustees Governor and superin-
tendent of public instruction are members of board, ex-officiis. There 
is one member from each congressional district, and there are nine 
from the state at large. 
1\Hssouri-Board of nine curators. Term, six years; one-third of 
board chosen every t'vo years. 
Nebraska-Board of six regents, chosen by the people. Term, six 
years; one-third of board chosen every two years. 
Ne"• l\Iexico-Board of seven regents, the governor and superin-
tendent of public instruction, ex-officiis, and five other members. 
J.:revt York-Board of twenty-three regents. The governor, lieuten-
ane-governor, secretary of state, and superintendent of public instruc-
tion, are members ex-officiis. Nineteen members are chosen by thQ 
legislature for life. 
Korth Dal{ota-Board of five trustees appointed by the governor, 
the senate concurring. Term, four years; one-half of board appointed 
every two years. .. 
Ohio Ohio State University at Columbus. Board of seven trustees 
appointed by the governor, the senate concurring. Term, seven years. 
Ohio University at Athens. Board of twenty-one trustees. The 
governor is president of board, ex-officio. Tw·enty members "are ap-
pointed by state authority." 
Oklahoma-Board of six regents. Governor is member, ex-officio. 
Five other members. 
Oregon-Board of nine regents. 
South Dakota-Educational institutions, including university, under 
control of "regents of education," five in number. 
Tennessee-Board of thirty-three trustees. Governor, secretary of 
state, and superintendent of public instruction, are tnemhers of board, 
ex-officiis. Thirty 1nembers are "chosen from the different congres-
• 
• 
sional districts of the state, ·who serve for life, or until removal from 
the state, or resignation." 
Utah-Board of regents. 
officio. Eight members are 
Chancellor of university is member, ex-
appointed by the governor. Term, two 
years. . 
Vermont-Board of twenty trustees. The president of the university 
and governor of the state are members, ex-officiis. There are nine 
trustees "on the part of the University of Vermont," and nine "on the 
part of the Vermont Agricultural College." The terms of the latter 
are six y , one-third of them being chosen every two years. The 
University Vermont was established in 17 91, receiving lands, moneys, 
etc., at that time and subsequently. The Vermont Agricultural Col-
lege was established in 1862, receiving certain lands !rom the United 
States. By an act approved Nov. 6, 1865, the two ~Tere incorporated 
1nto one institution by the name of "The University of Vermont and 
State Agricultural College." "This corporation is invested with the 
property, rights, powers and privileges which belonged to both or 
either of the corporations so combined, and 'shall be and remain a 
body corporate forever, for the purpose of carrying out the objects 
contemplated in the respective charters.' " "Sec. II of the Charter 
provides that, for the purpose of receiving property by gift, grant, be-
quest, or otherwise, and for certain other purposes therein specified, 
each of the original corporations shall be deemed and treated as hav-
ing continued in life." 
Virginia-Board of nine visitors. 
\Vashington-Board of seven regents, appointed by the governor, 
with concurrence of senate. Term, six years. The terms of part of 
the board expire every year. 
\Vest Virginia-Board of nine regents. 
\Visconsin-Board of fifteen regents. The president of the uni-
versity and the state superintendent are members, ex-officiis. Thirteen 
members of the board are appointed by the governor, two from the 
state at large, and one from each congressional district. Term, three 
years. 
Wyoming-Board of eleven trustees. President of university and 
state superintendent of public instruction are members, ex-officiis. 
Nine members are appointed by the governor, with concurrence of 
senate. Term, six years; one-third of board appointed every bvo years. 
Statement concerning the governing board of the University of 
1\iaine, made by President George E. Fellows of that university, 1\iarch 
27, 1905, in a letter to President 1\iacLean. 
_.. 
"The name of the governing board of the university is the 'Board 
of Trustees of the University of 1\iaine.' 
Number of members, eight. 
Appointed by the governor and council for seven years, except that 
one member is nominated by the alumni and appointed by the gov-
ernor for three years. 
There are no ex-officio members. 
l\.lembers get two dollars per day, and twenty cents per mile for 
• 
actual travel in attendance upon board meetings. The per diem com-
pensation is only during attendance on meetings. 
There is no additional governing board, or state board of control, 
or organization or body whatsoever, that has any authority in the uni-
versity. The board of trustees is supreme." 
The foregoing tables were prepared and submitted by President 
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1896. 1 18~7. I 1S98. 1 1899. 1 1900. 
• Ar.Jmi nisJration . 
1901. 1 1902. 1 1903. 1904. 1906. 
Charles A. Schaeffer, Pre~ideut . ......... .. .... IS tS,OOO.OOIS 6,000.001$ 6,000.001$ 
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r .... ovel Swisher, Tren9nrer ... .................. . 
Alice B. Oha~e, Stenogr.apher ...... ....•.... .. 
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• .. 700.' 00 ..... 700." 00 ..... 700. 00 ..... 6ao: col .. 7oo: 00 A lice B. Ohase, Sec' y to. President .. . . .. .. ... 
1 
. .......... • . .......... , .......... . 
Bertha Quaint ance, R~glstrar .. .. .. .. . . .. . . . .. . ......... , ....... .. 
Luther A. Brewert..Publisher . ....... .. . . . . . . . . ................. . .. , ................ . .. . 
Stenographic and messenger Service . .. .. . . .. .. . . • .. . . .. . .. .. . . . . , .. .. . .... 1....... . 
Edward 0. Barreti, Olerlr in Prcsid'ts Office ...•....... · · · · · · · · · · · ·1 ·· · · ... · · .. • ··· · · · · · · 
W. J. MoOhesney, Sec'y Board of Regents. . . . • . • . . . . . . . . . . . . . . . . . . . .......... , .......... . 
Anna H. Qltinn . . . . . . . . . . . . . . . . . . . .. . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . .... . .......... . ...... . 
L ,. W, Outicher, Ass't Secretary . ...... . , . . . . . . . . . . . .. . . . . . ... . .... . , .. . ....... . .. . ........ . 
Clara L .. Abernethy, Ass't Registrar . . .. .... . .... · · • . · · · · · · · .. · · · ·1 · · · · · ·· ··· ·I··········· F. 0 . Dtake, Executiv-e Olerl{ ...... , . . . . . . . . . . . . . • . . • . . . . . . . . . . . . . . . . . . . ...... I •• ••••••••• 
Alice Young, H.egis trar and Dean of Women ................................ .. 
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J. W. Rich, Librarian .. .. .. .. ............. .. 
Mrs. Bertha G. Ridgway, Assistant. .. .. .. . .. 
Mary Barret.t, Assistant ..................... .. 
Metta Loomis, Assistant . .. .................. .. 
Mrs. B. G. Ridgway, Librarian . .. ......... . 
Beseie G. Parker, Assistant ...•..•.........•... 
E\hel Oharlton, Assistant ................... . . . 
Louise Moulton, As~;istant . . . . . . . . . . . . ... ... . 
Mary K. Beard, Assistant . .. ....•...... . .. ... 
,Jennie I. Fenton, Assistant.... . . . . . . . . . . . . . . 
E. M. Turner, Assistant ....... .. ............ . 
Hnrr.lett A ~ ood, Cataloguer ............... . 
Margn.ret . .Buddington, Assistant ....... . ..... . 
J oannaG. Strange, A~~istnnt .. . .... . .... .... . 
Grace E . Switzer, Aest~tnnt. . . . . . . . . . . . . . . • . . . . 
M. 0. Gaston, Asststnnt ..................... .. 
J u.mes H. Lees, A.sstetant .................... .. 
Mabel Oolcord, Assistant Cataloguer .... . ... . 
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Nyle W. Jones, Assistant ..... . .. . . .. ... , .. ... . 
• • • Ida E. Sawyer, Reference AssiAtant •••. 
Jes~ie Sawyer, Assistant Cataloguer .....•••. 
Assistants by the hour . ................ ....... . 
!ri. G. Wyer, Acting Librarian . . • • • •••• • • • • 
Delia Sanford, Cataloguer ................. . . 
Louise Howell, Assiatant Catalo~uer ... . • • • 
Lavina Steele, Reference Assistant. • • • • • 
Tot. A 1 ........ . . ... - , . . . . 
Jj u t,u. n !I 
• • ••••• •• • ••• 
.. , . 
• l1 H. McBride, Profe::hH~r 
• Bohumil Shlmek, Assistant Professor . . ...•. 
••• • • • • • • • •••• • • • • • • • ••••• Assistant .. .•. •.. . 0. L . Smith, Assistant .............. ........ .. 
A. J. Burge, Assistant ....................... . 
James E. Gow, Assista.n t .................... .. 
U. I. Lam bert, Assistant . ..................... . 
F . J Seaver, Assistant . ........... ........ .. 
H H Ivins, A.s~dsta.nt ..................... . 
L M. Cavanaugh, Assifltant . .. . ... .......•.... 
Chemistry. 
Launcelo' W. Andrews, Professor .....• ..... . 
Percy H. Walker, Instructor .... . .. 
H . E. Rade.sch, Assistant in Laboratory ..... . 
Carl Ende, lnstrudo:r . . . . . . . . . . . . . .. 
L ester Jackson, Instructor ....... . 
. . 
-.. -- •••• 
. . . . . . . . . . . . .. • • F . N. Binck, Assistant . .. 
0. L von Ende, Instrnctor . ... . . . .... ...... .. 
H. H. Lochridge, Storekeeper . ........ .. . • • • • 
• • • • • • • • • • 
. . . . . .. . . Alice Ankeny, Fellow .. 
G. G. Trary, Fellow ............. .... .. ..... . 
0 . L. Bryden, Instructor ....... . • • • • • • ••• 
B. V. Farr, Storekeeper. • • • • • • ...... • • . . 
• • • • • • • • • • • 
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0 . G. Runyon, Storekeeper 
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Civit Engineering. 
• • •••••• A. V. Sims, Professor .. , ..... 
0. 8. McGowan, Assistant Professor .... .... . 
Russell T . Hartman, Instructor • • • • • • • . .. 
0 T. Dey, ...... . 
R . B H. Begg, Instructor . .......... . . .. .... .. 
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S . E . Shaff, Assistant ..... . ...... . .... . ... . .. .. 
• • • • 
W. B. Nevinw . .................... ........... .. . 
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Alice Young, Assis tant Professor and 
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Joseph Wiehr, Assistant ... .... .. ......... . 
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Obstetrics Charles H. Cogswell, .Professor...... ......... . 536. OJ 536.00 635. 00 535.00 536.00 535.00 650 00 ..... . ......... .... . I ........ . 
F rederick J 8eclc.er, Pro!e!-'sor.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 950. 00 950. OU 960 00 
200.00 T. L. Haza.rd. Assl~tant a11d Lecturer ....... . . , . . . . . . . . . . . . . . . . . . . . ...... .... .......... . .......... · .. . .. . .. . · ......... , . . . . . . . . . . 200.00 
Ophtltalmoloyu, OlolomJ, etc. 





"i'. L Bswater, ProfeRsor. .. ... ... . ......... . . . ...... .... . ... . . .... .... . .... .. .... . .. .. ....... . . . . . ... ... .. . .... ... ... 875 00 760.00 750.00 
F.• .~·. _ S u rvery . 
• Tas. G:-Gtlchrist, Prot. and 8ec'y of Faculty. 1,050.00 1,200.00 1,200.00 1,200 00 1,200.CO 1,200.00 1,800.00 1.200 00 1,100.00 1,100.00 
Raymond E. Pt:ck, A -.sistan t . . . . . . . . . . . . . . . . . . . . . . .. . . . . .. . . . .. . . . . • . . . . . . . . . .,. . . . . . . • • . . . . . • • . ?0. 00 70. 00 70. 00 70 00 . . .. ' . . ... 
Leora J ohnsnn, Clinical A~sistant.. . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . · · · · . . . . . ......... ,. . . . . . . . . . . . . . . . . . . . . . 60. 00 . . . . . . . . . . . 50. 00 100. 00 
Theor y an cl Practice. 
W. H. Dickinson, Professor.............. .... 1,000.00 1,000.00 1,000.01 .... ·; ..................................... , ....... ..... . ..... . . .. ... .. . . ..... . 
P. E. Treein, Professor . . . . .. . . . . . . .. . . . . ....... · · . .... · · .. · · ... · .. ·.. . . . . . 9::>0. 00 . • • .. . . . • . .. .. . . . . ... .,. . . . . . . . .. . . . . • . .... . . . ... 1 
Frederick Bt:cker, Professor . . . . . . . . . . . . . . . .. . . . . . .. . . ... . . . . . . .. .. . . . . . . . . .. . . . . . 950.00 950 00 1, 100. (\0 ....• •• .••. ..•. · I·· .. · · · · · · • • • • • • • • • • • • •• ••• Ben~. R . Johnston, Assistant......... ........ . .. . . . . ........ · · .... ... . . . . . •.. ... . . .. . . . . . .. . . . 2i>O. QO 800.00 .. . . . . . • . .. . . . ... . .... .... .. . 
BenJ . R. J oh n~ton, Professor . . . . . . . . . . . . . . . . . . .. . · · · · · · · · . · · ... · · · · .. · · ... ·. · · ... . · . . . . ..... · . . . . . . . . . . . . . . . . . . . . . . . . 950. 00 960 00 P50 CO 
Theodore L. Hazard, A9~istant.. . . .................. -.... . · . · · . . . .. . · ... · . . . . . . . . . . . . . . . ... . . . . . . . . . . . . . .. . . . . . .. . . . . 200.00 . . . . . . . . . .... 
James Moorhead, Assistant......... .. .. .. . . .. · · · ·. ·· · .. · · · .. ·· .. ·.... . .. · ·.. ... . . . . . . . . . . . . . . . . .. . . .. . . . . ... . . .. . . . . . . . . .. 260.00 200 00 
W. 0. Seeman, H ouse 8' goon Hom' p'ic Hosp. 100. 00 . • . . . .. . • • . . . • .. . . . . . . • . . .. . . . . . . . . .. . • • .. • • • . .. • • • .. . • • • .. . . . . . • • . • .. . • • .. .. • . . . . . 1 .. , • 
8. B. Ho3kins. '• ' ' '' •' . .... ~ . . . . . 100 OU . . . . . . . . . . . . . . . . . . . . . . . . ... . .... . .......... , . . . . . . . . . . . I I 10 • • • • • ' 1 • • • • • • • • • • • • • 
Raymond E Peck ' ' ' ' ' • ' .. · . . . . . . . . . . . . . . . . 0. OU . . . . . . . . . . . ..... · . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . I 
El J L b I ' I I I I I I 100 O(l ... .. " ...•. mer. am ert, . ....... · ···· ·· ··· · · . ···· · .... .. .................................... .. ...... , 
B P Bl k 
I I I I I I I I 100 00 • • • • • • • • , • • 
. . ac stone, · . · .. · . . · · · · . . . . . . . . .. . . · . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1. • • • • I • • • • • • • • • • • • ••• 
W. L . Byw ater, Lecturer ............ . ........ . .. .... ....... .... .. .... .. .. .. , . . . . . . . . . . . . . . . . . . . . . 200.00 260. CO 126 00 
• • • • • • • • • • • I • • • • • • • • • • ' 
Leora Johnson, Oli oical Asst.. . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 60.00 . . . . . • . 60 ( 0 · • • • • • • • • • • • • I • • • • ' • • • • • • James Moorhead, Lecturer . . . . . . . . . . . . . .. .. . . .. .. . . ... . . .. ... . . . . .. . . . .. . .. . - . . . . . . . . .. . . .. . . . . . . . . .. .. .... --- 1 2~ 00 _ V• ' • . ' • • • • • • • • ' • • • • • 
L l -- - - - - -- -TotalofS"larf~cr. f'o l. of HomeopnthicM~d .. 1. 8.9~5.00$ 4,Sq5 .00 S 4.885.00$ 4,SS5.00$ 4,SS5 00$ 4,765 00 $ 5,620.00 $ 6 69!'\.00 S 5,n7o OO S 5, 4SO.OO 
COLLEGE OF DENTISTRY. 
Otlerative and Prosthet tc Dena~ try . 
8,000.00 4l.OO 1 000.00 
' 
I A 0 unt, Prof~eor a nd Dean .. .. . . .... .... s $ $ 1, 000 00 $ 1, 000. 00 ' 1, 000.00 $ 1,000.00 
' 
1, 100 00 $ 1,100.00 s 1,100. 0 
W. 8. Hosford, P rofes!or .. ......... . •.. .. .... . 1,700 ou ~· --- .. ... .... . . • • • • ~ . . . . ... • • • • • . . . . . .... . . . . . . ... • • • • • ••• • •••• • • ••• 
A E . Rogers, Den t al Technology . . ..... . ... 675 00 1, 100 00 1,21)() 00 • ••••• •• • • • ••• •• ••• 1,860.00 1, 600 00 • • • • • • ••• • • •• • • ••• • • • • I e e • I I I I I 
R. W. Bald win, Dental Technology .. . ...... 650.00 1. 200. OlJ 1,250.00 • ••• •• • • •• • • •••• •••• • • . , . • •• . ........ • • • • • ••• • • •• • •••••• • • • • • • ••• 
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W. E. Spence, Demonstrator ............... .. 
Comparat.lve A.natomy.... . . . . . . . . . . . . .. . 
o,·al PatliOlO{IJj a.nd llyoiene. 
W. H. De Ford, Proft~H~or .......... ........ .. 
Ot{stodian 
E. A . Sprake·r .. ............................... . 
::::1 Regional Anat.omu. 
E. A. Roger:3, Prof e~Ror . . . . .. . .... ........ . 
Oral. Surgery. 
Geo. V. I. Brown, l..~ecttlr• ~r ................. . 
Orthodollfia. 
W. J. Brady, Profe:;sor ...... ...... . ........ .. 
. . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . ......... " ........ ·• .. , ....... ·• ... , ........... ,$ 800. 00 
.. .. . .. . .. . .. . .. . .. . . ' 200 00 $ 200. 00 ·~ 200. 00 .. • .. . . . .. $ 200. 00 $ 200. 00 .. .. • .. .. • 
~ 250-00 $ 1, 000.00 1, OCO. 00 1, COO. 00. 1, 000. 00 $ 1, 000. OOr .......... 1 ........... 1 ......... .. 
. . . . . . . . .. 
• •••••••••• 
. ......... . 
. . . . • • • • I • • • • • • • • • • • I ..•• .. ..... 1·······-···1 ······ •. . . . 1 ••••• ' • " ' • I 000. 001 •• , ••••.• • I • • • • • • • • • • • 
I • ,, • • • • • , ... 
-
1, r>oo. ool 
• • • • • . • .. • • . I • • • • • ••• . I ...... . ·• .. , I . . ......... I . , .. • . . . . . . I . ......••.. I •••• . ..... I 1,800.001 1,80C.OO 
• • • • • • • • • • • I •• • , .. · · · · · I · · · · · · .. · . · I . , .. ....... I • •• • ••••• I .. .. . ...... ' ' a e e e I .. ... I 
50o.ool 1, 200. ool 1,200.00 
. . . . ~ • • • • • I • • • • • ' •••• • I • • • • ' I ••••• 
I . . . . .. • • • • • I •••••• • • • • I • • • • • • • • • • 
I • • • ,, • • ••• • • I 1, 600. ool 1,500 ool 1, 500.00 
200. 001 .......... . Btorckccpc1·. 
Clarissa J. Joy . ............... · · · · · · · · · · · · · · · · · ·1· · · · · · · · · · ·1 · · · · · · 1 · · · · · • • · • 1 · • • • - - · - - -- · -
---- -- · --- ·----1 · -1 ---1 --1 _, -1 ----
Tot.Rl of Rn'nrl r>c::, f'1ollPt?P of Otmtri~tv ... I$ 8,50·~ OOI$ f\ .9;)l.001$ 8, t70.00IJ R,SSQ 251$ R.212 . 241~ 9,R2a.OOI.$ tl, J.lCt25'$ 10,790 ,0111$ 11,820,001$ ~2,0;)0.00 
• •• • • • I ..... 
.. -~-- --- ---·-----~·········· ,.; ;.. .~;..····· ... ..... . ············· 
COLLEGE OF PHARMACY. 
-
E. L. B ot!rner, Profes~or uud .uean . . . . . . 1$ ~. 000. 001; 100.00 
800 . 00 
200 .00 
UO.OJ 
~.ooo.oo s 2,ono.ou ' l,6uo.oo 1 J,5ou.oo $ 1,6ou.oo $ 1,6uo.ou s 1,60o.oo s .......... 1$ ......... . 
100.00 100. co 100.00 100.00 100 00 100.00 100.00 100.00 .......... . C. 8 . Chas~, Profec;sor . . . . . . . . . . . . ....... . 
T. H . 'Me Brede, Professor .................. . 
I~ulu B .r t1ster, Assistant . .. . ... .. .......... .. 
Georgia Kuapp, A~si~tant .............. .. .. .. 
Clerical help . . . . . . . . . . . . . . . . . . . . . ..... 1 •••• ••• ••• 
Znda M. Cooper, A~stst.ant ................... 1 ......... .. 
Charle~ G. Park, Assistant.... . . . . . . . . .. 
Bohumil Shhnelc, Professor .. .. . . . .. . . . ..... 1 .......... . 
W .. T. Teeters, Instructor...... .. .. . .. .. .. 
\V. J. Teeters, Profe~sor and Dean .... . .... • ........ . 
A. N. B rown, Assistant...... .. .... . .. . ..... .. .. . . 
800,00 ~00. oo 800,00 200,00 200,00 200.00 .. oo,. oo •,. •• •" ,. • • • I"", • "•" 
BOO. 00 300. O(l . . . . • . . . • . . . • • . . . . . .. ....... ·• • . . • , . . . . . . . . . . . . . . . . • . . •••••..... I ••••• • ••••• 
800, 00 • • a a • • • • • • • • • • • • • 1 • • • • • • a • • t • • • • a • • • ·• • • • t • • • , • • • , • t • • • • , • a • at ·• • • • • • a • • • t , • • • • I • ,. ·• • • • • • • • 
. .... ~~~--~~. sg~:~8 ..... soo.'oo ..... 3oo:oo .... soo~oo ..... 5oo:oo ..... 6ao:oo ..... 6oo~ool ..... 1oo:oo 
• • • • ·• • • 1 • • • • • • • • • • • soo. 00 !:100. 00 . • • • • , • • • • . , • • • • • • • • • • . ·• • • • • • • • • • I ,,. • • • • • • • • • • 
. .. . .. , . .. .. .. .. . .. • .. . .. . 100. oo ICO oo 200. on 200. 00 800. 001 ......... .. 
• • • • • • • • I • • • • , • • • • • • • ·• • • • • • • • • • • • • • • e • • • • sou, 00 1' 200, 00 11 800, 00 • • • • • • • • , • • ·• • • • • • • • • • 
••••••••••• I • • .• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • .• • • • • • • • • • • • • • • .• • • • 1, gno. oo 2, ouo. oo 
, • • ·• ,, ·• • • 1 • • • ·• • • • • • • • • • • e • • • • • • • • • • • • • • • • • • ·• • • • • " e , , • , , • e • ,, ,, • • • • e" • • • • 600 • 00 • • • , • , • ·• • • • 
.... ····· ......... ······ .... · · ···. .... . .. . ... . ..... ........ ······· .. . . 119.62 
. . . . .... 
. . . . . .... 
Student Assistants . . . . . . . . . . . . . . . . . . . . . . . . , . . . . . .. . . 
Total of~alari .. q. College of Pharmacy ... IS 2.Sto.ools 8, to~ls s,o;B5ol$ 2,60~~! 2,600.ools S.toD.COI~ s.so0:00ls 4,2000ols 8.6oo.0ol$ 2,~lSl.52 
T. H. McBride. Proft1SSOr or Botan:r ....... .. 
0. T. W. Patrick, Profe~sor of Philosophy .. 
C. B. Wilson, Professor of German •........ . 
A. A. Veblen, Professor of Physic:3 ......... .. 
L. G. Weld, Professor of Mnthcmatics .... . 
C. C. Nutting, Professor of Zl)ology .. ...... . 
J. J. McConnell. Prof. of Pedagogy and Dean 
W. C. \Vilcox, ProfeF90r of History . ........ . 
I. A. Loos, Profe3sor of PoHt.ical Science . .. . 
Alice Young, Professor of EnglL;h ..... . .... .. 
If'. H. Pot t.er, Prof~~~or oi rJnt.i n ....... . 
SUMMER SE9810!'( PAY ROLL. 
........... I .... •••• . ..... ' • • • • ••••• I I I I • • • • • • 
. . . . . . . . . .. , ... •••• I I I I I I I • • • • . . . . • •••• • • • • 
.. . 
. . . . . . . . . . . , ..... . . , . . . . . ... ... . . .. • I I I I • • • • ... 
... • .... I • • • • • • • . . • •••••• . ·• .. 
. . , . • •• • • • • • • • • • • • 
• • • • • • • • • • I • ••••• • • . .... • 
. . . . . . . . . . . . . . . , .. . 
•••• I • •• •• I • • • ... • • • • . . . . . •••• . ·• ... " • • • • • • • • .. • 
• • • • • • • • •I • I ... . . . . . . . • • • • • • • .... • • • 
. . , 
• • • • • ••• 
'0 
. , .. .. . . I • • • • • • • ••• • • •••• • • . . . . .. ... .. • •• • . • . 
• • • • , • • • • • • I . . , .... . . . . . . . . . . , ... . • • • • • • . , .. . ...... 
• • • • • • • • • • I • • • .. . . . . . . . . . ... 
. . , . 
• • • • • 
. ... • •••••• 
...... • • • • I • • • • • • • . . . . • . . . . • 
... . . . . . .. 
. . . . $ :.wo 00 . . . . . . ·• • • • • ••••• • • • • . . , .... • • • • I • ·• • • • • • • • •• 
. . . , 200.00 $ 200.00 . . . . .. . • . . . . ...... ·• . ..... ·• . , .. 
. ... 200.00 200.0J ! 200.00 $ 200.00 $ 200.00 
•••• 200.00 200.00 200.00 . . . . .. • . . ~OD.OO 
. .. 200.00 200.00 DeanSOO.OO 200.00 200.00 
• ••• 200.00 200.00 •••• • . . . . 200. go. • • • • • •••• 
•••• 800.00 800.00 . . . . . . . . . . . .... , ....... I ....... .... 
. .. 200.00 200.00 200. 00 .. .. . .. .... 200.00 
• • • • 200.00 . . ·• . • • . , .. 200.00 200.00 200.00 
. . . 150.00 • • • • • • • . .. . • •• • ••• . . . . • • • 2oo • ooi · · · · . . , . , .. 
• • • • 





Loutttu E . Hughe.:~-, lm~c.ruo&or~ Ill Latin. 
Mabel 0 Williatn~, As~t. in Philosophy .•.•.. 
0dwald Veblen, Asst. in Physics 
A. D. Whedon, A~Rt. in Zoology 
. . . • • 
• • • .... 
Bohnmil Shimek, Asst. in Botany .... .... .. .. 
H. C. Oorca!:J, Asst. in Pedagogy ............ . 
.. , . , .. • • • • • • 
Church . ..... . .... . .. .... . , ... 
• • • • • • . . . ·• .. . . , ll~a T. Hnwk, Assistant .. ... 
F. C. L. Van Steenderen, French ............ . 
Charles Noble, English .................... .. 
• • • • • • • • • 
. . 
• • • • • • • • 
8 L . Whitcomb, English .. 
ElizA. beth Cooper, Euglish ....... • 
. . 
• ••• 
. .. . ... 
• 
• . ... 
. . . . . . 
B. F. Shambaugh, Political Science . 
u. E Seashore, Philosophy .... . • • • • • • • • • • 
. . • • • • • • •••• .. L . W. Andrews, Chemistry ............ . 
0. L von En de, Chemi:;try .•• . .............. 
J. E . Gorr, Botany ....... 
• • • 
H. E. Gordon, Public Speaking ........... . 
W. M . Boehm, Physics ... . ·~ · .......... .. 
. . . . . . . . . . . . . ·• 
• • ••• • 
. .. , 
.. . . . . 
•••• 
Ester Craw.t'ord, Library School. . 
Laura 0 Brigman, Library School 
Arthur Fairbanks, Greek ..... .. . . . . • ••• 
Ueo. D Hddz~it~. Latin ... . 
Geo. rl'. lrlom, Scandinavian .... 
F. Ansley, EnllllHh 
• • • 
, ,., . 
• • • • • • 
• • • •••••• 
• • • • • • • • • • • • • • 
• • • • • • • • • • • • • 
• • . . . . . . .. . . . . . J. G. Bowman, E tglish ........ .. 
0. 0. Tracker. Philo~ophy .................... . 
F. 1r. Bolton, Education ................. . 
• • • • • • • • • 
G. L. Houser, Morphology .......... . 
J. J Lambert, Morphology .... . . 
0 . I. Lambert, Botany, ............ .. 
\V. 8. Hendrixson, Chemistry .. 
W. M. Bl\rr, Chemi'it;ry . .......... . 
• T. V. W e~tfall, Mathematics . . . . 
Alice S. Tde:-, Librnry .. 
•• 
• • 
. . . . 
• • . , .. 
. . . . . . . . . . . . . , 
• • • • 
• • • • • • • • • 
• • • • • . . . . . , 
• • • • • • • • • • • • • 
• • • • • • • • • • • • • Margnret Budington, 1Jlbrary ...... . 
Annfe Cart·oll Moort~. I~ibrnry .............. .. Harri~t A. Wood, Library ....... . . .. . 
. . . . ... 
. E"ther Crawford, Library 
Helen M. Eddy, Lat.in. • ••••• 
• • • • • • • • • • ... . 
• . . • 
• • . . . . . 
• • • • •••• 8. H . Bu~h. French ... . .. . ....... . 
0. A. Williams, German .......... . ..... . 
H. G. Buehler, English . . . . . . ............. .. . .. 
. . . . , . 
• • • • 
. . . , 
Ida M. Street, fl~ngli~h .. .. .... .. .. ......... .. 
Josephine M. Rotz, Public Speaking ........ .. 
H. G . Plum, Hlst-or.y ..•................. . . ..... 
.... 
._.. ______ ......... 
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·• ........ . 
• ••••• • ••• . , ........ . · · ·· ~ · ···· 
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1'10. 00 
• • • • • • 
. , ........ . 
••••• •• ••• • 
J. F . Brown, Education . . .... . .. 
W. B Bell, Zoology ...... . . ....... . • • 
F. J. Seaver, Botany . .. .. 
C. Ir. Lorenz, Physics 
.. • • •• • 
. . , . . , ....... . 
. . ••••• 
• • 
A. G. Smith, Mathematics 
Marjorie Grave~, Library ...... . 
J . H. T. Main, Greek . . .. . • •• . . . . , 
Jos~h Wfehr, German • • • I I I e I I t e • 
. . . . , , ... H . W. \Vard, English . . ... . 
• • . , . . . . . ·• 
••• • • 
RosA M. Ka.vana, En~lish . 
Ethel E lliott, Public 8pealdng .. 
8. 8. Colvin, Edncat.ion .. ......... . ... 
H. M. Ivins, Morphology .. .. .... .. 
lf. A. Wilder, Geology . ...... . 
Fannie Doren, Library . . 
... . . ·• 
• • • • • • • • • • • • • 
Total of 8alariAs-8ummo- 8essio 
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OOI$ B, 9P5 OOI$ 4,BG5 Oll iS 4,845 I)() 
GRADuATE COLLEGE. 
W. B. Bell, Fellow in Zoology . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . . . . . . .............. $ 225. 00 
R. L. Byrnes, Fellow in Pathology and Bacteriology.. ... .... . . . . . . . . . . . . . . . . . . . . . . . 225.00 
darah E Cronin, Fellow in rlathematics . .. . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . .. .. .. . . . . 225. 00 
H. V. J:i arr, Fellow in Chemistry, (resigned) .... ..... . . .. . . . . .. .. .. .. .. . .. .. . . . . . .. . 112.60 
H. H Hanzlik, .Assistant in Ohemistry .. . .. . . . . . . .. .. . . . . . . . .. .. . .. . .. . .. .. .. . . .. 90. 00 
H. H. Fitch, Fellow and Assistant in ... a tin........... ..... .............. .............. 826.00 
0. V. Kent, Fellow in Physics .. . .. . . . . . . . .. .. . . .. .. .. .. . . . .. . .. . . . . . . . . . .. . .. .. 225.00 
Frederika B. Haan, Fellow in German . .. .. .. . . . . . . .. .. . .. . . . .. .. .. . . . . . . . . . . . .. . . . . . 225.00 
Daniel Starch, Fellow in Philosophy.. .. . . . . . . .. .. . . . . .. . . .. .. . . . . . .. . .. . . .. . . . . .. .. 225. 00 
C. W. Waqsam , :B"ellow in Political Economy and dociology. . . . . . . . . . . . . . . . . . . . . . . . . . 225. 00 
Jose f Wiehr, Fellow in German. . . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . . 226.00 
~ay':1huck, Fellow in Engli~h . . ..... .. .. ... . . . . .. .... ....... .. .. .. .. .. .. .. . ...... 225.00 
Fred. Albert, Scholar in Internal lledlcine ............................................ 125.00 
C. E. Bale, dcholar in English .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . .. . . . . .. . . . . 125. 00 
Alice Rigby, Scholar in English. ....................... .. .. . . . . .. .. . .. .. . .. . .. .. . . .... 125 00 
Bess Peebl~s. Scholar in English .. . . .. . .. . .. .. .. . .. .. .. . . . . . . . . . . .. .. .. . . . . . . . . . . . . . . . 125. 60 
Elizab~th L. Sherwood, Scholar in English .................................... ----.... 125.00 
U. H. Hanson, Scholar in Geology . . .. . . .. . . . . . .. . . .. .. .. . . . . . .. .. .. .. .. .. . . .. . .. .. 125.00 
S. W. Hockett, Schola~ in Geology. . . . . . . .. .. .. .. .. .. .. . .. . . .. .. . . . . . .. . . .. .. . . . . . .. .. 125.00 
E. A. Jenner, Scholar 1n Psycholo~y .. .. . . . .. . .. .. .. .. . . .. .. . . . • • • . .. . . .. .. . . . . . . . . 125. 00 
J. t). Johnson, ~cholar in Political Science.............................. ........ ...... 125.00 
J. F. Lee, Scholar in Public Speaking.. ... . . . . .. . . • . • . .. . . . . .. . .. .. .. . . . . . . .. . . .. . 125. 00 
L. A. Quaife, Scholar In Pathology and Bacteriology. . . . . . . . . ... . . . .. . .. . . . . . . . . . . .. . 125.00 
Ethel ll. Smith, Scholar in German. . .. . . . . . .. . . . . . .. . . . . .. . . . . . . . . . . . . . .. .. . .. . .. .. . . . 125.00 
Ethellnd Sw1 re, Scholar In French . . .. . . . . . . . . .. . . . . . . . .. . .. .. . . . . . . . . . . . . . . .. . .. . . . . 125.00 
Fern .\L Williams, Scholar in Greek . .. . . • • . . . . .. . . . . . • .. . .. . .. . . . . . . . . .. . . . . . . .. . . . . . . 12o. 00 
Total of graduate fellowships and scholarships, 1904-1905 ...•.•..•.•••.........•. U, SOt. 60 
''In 1904-1905 the appropriations made for fellowships and scholarships in the Graduate 
College were thrown into a aeparate account. This was done for the reason that the sti-
pends of fellows and scholars are not properly a part of the salaries pay roll of the Uni· 
versity, and the fellows and scholars are not a part of the instructional staff, proper. 
The amount appropriated for this purpose in the University of Iowa, as in all universities, 
ic; appropriated primarily to stimulate advanceci. and research work by ~hose best capable 
of carrying on such worlr. The fellows and scholars do, however, render in return cer· 
tain minor services to the head~ of the department." (Secretary McChesney's statement 









1 1896. 1891. 1898. 1 1899. 1900. 1001. 1 1902. 1909. 1 1904. 1906. 
College of Liberul Arts .. . . • ............ . .... . $ 46, ~~~- 00 $ l'>2, 2H. YO $ ~3. Of>O. 00 -S 63, ~~. 4a S 66, Mo. 00 I 0\f, ggg, 86 I ao, ~-To l 86, tl86. 66 $ 88, 677. 21 S 87, St1Q 63 
CoUege of Law .. .. . . • . • .. .. .. • .. .. .. .. .. . .. . .. 10, 565. 00 10, ~80. 00 10, 960. 00 9, 860. 00 9, 750.00 9, 663. 82 12, 685 00 18, 186 CO 12, 685. 00 12, 136. 00 
Colle.ge of Medieine .. . . .. . ... . .. . .... . . . . . .. .. . 13,380.00 13,280.00 13, SilO OU 18, 2~0. 00 18, 9t0. 00 16,160. 00 19, 60n. 00 21, 2·Hi. 00 19,805.00 24, 671. e6 
CollegeofBomcopathic.Medic!ne . . . .. .... 8,935.00 4,885.00 4,885.00 ,,835.00 4,835.00 4,f65.00 6,020.00 6,595 00 6,670.00 6,450.00 
College of Dentistry ... . ..................... 8,502.00 6,951.00 8,170.00 8,8o9.25 8,212.24 9,826 00 11.148.26 10,~90,0(i 11,820.<.0 12,050.00 
College of Pharmacy . • .. . .. . . .. .. . . .. .. .. . . . . . • 2, 840.00 8; lOO.l:O 8, 058. 50 2 500 tO 2,600. 00 8, 100 CO 8,800. 00 4, 200 \J( 8, 500.00 2, 819 52 
LibrairJans ............ . . . ............... ... .,.. 2,000.00 2,850.00 2,400.00 1,800.00 1,600.00 2,290.00 2,946.20 8.796. 00 8,110.00 2,861.60 
Administration............. . .. .... . ...... .. . .. 8, 625.00 8, 726.00 8, 725.00 4, 558.82 10, 4C5. 00 12,818.14 12, 28' 12 12, 38, . 74 13,605. 00 12, 617. 06 
Graduate College . . . . . ... .. . .... . .. .. ... .. . . . . . . .... . . . . . . . .. . . .... .. . . . . . . . . . . . . . .. . . . . .. . . . . . . . . .. . . . . . . . . . . .. . .. . . . . . . . . . . . . . . . . . .. .. . . . . 4, 802. 60 
Summer Sessiou............ . . ......... ".. .. .. ... . . . . .. . . ... . .. .. .. .. .. .. . . . .. • . .. .. . . . . . .. . • . . 2, 676. 60 S, 460 00 8, 995.00 4, 806.00 4, 845.00 
Total amount e» pended in salaries of - -- - - -- ·-- -·- -- - -- ---








expenditures in current expenses of the university, by colleges 
during the years from 1895-1896 to 1904-1905, inclusive. 
COLLEGE OF LIBERAL ARTS. 
and departments, 
1 1896 1897 1898 1899 1900 1901 1 190£ 1f/03 1904 1905 
Deparunent of History . . . . . . . . .. .. . . . . . . . . $ ~5. 71 . • . • . . . . $ 00. UO .................... ~ 6!. 611$ 60.001$ 60. 3YIS 60.001$ 4! ti3 
Depart.lllent of Ancient Languages .. .. . . .. .. 6. 06 $ 25. 00 25. t.O • • .... • •• .. • .. • .. • .. • • • • • • .. .. ..... ... , ... . ..... , ......... , . • • • . 
Department of Modern Language~ . . . .. .. .. .. 60.00 . . .. . .. .. . • •• .. . . .. .. . . . . . .. . ............. . 1· .. ·,. . I · · · · · 1 • • • • •. • • • • 
Depar\mentofMathemat.icb. .................. b1.62 47.12 1954$ 20.00 $ 62.00 9Q47 2H.97 39.26 4000 88.96 
n~partment of Pt-da~ogy . . . . . . . . . . . . . . . 38. 70 97. 26 95. 61) 52 15 98. 49 687 58 653 03 . . . . . . . . . • • • • . . . .... . 
Ddpari . of Philosophy, Supplies and Bulletin 400.00 748. S6 249.90 3~3 31 812.71 •st 30 505.28 208 66 200. 001 SC9 UO 
Daparimont of Political 8c1ence . .. . .. .. .. .. . . 25.60 ~. 40 . . .. . . .. .. .. . . . . , . . • 40 26 2i. 85 24 90 26 00 7o CO 
Nat. ural Ri~torv Bulletin ........... . . .. . . .. .. ~S. 85 817.23 692.84 600.85 . .. .. .. .. . .. . . .. . . . . . .. ... .. . . . . . .. .. . .. . .. ..... 
Department of Botany .. . .. .. . .. • ... .. .. . .. .. ... . .. . 681.45 619 12 319.23 821.67 3B5. 00 667 .81 476. 99 604 89 625. 60 
DepnrtmentofOhemhJtry...... . ..... .... .... .... . . 60.00 ........ ............. . ... 1,02716 1, 010 10 825.00 7316i g4676 
Department of <'ivil Engineering..... . .. . .. . • .. •. . . . .. 519 86 849.96 21L 98 666.44 i~9. 66 8,221.46 673. 12 78S. 15 1,760 00 
Department of Enililh........................ . .. . . . .. .. . . 16.65 . . .. . .. . . . . . . . . . . .. ... . . .. 109. 85 1S7. 85 136. 68 122. 45 1::37.00 
Department of Geology .... .... . . . . .. .. .. .. . .. ... .. • . 411. Bb 400. 18 2G6 90 818. 76 . 918 .89 '169. 2g '94. 16 699.98 ...... .. 
Depart.ment of German ..................... ,. . . . . . . . . . . . . . 21 . '18 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 88 60 12 76 . . . . . . . 26 CO 
Department nf Morphology...... . .. . . . .. .. .. . .. • .. .. . . 2l9. 21 502 60 289 69 3~5. 97 697.05 499.53 BOO. 00 830 00 400 00 
Department of Physics.......... . .. . ... ..... .. ..... .... 824.51 . . ... ..... 111 .22 806.79 980.66 709.82 899 55 644.0& 8-'8 68 
Psychology Bulletin . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . 179.18 . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ........ ............. .. ... . 
Department of Zoology........... . .. .. .. .. . . .. . . . .. .. . . 897 .47 765.62 486. 18 289 74 572. 69 661. 8g 365. ~8 896.40 600. 00 
Department of French. . .. . .. . .. . ...... ., .. .. . .. . .. .. • .. . .. . .. . • .. . . . .. . .. .. .. . . .. • .. . 20 06 21.73 21.05 25. 09 19.75 
Department of Greek . .. • • . .. .. .. . .. .. .. . .. .. . .. . .. . . .. .. .. .. • ... . .. .. .. .. . . . . • .. ... . . .. . .. .. • .. .. 640. 22 799. 5~ 25.00 47.87 128 8! 
Departm~nt of Latin.... .. .. .. . . .. . . .. .. . .. . .. .. • • .. .. .. . .. .. . • .. • . .. . .. .. . . •• • .. . . • • .. .. . .. 119. 87 68. '4 25. 00 2fi 01) 25. 00 
Department of Military Science... . . .. .. . .. . • . .. .. .. • .. . . .. .. .. .. . . .. .. . . • .. .. •• .. .. .. . . .. • .. • 179. 48 182.00 150.00 117 69 fiO 00 
Department of Sociology • . . . . . . .. .. .. . . .. . . .. . .. .. .. . .. . .. .. . .. . .. .. . .. .. .. . . . . . .. .. .. . r:. 30 61. ~0 .. .. .. . . . 25 00 855 28 
Department of Economics and Statistfc i . . • •• . . . • . .. . • .. . . • • .. . • • .. •• •. .. . . . • . . . . . ....... -... . . . . . . . . . . . 49.86 .. . . . .. . y 16 . . •...... 
Department of Physical Tratnlag .. . . .. .. .• • .... . .. . . •• ... .. .. . .. .. .. . .. . .. .. .. .. .. .. . . .. . .. .. .. • . .. . ... . 1, 785 04 442 08 62.76 BQ 79 
Department of Pubhc Speaking. .. .. .. .. .. .. .. . .. .. . .. .. . .. .. •• .. .. . . . ...... . . ... .. .. . .. .. .. .. .. .. . .. .. . . .. 74.82 f>·t 01. 2~. 53 19 6d 
Department of Scandinavian ... .............. .. .. . .. .. . . . • .. .. .. . .. .. • .. .. . .. .. .... . . . .. . . .. .. . .. . .. .. .. .. 82. HO 2t. 49 ~b 00 25 00 
Department of Economics.. .. ..... . . ... . ..... ..... ... . . . ..... .... . . . . . .. . . .. .. . ... . .. .. . .. . . .... . . . .... .. .. . 01.79 . . .. . .. . .. ..... t. I ., .. 
Department ot Education . . . ... .. ,. . . . . ... . . . . . ... , ....... .... ..... ,. . . . . . .. .. .. . . . . . .. . . .. . . . . ... . . . · ·-·. .. . . . . .. . . . . . . . . . 76l. 83. 1, 10\'. 87 1. 014 68 
Department of Physics, Permanent. repairs • . . .. . . . . .. . ... . . .. . • . .. . . • . .. .. ... . . . . . . . . . . . . .. . •. . . . . . . . . . . ... . . . . 999. 76 . . .. . . . . . . ..... 
Dept., of B;1eotrica\ and Mech~nioal Enginer'~ . .. .. .. .. . . . .. . .. .. . .. . .. .. . .. .. .. ... . .. . .. . .. • .. . . .. .. . .. . .. .. . .. . .. .. . . .. . . . .. 497. 70 a, 600 00 
Dean 8 Supplies, Collcgf' or Ltberal Arts..... . . . . ... . . . . . . . . . . . . . . . . . . •. . . . . . . . . .. . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . • . . . . . . . 74.69 .......... . 
Oeau'a SttppUe~. Graduate College . . . ........ .... ... .... .. ... ... . . . . .... . . . ....... .. . . ...... ... . . ...... -· . .. . ... .... . .. .. 125 .. 00, .... ........ .. Univer~ity Examitlt-r'a ~UPJ)liea . ..... . ... .... ......... . ..... , ...... . ....... ,. . . . ............ ..... ...... ..... . . .. .... · .... :. . . . . .. . . . . 85, 00 .... .... . 
Dept. of Municipal and Mechanical 'Engin'ng . . . . ... . . . . . .. . . . . . . . . . .. . . . . . . . . .. . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . .. . . . . . . . . . . . 1, 000.09 
Bep$. of Geo & Mining, A poaratuH & Su pplie@ . . • . . .. . . . . . . . . .. . . . . . . . . . . . . . .. . . . . .. . . . .. . ...... , • . . . . .. . . . . . . . . . • . .. • . . . ...... _ _ _ _ . . . . . .. . . . . 216. 58 
ept Gao. & Min, A.p'H & S11p , A.p'd. Science .. .. . . ... . ....... .... . . . . . .• . .. .. ... . .. ....... •• . . . . .. . .. . . .. . . . . ... .... . .... .. • . .. . . . .. . . . . . . 1,750 00 
Departmeni ot Met'hantcR . . ... . . . . . . . . . . . . . . . . . • . . . . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .... ..... , . . . . . . . . . . . . . . . . . . . . . . , . . . . . . . .. . . 400. 00 
Totn.l of ourrent expenses, Colleie of -- - - - -- - -- ·- - --




COLLE!GE OB' MEDICINE 
Department of Gynecology, Olin ice ......... 1$ 
Obstetrical Kanildn .. . . . ............... .. 
_120. O(l s 40. oo ~ 121.67 ..................... . s s2 oo .. . . . ..................... Js 162 7s 
185.6;~ 178 15 ..... ..... ..... .•••. .. . ... ..• . ... •·. •.. .•.. ... ••• ..•• .. . . . . . ..... . . .. . ... ~. 
Department of Chemistry. . . . . . . . . . . . . .... . 
Library Supplies- Book& ... ... ....... ........ . 
Oepartmen• of ~natomy ...................... . 
Disaeotlng Ma•erial . . . . . ................... . 
Surgical Instruments ......................... . 
S6 00 9. 26 60 00 .. .. • . . . • • . . .. . . • .. .. .. .. .. . . . .. . .......... $ 148. 42 $ 74 90 75. 00 
17 4. 5H 173. 96 . • • • • . . --,.. . • . . • • • . • • • • . . • • • • . . • . • . ~ . . • • • • • . • • • • ... . . . .. . .. • • • • • . • . . •••• •••••• 
68 60 140.64 162 .91 •· ... . .... . .. .... 8( 12 .... . 100.00 112.79 181.91 
85.00 SH. So 80 89 $ 200.00 $ 176.10 798 97 $ 66g, 17 867. 7~ 2to5 74 800.00 
220.00 23l 96 22-i 85 . • .. .. . .. . . .. • . • . .. . . 855. 82 128. 01 . 76 100 00 206.12 
. . • • . . . . . 460. 00 600. 00 1(,, 62 265. 09 799. 87 702 28 52 g. 48 631. 60 800. 00 
40. 00 70. 6ti 120. 00 .... : .. .. . .. .. .. . • . 69 57 19, 66 . • • . • . . . • • . 80 00 80. 00 
160. 09 130 61 • • • • • • • . . . • • • • • . . • . . • • . • • . • . . • . . . . . . . . . . . . . • • • . . • • • • I ............ I •••••••.••• I •••• ••• • 
69l.OOI 402.001....... ..• . ....• ··· ..•.. ·· ···· ·•••· ·•·•· ••••· · ,. ···• ······J ···· ·· ··· 1···· · · ···· 




..... . .. .. • 6o, 87 407. 5t 74o. 11 1oo. oo 899. 62r 89t. 91 167.629 
80 00 • • • • • • • • • • • • • • • • • • • • • • 684, 87 494, 80 • • • • • • • • • • • • • • • ,., • • • • • • • • • • • • • • • • • • • • • t • • • • I • • • • • • • • • • • 
• • • • • • • ••• I . • • • • • • • ••• I • • • • • • • • • • • • • • • • • • • • • 1 g. 82 ' • • . • . . . . . . . . • . . . • . . . • • . • . . . . . . • • • • • . • . . . I' . . . . . . . . . .. 
• • • . .. .. .. • .. .. .. . • • .. • .. • .. . . . . . .. . . .. • • • .. • • • • • .. . • .. 609.60 705. 52 698. 96 683 61 7oo go 
••••.• .... ••. • •••• ••••••• .•.. .••••.•• .••••••••• . 49.97 .••.••• •• •. .••• 0.. ..... 4M9 .74 ••.•••••• 
42. 7 ~ 80.3t 15.88 ..... . ...... 12 .00 .... •• .. 2.75 12 41 82.62 
2,0!,.26 2,417.66 1,559.12 8,606.39 8,618.66 2,642.79 3,487.16 2, 970.82 3,081. 46 4,470.77 
• • •• •• • • • • • . • • • • • • . • • . • • • •• • • • . . . • • • •. • • • • • • • • • • •• •• • • . . • • •• •• • • • • • • • • • • • • • • • • 4110 13 421.21 
Department of Materia Medioa ---, ...... .... . 
.A..n \i toxin . • ... • • • . • • . . . . . . . . . . • • • • ••••••.•• 
Department of Ophtalmology, Otology, etc .. 
Department of Physiology . . . . .......... ... . . 
Department of Surgery ... . - -- .............. .. 
Department of ?athology . . . . . ... ... ... . 
Department of Theory and Practice ...... . . . 
Old Hospi1.al Main,enance . . . . . . . . . . . . ... . 
Hoe pi tal fees paid .. . . .. .. . . ....... . ...... .. 
Department of Histology. . ........... .. ..... . 
Hospital OUnio .. •. . .. . . . ... ...... ........ . 
Museum Jars ..... ..................... . ....... . 
----1 - I I 1- 1- I 1-- I - I ----
Total, Current Expenses, Colle~eotMedicineiS R,U6 74IS 4,8a3 4B'S 8,787 S211 4,69619IS 4,956. 47 1$ 6,186.421$ 6,862.7211 5,217.92~ $ 6,151.281$ 7,098 98 
COLLEGE OF LAW. 
Law book accounts . . . . . . . .. . . . . . . . • • • • • ... • • • $ 60, , SO $ 6a~OO $ 47d.U . . . . •••••• ••••• • • • • .. • • • • • • • • • • • • • • •••• • . . . . . • ••• .. • •••• . .... • • • • •••••• 
Typewri 'er . . . . . . . . . . . ..... .............. .. .... . . . . . . . . ... i6.00 4 50 • • • • • • • • . . • • • • • • • • • • • ••••• • • • • • . ..... .. • ••• .. . • • • • ••••• • . . . , 
Stenographer .. .... . .... . ....................... • • • • • • • ••• • • • • • • • ••• •• • ••• • •••••• • ••• 
' 
320.00 • • • • • • • • • • • • ••• • • • ••• . ...... • •• • •• •• •• • ••• 
Library . . . . l ••••••• . . . . . . . . . . . , ......... • • • • • • • • • • • • • • • • • • • • . .. . . . . . • • • • • ••• • • • - .. . • • • • • • • • •• $ 1.082.71 . . . . . . . . . . , . . . , .. . . . ~ 1,380.08 ••• ••• 
Apparatus and Supplies • • • • • • • • • • • • • • . . . . . . . . • • • • • • • • • • . . . . • • • . .. • ••• . .. .... . .. • •••••• • ••• ........ ... . . ~ • • • • .. • • ••• $ 34. 46 $ 186 .00 $ 181.40 $ 180 48 
--------· - - -- - ---- -- ----- -
To~al, current expenses .... . . . . . ... . . . . . . . . 594 50 684.00 481.22 . . . . . . . . . . 320 00 1, 082. 7l 8( 45 135.00 1,462.83 186.48 
OOLLEGE OF HOMEOP.ATHIO MEDICINE. 
Supplies tor the several chairs . . . . . . . . . . . . . . ~ 50. Ull $ 5U. 00 $ 51. ti6 • • • • • . • . • • . . • ~ . ~ • • • • • -••. ••••••. •••• •• •• • • • • • • • • • • • • • • • ••• ••••••• . ........ , .. 
Museu.m supplies . .. . • .. .. .. •• ... . .. . . .. . . . 7. 65 . 88 26. 00 . . . . . . . . 0 •• ••••••• . . . . . . . . , .. • • • • • • • • • • • • •••••••••• . . ......... 
OUnio supplies. . . . . . • . . . . . . . . . . • . . . . . . . . . . . . . . 50. 0( 50. 78 100. 00 ; 176. 00 $ 167. 62 ........... ...... ... .. • • • • • • • • • • • • ••••••••• • • •••••••••• 
Hospital fees paid.. .. . . .. . . . . . .. . . . . . . . . . .. . .. 256. 21 885. 92 . . . • • • • . • • • • • • . . . . • . . .. • • • • • . . . . • • . . . . . ..... , . . .. . . . . . . . . . . . . . . . . . . . .. • •••• 
Department of Materia Medica .. . . .. .. . . . .. .. . .......... •• 0 • • • • • • • • • • • • •• • • • • • • • • • • • • • • • • • • • • • • • • • $ 18. 77 . ... " .... ' s 1. 62' 10 00 $ 10 00 
Depart.ment of 0 pt halmology. . . . . . . . .. • . . . . . . . ........ .•••..... ,........ .... . . . . ..... .. . . ... .. ...... 41.68 $ 127.68 25.00 u . 65 26 00 
Department of Surgery.. . . . . . . . . . . . . . . . . . . . ......... . . . . • . . . . . • . . • • • • . . • • • . . • • • • • . • . . • • • • • . • . • • . . a1a . go 117.87 76.45 72.96 75 00 
Department of Theory and Praotice. . . . . . . . . . . . . .. . 
...•... . . ··•·•··· ··· ·••••······ ... ••.•• .. 80.00 29 67 24.00 24.80 26 00 
Department ofObstetrics . . . . . . . . . . . . . . . . . . . . ..... ..... • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • ••• 160.00 • • • • • • • • • • • • ••• •••••• 0 100.00 
...:library-books . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . • . . . . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . . ........... 2~.88 . . . . . . . • 
Total, curran~ expen1es . . ... ~ - --· - -- --- -- --- - -





• COLLEGE Olf' DENTISTRY 
1896. 1897. 1903. 1898 0 J 1899o l 1900o 1901. 1902o 0 0 190\l. 1 1905. 
OlintcSupph-es ............. . .................... $ l,ti40.2~ $ 1,177.19$ !,ll0!.46 $ 2,1i.0.14 $ 1,723.941$ 8,149.761$ 2,99%.891' 2,818.411$ s.ooo.oo1.s 2, 6&2 98 J.Jabrator) Supplies............................. 1, 038.78 687. 0! 432.15 22.70 . .. • . .• . .. . .. . .. . .. .. . . . . . . .. .. 849. 88 800.00 430 76 
Supplie& for t,he several chairs . . . . . . . . . . . . . . 6:1. 26 6,. OU . . . . . .. . . . . . ..... , . . . . . .... , .... ·1· ... · · · .. · ·1·. · · · · · · · · ·1· · · · · · · · · • · · · · · · · · · · · • · · · · · ·, · · · · 
Operating ·Oilait·s. . . . . . . . . . . . . . . . . . . . . . . . . ... , . . . . . . . . . . . . . . . . . . . . .. . , . , . . . . . . . . . . . . . . . . . . . . . . . 997. f2 65. 00 46. eo ...... , .. ... I ••••••••• ,, • 
Cabinetis . . . . . . .. . . . . . . . . . . . . . . . . . . . , . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . .... . . . . . . . . . . . . . . . . . . . . . . . . . . 408.10 ........ ... ..... . . ...... 1 •••••••••• 1 ••••••• •••• 
Fount·.ain Cuspidors.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 •• • ••••••• 1 ••••••••••• 1 • • . • ••••• 
Chairs, Oa~es and Lathes.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . ..... • . . , . . ... . 
Apparatus and Sup·plies. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. _. . . . ........ . 
Department of Ort~hod·ont,ia. . . . . . . . . . . . .. . ~ ··· .~.... . . .. .. . . . . . . . . . . .. . . . ........ . ............ 1 ••••• • • ••• 1 • ••• • • .••• .• 
Poreelai·n '\\"or·k. . . . . . . ~ ................. ,. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. ..... . 1 ••••••••••• 1 •••• .•••••• 
• • • • • • ••• 
1,aoz. 721· · · i ·ao6: 99 
• 0 • • • • 11 033. 12 . . . ' 
• • • • I . . . . . . 
• •••• I • • ••• I • • •••••• .••• • •••• • ••••• 
. ..... , ......... ...... . ......... ·• . 
1,040. 50 .. ... 0 0 ... . 
15.00, . .. ....... . 
~8: ~g .. · · 2o. oo' · .... .. .. 
. . . . . . . . .. ·• 
10 00 Du.es, Den1fn,l Association . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ......... I • • •• • • • • • • .. • • • • • • • •• • •• • • • • • • • • • • • •••••• • •• • 
Shelves a.11d Cnses . . . . . . . . . . . . . . . . . . . . ....•... , . . . . . • • . . . . . . . . . . . . . . .. ,. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . , ... . .. . .. ·I Q4 ! 81 • • • • • •• • 1 •• • • • .•••••• 
1~11\'atories.... . ............................. . ... . .... . .. , ...... . .... . .... . .......... .... , ..... . . . ...... . ........ .... . 1 208 001 •••• •. ••. 1 ••••• •• •... 
Prosthetic De~tistry Apparatus and Snpplie!-i . . . . . . . .. .. . . .. . . . . .. . . . .. .. . .. . .. . .. . .. .. .. .. . . .. . . . . . .. . . . . .. . .. . . .. .. , .. . . . . .... 
l)ontal Alumn1 Lecture Cout·se . . . . .. . . . . . 1 • .••••••• • 1 • .••• .• - •••• 1 . , ••••••••• 1 • • • • •• 1 .. •••.• •· I· ...• . .•.• 1 • •••••••• ··I· . . .•..••. 
JJ·ibrnry Books ....... , ...... , ......................... . . , . .. . 
Dental Alumni:CUnic ............ . .................... .. 
Laboratory Equipment .. .. . .. . • . . . .. .. .. . .. . , ......... .. 
. . . . . . ..... . .. . . . . .. . . . . . . .... • • • • • • • • • • • . . . .. . . . , ... . . ..... ·• . . , ........ . 
••• ••••• • • • • • • • • • • • . ........ . . . . . . ..... • •••••••••• . , ......... . . . . . . . ... . 
........ ·• .. • •••••• • . . . . ·• ... . • •••••••••• . ..... . . . . ..... . .... .... . 
348. 2, , .••. •. 0 • • • 0 
16Q Ot, ...... .. .. 
40. 40, . . 0 ..... . 
• •••••• • ••• 
• e • • • I I I I 
264.58 
2!0.88 
-- I -· -- ------
-- ·- --- ·--
--1-· I - I ---





1pplieo. . . · ... . ................ . ... . ........... 
oparatus and Supplies.. .. .. .. .. .. .. .. . .. .. . 
l.bra ry Books. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
ltany Sn·pplies ..... . ..................... . .... 
'"J.1otal Onrrent E.1tp~nRes .... 
• ••• 
$ 100,00 
. . . . . . .... 
I • I • e • e • e • I 
. . . . . .... 
$ 100 00 
COLLEGE OF PHARMACY 
$ 383.78 $ 705. 11 $ 201. P8 $ 810.47 
. . . . . . .... ~ ••••••••••• • •••••••• . . . . . . . . . . 
• • • ••••• • • • ••••• • • •••••••••• ····· ...... 
. . . . , . •.·• .. • •••••••• • • • • • • •••• • • ••••••••• • 
-- - --$ 88S.'1P $ 705. 11 
' 
201 gg s 610. 47 
GRADUATE COLLEGE . 
$ 743.36 . . . . . .... 
. .. , . . .... $ 897. Q7 
• • • •••••••• . ... , ...... . 
. 
• . . . . .. . . .. • • • • • • • •• 
-- --
$ 743.86 $ 897 97 
Aopa.ra.tu~andSupplieR . ............. .... ..... \. ......... J ....... J. .......... I ......... I. ...... ... I. ......... ! ...... . 
SUMMER SESSION AND LlBRA.RY SCHOOL. 
• • •••••••• • $ 69Q. 88 
,. . . ..... 
. ..... , ... 
--
$ 59Q.S8 







• •••• ••••• 
6. 1 





\$ 116.10\. ......... I ........ .. 




10 42 $ 2, 6so. 96 s 2, 606. 61 s 7,226. 89 ' u, 989. oo $ 6, 667. 78 s 6, 679.87 s 14, 175. a 
BB. 92 • • . • • . . • . . • 320.00 1, 082.71 84. 45 186.00 1,40:i, SB 186. 4 
B7. 82 4,596. 1~ 4, 956. 47 6, 135.42 6,36!.72 5,217. 92 6,161. 28 7, 098.9 
76 36 176 00 107. 72 404.85 425. 02 127. 07 167. 29 286.0 
B~ 61 1,728.94 2,702.84 6, 850.80 6,88f.94 6,172.77 ~, 317. 68 8,479.1 
06.11 201 .98 810.47 743. 86 89T. 97 699.88 106. '14 928. 0 
~ .... 
• • • • • • ••• • • ••••• • • •• • • • • • • • • • . ..... ... ... 115. '10 .. . . . . .... • •••• ••••• 
••• •• • ••• • •••• • • • • • • • ••• • . .... .. ..... • ••••••••• • 111.26 187.0'1 166.0 
8 
Oolle8e of Libera l A.rts . .. . . . . .................. S 1, 140. 4W $ 4, 650.88 I 4, 1 
College of Law................. . . .. • . .. • . . . .. . 604. GO 681.00 4 
College of lled.ioine. • .. .. . .. .. . . . .. .. . .. . .. .. 3, 726.74 4. 833.48 8, 7, 
College of Homeophathio ~edioine . .......... . 3~8. 86 437. 68 1 
College of Dentlsiry.... . • • • . . • . . . . . . . . . . . . . • • • . 2, 733. 21 1, '168. 18 1, 0 
Oollege of Pharmacy. .... ... ...... .. .... .. . . . . 100 00 388.78 71 
Grad.uate Coil ere. . . . . . . . _. . . . . . . . . . . . . . . . . . . . 1 . • • • • • • • • • • •••• ••••• ••• •••• • 
Summer Session and Library Sohool ....... . .. 1 • • • • • .. . . 1 ........... 1 ..... . 
-- ·-- I - • - - - - -- - - -
Totalamt . expended in cur'nt expenses, etc 'S 8, 668 BOIS U, 057.8011 11, 26 7. 04 S 9, 828. 07 1 11,064 01 S 21,396.02 S 25, 697. 1~ $ 18,046.88 S 19,722. !6 $ 28, 208 9S 
' 
• 
Statement showing the attendance at the University during the years from 1895-1896 to 1904-1905, inclusive. 
I 1896. I 1897. 18g8. I 1899. 
Graclua\e Oollege . ...... . . .... ... . ..... .. .... . . , . . . . " ..... • • • • • • • • • • •• • ••• •••• • • ••••••••• • 
College of Liberal Ar t. ........... . ....... .. .. 672 644 678 698 
To,al .At &eDdsnoe . ... ~ •• . • •.......... . .... . . .••. 672 6,4 678 698 
College of Law .. . .. ............. . ....... ........ 218 216 227 ! 21 
College of Medicine. . .. . . . . . .. .. . .... ...... 202 214 200 182 
College of Hom eopathic Medicine . ... ......... 79 69 86 81 
College of Denistry .. ... ........ . . . ........ .. .. 216 184 162 122 
Ooll&ge of Pharaacy ........................... 82 62 86 46 
- - -
Tot&l ... . .... ................ . ... ... . . . . ... . . 1, 868 1, S88 1,374 1, 850 
Du plica tea ..... . ... ... ... , .. ... . .. ..... . ... . .... 61 57 61 67 
- - - - -
Net Total . . . . . . . . . . . .... .. . . . . ._ .... . ..... . 1,807 1, 83 t 1,318 1, 283 
Bummer Session . ,. . . . . . . . . . . . . . . . . . . . . .. . . • • • • • • • • • • • . . . . . . . . . . • • ••• •• •• • ••• •• 
1900. 1901. I 190~. 
. ..... ...... 148 180 
7SS 802 807 
73S 960 987 
268 268 216 
241 272 280 
80 58 47 
187 148 169 










1, 4S8 1,1542 1, 612 







































The ne\ total in ea.ch year indicates t he actual num ber of differ ent persons in attendance as students a t the University duri ng t hat y ear. The 
..,.. duplicates ooour by reason of the fact t h at a number of stu tents each year r egister in mor e tha n one college-a law student or a medical studen t, foT 






tatement showing, 1-Total of salaries paid professors and inatructors. 
2-Attendance. 
3-Teachers' salaries per student in each of the colleges, during years 1895- 1896 to 
1904-1905, inclusive. 
j 1896. I 1897. 1898. I 1899. 
CoUeae of L ibd·at A 1·ts. 
Total ot Salaries . . . . . . .. . . . . .. .. . .. . . . .. . .. $ 46, 125.00 S 62, :l7 4. 96 $ 68,050.00 $ 68,i28 l8 
Attenda:1ce. . . . . . . . • . . . . . • . . . . . . . . . . . . . . . . . . . 672 644 673 698 
Salaries per student .. . .. . .. . .. ............. $ 80.6~ $ 81.17 $ 7B.82 $ 76.64 
CoUeoe of Law. 
s 10.665.00 $ 10,880.00 $ 10,950.00 $ 9,850. 00 Total of salaries . . . . . . . . . . . . . . . . . . . . . . . . .. 
A.1tendance.. .. . . . . . .... ... .•....... . , .. ..... . 218 215 2!7 221 
Salaries per stud en~ . . .. .. . .. . . ............ 
' l8.46 $ 60. 60 s 48.23 a 44. 57 College of Med icine. 
$ 13,380.00 s 18,280,00 $ 18,890.00 $ 18,230.00 To'al of salaries.... . . .. .. .. .. . .. . .... 
Attendance .. ........... ............ ........ ... .. 202 214 200 182 
Salaries reer atnden t . . .. . .. . . .. . ... ........ $ (J6. 2S s 62. 06 $ 69.46 $ f2.69 
Col ge of Homeopathic M cdtctne . 
$ 9,985.00 $ 4,885.00 s 4,885.00 s 4, 396. 00 Total of salaries.. . . . .. . . . . .. .. .... .... 
Attendance . . . . . . .. . . . . • . . . . . . . . . . . . . ........ 79 69 86 81 
Salaries per student.... . . . .. .. .. . . . ........ s 49.81 $ 68.65 ' 50.99 $ 69. 52 
Colleoe of Dentistry. 
Total of Salaries . . . . . . . . . . . . . . . . . ... ... ..... . $ 8, 602.00 $ 6,961. 00 s 8,170.00 s 8,889.25 
Attendance ............ . .... ............•. 216 184 152 122 
Salaries per Student. .. . . .. ................... $ 89 54 S 87.77 $ 58.7 $ 88. 95 
College of Pharmacy. 
To\al of Salaries ..... . . . . . . .. . . . . . . . . . . .. $ 2, 840.00 S 3, 100.00 $ 8,068. 60 s 2,500. 00 
A' lendance . . . . . . . . . . . • . . . . . . . . . . . . .. • • . . . . . . . . . 82 62 86 46 





.laries per Scodent, College Liberal Arts ... . $ ~0 M $ Hl.l7 
'' '' '' 
11 
ofLaw · ··· - 48.46 60. 60 
• • I I I I ' I of Medicine .... M.23 62 .0r> 
I I I I I I I I Hom'pathic Med. 49.81 6:J 65 
' I . ' I I ' I or [Jentistry. . 89.64 87.77 
' ' 
I I I I I I of Pharmaoy . . 9i.63 60. 0(1 
Bummer Session. and Library School. 
c. tal ot 8alarlea . . . . . . . . . • • . . . • • . . ......... . . . . . . . . .. . . . . • • • • • • • • • • • 
ttendance ...... • • ••••••••••• • ••••••••••••• • • • • • • • • • • • ••••••••• • 
~lariea per Student .... . . ......................... • • • • • • • • • • • • • ••• 
$ 78.M~ $ 76.64 
48.2a 4C 57 
69.45 72.69 
50.99 69.62 
68. 76 68 .35 
84.96 64.86 
• • • • • • • • • • • • • • • • • • • •• 
• ••••••••••• • • • • • • • • • • 
• ••••••••• • . . . . . . . .. . 
I 1900. 1901 . 1902. 1908. 




s &0,988.751$ 85,386.66 
937 76:! 
$ 77. 15 $ 78.68 s ~6. 48 $ 118.24 
$ 9,760.00 s 9,658.82 $ 12,835.00 $ 16,185.00 
258 268 216 218 
s 87.78 ' 3~.02 $ 67.37 $ 61.66 
$ 18,980.00 
241 






$ 63.00 ' 69.00 s 70.01 ' 80.47 













$ 11, 148 25 ' 10, 790. oc 
169 162 
s 59. 94 s 66. 88 $ 70. 12 $ 70.99 
s 2,600. 00 s 8,100.00$ 8,800.00 $ 4,200.00 
63 68 68 86 
$ 47 17 s 53. ~6 $ 65. 61 s 120.00 
$ 7f. 16 $ 7t$. 6H $ ticj . 4U $ lilt ~4 
37.78 36.02 67. 87 61.66 
58.00 69.00 70.01 80 47 
64. 18 81.98 121.70 136.46 
69.94 66.8R ;o. 12 70.99 
~7.17 69.45 6~. 51 120.00 
2,676.60 8,460.00 • •••••••• 8,995.00 
. .. , ....... 100 185 190 



















































$ U7. :lH $ lUO 6 
6g.a2 63 2 0 
'76.02 88.71 
121.08 104.8 
109. 44 112.6 







Statement showing the amount paid employes of the University, not members of the administrative 
and instructional staff, during the years from 1895-1896 to 1904-1905, inclusive. 
I 1896. 1897. tags. 1809. I 1900. I 1901. I 190l. 19011. 1904. 1905. 
J ani tore' Balariea .. .. . .. ................. .. . .. ... ' . , 269. 73 ' 6, 16~. 68 I 6, 118.28 $ 6,189. 24 $ 6,776.61 • •••••• •••• • •••••••• $ 6,984.20 $ 7,613.47 s to,a42.7 
Oare of Groun.ds . ....... .................... .... 250. 00 140. 00 169.82 84.00 208.00 • ••••• •••• • . ... ... ... .. • • • • • •••• • ••••• •••• • • • ••••••••• 
2 
Nigh' Watoh.man . .... . ......... .. ..... . .. . .. .. ~.00 4~9 00 'i!.OO 887.00 468. 00 ••••••• ••• • . . . . . . .... - • ••••• • •••• • ••••••••• • • ••••• •••• 
Band lns~ructor.. . . . . . . . . . . . . . . . . . . . . . . . . ... 160 ()() 150. 26 . . . . . . . ' .. • • • • • • • • • • • • • • • • • • • • • •••••••••• • • • ••• •••• • • • • •• • •••• • • •••••••••• • ••••••••• 
Charlton Wrirht Supt. of Oonatruotion, 
Hall of Liberallrts ...•........•.•........... - 964.81 1,113.68 $ 1,688.16 $ 190.87 • • • • • • • • • • • • •••••••••• •••••••••• • • • ••• •••••• • ••••••••• • ••••••• • 
JanUors and Watchmen and Firemen . ....... • • • • • • • ••• • ••• • •••• • . .... , . . .. . ......... .. • • • • • • • • • • • 6,263.Tl 10, 046.10 • •••••••••• • • • • • • • • ••• • •••• ••••• 
G. H . Ellaworth. Supt. , etc.... . . . .. .. ...... • • • • •••• • •••• • • •••• • • • • • • • •• • • • • • • • • • • • • • • • • • • •••• • • • • • • • • • • 688 .66 1,800.00 1,800. 00 1.~00. 0 
En~lneers and Firemen . . . . . • .... . . .. . .. .... • • • • • • • • • • • • • • • • • • • • • • • • • • • •••• • •••••••••• • ••••• ••••• • • • • • • ••• • • ••••• • •••• 8,668. 24 4,075.'7H 4,480.0 
D. . Welch, A as•. to Supt. . . . . . . . . . . . . . ... • • • • • • • • • • • • • • • • • ••• • • • • • •••• • • • • • • • • • • • • • • • • • • • •• • • • • • • • • • .. ......... • ••• ••• ••• • •••• ••••• 720 0 
- ·- - -- -- - --- - -






Statement showing amounts of the pay rolls of the University Hospital and the University Homeopathic 
Hospital during the years from 1901-1902* to 1904- 1905, inclusive. 
I 1896. 1897. 1898. I 18)9. 1900. 1901 . I 1902. I 1908. I 1004. 1005. 
Universitiy H~ital pay roll .... .. .... .••... . . • •••••• ••• .. . • .. .. .. • • • .. . • .. .. • • ... .. . . . • . • • . • • • . . . .. . • .. ' 4, 226. 79 $ 4, 819. 67 s 6, 186. oiT 4, 852. 2-
• • • • . • .. • • .. . . • • • .. . . .. . .. .. • . . • • .. .. .. • . .. .. • • • • 1, 997.10 2, 16S. 10 2, 282. 26 2, 286. 8 ~ Homeopathic oapital pay roll . . . . . . . . . . . •.. • • • • • • • • •• \) 
-- - - -- -- -- - -
Total . .... .... .. ... ... .. .. . ... . .... .... ..... . • • • • • • • • • • • • • • • • • • • • •• • • ••• . . . . . . . .. . ....... . . . . . .. . s ~. 222. 89 s 6. 982. 67 $ 7. 417 32 s 7.088. 6 6 
" e I • ' - • 
• ''The first year ~heae pay r oUe were set out AeparateJy in the 8eor etary1s report. Previous1y ~hey had b een carried in some general University 
account, or provided for in some other way." (Secretary Mc Chesn ey to the committee). 
REOAPITULA.TION. 
Total of salaries of ad minis [;rative a nd in-
!6. 98 $104, 628. 60 $ 98,0 lt. 00 $107, 337 24. 
t>7. 80 111257, 04 9,828. 0i ll,Oti •. Ol 
1}8.88 6, 719. 60 a 616 oo 7, 571. 19 
••••• . . . . . . . .. • • • • • ••• ... • • 0 • • 0 
s tructional staff . . ... ... ...... . .... .... .... $ 95,972 .00 $101,9 
Total of current expenses .. . .. . . .. .. .. . . • .. . . 8, 668. 80 1 ~. 0 
Total of ealaries, other employes. . . . . . . . . . 6, lSl. 73 6, 9 
Hospl~al pay rolls . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . ____, 
-- -- -
~7. U U 2l, 805 14 sua, 984. 12 $125,972 44 
L, 83l 1, 3l !l 1, 28i 1 48 .. I 00 16 s 92 61 $ 88 H• ~ 87 ~0 
Total . .. . .. .. .. .. .. . .. .. •. •. .. .. .. .. . .. U09, 672 6SI$119, 9 
A ttenda nee . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1, 807 
Co"t pAr ~t.ndent .. . .. . .. . . . .. .. . . .. .. S s ·i 901$ 
$180, 661. 81 $152, 176.92 $160,626.40 
21, 896. 02 26, 697.15 )8,046.88 
7,95l.86 10,7'i6 28 12, 442. 44 
• •• • ••••• • 6, 22a 89 6,982. 67 
- - --$160, 009 69 $19(,772. 6Sl $197,998 89 
1642 1, 612 1. H '> 
' 103 7i f 128 8l $ 1!\7 31 
--
1!160, 977. 21 






$ 14t 04 
-- - --·----·-
;168,921 s 






7, 08B. ~ 
S219, 6o7 1 3 
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I 1 ro 7 
University Grounds and Buildings-Valuation.-Approxima tely the 
build1ngs are valued at $1,000,000 and the grounds at $300,000. This 
does not include the equipment of buildings or equipment of labora-
tories, or the values of libraries and museums. (Secretary McChesney, 
4-1-1905.) 
STATEMENT SHOWING AMOUNTS PAID TO ARCHITECTS BY THE 
UNIVERSITY FROM JULY 1, 1898, TO JUNE 30, 1905. 
July 1, 1898-Paid Proudfoot & Bird, on account of plans, 
Liberal Arts building ............ ...... $1,0 0 0 . 0 0 
April 28, 1899-Paid Proudfoot & Bird, on account of plans, 
Liberal Arts building . . . . . . . . . . . . . . . . . . 2 , 0 0 0 . 0 0 
April 17, 19 0 0-Paid Proudfoot & Bird, on account of plans, 
Liberal Arts building . . . . . . . . . . . . . . . . . . 2 0 0 . 0 0 
October 25, 1900-Paid Proudfoot & Bird, account Liberal 
Arts building and power house .. , . . . . . . . 1, 50 0. 0 0 
November 1, 1901-Paid Proudfoot & Bird, account Liberal 
Arts building ......................... 1,500. 00 
October 3, 1902-Paid Proudfoot & Bird, balance on plans, 
Liberal Arts building ................. . 569.00 
.1\:ledical Laboratory and A.naton1y Buildings. 
October 3, 1902-Paid Proudfoot & Bird, on account ...... $2.000. eo 
December 19, 1902-Paid Proudfoot & Bird, on account .... 1,000. 00 
March 19, 1903- Paid Proudfoot & Bird, on account...... 400. 00 
February 16, 1904- Paid Proudfoot & Bird, on account.... 600 . 00 
December 16, 19 0 4, Proudfoot & Bird, balance. . . . . . . . . . . . 3 6 2. 0 0 
Natural Science Building. 
February 16, 1904- Proudfoot & Bird, on account. ....... $ 400.00 
June 23, 1904-Paid Proudfoot & Bird, on account ...... 3,000. 00 
October !.! 8, 1S04--Paid Proudfoot & Bird, on account. ... 1.200. 00 
FnruHu1·f' for 1\ledical Laboratory and Anat otny Building . 
January 2 5, 19 0 5- Paid Proudfoot & Bird, plans and specifi-
cations . . . . . . . . . . . . . . . ............. $ 3 6 0 . 0 0 
• 
Engineering Building. 
April 13, 1905- Paid Proudfoot & Bird, on accoun t ....... $1,000.00 
Pay roll of persons employed by the University during the year 
1904-1905, not included within the administrative and instructional 
staff: 
G. H. Ellsworth, superintendent of construction 
and maintenance and of grounds and build-
ings, paid from building tax, medical build-
ings, and natural science building funds.... $1,800.00 
D. S. Welch, assistant to superintendent, at $6 0 a 




Janitor's Pay Roll. 
Wm. Barry, general janitor, ~ pay for July, 1904. 
Ellsworth Bright, janitor old capitol, Sept., 19 0 4, 
to June, 1905, inclusive at $45 ......•..... 
Robert Rowe, janitor, Liberal Arts Bldg., July, 
1904, at $37.50 •••...••••....... · · · · · · · 
0. D. Lonstreth, janitor, Liber al Arts, 26~ days, 
Aug., 1904, at $1.75 .•................... 
J. P. J enks, janitor, Liberal Arts, about Sept. 20, 
1904, to June 30, 1905, at $50 . ..... ..... . 
W. H. Vermillion, janitor, Dental Building, Sept 1, 
19 0 4, to June 2, 19 0 5, at $50 ............. . 
E. 11:. Kingsbury, janitor, Dental Bulding, 24 da-ss 
in June, 1905, at $50 a month .. .. ....... . 
Ellen H ennessey, janitor, Dental Bldg,., Sept. 1904, 
to June, 1905, inclusive, at $2 5 ........... . 
Irene H ennessey, janitor service, Dental Bldg , 
Sept., 1904, to June, 1905, at $5 a month ... 
Henry Flannery, janitor, Medical Bldg., 1 ~ months, 
July and August, 1904, at $40 ............ . 
Aleck Story, janitor, Anatomy Building, Sept.. to 
June, at $55 .......................... . 
Dan O'Donnell, janitor, Anatomy Bldg., Sept. to 













Chris Larsen, janitor, Medical Laboratory Bldg., 
Sept. 11, to .Tune 30, at $45.............. 433.50 
Frank Rebal, janitor, University Hospital, 3 
months, 4 days at $30 . . . . . . . . . . . . . . . . . . . 94.00 
Assistant janitor, Liberal Arts Bldg, by the 
hour, night work, during the year . . . . . . . . . 2 2 5. 9 4 319. 9 4 
Chas. Rogers, janitor, University Hospital, 4 
months, 2 9 days, October to February, at $3 0 
Ed. Depew, janitor, University Hospital, 2~ days 
in March, at $3 0 a month ................ . 
0. J. Gowey, janitor, University Hospital, 3 months, 
2 9 days, March to June, at $3 0 •........... 
Joe Bywater, janitor, Homeopathic Hospital, July 
and Aug., 1904, at $30 ....... . .. ...... .. . 
Albert Marsh, janitor, Homeopathic Hospital, Sept 
to April, at $30 ...... . .... .... ..... ... . 
Stephen Jacob, janitor, Homeopathic Hospital, 1-tay 
and June, at $30 .... . ... . ............ . 
John C. Miller, janitor, Chemical Laboratory, July 
and August, at $35 •................. ... 
Edward Blake, janitor, Chemical Laboratory, Sept. 
to June, at $ 4 5 .•.................. ..... 
Jacob T. Seitsinger, janitor, Armory, 4 months, 2 










John S. Rossler, bath room attendant, 4 months, 2 
days, Feb. to June, at $50 ............... . 203.33 
Mrs. M. Reese, janitor, Women's Gymnasium, Nov. 
18 to June 30, at $30 ................... . 222.00 
E. A. Green, janitor, Physics Bldg., 8 9-10 month, 
October to June, at $2 5 ................ . . 222.50 
James Barry, night watch, 3 months; watchman, 
Athletic Field, 9 months, at $3 9 .......... . 468.00 
Frank Flood, night watch, July, Aug., Sept, 1904. 
at $37.50 ........................... . 112.50 
Oscar Hostetler, night ·watchman, Oct. 1 to 1\Iarch 
15, at $50 . . . . . . . .................... . 275.00 
Jas. Lodge, night watchman, 3 months, 21 da) s, 
March to June, at $50 ...... ........... . 184.76 
Charles Klema, general helper, at $3 9 throug_h 
the year. . . . ......................... . 468.00 
Jas. Klema, labor caring for east campus. July, 
August, and September, 1904, at $45 . . . . . . 135.00 
Mary A. Churchill, scrub woman, Science Bldg., 10 
months, at $18........................ .. 180.00 
Washing towels . . . . . . . . . . . . . . . . . . . . . . . . . 2 6 . 3 3 2 0 6. 3 3 
Kate Katzenmeyer, scrub woman, pharmacy labor-
atory, 10§ months at $18 . . . . . . . . . . . . . . . . 189.00 
Mary A. Hulzhauser, scrub woman, Science Bldg , 
7 months, 12 days at $18 a month . . . . . . . . . 133.20 
Lydia A. Rogers, scrub woman, old Capitol and 
museum,1monthat$18 ............... .. 18.00 
Washing towels . . . . . . . . . . . . . . . . . . . . . . . . 2 . 2 2 2 0 . 2% 
Lizzie Budrow, scrub woman, Liberal Arts Bldg., 
and Old Capitol, 2 months at $18 . . . . . . . . . . 3 6 . 0 0 
Assistant janitor by the hour . . . . . . . . . . . . . . 7. 0 5 4 3. 0 5 
Kate Bartlak, scrub woman, Liberal Arts Bldg., 1 
month at $18 .......................... . 
Assistant janitor by the hour 
• • • • • • • • • • • • 
Ella Leek, scrub woman, Liberal Arts Bldg., 1 




The following persons-largely students-were employed as assist-
ant janitors and paid at the rate of 15 cents an hour. A few were 
employed in cleaning the buildings during the summer vacation, at 
$1.75 a day and C. W. Wassam was paid $2.50 a day for superintend-
Ing the summer cleaning. 
N. D. Wells .•. ...... ........ ... ...................... $ 46.74 
C. H. A. Stelling ..................................... . 
John J. Ryan ....................................... . 
Bruce Ensley ................. : ........... ..... ...... . 
Purley Rinker 









J. Rober t Wright ................. . • • • • • • • • • • • • • • • • • • • 
R. J. Joynt . . . . . . . . . . . . . . . . . . ..... . • • • • • • • • • • • • • • • • • • • 
H. A. Brandt ........ . ....... . ... . • • • • • • • • • • • • • • • • • • • 
F. P. Nordeck .......... . ............. .. ............ . 





27.35 Harry Baum 
0. R. Gregg 
C. A. Man ahan 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
.45 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
H. E. Dice ... 
Albert 11:eade 
R ay F1les ... 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Wm. Brinton .... ............... . • • • • • • • • • • • • • • • • • • • • • • 
C. E. Burton . . . . . ...... . • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
C. \\T. Wassam ............ . . . . . . . . . . . . . . . . . . . . . . . .. . . . . 
Fletcher 11eade ... ...... . • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
S. M Savage ...... ....... . • • • • • • • • • • • • • • • • • • • • • • • • • 
C. 1\1:. Tierney . . . . ......... . • • • • • • • • • • • • • • • • • • • • • • • • • • 
'Vm. Klema ...... . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
H. D. Repass ... . . . . . . . . • • • • • • • • • • • • • • • • • • • • • • • • • • • 
C A. Randall ... . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
W. S. Randall ..... • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Lensen 1\1oeller • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
E. J \Vinterberg .. . . . . . .. . . . . . . • • • • • • • • • • • • • • • • • • • • • • • • 
H erbert H. Hoar ...... . • • • • • • • • • • • • • . . . . • • • • • • • • • • • 
Louisa Sebek ... . . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
\V. R. Bosworth .. . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
George Brown 
Stella Sebek ... 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Ella Leek .. 
D. A. Lewis 
F. R. Hoar . 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 




E. 1\filler . 
• • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • 
S. E. Felt .... • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
E. E. Rorick ..... . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
ID. \V. B. 1\Iark . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
II. S. Kacherian • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
E. E. Pa~e . . . . . . . ..... • • • • • • • • • • • • • • • • • • • • • • • • • • • 
R. F. Sackett . . . . . . . . . . . . . . . • • • • • • • • • • • • • • • • • • • • • • • • 
R. A. I<.elley ............ . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
H. Stelling ............. . • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
.T. A. Ferguson .. . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
R. R. Randall ..... . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
C. R. Harken ... . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
L. A. Canfield ....... . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
E. L. 1\:auffman, labor at $2 a day ........ . • • • • • • • • • • • • • • 
Frank Russell, labor at $2 a day .... . • • • • • • • • • • • • • • • • • • • 
(.Tames Russell, labor at $2 a day ..... . • • • • • • • • • • • • • • • • • • • 
Honorah O'Connell. ·washing ..... . • • • • • • • • • • • • • • • • • • • • • • 














































Firemen's Pay Roll. 
H. Pennenbacker, engineer at power bouse, at $75 a month .. $900.00 
W. T. Johnson, fireman at power bouse at $55 a month ...... 660.00 
G. A. Walker, fireman at power house, September, 1904, to 
June 1, 1905, 10 months at $30 ................ ,. ..... 500.00 
Pat Burke, fireman at power house, 6 months, 10 days, between 
September and 1\iay, at $50 a month ................. 318.67 
Joe A. Jenlrs, fireman at power house, October and November, 
1904, at $50 .................................... 100.00 
Joe Kendall, fireman at power house, December to June, 7 
months, at $45 .................................... 315.00 
P. Fowler, fireman at power house, 4 months, 4 days, between 
November, 1904, and April, 1905, at $45 .............. 188.00 
Joe Erb, fireman at power house. Dec. 15, 1904, to 1\Iarch 4, 
1905, 2 months, 19 days, at $45 .......... ·..... . . ... 118.50 
James Klema, fireman, Chemical Laboratory and Homeopathic 
Hospital, October, 1904, to June, 1905, 9 months at $45 .. 405.00 
Harry Klema, fireman, Chemical Laboratory and Homeopathic 
Hospital, Oct. 29, 1904, to March 31, 1905. 5 months, 2 
days, at $40 ........... . ............. ............. 204.00 
Wm. Baughman, fireman at University Hospital, Sept. 11, 1904, 
to May, 31, 1905, 85 months, at $45 ................. 390.00 
Frank Flood, fireman, University Hospital, October, 1904. to 
June. 1905, 9 months, at $40 ........................ 360.00 
George Klema, extra fireman at Chemical Laboratory and 
!Iomeopathic Hospital, 4 nights at $2, $8.00; labor at boiler 
house, $6.00..................................... . . 14.00 
Herman Bogs, labor in boiler house in January, 19 0 5. . . . . . . 8 8 9 
University Hospital Pay Roll. 
Antonia Epeneter, superintendent, July, at $50 ............. $ 
Bertha Wilkinson, superintendent. August, 1904, to June, 1905, 
3 months at $60, 8 months at $65 ................... . 
Lola Douglas, matron, July, 1904, at $30 ....... : ........ . 
Bertha B. Quaintance, matron, August and 5 days in Septem-
ber, at $45 ..................... ................. . 
Jeanne Loizeaux, matron, September 26, 1904, to 1\Iay 31, 1905, 
8 months plus, at $20 ............................. . 
Anna Slater, matron. June, 1905, at $30 ................... . 
1\'larian Fidlar, head nurse, October 22, 1904, to June 30, 1905, 
8 months plus, at $40 ............................ . 
Candace Somes, 3d year nurse, 2 ~ months, at $10 ........... . 
Nancy Leseuer, 3d year nurse, 2 months, 8 days, at $10 ..... . 
Sarah 1\Iahood, 3d year nurse, 7~ months at $10 ........... . 
I.~utie De Garmo, 3d year nurse. 8~ months at $10 ......... . 
Pearl l\1illard, 2d year nurse, 2 mon"Chs, at $8; 3d year nurse, 
10 months, at $10 ........................... : .... . 















nurse, 7 months, at $10 .............. .............. 110.00 
Regina Rooney, 2d year nurse, S n1onths , at$&; 3d year nurse, 
4 months, at $10 .................................. · 
Leta Lins, 2d year nurse, 9 n1onths, at $8; 3d year nurse, 3 
months, at $10 ......... ....................... ... . 
Laura Everett (Natson), 1st year nurse, 2 rnonths, at $5 ....•. 
Rena 1\Iyers, 1st year nurse, 2 months , at $5; 2d year nurse, 9 
months, at $8; 1 month, at $7 ...................... . 
1\Iae Robertson, 1st year nurse, 4 n1on ths, at $5; 2d year nurse, 
7 months, at $8; 1 month, at $7. . . . . . . . . ........... . 
Troutti Horton, 1st year nurse, 6~ month, at $5 ........... . 
Isabel Broadie, 1st year nurse, 7 months (from June 1 to Dec. 
31, 1904). at $5; 2d year nurse, 5 months, at $8; 1 month, 








Xote.-A "1st year" nurse is one in the first year of her course 
in the nurses' training school; a "2d year" nurse, one in the second 
year; and a "3d year" nurse, one in the third year. The rate of pay 
for 2d year nurses was changed June 1, 1905, from $8 a month 
to $7 a month. 
Bertha Seeds, 1st year nurse, 9~ months. pins, at $5.......... 47.84 
1\Iary Rush, 1st year nurse, November 3, 1904, to June 30, 1905, 
at $ 5 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
1\Iary Hamilton, 1st year nurse 8 months, at $5 ........... . 
1\farie 1\Iurdock, 1st year nurse. 7~ months, at $5 ........... . 
Agnes 1\Ietcalf, 1st year nurse, .To\cmber 19. 1904, to June 30, 
1905, at $5 a month ............................. . 
Dolorosa. Everett, 1st year nurse, 5~ n1onths, at $5 ........ . 
Ida 1\Iiller, 1st year nurse, 4 months, plus at $5 ........... . 
Jennie Switzer, 1st year nurse, 3 ~ months, at $5 ............ . 
Edna Curtis, 1st year nurse, 3~ months, at $5 .............. . 
Osa bel Coe, 1st year nurse, 2 ~ months, at $5 . . . . . . . ....... . 
Lola Lauer, 1st year nurse, 1 month, 26 da)s, at $5 ........ . 
Flora l\1cCammon. 1st year nurse, 1 month, 21 da}s, at $5 .... . 
Rose Crowley, 1st year nurse, part of 1 month .............. . 
1\.Iachio Takeuchi, cleaner, at $3 0 a month ................. . 
1Iargaret Connell, cook, June 15, to Oct 12, at $30 ........ . 
1\Ir~. Fredericka Ricke, cook, Oct 13 to Oct. 31, 1904, at $30 .. 
Nellie Pfeifer, cook, November 1. 1904 to June 15,1905 ..... . 
Hattie Bolton, laundress, 2 months, 22 days, at $30, and extra 
worl< . . . . . . . . . . . . . . . . . . . . . ..................... . 
J enny Bell, laundress, at $1 a da y, 2 6 days, and extra work .. 
1Irs. Rowe, laundress, by the hour ....................... . 
Chum Ling. laundryman, at $40 a month ........... ....... . 
1\Iay Gibson, laundress, at $30 a n1onth, 7 days ............. . 
11rs. J as. Evans, laundress and cleaner, 14 days at $1 ...... . 
11ay Fisher, laundress, 9 2 days, at $1 ..................... . 
l'virs 1TcKinley, laundress, 155 d<ns, at $1 ................ . 
1Irs. DnY, laundress, 18 days at $1 ...................... . 





























Lilly Connell, maid, June 15 to Oct. 12, 1904, at $12 ........ . 
Agnes Olney, maid, 4 months at $12 ....................... . 
Julia Brennan, maid, 2 months, at $12 ................... . 
Anna Zaruba, maid, 3 months, plus, at $15 ................. . 
Mary Barcus, maid, about 1 ~ months at $12 .............. . 
Celia Nieder, maid, Feb. 6 to April 1, 1905, at $12 .......... . 
Mary Olney, maid, 1 month, at $12 ............... ....... . . 
Bertha Hanson, maid, 1§ months, at $12 .................. . 
Louise lVIeyer, maid, 2 2 days, at $12 a month .............. . 
Willette Shadeler, maid, 9 months, plus, at $12 .......... . 
Allie Peterson, maid, 2 5 monthc;, at $12 ......... ......... . 
Clara King, maid, 9 days, at $12 a month ................. . 
Lottie Wells. maid, Sept. 26 to Kov. 2, 1904, at $12 ........ . 
Vera Johnson, maid, Sept. 26, 1904, to l\Iar. 5, 1905. at $13 .. . 
Hazel Davis, maid, 1\Iar. 8 to June 15, 1905. at $12 ........ . 
Irene Shaedeler, maid, about 2 ~ months. at $13 ........... . 
• 
Nellie Price, maid, Feb. 28, to April 2, 1905. at $12 ........ . 
Gertie Punkople. maid, 17 days, at $12 ................. . 
Anna King, maid, 17 days, at $12 a month . ............. . 
Mrs. Belle Brown, maid, 1\far. 2 7 to April 1 5, 1 9 0 5. at $15 
a month ................................... ..... . 
Marie Soder land, maid, part of 1 month, at $12 a tnonth ..... . 
1\frs. Anna Cook, kitchen maid, 1 ~ months, at $15 ....... .... . 
l\fay Graham, maid, lVIay 27 to June 1 5, 1905. at $12 ....... . 
Blanche Rogers, kitchen maid, 4 ~ I'lOnt h s, at $12 ......... . 
Kit tie Evans, help in kitchen, 50 days , at $1 . .. ....... .... . 
1\frs. l\1cRaith, cleaner, 5 days, at $1 .. .. . .. .. ... . ...... . . 
l\frs. Budreau, cleaner, paid by the hour ................... . 
l\1rs. Barylak, cleaner, paid by the hour ................... . 






























1\:Iiss Scott, sewing, 1 week . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7. 0 0 
l\1rs. Jager, canning fruit, cleaning, etc., 108 days, 11lus, at $1 .. 108.4 0 
Hotncopathic flos pital Pay Roll. 
Elva 1\f. Dunham, superintendent~ 11~ months, at $50 ... ... .. $575.00 
Alice C. Beatle, superintendent, ~ month, at $50 . . . . . . . . . . . . 2 5. 0 0 
Charlotte A. Rhodes, 3d year nurse, 1 month, at $10 .. . . . . . . . . 10.00 
1\L Fern Williams, 3d year nurse, 4 months, at $10........ . 40.00 
Orah 1\L Gates, 2d year nurse, 1 month, at $8; 3d year nurse, 
10~ months, at $10 ........... ........... .. ........ 113.00 
Sarah B. Clark, 2d year nurse, 3 months at $8; 3d ) ear nurse, 
8 ~ months, at $1 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 9 . 0 0 
Susan Engeldinger, 2d year nurse, 5 months, at $8; 3d j ear 
nurse, 6~ months, at $10 ............................ 105.00 
Sadie Trier, 2d year nurse, 8 n1onths, at $8; 3d year nurse, 4 
months, at $10 .................................... 104.00 
Harriette E. Rich, 8 months, at $8; 3d year nurse, 4 months, 
at $10 ........................................... 104.00 
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Elsie ~1:. Dunham, 2d year nurse, 10 months, at $8; 3d year 
nurse, 2 months, at $10 ................. · . · · · · · · · · · · 
Ethel L. Dunham, 2d year nurse. 1 month, at $8 ........... · · 
Mabel King, 2d year nurse, 1 month, at $8 ................ . 
Ralpha Moyer, 2d year nurse, 1 month, at $8 .............. . 
Sue R. Denne, 1st year nurse, 3 months, at $5; 2d year nurse, 
9 months, at $8 . ........................... · · · · · · · 
Viola. Seibert, 1st year nurse, 7 months, at $5; 2d year nurse, 5 





months, at $8 ............................. , . · · · ·. · 75.00 
Cora Truax. help, 8 months, at $8 . . . . . . . . . . . . . . . . . . . . . . . 6 4. 0 () 
Mrs. Ritta Spreng, help, Oct. 25 to Nov. 14, 1904............ 13.50 
Ella Wilkinson, help, December to March, part time. . . . . . . . . . 3 8 0 0 
Nora Kennedy, help, 2 months, at $12..................... 24.00 
Mrs Floyd Bott, help, parts of 2 months... ............... 20.00 
~1issie Havard, help, 2 months, at $12..................... 24.00 
Ella O'Connell, cook, at $20 a month, and extra work ...... 244.00 
Mrs. Ellen Thompson, laundress . . . . . . . . . . . . . . . . . . . . . . . . . 3 3 7 8 & 
The foregoing tables and statements have been compiled from 
statements made to the committee by Secretary McChesney, of date, 
July 31, 1905, August 17, 1905, August 19, 1905, and November 13, 
1905. His said statements are now on file in the office of the Secre-
tary of State. 
IO\VA STATE COLLEGE OF AGRICULTURE AND MECHANIC ARTS . 
• 
1\lanagement.-The college shall be under the management and 
control of a board of trustees, but neither the president nor other 
officer or emp1oye of the college and farm shall be eligible to member-
ship therein. 
Code, Sec. 2646. 
Board of Trustees-Powers.- The board of trustees shall have 
power: • 
1. To elect a chairman from their number, a president of the 
college, secretary, treasurer, professors and other teachers, superin-
tendents of departments, steward. librarian, and such other officers 
as may be required for the transaction of its business, fix the salaries 
of officers, prescribe their duties and appoint substitutes who shall 
discharge the duties of such officers in their absence; 
2. To manage and control the property of the college and farm, 
whether real or personal; 
3. To arrange courses of study and practice and establish pro-
fessorships, as may seem best to carry into effect the provisions of 
this chapter, and precribe conditions of admission to the college; 
4. To grant diplomas upon the recommendation of the faculty to 
any students who have completed any of the courses of study prescribed 
by it, or an equivalent thereof; 
5. To remove any officer by a majority vote of all its members. 
6. To direct the expenditure of all the appropriations the general 
assembly shall from time to time make to said college and farm, and 
81 
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the income arising from the congressional grants and all other sources; 
7. To l<eep a full and complete record of their proceedings, and 
to do such other acts as are necessary to carry out the intent of this 
chapter 
8. To institute and prosecute to final judgment any action found 
necessary for the protection of the property intrusted to their care. 
Code, Sec. 2647. 
Auditing Co1nn1ittee.-The president and secretarv shall consti-
tute an auditing committee, which, subject to the rules of the board 
of trustees, shall examine and audit all bills presented for payment 
for which an appropriation has been made, and a minute of such 
auditing shall be endorsed upon each bill and signed by both members 
of such committee Xo bill shall be paid without such joint endorse-
ment, unless allowed by the board It shall examine the treasurer's 
books and vouchers monthlv and at such other times as it shall consider 
~ 
necessary, and all its proceedings shall be reported by the secretary to 
the board at its next meeting. 
Code Sec. 2653 
San1e.- The rules of the board provide· 
1. The board of audit shall not approve any bill presented for 
allowance unless the same shall contain the date at \vhich the goods 
were purchased or the service rendered, and such full and itemized 
statement of the subject matter as will furnish the board of audit 
and the board of trustees sufficient grounds for determining the 
propriety of allowing or disallowing the claim 
2. No bill shall be approYed or allowed which is not made out by 
the firm or person to whom the account is due (labor bills excepted). 
3. All bills for telegraph service paid by the college shall be 
accompanied by a certified copy of the message 
4. All bills in favor of professors, trustees. teachers, or other 
officers of the institution shall be presented to the board of trustees 
and allowed by them previous to payment. 
5. Lecturers before college departments shall not be employed 
except with the approval of the president, and bills for the same shall 
be presented to the board of trustees for audit. (See printed compila-
tion of laws and rules ( 19 0 5) as prepared by Secretary Stanton, 
page 68 ) 
It also appears from the testimony of Secretary Stanton that all 
bills are certified as correct by the respective heads of departments 
before they a1 e presented to the board of audit. (Transcript, 56.) 
Ques. Are bills that are passed upon by the auditing committee 
afterwards approved by the board of trustees? 
Secretary Stanton: In a general way, yes. The board committee 
which settles with the treasurer examines, as already stated, the 
receipted bills in the hands of the treasurer and reports upon them 
to the board. The bills for the year are so numerous that it is im-
possible for the committee to give each one a minute examination. 
They do, however, examine carefully a large nunij>er of them and 





.. ecret ary.-The secretary shall keep a record of the proceedings 
"' 
of the board, and all documents and papers connected with the office, 
and conduct the correspondence All acts of the board relating to the 
management, disposition or use of the lands, funds or other property 
of the institution shall be entered of record, and show how each 
member voted upon each proposition. He shall also prepare the bien-
nial report of the board to the governor, and report to the executive 
council annually, and at such other times as may be required by it, 
all loans made since his last report to it, and also, to the board, all 
loans made since its last meeting, unless otherwise ordered; but such 
reports must be made at least quarterly Upon the election of any 
person to any office under the board. he shall give notice thereof to 
the secretarY of state. He shall also keep an account with the treas-
• 
urer, charging him with all money paid him, and crediting him with 
the amounts paid out upon the order of the board of audit, which 
account shall be balanced monthly 
Code, Sec. 2652 . 
. a1uc.-In carrying out the provisions of the Code the secretary's 
office has developed into a sort of auditing or accounting office in 
which an account is kept with the different college funds There is 
no financial transaction connected with the institution, a record of 
which is not made in this office. The secretary handles no money 
• 
whatever, but keeps an account with the different financial officers 
and with the information thus obtained is prepared to report to the 
board of trustees at any time the exact financial condition of the 
college . 
The secretary keeps a record of the proceedings of the board con-
ducts its correspondence, prepares the financial part of the biennial 
report to the governor makes to the executive council an itemized 
statement of the receipts and expenditures of the institution in all Its 
departments, reports all items of income to the general assembly, has 
charge of contracts and bonds, and is chairman of the purchasing 
committee having charge of all purchases for the institution (Secre-
tary Stanton, Transcript. 1.) 
When a loan is complete the r)apers connected therewith are 
forwarded to the secretary of the board who enters an abstract of 
the same in his loan register and then forwards the papers to the 
state treasurer. All releases of mot tgages are signed by the secretary 
and the chairman of the board of trustees. The state treasurer reports 
to the secretary of the board at the end of each month the interest 
collected during that month. The secretary enters the proper credits 
on his loan register and is thus enabled to keep an exact account with 
each loan. 
The bool~s of mv office will show at anv time: 
w • 
1. The cash in the hands of the financial agent awaiting payn1ent 
to the borrowers. 
2. The endowment fund, cash and bonds in the hands of the state 
treasurer. 




The secretary's office as you thus see is a complete ch eck upon the 
financial agent and state treasurer. Any failure for instance of t h e 
treasurer to account for inter est collected will cause the loan to show 
on t he secretary's book as delinquent and lead to i ts being r eported 
for foreclosure. (Secretary Stanton, Transcript, 16-17.) 
Treasurer.-The treasurer shall r eceive and keep all notes and 
other evidence of indebtedness, contracts, and money arisin g from the 
income of the congressional grant, apropriations of the general assem-
bly, sa1es of the products of the farm, paJ ments by students, and all 
other sources, and pay out t he same upon bills for which appropriation 
has been made, when audited as above prescribed, and retain such bills 
with receipt::, for their payment as his vouchers. He shall keep an 
accuratP account of the revenue and expenditures of the college from 
a ll sonrcez, so that the receipts and disbursements of each of its 
several departments shall be apparent at a ll times, and report to the 
board of trustees at their annual meeting and such other times as 
they may direct. He shall execute duplicate receipts for all money 
received by him, specifying the source and the fund to which it belongs, 
one of ·which must be filed with the secretary and no receipt shall be 
valid unless the duplicate is so filed. H e shall be elected annually, 
and give bond in double the highest amount of money likely to be in 
his hands at any one time, which bond shall be filed ·with and the 
sureties thereon approved by the secretary of state. He may appoint 
a deputy, ·who shall receive such compensation as the board of trustees 
shall fix, and for whose acts he shall be responsible on his official bond. 
Code, Sec. 2654. 
The Treasurel''s · Department.-As treasurer, I receive and receipt 
for all money arising from the income of the endowtnent fund; ap-
propriations of the general assembly; sales of the products of the farm, 
creamery, experiment station and other departments; payments by 
students of room rent, hospital and laboratory fees, fires and lights 
and other charges; and for money arising from all other sources. 
In receipting for this money Section 2 6 54 of the Code of Iowa 
reads as follows "He shall execute duplicate receipts for all money 
received by him, specifying the source and the fund to ·which it 
belongs; one of which must be filed with the secretary and no receipts 
shall be valid unless the duplicate is so filed." 
The treasurer's office receives from the board of audit, daily, 
vouchers which are charged to the treasurer on the auditor's books. 
These vouchers being ready for payment are at once handed to the 
bookkeeper, who carefully marks on the outside of the voucher, under 
the auditor's names, the account to which they shall be charged. The 
treasurer then personally examines each bill; first, to see that the 
account is correctly marked according to the specification of the board 
of audit; second, to determine ·what method shall be pursued in paying 
the same; third, to see that he understands the item and discounts. 
(Statement of Treasurer Knapp, page 1.) 
l\Iethod of Paying \ 7ouchers.-The general labor bills and pay rolls 
are paid direct over the counter in cash or check, the individual to 
81 
whom th ey a re due r eceipting t he vouch ers in t he p resence of t he 
cashier. The cash paid at t he counter amounts on t hese vouchers to 
about $15 0,000 annually. 
• 
Chicago and New Yor k drafts are purchased for bills which we 
owe to persons not residing in Ames or vicinity. These drafts are 
furnished free of exchange to the college. With every draft is sent a · 
letter of remittance and a blank receipt for the party to use in receipt-
lng to the college for the amount. These receipts are checked back 
on the draft register so as to keep track of the fact that they are all 
returned and attached to the voucher to which they belong. 
The bills due the merchants in Ames are paid through the Union 
National Bank, allowing each merchant the privilege of taking his 
bill to his place of business, carefully examining the same, placing the 
credits on his books and returning it to the bank for payment. These 
bills are then carefully examined by the treasurer and a check against 
the college funds is given to the bank in payment for the same. 
The method of payment of bills due from one department to an-
other will be explained more minutely under the system of collections. 
The monev for the college freight is advanced by the Union Xa-
tional Bank to the Chicago Northwestern as soon as the bill has been 
certified to by the drayman. The college, however, does not become 
personally responsible to the bank for the payment of any bill which 
should not legitimately be charged against the college accounts. The 
bank loans to the treasurer all of the freight vouchers; the treasurer 
sends to each department an itemized statement of its freight bills for 
the month. These itemized statements are signed correct by the heads 
of the departments, sent through the board of audit and audited in 
the regular way and then the voucher signed by the agent of the 
Northwestern Railway is attached to the bill as a receipt, the money 
being paid back to the Union National Bank at this time. 
Everything which relates to the payment of bills and "Touchers by 
the treasurer of this college is so adjusted as to strictly conform to 
the law that no voucher shall be paid until it has been properly audited 
according to Section 2 6 53 of the Code of Iowa. 
System of Bookkeeping.-\Ve have, in this office, a system of three 
general ledgers. The first covers all of the general college accounts, 
including the income and expenditures. The second ledger covers 
the income and expenditures of the experiment station. The third 
covers the income and expenditures of the fires, lights. and incidentals, 
and hospital accounts. The system of bookkeeping might be described 
as a cash book, journal, and ledger: combined in one ledger. The day 
book en try is the voucher. Each voucher is posted once to cash 
and th en to the departtnent to which it is to be charged, the vouchers 
being fi led so that those for the different departments are independent 
of each other. The head of the farm department or of anv other 
• 
department can examine all of his expenditures for a year or part of 
a year without being required to handle more than the exact vouchers 
which belong to his account The books and vouchers of the treasurer's 





trustees make settlement with the treasurer at the close of each fiscal 
year. After each mon thly settlement with the board of audit ~he 
treasurer mails to each head of department a statement of the bills 
which he has paid for that department during the month. This ea.ables 
the head of the department to check his account the san1e as a private 
individual would check his bank account. The head of the departn1ent 
has kept a staten1ent of each bill which he has sent to the board of 
audit to be charged to his department. The board of audit has audited 
that bill, has sent it to the treasurer, the treasurer has paid the same 
and has rendered back to the head of the departn1ent a statement 
that it has been paid. The head of the department can check this 
against his statement of the bills sent to the boat d of audit, and add1ng 
the unpaid bills to the treasurer's balance should give the balance 
on the department books This enables the head of each departinent 
to 1nonthly check the treasurer in addition to th~ checl{ing '" hich he 
receives from the board of audit. This s~ stem of checking is not 
required by law but has been found to be a good thing in practice. 
Ho"~ Income is Dra,vn.-In drawing our income funds, all nioney 
app1 opriated by the state to the college is drawn on requisitions. signed 
l>\ the chairman and secretar~ of the board of trustees, requesting the 
auditor of state to issue a warrant to the treasurer of the college for 
the sum desired and specifying under what la~T or act of the genera~ 
assembly this warrant is to be issued and under what particular iten1 
of the act A copy of this requisition is furnished and filed with the 
chairman of the board of trustees. The board of control. in checking 
the accounts of the treasurer's office have heretofore been furnished 
an itemized list of the ~ a1 rants issued by the auditor of state. These 
have been checked with the treasurer's bool\s and up to this date have 
been found correct, the treasurer having charged himself with the 
proper amount of money as received fi om the state auditor. The 
treasurer also issues the customary receipts for these warrants, which 
are counlersigned by the secretarv of the board of trustees. 
The mon~) received fl om the state of Iowa for buildings and re-
v airs is drawn under Section 10 9 and 110, Code of Iowa. 
Ivioney received from the United States Government comes in t'Yo 
ways. The annual appropriation under the 1\iorrill .A.ct is remitted by 
the United States Treasurer to the state treasurer and drawn by the 
college treasurer from the state treasurer by means of sight drafts, to 
which the college treasur.er is obhged to attach his receipt, properly 
countersigned by the secretary of the board of trustees. 
The money fron1 the United State Government for the experiment 
stations is received in a quarterly ·warrant of $3,750 direct from the 
United States Treasurer to the college treasurer. For this warrant 
the customary receipt is issued, countersigned by the secretary. For 
the collection of this annual amount for the experiment station the 
treasurer is required to furnish certificate under seal of the state of 
Iowa, to the assistant treasurer of the United States at Chicago, show-
ing that he has been duly elected by the board of trustees and has 
filed his bond with the secretary of state and that the bond has been 
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approved This certificate is required each year before the payment 
of the warrant on October 1st. The experiment station accounts are 
inspected annually by a special inspector sent out by the United States · 
Department of Agriculture for the purpose of inspecting the different 
experiment stations of the United States. The experiment station books 
are required to be so }{ept as to make a distinct and separate showing 
of the expenditures of the $15.000 appropriated to the experiment 
station by the United States Government. A report of the expendi-
tures of all funds connected w1th the experiment station including 
the part furnished by the state is required b~l' the United Stc1tes De-
partment of Agriculture, annually before the first of Se1)tem ber. 
An annual report of the expenditures under the l\Ioii ill Act is re-
quired by the department of the inte1 ior, on or before the first of 
September. 
An annual report of all the receipts and expenditures of the office 
is filed with the board of trustees at their annual meeting in July and 
such other reports and showings of the accounts as are, from tirne 
to time, required by d\fferent committees and departments. The 
treasurer also holds himself in readiness at any time to check any 
statements or settle whether bills have been paid by the departments 
or whether accounts rendered by certain firins and individuals are true 
and correct according to the statements which have been rendered by 
the college. 
Sy tem of ollection.-Some fifteen years ago there was established 
in the treasurer's office, a systen1 founded upon R nle 21, page 71 of the 
• 
College Rules and Regulations, which reads as follows: "The Heads 
of all departments shall certify to the treasurer on or before the first 
day of each month all charges against students or patrons which have 
not already been reported. The accounts against students shall be 
collected by the treasurel'. All accounts against patrons shaq be col-
lected by the treasurer, who shall certify all such payn1ents back to the 
officer from whom the charge or account can1e.'' This departn1ent is 
also made use of for the charges of one det)artment against another. 
During the last ) ear the total collections n1ade through this office 
numbered four thousand and two hundred fifty. The n1on1cnt the col-
lections are received fron1 the heads of deparln1ents they are booked 
in the Collection Register and a card made out for each iten1. These 
cards are filed alphabetically and show 'vho owes the account, an item-
ized staten1ent of the aruount of the bill, and to what devartn1ent it 
shall be credited when collected. These cards are placed in a card 
catalogue so that the cashier at the counter at any moment can de-
termine the entire amount which each departn1ent or individual owes 
the college. The mon1ent these an1ounts are vaid, the card is re-
moved froru this division of the card catalogue, stamped paid, used in 
determining the cash balance that night, and then posted to the ac-
count of the collection register and from these cards and the register a 
cash report is drawn semi-monthly in duplicate and sent to the head 
of the deJ)artment to be certified. The head of the department signs 






file in his office. The amount of the cash report is then charged off 
the collection register and a regular monthly receipt is issued to the 
h ead of the department for the amount of the cash r eport and the 
amount is credited to the department to which the sales belong. Each 
department can determine which accounts are unpaid, and if necessary 
to force a collection, he can join with the treasurer in determining what 
is the best method of procedure. This method also prevents the cred-
iting up of uncollectable accounts and makes the head of the depart-
ment very careful against whom he allows charges to be made. 
The treasurer also stands ready to advise with the heads of depart-
ments as to persons who are slow in payment and thus to avoid bad 
accounts. A trial balance is talren monthly on this account which 
is checked with the heads of departments to see that their accounts 
and the accounts of the treasurer in regard to collections al\\"ays agree. . 
It will readily be seen that this system places the head of a depart-
ment and the treasurer in close touch with each other in regard to 
these collections and that it requires all moneys to pass through the 
hands of the treasurer "'ho is a bonded officer. (Statement of Treas-
urer Knapp. pages 2-7.) 
Department Appropriations and Their Expendihu•e.-The follo\\•ing 
rules of the board apply to department appropriations and their ex-
penditure. 
1. The general policy of the expenditure of appropriations shall 
be determined upon consultation with the president. The ·work of all 
departments shall be under his general direction, and control, and he is 
authorized, at his discretion, to dispense with the services of persons 
employed by the college other than those directly appointed by the 
board of trustees 
2. All assistants shall be employed by the president, on the r ecom-
mendation of the h eads of the various departments, and shall be r espon-
sible to the heads of the departments, and finally to the president All 
other employes shall be employed with the approval of the president, 
and are made finally responsible to him. 
3. When any unsual expenditure is contemplated the head of the 
department shall counsel with the committee of audit before the ex-
penditure is incurred. 
4. Repairs and improvements of the heating, lighting, water and 
plumbing systems shall be under the charge of the superintendent of 
the fires and lights department: the sewerage and drainage of the col-
lege buildings, excepting farm barns, shall be under the supervision 
and charge of t he college engineer in consultation with the health of-
ficer; other repairs and minor improvements of buildings shall be 
under the charge of the custodian of the buildings and grounds. 
5 When appropriations are made to depa rtments for improve-
m ents other than on buildings, no part of such improvements that have 
or can be made or carried on by the regular force or employes of such 
department shall be charged to such appropriation. 




.and in no case shall such purchases be billed in favor of an officer or 
teacher of the institution. 
7. Any head of department or any other college officer who shall 
desire to divide or change any bill presented against the department 
of which he has charge shall return the same to the maker of the bill 
for such division or change. 
8. At the close of each fiscal year the head of each department 
shall present to the president the needs of his department for the en-
suing fiscal year. The appropriation made by the board at its annual 
meeting shall be considered as meeting such needs as far as the income 
for the year will permit. No additional appropriation shall be asked 
for during the year. 
9. Each department is authorized to use its ordinary income to 
• 
meet in part its current expenses. 
10. All appropriations are subject to the provision that only so 
much thereof as may be necessary shall be expended. Appropriations 
from the support funds shall only be available pro rata as the months 
pass except with the consent of the auditing committee obtained before 
the incurring of any obligation to be paid out of such appropriation. 
11. Immediately after the adjournment of the board, and at any 
other time when requested, the secretary shall furnish each head o! 
department, in ·writing, with the amounts appropriated for the use of 
such department; and no part of any appropriation for improvements, 
repairs. instruction, or any purpose whatever, shall be expended by the 
party having charge thereof, until he shall have secured from the sec-
retarY such written statement of the amount appropriated and all con-
-ditions connected with its expenditure. 
12. The head of each department shall keep a current and ac-
curate memorandum of all appropriations to his department, and o! all 
orders which may be issued against the same. No obligation shall be 
incurred in excess of such appropriation, and for such excess, and !or 
any and all obligations not authorized by a recorded vote of the 
trustees, the head of the department contracting the same may be held 
personally responsible. 
13 The professor of military tactics is authorized to purchase 
prizes for his department from the appropriation made to said de-
partment by the board. 
14. Department libraries or reading rooms shall not be fitted up or 
equipped ·with regular department appropriations nor with books from 
the college librarv, unless by vote of the trustees 
15. The president of the college, the librarian of the faculty com-
mittee of the board of trustees shall apportion the available library 
funds to the different departments and shall approve all lists sub-
mitted by the heads of departments before bids on such lists are asked 
for by the purchasing committee. 
16 Reprint of scientific articles shall be paid from department 
funds only on special authority of the board. 




fund. Only such investigations as are directly related to department 
instruction shall be charged to department appropriations 
(Compilation of Laws, 6g-70.) 
Departn1ent Account :-
1. The board of audit, as thev see fit, shall provide blanks upon 
which department accounts shall be presented. 
2. All departn1cnts employing labor are required to l~~ep a per-
manent and itemized book account of dates of such service. character 
of service and hours cn1Jllo' ed each day, to be open on call to the in-
spection of the board of audit. 
3. The heads of all departments shall certify to the treasurer on 
or before the first dar of each month, all charges against students or 
patrons which ha' e not been already reported. The accounts against 
students shall be collected by the treasurer. All accounts against 
patrons shall be collected by the treasurer, who shall certify all such • 
payments back to the officer from whom the charge or account came. 
4. All mone} s collected by college departments shall ,be promptly 
paid over to t he college treasurer not later than the sixth of the fol.-
lowing month. 
All officers of the college who may sell any pr,operty of the college 
shall return it to the treasurer with the money received therefor. a 
clear, itemized sta ten1ent of the amount and kind of property sold, the 
date of sale, the party lO \vhom sold. with postoffice· address and the 
price, and the treasurer is instructed to lay before the board of trustees 
at the close of each vea r these statements for app1 ova I. ~ . 
5. The head of each department shall, on or before the tenth of 
July, file with the secretary of the board an inventory of all a11paratus, 
hooks, stock. feed, machinery or other articles belonging to the college, 
in his department The items of the inventory shall be valued at their 
• 
actual cash value All articles not in use, or not liable to be used, shall 
not appear in the inventory, but be listed by themselvec:; each year and 
va lued at such sun1s as can probably be realized for them. The list 
shall be attached to the inventory. The secretary shall report to the 
board the aggregate sum of each inventory. 
6. The vcterina ry department shall, without con1pensa tion, perform 
the professional services that may be needed for any of the anin1als 
that are the propert) of the college or its farm. 
7. It shall be the duty of the head of each department to exan1ine 
and approve or disapprove all bills against his department and in favo.r 
of other departments promptly "When the same are presented1 and to at 
once file such bills with his approval or disapproval endorsed thereon 
'vith the board of audit. giving such bills preference over all others 
In case any head of department shall fall to pay any bill or account 
against his department and in favor of another departtnent of the col-
lege within ten davs after such bill or account shall have been ren-~ 
dered him by the treasurer, the treasurer shall consider that unless 
written exceptions or objections to such account shall have been filed 
the bill is approved. He shall thereupon make endorsement to this 
go 
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effect upon the bill and submit the endorsed bill to the auditing board 
for audit in the usual waJ. 
S Bills for expenses incurred in the n1onth of June shall be pre-
sented by the heads of the departments on or before a date to be fixed 
by the board of trustees or the p1 esident of the college. 
9. Heads of departments and other officers employing labor or 
purchasing material or supplies of any ltind on account of the col-
lege (under the authority of the purchasing committee) will be held 
rPsponsible for the presentation of a proper bill for the sa n1e to the 
board ot audit on or before the twentieth of the month following that 
in which the expense is incurred. 
10. Each department shall as far as possible confine itself to not 
more than one bill for each person or firm monthly. 
(Compilation of Laws and Rules, 7 0-7 2.) 
• Repah~ 4>\ccount :-
1. ~o head of a departlnent or other officer or employee of the 
college shall erect or repair any college building, unless legal provi-
sion shall have been made for the expense thereof, and authority for 
n1aking the particular improvement shall have been obtained of the 
building comn1ittee in writing. 
2. The mechanical department in n1aking repairs for other de-
partments rna\, when necessary for convenience and economy, use tna-
terial which i t has in stocl{, promptly billing the same at the end of 
each month against the proper repair account; but in case ne\\ n1atcrial 
is purchased .. it shall be charged directly to the state avlH'Oin·iation. 
3. The farn1 and the mechanical departments are authorized to 
en1plov their regular workmen, who are paid by the month, in 1naking 
au thoiized repairs and improvements, but in every such case itemized 
bills against the proper state appropriations shall be made out and sub-
mnted to the board of audit. Except as herein provided no person em-
ploying labor or purchasing n1aterial in connection with any building 
shall charge the cost of the same to any departtnent account. .\ll itern~ 
appearing upon any bill against the college for tnaterial which xnight 
be used in any way in the erection, repair, or improvernent of any 
building, shall be full) explained upon said bill by the officer maldng 
such purchase. 
(Compilation of Laws, 72.) 










Committee on Faculty and Courses of Study. 
Finance Committee. 
Building Committee. 
Committee on Rules. 
Committee on Bonds and Contracts. 
Purchasing Committee. 






The departm ent committees, are:-
1. Committee on Agriculture. 
2. Committee on Engineering Depar tment 
3. Committee on Scientific Departments. 
4. Committee on Literary Departments and Library 
5. Committee on Public Grounds and Assignment of Rooms 
6. Committee on College Hospital and Sanitary Arrangements. 
Purchasing Committee.-The purchasing committee, consists of ths 
secretary of the board, the treasurer of t h e college, and a member of 
the l.Joard of trustees, appointed by i ts chairman. It is by a rule of the 
board, made "the duty of the committee to obtain, whenever practicable. 
competitive bids on all supplies to be purchased by the college. This 
committee shall have full authority and it shall be their duty to pur-
chase or direct the purchase of all supplies necessary for the tuain-
tenance of the college and they shall have full authority as to ho"·, of 
• 
whom. and by ·whom these purchases shall be made and shall fonnulate 
such methods of handling the business as they shall find to the best 
interests of the college, subject to such rules as the board shall ~nact. 
No purchase shall be made by any department, except upon the written 
consent or this committee." (Compilation of Laws. 6 4.) 
Coal.-\Ve use largely a pea steam mixture. This is considP.red the 
best for our purposes. It can be furnished in the quantities needed 
only by a fe·w of the larger companies Lockwood and Co of Ames 
have the contract this year. The prices F. 0. B Ames are as follows· 
Lump coal .................. $2.88 per ton 
lVIine run coal. . . . . . . . . . . . . . . . 2. 53 " 
Nut coal ............. ..... 2.38 , 
Nut steam mixture . . . . . . . . . . 1. 77 , 
Pea steam mixture . . . . . . . . . . . 1. 62 " 
Pm·cha e of Luntber.-Bids are secured by the committee from our 
local dealers. These are submitted to Trustee Dixon, who is himself 
engaged in the lumber business and is therefore acquainted with both 
prices and quality. If he finds that the lowest bid is a reasonable one, 
contract is entered into running, say, for six months, under which the 
dealer furnish es the different departments with supplies in such quan-
tities and at such times as suits their needs. The present contract 
with 1\Iunn & Son expires July 1. next. 
It should be noted that since the erection and improvement of the 
college buildings are done almost entirely under the contract system; 
the annual purchases of lumber by the college are comparatively small 
in amount, averaging about $2,000 per year. The trustees have under 
consideration the erection, as they may reach it, of a small storage 
shed which ·will be under the charge of the custodian and which will 
enable the committee to purchase building material of the standard 
grades in car load lots. In the mean time the present arrangement is 
eonvenient and, everything considered. fairly satisfactory. 
Ques How do you buy vour oils? 
Ans Bids are submitted by differen t parties for lubricating oil, 




quality into account. Our purchases for the year are considerable. 
The present prices are as follows: 
Perfection kerosene oil .... 10 ~ cts. per gallon 
Crown gasoline ......... 13 ~ cts. per gallon 
Delivered on grounds from tank wagon. 
87 degree gasoline, in iron barrels, 19 cts. per gallon, delivered at 
Ames. Lubricating oils, at correspondingly low figures. 1 per cent 
discount is a llowed where bills are paid prompt}) at the end of the 
month. 
Ques. How are laboratory supplies purchased? 
Ans. Upon competitive bids of houses furnishing standard goods. 
A considerable portion of our scien tific apparatus and laboratory 
material is imported. The chemicals, for instance, n eeded in the dif-
ferent laboratories for a given time ar e listed and bids secured from 
the leading importing houses. The order is then placed, the goods im-
ported duty free as the law provides, and the college gets the benefit 
tJoth of competition and the non-payment of custom duties. Three-
four ths of the chemicals used in our departments are imported. The 
saving to the college by this method amounts to from 40 to 60 per cent. 
Ques. Explain to the committtee your method of handling sta-
tionery and printing. 
Ans. The purchasing committee has a contract with the college 
book-~tore by which paper and ordinary stationery are furnished to the 
departments in such amounts as they need at wholesale rates without 
charge for freight or express or expense of distribution, the book-store 
paying all tl:J.ese expenses and making its margin of profit from its cash 
discounts. 
Ques. Does the purchasing committee make all purchases? 
Ans. No, there are purchases which the heads of the departments 
can make to better advantage than the purchasing committee. For 
example, the Dean of Agriculture and the Professor of Animal Hus-
bandry are better judges of farm stock and stock values, and are ther-
fore better qualified than the committee to make purchases along th1s 
line Again, in some of the purchases connected with experimental 
work, the competitive idea has no legitimate place. The expert in 
charge and he only can determine where and when to buy the partic-
ular thing needed. The rules of the board of trustees permit the com-
mittee in all such cases to give the head of ·the department written 
authority to make the purchase. It is the idea of the committee to 
avail itself as much as possible of the technical knowledge and profes-
sional acquaintance of the professors for whose department the sup-
plies and equipment are bought and to malre the business system an 
aid rather than a hindrance to successful departmental work. The 
books and accounts of the college are kept in such itemized form as 
to fully exhibit to the trustees the work of the committee. (Secretary 
Stanton, Transcript, 55.) 
Financial Agent.- Subject to approval by the executive council, the 
board may appoint a financial agent to negotiate loans in accordance 




of mortgages and collections from delinquent debtors to said fund, 
'\\'hen so directed by it. Such agent shall hold his office during the 
pleasure of the board, and, before entering upon the discharge of his 
duties take the oath required of civil officers, and give bond in the 
penal sum to be determined and with sureties to be approved by said 
board. Conditioned for the faithful performance of the duties of his 
agency and the payment into the state treasury of all funds which shall 
come into his hands in connection therewith. Such bond shall be in a 
sum at least double the amount of funds, liable to come into his hands 
at any time, and be for the use and benefit of said college. And ac-
tions for a breach of its conditions may be brought in the name of said 
board. 
Code, !5ection 2 6 6 8 
Compensation.- The financial agent shall receive a compensation to 
be fixed bv the board of trustees not exceeding the sum of twelve hun-
dred dollars annualh. eight hundred dollars annually, in addition, for 
assistants and sub-agents, and all necessary expenses connected with 
the discharge of his duties to be paid as that of other officers out of 
the treasury of the state 
Code, section 2 6 6 9. 
Same.-The contract with V\Y. A. Helsell financial agent, provides 
that he shall receive a salary of twelve hundred dollars per annum, 
payable monthl)r and all necessary expenses, connected with the dis-
charge of his duties, and also not to Pxceed the sum of eight hundred 
dollars per annum in addition for assistants and sub-agents. The 
• 
twelve hundred dollars to be paid out of the state treasury in equal 
monthly installments as provided by law, and the expenses and money 
for assistants and sub-agents, to be drawn as required bv iten1ized state-
ments duly verified by the financial agent and approved by the chair-
man and secretary of the board of trustees. The . aid contract among 
other things, provides, that 
The rate of intere t shall be such as is or shall be designated by 
the board of trustees, payable annually, to be due in not less than five 
or more than ten years, and the borrower can h ave the privilege, after 
such time as shall be fixed by the board, to makP payments of principal 
in sums of $10 0 or multiple thereof, at such times as interest matures 
He is authorized to loan not less than five hundred dollars nor more 
than ten thousand to an) one person and is allowed to have in his pos-
session and under his control not more than ten thousand dollars at 
any one time. He is also by the terms of the contract at all times sub-
ject to the rules, orders and directions of the board of trustees. 
Agent Helsell's Bon<l.-Is in the amount of fifty thousand dollars 
and is properly conditioned. 
Interest and principal on all loans are made payable to the state 
treasurer. "When a loan is complete the papers connected therewith 
are forwarded to the secretary of the board who enters an abstract of 
the same on his loan register and then forwards the papers to the state 
treasurer. The state treasurer reports to the secretary of the board at 
the end of each month the interest collected during the month. The 
• 
secretary enters the p roper credits on his loan r egister a nd is thus en-
abled to keep an exact account with each loan." (Secretary Stanton, 
Transcript, 16-17.) 
L a nds. 
Question. How much money has he (Helsell) loaned this last 
year? 
Ans About $88,000. 
Ques Is that a fair average? 
Ans The amount loaned is sometimes less sometimes more The 
loans made during the present fiscal year will probably amount to 
$114,000. The loan for the last six Years (including the estimate for 
the present year) ·will aggregate $728,850 or $121,475 annuallY The 
expense of maintaining the agency during this same time including the 
salary of the agent averages about $1.490 annually. 
The follo"- ing statement was made by Secretary Stanton. showing 
• the condition of the endowment fund on the first day of !\larch, 19 0 fi: 
Land under lease at 8 per cent, 336.02 acres . . ..... $ 1,774 . 08 
Polk county tract, 40 acres, under temporary least at $85 2.418 55 
Farm mortgages bearing 7 per cent interest. . . . . . . . . . . 15,3 0 0. 0 0 
Farm mortgages bearing 6 per cent interest ........... 107,200.00 
Farm mortgages bearing 5 per cent interest .......... 507,100.00 
Farn1 mortgages bearing 5~ per cent interest.......... 23,300.00 
Total yielding income .................. $657 ,062.63 
Balance uninvested:-
In hands of state treasurer ............... $16,645.89 
In hands of Agent Helsell . . . . . . . . . . . . . . . . 10,0 0 0. 0 0 26,645.89 
$683,708.52 
(Transcript, 18.) 
~o loans are made outside of the state 
Loan c;;.-It may loan said funds upon approved real estate securitv, 
subject to the following regulations 
1. Each loan shall be for a term not exceeding ten years, at a 
rate of interest to be fixed by said board, payable annuall) 
2 Each loan shall be secured by a n1ortgage paramount to all 
other liens upon improved farm lands in the state, the loan not to ex-
ceed fifty per cent of the cash value thereof, exclusive of buildings: 
3. Principal and interest shall be payable to the order of the 
board at the office of the state treasurer, the notes and mortgages to 
provide for the payment by the borrower of all expenses, attorney fees 
and costs incurred in collecting the same. 
4. A register containing a complete abstract of each loan. and 
showing its actual condition, shall be kept by the secretary- of said 
board, and be at all times open to inspection. The attorney-general, 
under the direction of the exec uti\ e council: shall prepare the neces-
sary blanks, forms and instructions to carry into effect the provisions 
of this section and to keep such loans secure and unimpaired. 




Value of College Buildings and Equipment.-Secretary Stanton; 
The following exhibit gives a fa1rly correct idea of the extent and value 
of the college property, exclusive of the dairy farm and the new build-
ings now in process of erection: 
Land:-
Farm proper, 531.38 acres at $100..... . .. $58,138 00 
Experiment station grounds, 60 acres at $100. 6,000 . 00 
Plots for horticultural experiments, 13 acres 
at $85 ............................ . 
Orchard and arboretum, 2 5 acres at $10 0 .... 
College campus, 12 5 acres at $10 0 ..•.....•. 







Total for 841.38 acres ............ $82,463.00 82,463. 00 
Buildings:-
lVIargaret Hall . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 0, 0 0 0 . 0 0 
M orri 11 Hall . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 0 . 0 0 0 . 0 0 
Chemical and physical building ........... 36,000.00 
lVIusic Hall . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5,000. 00 
Chime and clock tower . . . . . . . ... o 7, 0 0 0. 0 0 
• • • • • • • • 
College hospital .... 0 ••••••••• o. o 0 o •. o .. o 5,500o00 
Office building ... 0. 0. 0 0 o 0 •••••••••• o o. o o 7,000o00 
Book department building . . . . . . . ....... o . 1,800. 00 
Boarding cottages ... o o . o o .. o o . :. o ..•• o • o 10,0 0 0 . 0 0 
Engineering Hall (not including furnishings). 195,000.00 
Engineering laboratory . o. o. o. o. o o o o .... o. 12,000.00 
Carpenter shop . . . . . . o •. o o o . o. o • o .... o o 5,000 o 00 
Forge shop ................ o. o o .•• o o o .. o 5.000. 00 
Power station . . . . . . . . . . . . . . . . . . . . . . . . . . 7,000. 00 
Old pumping station plant ... o o o o o o ...... 0 50 0 . 0 0 
Fire department building o .. o ••. o o •••• o •. o 4 0 0. 0 0 
Foundry store house ..... 0 •• o •• o ••••• 0 • • • 7 5 . 0 0 
Greenhouses . . . . . . . ... o ...• o ••.• 0 • • • • • • 19,000. 00 
Veterinary hospital .. o. 0 o o o. o. o o o .• o. o... 8,000.00 
Agricultural hall . o .. o ... o. o .. o o o o ....... 110,000. 00 
Horticultural barn ...... 0 •••• 0 • • • • • • • • • • 5,500. 00 
Cattle barn ......................... o . . . 15,000. 00 
Feeding sheds . . . . . . . ..... 0 •••••• 0 •••• o . 2, 5 0 0 0 0 0 
Experiment station barn ....... 0 • • • • • • • • • • 18,000. 00 
Horse barn and stock judging pavilion. 0 • • • • 15,000. 00 
Corn and stock judging pavilion ............ 13,000.00 
Hog house .. o . . . . . . . . . . . • . . . • • . . . . . . . . . 1,500. 00 
Moveable hog houses (fifteen) . . . . . . . . . . . . . 500. 00 
Sheep barn ........................ . 
North hall 











• • • • • • • • • • • • • • • • • • • • • • • • 
. . . . . . . . . . . . . . . . . . . . . .. . . 
• • • • • • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • 
Professor Summers ..................... . 
Professor .~.Toble ........................ . 
Professor Stanton ...................... . 
Professor l\iarston ...................... . 
Professor Holden . . . . . . . . . . . . . . . . . . . . .. . 
Horticultural foreman ................... . 
·Experiment station foreman .............. . 
Farm I a bot .. er .......................... . 
Boarding club .......................... . 
GencrHI Equipment:-














pumping machinery and piping system .. 36,500.00 
Power plant, including three boilers, four high-
speed engines, four dynamos, boiler and 
engine room equipment, appliances, etc. . 15,0 0 0 . 0 0 
Electric light, including switch board appli-
ances, pole line and transformers ...... . 
· Sewage systern ......................... . 
Sewage disposal system ................. . 
Office building furniture ................. . 
Furniture of public rooms ................ . 
College hospital furniture ............... . 
Board department ...................... . 
Fire department 










Total general equipment 
Depa rtn1en t E quipment:-
Experiment station-
• • • • • • • • 
Agronomy section ...................... . 
. 
Animal husbandry section ............... . 
Horticu 1 tu ral section .................... . 
Chemical section ....................... . 
Botanical section ...................... . 
Dair)' section .......................... . 
Entomological section ................... . 











Total station equipment ....... . 
Farm department ...................... . 
Agronomy department .................. . 
Farm !\IJ:echanics department ............. . 











l C. -- ~ ~ 
• 
• 
Soils department ... . .. ... . -, . ~ " ~ <I * <I * ~ • • •• 
Animal husbandry department ....... . .. . . 
Dairy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
Creamery . . . . . . . . . . . . . . ... . ...... . ... . 
Hor ticultural depar tment . ........... . ... . 
Veterinary department . .. . ........... .. . . 
General Chemistr y . . . . . . . . . . . . . ..... ... . 
Zoology . . . . . . . . . . . . . . . . . . . . . ....... . . 
B otany ......... . . . • • • • • • • • • • • • • • • • • • • 
P h ysics and Electrical Engineering, including 
equipment and f urniture ........ .... . 
Civil E ngineering. including equipmen t an d 
furniture ....... . • • • • • • • • • • • • • • • • • 
~iechanical Engineering, Including equipment 
and furniture ............... . ...... . 
1\iining Engineering and furniture ......... . 
Domestic Economy . . . . . . . . . . ........... . 
~iilitary department .................... . 
English, lit~rature and rhetoric .......... . 
Public grounds ........................ . 
Liborarv ........ . 
• 
• • • • • • • • • • • • • • • • • • • 
~iusic department ...................... . 
Pipe organ and Piano ................... . 
Chimes and Clock ...................... . 
Total department equipment ...... . 
Total value or college property, ex-
clusive of endowment fund ...... . 
4, 20 6. 96 




2,66 3 . 55 
10,85 0 . 00 
1 5, 652 . 69 















College Endo,vn1ent.-The endowment fund amounts to $683,708.52 
of \Yhich $589,754.01 is to be credited directly to the original land 
grant and $93,954.51 to the transfer and investment, in the early 
years of the college, of the surplus interest fund. There were 203.-
993.66 acres in Iowa's share of the original land gTant. Iowa located 
its land script within the state and leased the land thus acquired on 
ten year leases bearing 8 per cent interest upon a valuation fixed by 
the board of trustees. These leases gave to the lessee the right of 
purchase at the expiration of the lease at the valuation fixed upon 
when the lease (which was really a contract of sale) was made. Tran-
script, 8.) 
Sales of Deparhnents.-The sales of departments are not included 
in the statement of "Resources." They are offset by corresponding 
purchases equal in amount, and unless in the total of these transac-
tions of buying and selling-as for Instance in buying cattle and sell-
ing the same, buying cream and selling butter-there is a net profit, 
the fund for maintaining and developing the college is not increased. 
In an educational institution its departments cannot be expected to 
be self-sustaining so there is no profit to be thus taken into account. 
These sales, bowever, and the purchases which balance them appear 




the college books as is other cash r eceived and paid out. (Secretary 
'Stanton, Transcript, 22.) 
Ques. Suppose you show by concrete example how the omission or 
t hese sales effects the general funds? 
Ans Take, for example, the sales made by the farm department. 
Cattle \vorth $3 ,000 are sold in July. In Augst this fund is used to 
purchase other cattle. The $3 0 0 0 appears, of course, on each sale of 
the treasurer's cash account. It has, however, no ligitimate place in 
a public statement designed to show the regular annual income of the 
-college on the cost of maintaining its departments If the annual 
maintenance fund can be increased in this way to the extent of these 
sales an institution might be made rich through buying and selling 
though each particular transaction represented in itself a loss. 
Take for another example the college creamery. Several years ago 
its sales of butter aggregated $19.000 annually. The butter fat pur-
chased and the cost of manufacture represented an outlay of about an 
equal amount. Last year these sales and purchases had fallen to 
$6.000. The annual income of the college available for the carrying 
on of its ·work has not, of course, decreased $13,000 because less but-
ter fat is purchased, manufactured into butter and the finished product 
sold in the market. This, however, is true. A department like the 
creamery is both educational and commercial. The commercial side 
may help to reduce the net expense of maintaining the department as 
a whole. Our people consider that the commercial feature helps the 
educational part of the work in that it brings the student into touch 
with the practical side of the creamery business. At the same time 
it lessens net expenses. The creamery at the Wisconsin University, 
·which is purely educational, costs $8,000 annually, while ours of equal 
educational worth, costs only $2,000. 
Ques. In calculating expenses do you include the salaries? 
Ans. Yes. The salaries of those directly connected with the run-
ning of the creamery. I do not include the salary of the professor or 
dairying nor the salary of other instructors. These salaries are 
charged to the educational support fund. The farm , the creamery and 
the shops are primarily educational plants. In so far as the commer-
cial side of these departments reduces the net expense of maintaining 
them the result is not at all displeasing. It can hardly be expected, 
however, that the gains on the commercial side will wipe out the en-
tire cost of the department as an educational feat-ure of the instltu->j 
tion. (Secretary Stanton, 27-28.) 012 
l\lcthod of Accounting.-As to method of handling and afi!1~ 
counting for cash received, I might say: ( ~~ 
First-The college treasurer issues a duplicate cash receipt fot:':) anm 
money coming into his hands. Both the original and duplicate ~Ejrl 
filed in my office. Across the face of the original is printed ttiD1fpltU"I 
cate filed in my office." This I sign, and tearing off the origlntl re-1 
turn it to the treasurer, retaining the duplicate as the . b'arSfs ~f tHre =I 
charge against the treasurer on my books. This plan ·t~'l fn11lfwe<i In 
-all cases. a~sdT f n P. 
lis mrd o a on Ism 
99 i I a or i b b a i " I o e .d T 
• 
Second-State appropriations are drawn upon requisitions signed 
by the chairman and secretary of the board of trustees. Those r elat-
ing to buildings and repairs are subject to the limitation prescribed in 
section 10 9 of the Code that no part of the appropriation can be drawn 
until the same is needed for use within thirty days from the date of 
the requisition. When warrants are received from the state auditor 
on account of these building funds, the college treasurer issues his re-
ceipt therefor in duplicate as already explained. The state support 
funds are payable quarterly but are not drawn except as needed. 
Third-The national support fund which is first remitted by the 
national government to the state treasurY is drawn therefrom by the 
college treasurer upon a sight draft, to which is attached the treas-
urer's receipt ·with a certificate that a duplicate has already been filed 
in his office. This fund too is only drawn as needed. A considerable 
balance of support fund is now in the hands of the state treasurer. 
Fourth-All laboratory fees are, under the regulations of the 
board, paid tn the college treasurer and no student is allo·wed to begin 
laboratory "rorl\: until he presents the treasurer's receipt to the pro-
fessor in charge In order to a void unnecessary delay the treasurer 
issues in these cases an individual receipt, from his laboratory receipt 
book and at the end of a couple of weeks more or less makes out dupli-
cate cash reports of all monies received which he sends to the several 
professors. Each professor checks the cash report ·with his class book 
and certifies to its cort ectness. The original is then returned to the 
treasurer while the duplicate is retained by the professor. The treas-
urer then issues to the department from his college receipt book re-
ceipts in duplicate covering the items included in the cash report, 
which receipts pass through the secretary's office as heretofore ex-
plained 
Fifth-Janitor fees paid by students are treated in a similar way, 
the superintendent of the fires and lights department checking up and 
certifying to the correctness of the cash reports. 
Sixth-The amount received from sales of departments is either 
paid directly to the treasurer or first to the head of the department 
making the sale and then by him to the treasurer. The rules of the 
board require that whenever practicable payments shall be made direct 
to the treasurer. There are cases, however, as in the sale of farm 
stock, etc., where a rigid enforcement of such requirement would 
greatly embarrass college business. Whenever an officer of the col-
lege, received payment for property sold he is required to pay the 
money received therefor promptly to the treasurer and to file with 
him an itemized statement of the amount and kind of property sold, 
the date of sale, the party to ·whom sold, with postoffice address and 
the price. Thus directly, or indirectly, through the head of the de-
partment the money received from sales reaches the treasurer. Dupli-
cate receipts for such monies are issued by him as in other cases. 
Seventh-These duplicate receipts filed in the secretary's office 
make known to him all items of cash received from whatever source_ 




1. A careful compa rison of the books of the secr etary's ofllce with 
t hose of the s tate a uditor and state treasurer a re m ade at least once 
• 
each year. 
2. A statem ent of the cash items placed to the credit of each de-
partmen t is sen t the professor in cha r ge at least once each mont h . 
E ach professor keeps a watchful eye upon the fund which has been 
gran ted his depar tmen t. The appropriation f rom the support fund and 
the cr edits a rising from fees and sales ar e never more th an s ufficient 
to meet t he curren t expenses of t he depar tmen t a rrd a llow for a mod-
-erate increase in depar tmen t equipmen t. Any failure to cr edi t t he 
fund with all monies belonging t o i t would be noticed at once by th e 
professor and expla nation asked. (Secretary Stan ton , Tra nscript, 
22-24.) 
Tuition-Admi ion.-Tuition in th e college her ein establish ed 
-shall be foreve r free to pupils from the state over sixteen years of 
age, who have been residen ts of this state six mon ths previous to t heir 
a dmission . E ach coun ty in this state shall have a prior r igh t to tui-
tion for three sch olars from such conn tv· .!:.~\:. •• cma1nder, equal to t h e 
capacity of the college, sha ll be by the trustees distribn ted among the 
counties 1n proportion to the population, subject to the above rule 
Transient scholars otherwise qualified, may at all times receive tuition 
Code, section 2649. 
s~une.-Students from outside the state pay a tuition fee of 
~ 12 per semester or $24 per year Fees are charged in the different 
laboratories to meet, in part at least, the cost of materials used by 
students In some departments this fee does not equal the cost, while 
in others it comes very close to covering the expense of the material 
used. 
Janitor's F ees.- A janitor's fee of $5 00 per semester is char ged 
each student. 
Diploma Fee.-Each graduate paYs $5 00 for h is diploma 
script. 2 4-2 6.) 
(Tran-
R esources.-"The following exhibit shows approximately the avail-
able resources of the college for the biennial period, ending July 1, 
1906: 
1 For general expenses and support of educational departments, 
Interest on Endowment Fund (€stimated) . $ 36,000 00 
1Iorri11 Fund . . . . . . . . . . . . . . . . . . . . . . . . . 25,000.00 
State Appropriation- annual-
Appropriated in 190 0 ........ $ 25,000.00 
Appropriated in 1902 ........ 35,000.00 
Appropriated in 1904 ........ 50,000.00 110,000.00 $171,000.00 
2 For support of experiment station· 
National npnropr iation-annual ........... 1 5,000.00 
State appropriations-annual . . 25,000.00 
3 For repair or buildings a nd minor improvements: 
State appropriat ion-annual . . . . ..... . 
4. Tax levy, i mill, r unning five year s, 






5. l\Iinor it6ms, including laboratory and 
janitor fees. room rent, tuition paid by 
students !rom outside of state, etc., esti-
mated . . . . . . . . . . . . . . . . . . . . . . . . · · · 
Total . . . . . . . . . . . . . . . . . 
Special Appropriation for the Biennial Period-
For the completion of the Central building. $ 9 5, 0 0 0 . 0 0 
For Dairy building and Dairy farm and equip-
men t . . . . . . . . . . . . . . . . . . . . ..... . 
For Central heating plant ............... . 
For good roads experimentation .......... . 
For engineering experimental work ...... . 
To tal . . . . . . . . . . . . . . . . . . . . . . 
Summary-










biennial period ................... . $ 780,000.00 
Special appropriations ................. . 247,000.00 
To tal . . . . . . . . . . . . . . . . . . . . . $1,027,000 .00 
(Secretary Stan ton, Transcript, 21.) 
Expenditures-Erection of Building -Architect .-Secretary Stan-
ton: Regarding the expenditure of the funds granted the college by 
the state for the erection of buildings, the following is an outline o! 
the plan adopted by the board of trustees. An architect is employed 
who advises with the board and consults fully with the president o! 
the college and the heads of the departments to be accomodated by the 
building Plans and specifications are then prepared by the architect 
under the direction of the building committee of the board and bids 
are advertised for. These bids are opened by the board and if not in 
excess of the money available the contract is let to the lowest bidder 
A list of the bids is entered on the r ecords of the board and the bids 
themselves. and the contract, are kept on file in the secretary's office 
An approved bond in a sum equal to one-fourth of the amount of the 
contract is required of the contractor. This bond is filed with the 
secretary. (Transcript, 3 0 ) 
Building Committee.-The building committee has general over-
sight of the work of construction of buildings The architect inspects 
the work several times each month as it progresses and the board ap-
points a local superintendent who has direct supervision of the con-
struction. He appoints inspectors who represent him in the work Pro-
fessor 1farston is the college engineer and is generally chosen as local 
superintendent. In the case of the agricultural buildings Professor 
Curtiss is associated with him. Proudfoot & Bird of Des l\Ioines, have 
been our architects for the later buildings (Transcript, 31.) 
Ques. Does the local superintendent prepare estimates of the legiti-
mate cost of a building so the board may have something to guide them 
in making con tracts? 
Ans I take it you have in mind large buildings. In the case o! 
!02 
• 
repairs and minor improvements such estimates as you m ention are 
made by the college carpenter, the custodian of buildings, and college 
engineer, or if heating, lighting and plumbing are in question, by 
Professor Bissell, our professor of mechanical engineering. But in the 
case of large buildings the trustees rely largely, as I have already 
stated, upon the architect employed by them. Sometimes the architect 
and college engineer go over the estimates together. 
Ques. Does the architect at the time of submitting plans and speci-
fications make, also a written estimate of the amount and cost of ma-
terials, or does he give this information verbally? 
Ans. ·verbally, in general He is present with the board "hen the 
bids are opened and acts as their advisor H e always sits with the 
committee which tabulates the bids and makes recommendation to the 
trustees. The board consider that as far as estimating the cost of the 
building is concerned he is the highest and best authoritv. He must 
naturally gather the data for such estimate before prepanng the plans 
and specifications. He is acquainted with the cost of buildings, he 
has had experience in making estimates, it would seem as if in the 
very nature of the case he would be well fitted to advise the trustees 
and protect them from a collusion of bidders. 
Ques. Does your superintendent of construction take a list of 
materials and prices and make an estimate of what the proposed build-
ing should cost? 
Ans I think not After the contract is let the college engineer 
makes monthly estimates, as the work progresses, in which he takei 
account of all the material that has gone into the building and the 
price of the same. 
Ques This is the contract price? 
Ans Yes, but he can tell of course by comparison whether the 
contract price is high or low 
• Ques What we want to know is whether aside from the architect's 
estimate, any effort is made to ascertain just what this material and 
work should cost? 
Ans. No, the board relies upon the architect- with his a bility, in-
tegritY and expert knowledge to give them this information and keep 
them from accepting an unreasonable bid It should be remembered, 
too, that generally a number of bids are received varying considerably 
in amount In the case of our new Engineering H all the bids varied 
!rom $161,800 .00 to $1 88,786.00; in the case of the farm mechanics 
addition to Agricultural Hall from $37,974 to $47,747 .00; in the case 
of the new Central Building from $325 .267 to $364, 892. The lowest 
bid in this last case was afterwards reduced through certain omissions 
to $262,000 . The method of letting contract upon the basis of com-
petitive bids is the one employed by the National Government and by 
all large corporations In practice it has given the college first class 
buildings at a low cost. It is possible for bidders to combine, but a 
competent and reliable architect safeguards the college against serious 
loss from such combination, while on the other hand, there is much of 
lOS -
danger in an institution attempting to employ labor, purchase material 
and oversee the details of the erection of a large building. 
Ques. Does the building committee consult with the college en-
gineer as to the materials used? 
Ans. By Trustee Wilson: As a member of the building committee, 
I can answer that. yes 
Ques. Then it is true that the engineer mal{es an independent 
estimate of the cost of the building and compares it with that of the 
architect? Does he submit a written statement? 
Ans. By Wilson: No, s ir. 
Ques. Have you ever made any investigation, independent of the 
architect, and obtained figures as to whether you could save anything 
on these buildings by erecting them under the direct supervision of 
your superintendent of construction instead of by contract? 
Ans In some cases, yes. The beating system in the Central 
Building, for example, is to be put in by the L H Kurtz Co. of Des 
Moines, at cost of material and labor plus 10 per cent for supervision, 
use of tools, etc The company guarantees, however. that the entire 
cost shall not exceed the lowest bids submitted to the board in con-
nection with this work 
In gen eral , however, in the erection of large buildings, the board 
follows the plan of competitive bids and letting the contract to the 
lowest bidder Mr. Dixon, chairman of the building committee, is 
here today and will be g lad . I know, to answer any questions about 
these building matters you may see fit to ask (Secretary Stanton. 
Transcript, 31-3 3.) 
1\Ir. Dixon, Chairman of Building Com1uitt~e.-From the testimony 
o! Chairman Dixon, which is found on pages 7 4 to ~3. inclnsiYe, of U1e 
transcript, it appears,- contracts for the construction of the large 
buildings are let by the board of trustees Bids n re ach ertised for and 
the contract awarded to the lowest bidder. Estin1atcs as to cost are 
made by the architect. a nd his advice is largely relied upon. "lie }{nows 
the value of work of that kind. Architects have a svstem of measure-• 
ments by which. the~ can tell about what a building should cost " Oral. 
not written statements are made b y the architect. 
Ques. Do you consider an estimate made in that rough way, relia-
ble for so large a structure? 
Ans iL is probablv not very close, but we could tell pretty nearly 
"what c.l.:.c building snouJd cost. 
Th~ board r~li~c- on the architect-(lthe competition of the bidders 
and the general cost of a structure of that kind." 
Bids are frequently rejected-"We advertised very thoroughly on 
the heating and plumbing bids for the new central building. The 
lowest bidder was Kurtz & Company of Des 1Ioines, and in consulta-
tion with Professor Bissell, an estimate was made by him, and after 
considering the matter, we concluded the bids were too high. We de-
cided to buy the rna terials ourselves and get some one to do the work 
for us. We made a contract with Kurtz & Companv to superintend the 
work on what was known as the per cent bas is T en per cent was al-
.. 
1owed for purchasing this material for us and ten per cent for his 
profit in furnishing the labor, and he guarantees that the entire con-
tract shall not exceed the lowest bid, which was his own. Professor 
Bissell checks over his purchases, and we are protected in that way 
That is the only contract we ever let on that basis- for work of that 
magnitude, we did not have the men nor the equipment and could not 
nave done the work." 
Ques Then what would be your idea about employing a man for 
that purpose? 
Ans. Vlell if we could get a man that was an expert plumber, 
mechanical engineer , expert architect and contractor as well as builder. 
for a reasonable salary, I think it would be a good investment 
After receiving bids "we take the lowest bid and consult with the 
architect and engineer, and if we think the lowest bid a good and rea-
sonable one, we accept it, and award the contract.'' 
Bid on Central Building-
Benson & Marxer . . . . ............. $3 9 0, 0 0 0 
Cap Citv Brick & Pipe Co .............. 367,000 
J ames Rawson & Son ................ 402,196 
H. W Schlueter....... . . . . . . . 351,685 
X ow these bids were all reJected. May 6, 19 0 3, bids were opened. 
George J Grant. ..................... $364,892 
H. W Schlueter .................... 325 267 
James Rawson & Son ................. 346,418 
W J McAlton . . . .. .............. . . 355.100 
Cap City Brick & Pipe Co ............. 365,000 
You will find on the biennial reports, for the last three or four r e-
ports. bids on all the buildings erecting during that time. The amounts 
are given in that report. 
Bids on Dairy Building -
H \V Schlueter ................... $47,SOO 00 
Marcus ~- H a ll . . . . . . . . .......... 59,000 00 
John R Gear ..................... 55,841.00 
E. W Nichols & Co . . . . . . . . .. 59,487. 4!1 
The bid accepted was that of \\r H Schlueter at $45.800 
. an1c )lanuer of Letting Contrart'\.-Prof ::\Iarston: In regard 
to the method employed by the college in letting contracts for build-
ings, I would sav that it is exactly the method which is employed by 
the best business corporations in private work and which is often pre-
scribed by law for public work This method is that of having the cost 
ot the building estimated by a n expert architect, of advertising thor-
oughly for sealed bids, and of awarding the work to the lowest respon-
sible bidder, with the advice of our architect, assisted by the college 
engineer and our mechanical engineer on the engineering features. 
Experience in attempting to do state worlr in any other way than 
awarding contracts in this public and guarded way is disastrous . and 




contract work, besides opening many more opportunities for favoritism. 
and other objectionable practices. 
In regard to estimating the cost of a building, I would say that 
the architect -who prepares the designs really has more complete and 
detailed information rega1 ding the features of the building and is bet-
ter able as a good architect to estimate the cost than any other person 
you could employ He is familiar with all the features, and an expert 
architect has a higher degree of skill than the ordinary builder or 
superintendent I have had much experience in connection with the 
estimating of work and my experience is that the best experienced man 
finds it impossible usually before hand to exactly estimate the cost o! 
the work. * * * Contractors themselves make wide differences I 
can recall a difference of $40,000 made on a bid for a single building 
for the college This was the case with the central building, the bids 
which ·were let some time ago were $325 ,000 and $36 5.000. In the 
case of engineering hall the lowest bid on the main part of the work 
was $1 55,000, while the highest bid was $190,000 or more 
In connection with the possibility of preparing exact estimates be-
forehand, I would say that the courts have held that if the actual cost 
of the building comes within 2 5 per cent of the estimated cost the-
architect who agreed to prepare plans for a building to cost a certain 
sum has fulfill ed his contract. That is, 2 5 per cent variation from the-
estimated cost is not an unreasonable amount. My experience fs that 
this rule of t he courts should be just and proper I have known esti-
mates made by skillful m en to vary 50 per cent from the actual cost 
Ques. For example, take the Dairy Building If 'ou ha d decided 
upon the size, plans, specifications, material to be used inside and out. 
and the fire-proofing, by going upon the market a nd getting the best 
prices on the material named, could you not have made a pretty close 
estimate on the cost or the building? 
Ans. Yes, I think I could have made a pretty fa ir estimate or 
cour se there should be allowed a considerable per cent, perhaps 25 
per cent, in accordance with the court rule before mentioned, for un-
avoidable uncertainties in s uch estimates. (Transcript, 84-86.) 
Method of In pection of Work on Buildings.-! have genera l charge 
of the work and visit it frequently. The work on the new Central 
buildingiswithinsightofmy office window. I also emplov inspectors to 
remain constantl~ on the work inspecting it as each part progresses. 
These inspectors determine whether the mortar is mixed in the proper 
proportions, they throw out any defective sacks of cen1ent or poor 
brick or other materials, and see that the masonry is laid and all other 
work done in strict accordance with the specifications. They report 
promptly to me any features of poor workmanship or materials and I 
decide what shall be done in doubtful cases When I find poor work-
manship or defective material on my visits to the work I require them 
to be corrected even to the extent of tearing down work already in. 
I would say that our materials are tested as thev arrive. For ex-
ample. a certain number of samples are taken from each car of cement 




meet certain specified requirements as to strength and other qualities . 
In the case of steel, I employ inspecting cotnpanies who inspect and 
test the material first at the mills where it is n1anufactured and second 
at the shops where it is \vorked up into the forms in which it is to 
be used in the building. They test the tensile strength, ducility, 
chemical composition, and other properties of the steel and make regu-
lar reports -.vhich are kept on file The erection of the steel is inspected 
at the college. Our men, for example, test the rivets to see whether 
they are tight, and other features of the erection worl{ are inspected 
c-arefully. 
Our inspectors employed at the college are. as a rule, advanced en-
gineering students of previous experience in engineering work. Our 
head inspector on the central building is a student who had had sev-
eral years experience in engineering work before coming here, and one 
of the sub-inspectors \vas employed several years in a structural steel 
d r afting r oom before coming here. I employ a sufficient number or 
inspectors to enable one to be kept constantly on the work. These 
men are paid by the hour. 
By our system we h ave men in general charge who are more ex-
per t engineers than any superintendent employed by the year for all 
classes of work could be, and we have inspectors constantly on the 
work, where a superintendent could be only part of the time, since his 
. other duties would require part of his time to be spent elsewhere. 
Moreover th e total cost of superintendence and inspection is much less 
with us than the salar y of a superintendent, as our inspectors are paid 
only when work is actually ~oin~ on, and our local superintendents 
a r e not a llowed any increase in salary for this work 
Architect - Compen ation.-Architect for making plans and speci-
fications and for superintending the work during the erection of build-
ings is paid three per cent of the cost price. He visits the college three 
or four times a month. (Transcript, 81.) 
Architects- 01npen ation.-Following is a statement of the an1ount 
paid architects for five years ending June 30, 1905: 
Proudfoot & Bird. 
August 29, 1900 .................... $ 
June 19, 1902 ..................... . 
Xovember 22, 1902 ................. . 
Februar) 19. 1903 ................. . 
l\iay 28,1903 ....... · ............... . 
July 15, 1903 ..................... . 
September 23, 1903 ................ . 
~I a y 3 , 1 9 0 4 . . . . . . . . . . . . . . . . . . . . . . . . 
June2,1904 ....................... . 
June 2, 1904 ..................... .. 
August 2,6, 1904 . . . . . . . . . . . . ..... . 
November 7. 1904 .................. . 






















Liebbe, Nourse and Ras mussen . 
August 23, 190 0 ................... . 
September 29, 1900 ................ . 
October 1, 190 0 ................... . 
May 1, 1901 ....................... . 
August 4 , 1902 • • • • • • • • • • • • • • • • • • • • • 
Halle t t and Ra,vson. 
September 22, 1900 ................. . 
November 17, 1900 ................. . 












(Treasurer Knapp to the Committee, December 2, 1905 .) 
E ducationa l 'Vork.- President Storms· As to the scope of the edu-
~ational work of the institution I "'ould refer you to page 5. section 4 
<>f the Rules and Regulations. which gives a statement from the original 
land grant act * * "Certain mone) shall go to the endowment 
support and maintenance of at least one college, where the leading 
object shall be, without excluding other scientific and classical studies, 
and including militar) t1.ctics. to teach such branches of learning as 
are related to agriculture and the mechanic arts, in such manner as • 
the legislatures of the states may respectively prescribe, in order to 
promote the liberal and practical education of the industrial classes 
in the several pursuits and professions of life " 
Supplementing that on page 9. section 1. of this report. it says: 
"Certain money to be applied only to instruction in agriculture, the 
mechanic arts, the English language and the various branches of math-
ematical, physical. natural and economic science with specia l reference 
to their application in the industries of l ife and to the facilites for 
such instruction." 
On page 34, section VIII, from the State Statutes: "There shall be 
• 
adopted and taught practical courE"es of stud~r embraring in their 
teaching branches such as relate to agriculture and the mechanic 
arts, and such other branches as are best calculated to thoroughly 
educate the agricultural and industrial classes in the several pursuits 
and professions of life, including military tactics, and, as a separate 
depa rtment, a school of mines, in wh\ch a complete course ic:; theoret-
Ical and practical mining in its different branches shall be taught" 
Perhaps that is sufficient to indicate the evident scope and purpose 
of the educational work of the institution in the minds of its founders 
and as stated in the statutes, and we have construed this to mean, as 
indicated, the broad and thorough education of the youth who come 
here for that purpose; the difference between this and the older type 
or school and the older curricula being the transfer of emphasis from 













industries of life. It becom es therefore, in a large sense an institu-
tion of technology with special reference to the leading industries and 
the application of science to those industries. W e believe that the 
study of science and of applied science has an educational value that 
is not inferior to the value of the older curricula and that in dignity 
and educational value an institution of this kind with its purposes 
and spirit and scope stands along side of the older type of university 
and college, and we believe that when young people pass out from 
instruction here they are more in S\ mpathy with the actual indus-
tries of the world and are better prepared to put themselves to the 
business of the world with efficiency than they would be with a more 
abstract type of education However , it never has been construed to 
be an attitude inimical to classical culture whose value we recogniz~ 
as all men do. Now in carrying out this purpose the institution is de-
veloping its work in science as fundam ental to all our courses. The 
courses in science include general culture studies. particularly in 
English and a general survey of history and the science of methe-
matics and economic science and civics or civil government, and lay 
a broad foundation for the study of the pure sciences, as chemistry-
(no student can pass through any four years course without at least 
a yea r of chemistrv) -botany, zoologv and physics. The four years 
science courses lea d to the degree of Bachelor of Science and are 
more generally understood than the technical sides of our work. 
(Transcript, 9 0-91.) 
Same.-Dean Curtis· Our work in this department or the institu-
tion has been more, largely in the collegiate courses, than in most 
o! the institutions of similar nature in adjoining states. In the sur-
rounding states the short courses has been emphasized , and until re-
cently the attendance in some of the institutions has been almost en-
tirely enrolled in these courses RecentlY, however, they have str enth-
ened and emphasized the work in the four year collegiate courses cor-
responding to those in this institution, and the attendance in those 
courses in other institutions h as increased very r apidly of late. Our 
work differs from that of other institutions in that we have always 
emphasized the work in the collegiate courses and have always had 
the greater number of our students enrolled in these courses Then, 
in addition, we have established two weeks courses in stock judging, 
agronomy and dairying, and during the past winter work in Domestic 
Science was offered in connection with this, and that has proven very 
popular . This institution was first to establish the special two weeks 
courses, and since then at least six or seven other institutions have of-
fered similar courses. 
Then. in addition to the two lines of work I have mentioned, 
namely, the collegiate four year courses in agriculture and the special 
two weeks courses, we haYe an arrangetnent by which those who feel 
that they cannot afford to give four years time to college worl\: can 
take special courses of one or two years, and they are allowed to select 
special courses of study along the lines of agriculture in which 
they wish to worlc Those studies are selected from the four years 
100 
collegiate course. Many of the students who take up that work as 
special students conclude to complete a four years course and the 
work which they took up as special work is credited on the four years 
course. We also have a one year course in butter and cheese making. 
(Transcript, 63-64 .) 
Same.-Professor Marston: As regards the history of our en-
gineering departments and their development, I would say that since 
beginning we have had the courses in engineering, especially mechan-
ical and civil. Electrical engineering was a later development and 
was established about fifteen years ago, at about the same time as 
courses in electrical engineering were first developed at other tech-
nical institutions The course in mining engineering was established 
in obedience to a special act passed by the legislature in 18 9 2. 
As regards the nature and the standard of our engineering work, 
I would say that we have about the same requirement for admission 
as the Universities of Nebraska, Wisconsin, Minnesota and Illinois, 
"'ith all the schools through which we come in close relationship 
along these lines. As regards the nature of the work in the engineer-
ing courses, it is about the same as is given in the engineering 
courses of the good engineering schools of the country. Transcript, 
9 2.) 
Professor Barrett--High School Inspector-President Storms: He 
has the chair of Civics, and there has been also assigned to him the 
somewhat indefinite task of reorganizing the college in its relation 
the secondary schools of the state. \Ve find, for instance, that 
less than one-half the high schools of the state are on the accredited 
list or the partially accredited list. There are 17 5 high schools not 
• 
on the list at all and we feel there should be some 1\:nd of relation-
ship established between the college and these schools that the way 
might be opened for them to come to the college for work "'hich we 
offer. It is a large field and he is particularly qualified to deal with 
that question because of his six years experience as state superintend-
ent 
Ques. Does he visit high schools ? 
Ans. The board has authorized him to do so as far as he can and 
carry his "rork here. \Ve ha,,.e tried to arrange his time so that the 
latter part of each ",.eek he can make engagements outside. 
Ques. Is not the same "'ork being done at the University? 
Ans. They have a high school inspector "rho spends his entire 
time in the state. By co-operation of the colleges and the university 
there has been compiled a partial list of the schools of the state. 
Ques. Do Professor Barrett and the University man act together 
t..nd consult each other? 
Ans. There has been no mapping out of the state between them 
so far as I know. The college has been in co-operation ·with the State 
'reachers' Association ·which includes the University and has gladly 
accepted and gladly given any information obtainable from any re-
liable source as to the ",.ork being done by the high schools, and thus 
110 
we have made up our list of accredited and partially accredited 
schools. (Transcript, 10 4.) 
Same.-President Storms: Concerning Professor Barrett's work 
it should be added that Professor Barrett, at the request of the presi-
dent and as chairman of the faculty committee on entrance r equire-
roents, has taken over from the president's office largely the corres-
pondence concerning entrance to the college and has shared with the 
president the r esponsibility of meeting so far as possible the requests 
from teachers associations and institutes, through the state, for ad-
dresses upon educational themes. The high school inspection or vis-
iting thus far done has been quite limited as Professor Barrett has 









STATEMENT OF THE WORK OF INSTRUCTORS. 
The following detailed statements have been made to the 
committee under date of November 25, 1905 : 
DEPARTMENT OF MATHE MATICS . 
Belo\v is a table sho\ving in detail the work of each in -




P r of. E . W. Stanton ... . 
MariaM. Rouerts ...... . 
E. A Patten gill ...... .. 
Julia T. Colpit.ts ....... . 
Annie Fleming . .... ... . 
Ward M. Joneq . . . . . . . 
J. F. Travit:J .......... . 
Margarat Stanton ..... . 
E rma Wiley ....... .. 
Keo Anderson ........ . 
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Nnmber 
t:Jectious 
2 ~ectiollh 4 d a ys 
3 secrion~ 1 dRY 
4 section ... 4 dan~ 
a ~ections 1 day 
5 t-f>Ct ion~ daily 
1 Bdditionalsection 
14 days · 
5 sect ions 3 day~ 
4 section 2 days 
5 sections dailv 
1 additional ~ection 
13 dtn·~ 
n se<·f ions daily 
1 addit.ionalt;ection 
16 days 
4 sect.ions daily 
1 add itional t.eotion 
11 d ays 
2 sections 4 dayR 
3 Elections 1 d av 
1 sect ion daily-
1 sect.ion d a ily 
















This makes on an average 95 s ectiOn s d aily 1n t he d epartmen t. OnP. section has only 5 
s t udents , t h er e are 7 oth e r s under 20 The r emaining 27 ran ge in size from 20 t o 40 
* Student AssistantA. 
Note L With the ex ception of Mathemat.ics XIII 2 hou rs and Math ematics XVI. 4 
hours, all clasRes are 5 h ours per w eek. 
Note 2. T he tiever a l instruc tor s m eet each day and ave r a ge of dHfer ent stud ents t\S 
follows: 
Miss Stan~on .. . . . .. . .. . . .. . .. .. . . .. . . . .. 67 
Miss Wiley . .. . .. .......... .... .. .. . ~5 
Miss Anderson . . . . . . . . . . . . . . . . . . . . . . . 29 
Miss Mosher . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10 
Pr of S tant on.. . . . . . . . . . . . . . . . . . . . . . . . . . . . 60 
Miss Robert~.. . .. . .. . . . . . .. .. . .. 78 
Mr . Patten gill ........................ ... 117 
Miss Col pitt~ .............................. 101 
Miss Fleming ............. ................ 108 
Mr. Jonea .. .. . ..... .. ... .. ........ ........ . . 119 
Mr. Travis . . . .......... ... ......... . ....... . 11 i 
782 
Note that the above i~ the number of different students on the a verage per day. On 
he basis of individua~1s per week this would be: 
Miss Stant on . . . . . . • . . • . . . . . . . . . . . . . . . . . . 282 
M . w ·1 1')~ lSS 1 ey . . . . . . . . . . . . . . . . . . . ....\> 
Miss Anderson ........... , . . . . . . . . . . . . . . 100 
Miss Mosher. . . . . .. .. . . .. . .. . 50 
8,910 
Prof . Stanton ......................... . 
Miss Roberts ..................... .. 
Mr. Patten gill ........................ .. 
Mis9 Colpitts .................... . 
Mis!'! Fleming . .. . ................. . 
~1r. Jor1es . ............................. . 








There are 859 cla.!=tsi.fied students iu diffe rent studieFI in t he dPpartment. 
Note 3. In addition to the above time, which is given to the class as a whole, the 
va.doug teachers put in on the average, the following number of hours individual help 
with s\udents: 
Mi ... s RobertR. 5 hour per w eek. 
:MT. Pattengill, 5 hours per week. 




Miss Fleming, 2 hours per week. 
Mr. Jones, 2 hours p er week. 
Mr. Travis, 2 hours per week 
The student teachers each aTerage an hour or more daily in private work with stu-
d ents and for this they receive no pay. 
Note • Before classea began this term, the teachers of the department were occu 
p1ed as follows. 
Miss Roberts, U full days prepanng clas1nfi.oation carde and helping with classi-
fication on opening days 
Mr. Pattengill, 10 days oa same work as Miss R oberts. 
Miss Colpitts, 4 full days (Including evenings) on examinations. 
Miss !'1em1n g, 6 daye on time lable committee. 
Mr. Jones, 4 days on clasaificahon work. Mr. Travis, One day on examiaation. 
Note 5 During t.he year we examine a large nnmbcr of schools in their mathe-
matics. Tbe department force wlllspend no\ less ~han 100 hours in $his work this term. 
fully 80 of which is done by :Miss Colpitts. 
Note 6. Miss Roberts takes charge of the Mathematical Offices afternoons daily, and 
on the average puts in four addi,ional hours each day at thJs work. Her Ume is ocoupied 
in consulting student& about their work in the department, change• in their classiftca-
Uon, and with special ex~minations. She also keeps up the records of the office, attends 
to ~he department mail, directs the w ork in mimeographing such supplem ental \\'Ork as 
is used 1n the various classes and such other work as naturally falls to a department 
office 
--Note 7. Time given to preparation for classes In order to conduct larie classe! in 
mathematics with success, instr uctors must devote much time to preparation, especially 
in \he advanced work. Prepara~ion in algebra, trigonometry, analytic geometry, calcu· 
us, etc. should take, for instance, as much time on \ he average a s for classes in any other 
departmen t 
DEPARTMENT OF MECHANICAL ENGINEERING. 
Number of students classified in the four years' course in 
Mechanical Engineering, 129. 
Number of students from other courses taking work in the 
Department of Mechanical Engineering, 275. 
Below is a detailed statement of the work of each instructor 
in this department: 
Name of 
Instructor 
B. W . Dow. . ....... .... ...... . . . 
W . K Wilson ... ...... .•.. .... 
M . P Cleghor n .................. . 
E. C. Pot~er ................ .. 
F. H Ricker .. ............... . 
W. E. Reuling. . . . . . . . ......... . 
F. G. Allen ............ .. ... .. .... . 
J. H . Lyton . . . . . . . . . ...... . 
E. M B~angler ................ . 
J . G. Hummel .... , ........... . 
J. A . Knesohe .... ...... ... ...... . 
D. M Cur 1 . . ................ . 
H. L . Blackman ....... . ......... . 
W. H. Meeker .......... . .. . ... . 
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DEPARTMENT OF CIVIL E NG INEERIN G. 
N umber of stu dents in the four year course in Civil Engineer-
ing , 261. 
Number of s tudents classified in other courses taking work in 
y our depart ment, 127 (This is for second semester only). 
Below is a table showing in detail t he work of each instructor 
in this depar tment . 
N ame of Inst ructor . Hours H ours No. S t ud ents in Instruc~ion. Laborato ry. Seosions. Section. 
A. Mare t on • • •••• • •••••••••••• • 
' 
o• 3 82 t o 61 
L . E . Ashbaugh . .. .. .... . . . . . . 7 )8• e 30 to 85 
B'. 0 . French. .. . . . . . . . . . . .... 8 19• 7 17 t o 42 
T. H . MacDonald. ............ . 2 12U . 15 80 to ~0 J. E. Stewart . . .... .......... .. 4 83 7 U to -'7 
c. Johnson . .... ........... . . .. .. 4 2 l 6 14 t o S6 
* The ab ove does n ot count in any of the office work. In the case of Professor Ma rston 
•he office aad general work would probab ly averare abou• eight hours per day. I n the 
aaae of professors .A.shbaugh and F rench, they are consulted by ••udent.s in the office 
freq uen t ly, be6ides their correapondence and ot her office work. 
• •• Most of Mr . MacDonald's time is taken up by the good roads w ork and is paid for 
from the G ood Roads F und. In hie lab ora•ory work there are two s tudent assistants 
who have immediate charge of the r ooma and Mr. Mao Donald exercises only general 
over sigh t . Mr . .MacDonald's work would probably average ten h ours per day . 
N ote. In addition to t he above, s•ud e nt aseiatant s are em ployed in marking the D .. -
oriptlve Geome~ry problems, of w hich hundreds req aire exa mina t ion every w eek. 
DEP ARTMENT OF MINI NG E NGINEERING. 
Number of s tudents classified in the four year course in Min-
ing En gineering, 30. 
Number of students classified in other courses taking work 
in the Department of Mining Engineering, 48. 
B elow is a table showing in detail the work of earh In structor 
in this Department : 
Na me of Hours. Hours. N o. Students in 
Instructors. Ins i ruction. Laboratory. Sections. Section. 
8 . w. Beyer .... ........ ...... .. 13 General over · 1 10 (6 h r.) 
sight of Labor· 1 85 (tS hr. ) 
atory impO"lSi· 
ble t o estimate. 
in hours ...... 1 7 (2 hr.1 
Seminary U (1 hr. 
E. E. Bugbee ....... .. . .......... 17 9 Thesis work 4 13 (3 hr.) 
9 (8 h r . ) 
4 ( 4 h r.) ( (1 h r .) 
I. A. \Villiams .... ............... 0 3 Minin g ..... . 2 8 lS h r.) 






DEPARTMENT OF DAIRYING. 
Number of students classified in the four year course in 
Dairying, 17. ~umber of students classified in other courses taking work 
in the Dairy Department, 23. 
Below is a table showing in detail the work of each instructor 
in this depar tment: 
Name of Elours. Hours No. s•udents in 
I nstruc,or. Instruction Laboratory. Section. Section. per week. 
G. L. M'Kay . . . . ••••••••• • •••• 2 1 1 5 1 2 1 a 
F. w. Bouska ..... . ....... ••••• 18 1 1 17 1 0 1 0 
0 s 1 1 
0 2 1 6 
0 Larsen . . ... • • • • • • • ••• • ••••• 2 1 1 5 1 2 1 " . •
1 1 6 
1 1 ~ 
1 1 9 
1 1 9 
• 
DEPARTMENT OF SOILS. 
Number of students classified in the four year course in 
Agronomy, 13. 
Number of students classified in other courses taking work in 
the Department of Soils, 24. 
Below is a table giving in detail the work of each instructor 
in the Department: 
Name of Instructor. Hours Hours 
Number Students 
Instruction. Laboratory. Sections. In Section. 
-
w H. Stevenson •• • •••••••• • • 6 6 s 18-18-10 
G I . Christie ... . ... ... ........ •••••• . . • ••• 12 2 18 





DEPARTI"JENT OF ANIMAL HUSBANDRY. 
Number of students classified in the four years course of 
Animal Husbandry, 122. 
Number of special students classified for work in the Depart-
ment of Animal Husbandry, 43. 
Number of students classified for work in other courses tak-
ing work in the department of Animal Husbandry, 105. 
Belo\v is a table sho\ving in detail the \vork of each instructor 
in this department. 
Name of Instructor. 
------·-·-------
W J. Rutherford II. . .... .. . 
VII ..... .. .. . 
X . ....... . . 
Post Graduate .......... :. 
' 
Bra. Instruc· Hours Number 






. . . . . . . . .. -.. 
. . . . . . . . ... ... . 
.. ...... " ....... . 
• 
Wayne Dinsmore li.... . .. . . .. . 
IV . . . . . . . .. 













Carl W. Gay 
W . W, Smith 
Dairy 
v . . . . . .. .. . 
I I . . . . ... . 
IV . . ..... . 
I I . . . . . . . .. . 
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Number of students taking \V<•rk~in the department of Farm 
Mechanics, 78. 
Below is a table showing in detail the:work of each instructor 
in this Department: . 
Name of Hours Hours Number Students of 
Instructor. Instruction. Laboratory. Sections. Sections. 
0. J. Zin theo • ... . .. . ....... 5 14 1 78 
• H. N. Bainer . . . . . . . . . . . . . . . ... ... ... .. 8 2 18-24 A. c. Atherton ................ • ••••••••••••••• u 12 108 
John Boover .. • . . . . ............... ,. 8 3 16-18-10 
•Student Assistant 
DEPAPTMENT OF HORTICULTURE. 
Number of students in the four year course in Horticulture. 
Number of students classified in other courses taking \vork in 
the Department of Horticulture. 
Below is a table showing in detail the work of each instructor 
in this Department. 
r 
Name ot Hours Hours NumbAr Students in 
In&tructor Instr uct ion. Laboratory Sec~ions. ' Sections. 
• A . T. Erw'in ........... .. .... g • • • • • . ......... 7 109 
• H p Bak.er .... . . . ........... 0 6 8 2.2 
H.L. Merri tit •.•....•.. . .... s 12 6 104 
•One-half time belonga to the Experimen~ Station 
116 
• 
DEPARTMENT OF CHEMISTRY. 
Number of students taking \vork in the Department of Chem-
istry~ 302. 
Belo\v is a table sho\ving in detail the \vork of each instruc-
tor in the Department: 
Name of In gtructor. 
• • • • • 
........... 
••••••• 
A. .A.. Bennett 
L. A. Placeway 
W. F. Coover . 
R. C. McKinney 
. . . . . . .. 
• • • • ........... 
. . . . . ••••••••• 
W. A. Bevan .. . . . . ............. 
E. Mcklwm ... . . . . . . . . . . . . . . . . . . 











Hours No. Students in 
Laboratory. Sections. I Sections. 
24 8 90 
2cl 4 110 
24 3 62 
2~ 2 41 
24 • •••••••••• ' ..... • •• 
24 • • • • • • • • • • • • • • • • ••••••••••• 
24 . ........... . ..... . ..... 
The last three names on the list en1ploy their morning :hours in 
preparation of materials, etc. 
DEPART1'.1ENT OF BOTANY. 
Total number of students taking \vork in the Departrnent of 
Botany. 
Belo\v is a table sho\ving in detail the \York of each instructor 
in this Department: 
Name of lnstructer. Hour-.: Hours No. Students in 
Instruction. Laboratory. Sections. Section. 
L H Pam mel XIV ........... . 
XV....... . .. . 
I ............ . 
XI .••••....... . 
X .... ........ . 
II I ............ . 






... .... ......... 
3 










VIII . . . . . . . . . . . . . . . . . ........ · ...... · · · · · · · · · · · · · · · · · · · · · · 
XVI . . . . . . . . . . . . 1 • • • • • • • • • • • • • • • • • • • • ••••• 
XVI.... . . . . . . . . . 1 • • • • • • • • • • • • • • • •••••••••• 











-- - ------- ----- -------· 
12 
R. E Buchan an. . . . .. . . . . . . . .. . 8 
Es,elle Fogle. . . . . . . . . . . . . . . . . . . . . ............. . 















DEPARTMENT OG- Z')O! OGY. 
Number of students taking work in department of Zoology, 
224. 
Below is a table showing in detail the work of each in-
structor in the Department: 
Name of Instructor. Hours Hour• No. St udents in I nstrucUon. Laboratory. Section. Section . 
H . E. Sum men . .... 
••••••• ••• • 12 Too variable 9 5' - 55-20 
to edtmate. l9-16-15 
21-21-1 
In laboratory work, 4 student., eaoh workJng individually 9 ho11rs p er week, part of 
their time being elmultaneous, part separa~. 
J. E. Guthrie ...•......•• . .••.• ·I 







DEPARTMENT OF ECONOMIC SCIENCE. 
148 
148 
Number of students taking work in the Department of Econ-
omic''Science. 
Below is a table showing in detail the work of each instructor 
in the Department. 
Name of Instrno~or. Ho11rs Hon.rs No. S~uden•s fn Ins$ruot1on . Laboratory. Section. Section . 
• H. Hibbard , I ............ . 5 1 54 
v ...... ........ 8 1 29 
B 
VI ........ ...... I 1 17 
IV ... . ........ • • 9 1 27 
DEPARTMENT OF DOMESTIC SCIENCE. 
Number of students in the four year course in Domestic 
Science. 
Total number of students taking work in the Department 
of Domestic Science, 304. 
Below is a table showing in detail the work of each instructor 
in this Department: 
Name of Inst ruc$or. 
ranees Williams, .... . ......... 
n'h Morrlf'on .. . .... . ....... 
i' 
B 















- - -19 19 16-11 2o 
DEPARTMENT OF LITERATURE AND RHETORIC. 
Total number of students taking work in the Department of 
Literature and Rhetoric, 867. 
Below is a table showing in detail the work of each instructor 
in this Department. 
Name. Course Hours. Hours Hours. 8ec1. s~udents. [nstruction, Laboratory . !.>reparation. 
A. B. Noble .. ..... Li,, VII 2 1 4-8 1 H , 11 6 8 10-20 1 87 
Eng. VI 1 12-14 6-12 1 89 J 
8 26-28 20-40 a 90 
E McLean .......... Lit. III 8 1 0-11 1 2l 
EDg. VI 2 15 8-12 1 73 
, v 2 10 
· - 8 2 86 , 0 6 8 8- 5 1 21 
u 2Q 22-87 8 201 
Helen Reed ••••••• Eng. VI 1 14 6- 12 1 86 
" III 10 16 10 2 44 
-11 19 1&-12 a 80 
.Effie WhUe • • •• Eng. VI 1 14 4-10 1 28 
" IV 2 16 «- 8 2 78 
5 
• 
9 6-10 1 26 
8 80 13-!8 
' 
160 
Ro~e Abel. ...... .. . . Eng. VI (.l.s reader) 11-1, 6-U 0 30- (0 
'' IV a 18 1()-12 8 G'/ 
'' 5 7 
,_ 1 18 
-
8 8T- S9 20-80 110-~ 
•Blanche Thoburn. Enr II 10 :62 8 50 




Elizabeth Moore .... Eng IV 2 18 10-15 2 69 
" IH 10 19 10-16 2 61 
12 82 20-SO ~ 113 
D. Thompkins, .... . Eng. II 10 22 0-8 2 10 
II I 2 6 •-8 1 20 
- -
. 
Hi 27 9-14 s 70 
•For several weeks Miss Thoburn read one set of essays in English V 
119 
-
DEPARTMEN r OF PUBLIC SPEAKING. 
I\Tumber of students taking \vork in the Department of Pub-
lic Speaking, 314. 
Belo\v is a table sho\ving in detail the \Vork of each instructor 
in the Department: 
--
u 
Name of Hours. Hours. No. Students in Instructor. I struction. Laboratory. Sections Sectionq, 
-
-- -
-- - -- -
Aol\1, Newens .... 
•••••••••••••• 18 10 . 6% L-10-11 
Miss Lentner ... 
••••••••••••••••• 7 18 12-8 6 25-21-2 
25-Sl-19 iss Tilden (Physical Oultnre.) 8 5 4 Abont 18 each. .M 
Also has: Junior Class Play, Senior Class Progretnl, Declam-
atory Contest, State Oratorical Contest, Grinnell Debate. 
Oration papers, 30 to 45 each term. 
DEPARTMENT OF FRENCH AND GERMAN. 
Number of students taking work in the Department of French 
and German, 366. 
Below is a table sho\ving in detail the \vork of each instructor 
in this Department: 
-
Name of Hours. Hours. No. S~udents in Instruo$or. Instruction, Labora,ory. Sections. Section. 
-- -• --
-
Lizz1e M. Allis •o ........ 




so Grace Nor ton . . 0 ~ •• 

















DEPARTMENT OF HISTORY. • 
Number of students taking \vork in the Department of 1-Iis-
tory, 538. 
Belo\v is a table sho\Ying in detail the \VOr k of each instructor 
in the department: 
Name of Hours Reading 
Instruct or. Instruction . Paper . 
0 . H. Oessna . .................. 16 7 
P. 8. Pierce ............ . . .. 17 15 
Mae Miller . ................. 20 10 
:Ethv 1 Qp~,.na. .... . .... . 10 8 
- - -
Besides overseeing the Department and 
which equals at least 48 hours. 





service as chaplain, 
' 
D PAR'T MENT OF ClVlCS • 
Total number of students enrolled in the Department of 
Civics, 66. 
Belo\v is a table sho\ving in detail the \YOrk of the Instructor 
in this Department:-
Name of Hours Hours No. Students in 
lnHtructor. Inst ruction. Laboratory . S ction,:,. Section~. 
. .. .. . . I I I r J f\ R. C. Barrett .... 3 11 1e 19 
Sa?ne. 
Secretary Stanton: It is not an easy matter to tabulate the 
work of our officers and instructors in this \vay In my o\vn 
case, for instance the table simple shO\VS a part of the \vork done 
in the department. You will see at once that a man having 
charge of a department employing several ass1c;tants and \Vith 
an enrollment of nearly eight hundred students, must necessa-
rily have \vork outs1de of the r lass-room. I am also J)ean of the 
Junior College and am respons1ble for the classification and class 
work of some 800 or 900 students. As secretary and member of 
the Board of Audit I am required to pass upon all bills paid by 
the College. An account is also kept in my office of every fin an-
cial transaction connected \vith the institution . All pur,chas-
~s of supplies and equipment are made by the Purchasing Com-




• 1896. 1 1897, 1 1898. 1 18e9. 1900. 1 1901. 1902. 1903. }g()4, 1906. • 
W . M . dea rdshear, President .. ........ .. . .. . $ B,85U. UO I U,~60. UO $ d,d6U UO $ a,ti50.UO J 4,U60.UU $ 4,300. W I i,af>U. UO ... . .. . ...... . . . .......... . 
A . B. Storms, President . . • • . . . . . . . . . . . . . . . . . . . . . . • • . . . . . . . . ... . . . . . . . . . . . • .. . . . . . • . . . • • • • . . .. . .. . . . . . .. . .. .. .. $ 4, 168. 66 S 6, 000. 00 1 5, 000. 00 
E. W. S'antou, Mathematlcg and Secretary. 2, 200. 00 2, 200.00 2, 200. 00 2, ,00. 00 2, 400. ij(J 2, 400. 00 2, 400.00 8, 000.00 8, 000. 00 8, 000.00 
Minnie Hoberts, Mathematics .. . . . . . .. . . .. .. . . . .. .. .. .. . . .. . •. •• ••. 900.00 900. 00 988. 3( 1, 083, 88 1, 100.00 1, 215.00 1, !60.00 
Asststantll in Mathematics ....... ..... .... . .. 1, 460.00 1, 460.00 1, 800.00 1, .00. 00 1, 600. 00 2, 200. 00 8, 180. 00 8, 680. Ol 4, ~- 00 -i, 630.00 
Ulerks in Secretary'• office. . . . . . . . . . . . . . . .. .. . . •.. . . . . . . . . .. . . . . . . . . . .• . . . . . . .• . . . . • •. .. . . . . . . . .. .. . . . . . . . . . . . . . 600.00 2, ()(X). 00 .. .. . . ... . 
J . R. Lincoln, Military Science . . . . .. . . .. .. 1, 800.00 1, 800.00 . .. • • . .. .. 1, 066.67 1, 000.0<1 1, 000 00 1, 000. 00 1, 000.00 l , 000.00 1, 000.00 
Herman Knapp, Military Be lence .... • • .. . .. • . .. . . . . . . • • . . . . . . . .. . • . . 800. 00 . . . . . . . • . . • • • • . ... . . . . . . . . . . . • . . . . . . . . . . .. • • . • • . • . . • . • . • • . . . • • . . ......... . . 
A . A. Bennett, Chemistry.. .. . .. . . .. .. .. .. 1, 600.00 1, 600. 00 1, 600.00 1, 800.00 1, 800.00 1, 800.00 1, 966. 67 3, 000.00 2, 000.00 2,100. 00 
Lola Plsoeway, Ohemistry . . . . . . . • . . . . . . . . • . . . . . . . . .• . • . • . . • • . .. . . . . . . . . . • • • . . . . . . • . ...• , . . . . . • •• • • • . . . . . . • . • • • • • . . 1, 000 .00 1, 000.00 1, 000. 00 
W. F. Qoover, Ohemiatry. ~ . . . . . . .. • . 4 • • • • • • • • • • • • • • • • • • • • • • " • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • ••• ., • • • • • • • • • • • • • • • • • • • • 1, 200. 00 1, 800. 00 
Assis tants in '' . . . . . . . . . . . . . . . . • . . . . 926. 00 g50.00 950. 00 960.00 g5o. 00 1, 050.00 1, -ifiO. 00 1, 460. 00 2, »OO. 00 2, 200. 00 
Herbert O:Jborn , Zoology. .. . .. .... ... .. .. . 1, 600.00 1,600.00 1,600.00 1, 600.00 1, 600 .00 1,600.00 1,766. 67 1,800.00 1,800. 00 1, 800 .00 
H.. E. Summers, '' . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . • • . . . • • . . . • . . . . • . . • . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8SS. 81 1, 100.00 
J E. Guthrie " . . .. .. . .. . . . .. .. .. .. .. .. . • ... • • • . •• .. .. • . .. • • . .. • .. aoo. oo soo. oo aoo. oo fK)(). oo 900.00 600. oo 900. oo 
A~si!tan$siu '' . ..••.•. ..... ... ....... ...... . ... . . .. 000. 00 ..... •... ·········· ············ · ·· · · ··· · · ·········· •· ·········· •· ····· ·· ··· W. H. Wynn, History and Philosophy.... .. 1,800. 00 1,800.00 1,800.00 1,200.00 ..... .. .••. .... . .. .... ....... .... .... . .. . .. ... , ........... .. 
0. H . Cessna, Hiqtory and Philosophy. ... ... . ... . .......... .................. . ..... .... 1,6n.68 1,850.00 1,976. 00 2,100. 00 2,800.00 !,800.00 
Paul 8. Pierce, H istory and Philosophy. . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . • . . . . . . . . . . • . . . . . . . . . . . • . . . . . . . .. .. . . . . .. . . . . . . . . • • . . 898, 88 1, 100. 00 
Assistants, History a•d Philosophy. ..... .. . . . . .. .. . . .. .. .. •. • • .. • . • .. . . •• .. .. . . .. • .. .. . .. . .. .. .. . . • .. . • 800. tl() 1, 180. 00 800.00 800.00 
..,. L . H. Pam mel, Botany.. . . . . . . . . • . . • . . . . . 1, 800. 00 1, 800 00 1, 800 00 1. 800. 00 1, 800. 0 0 2, 000. 00 2, 000.00 2, 000. 00 2, 000.00 2, 000. 00 ~ Assistants, Botany..... ... .... .. .......... 850,00 850 .00 810.00 350,00 350.00 860. 08 850.oo 810,00 1, 100.00 1,100.00 
A. Marston, Oivil Engineering....... ....... 1,600.00 1,600.00 2,000.00 2, 000.00 2,000.00 2,000.00 2,000.00 2,000,00 2.708.84 2,760. 00 
Elmira. Wilson, Civil Enginearing ...... .. .. . . .. .. . .. .. . . . . . . .. . • .. • • • .. • • • . .. .. .. .. . . .. . • . .. .. .. .. . .. 1, 060. 00 1, 100. 00 .. • .. . . . ... .... .. 
L. E. Aqhbaugh. Oivll En~~tineering . . . .. .. .. .. .. • .. • . •• . . . . . .. . • .. .. •• •• . . . .. . . . . .. . . • •• •• . . • •. . • .. .. . . . . . . . • . •• . . .. 1, 600.00 1, 688 .33 !,600.00 
F rank French, C1 Yll Engineering . . . . . . . . . . . . . . . . . . • • • . . . . • . • • . . . . . . . . . . . . . . • . •• . . • . . . . • . . . . • . • • . . . ~.. . • • • • . . • • • . . . . . . . . . . .. . . . . . . 1, 850.00 1. ,00. (JO 
Assistant Professor Civil Engineerin g , . . . . . . . . •. . . . . . . . . . . •. . . . . . . •• . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . . 1. 000.00 . .•• ..•••.. 
Assistants, Civil E ngineering. .. .. . • . . .. . .. . SOO. 00 800.00 800.00 800. 00 1, 800.00 800.00 600.00 600.00 1, 100.00 1, 600.00 
Assistant Professor Civil Engineering . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . • . . . . . ... . . . . . . . . . . . . . . . . 1, 200. 00 1, 460.00 . . . . . . . . . . . . . . . • . . . . . . ... , .•... , 
L . M. Allis, F rench ahd Garman. .. • . . . . . . . 1, 000. 00 1, 000. 00 1, 000. oe 1. j()(), 00 1, iOO. 00 1, 200.00 1, 288.33 1, 300. 00 1S8B. 83 1, ~00. 00 A~~dstants, F rench and G erman . .. .. .. .. .. .. .. . . .. .. • . . • • . . . . .. • . .. .. . . • • • . .. . • . .. .. • . .. . . . .. . . .. 600. 00 'TOO. 00 700. 00 2, 800. 00 8, 000. 00 
llrB. S. S Smith, Preceptress..... .. .. .. .. .. 760. 00 750.00 760.00 7GO. 00 ...... ........ :. .. .. . .. . . . . . .. .. .. . . . . • . • . . .. .. . . ......... . 
Mrs M. M Kilbourne, Preceptress . . .. . . .. .. .. . . .. •. . . .. .. .. .. .• . .•. • . .. .. . .. 750.00 900.00 900. 00 900. 00 900. 00 000.00 
a. F. Ourtist , Animal ffusbandry. . . .. . .. .. 1, 800. 00 .. .. • .. • .. .. • • •• 1, 800.00 1,800. 00 . .. . . • . . .. . • • • .. • • • • . • • .. • .. • • .. .. .... .. . I.... .. ... . 
John A. Craig, Animal Husbandry........... ...... .... 1,800.00 1,800.00 .... ... .... ... • .... 1,966.66 ....... . .. ......... ....... . ..... , ......... .. 
W. J . Kennedv, Animal Husbandry .. .... ..... .. . . ...... .... .... .... .. ... .. .... . .. ... .. .... . .... ...... .•.. 2,360. 00 2, 250 00 2,812. 60 2,600.00 
W . J . Rutherford, Animal Husbandry . . . . . . . . • . • . . . • . . ...• _. .. .. . . . . • •• •. . • • • •• . . . • . •• . . •. . . . • • . • •• ••• . . . . . • • . . . . 1, 200.00 1, 633. SS 1 800. tJO 
Assiqtants Animal Husbandry.. .... .. . • .. . .. .. .. . . .. .. .. .. .. .. . .• .. . 200.00 !00. 00 200.00 600.00 8SO. 00 1, 200.00 '600. 00 
M. Staeker, Vet~rinary Science...... ... . ... 1,600,00 1,600.00 1,800.00 1,600.00 766.66 .. ... .... . • .. . .. .. ..... . .. .... . 
1 
... .. . ... .. 
W . B. Niles, Vet erinary Science........ .. . . 1,700. 00 1, 700. 00 .•• • •• . . . . . . • • .. . . . . . ••. •• . •• .. . •• • • . •• • . ... . - - .. - .. . . .. • •••. . .. ••• ••• 
1
, ........ . . 
W . E Hurremair, Veterinary Science . .. .. 1, 000. 00 1, 000. 00 1, 000.00 'TOO. 00 866. 67 .••••• , .. .. .. .. . • . .. . . • • . . . . . • ... .. ...... .. .. 
0. W. Gay, Vetel'ina ry Science. .... . ... . .. .. .... .... . ... . .. ..... .... .... •. .... . ••.•• . .•.. 1,200. 00 1,450.00 1, 500. 00 1, 668.66 1,800.00 A.~~istants Veterine.ry Science. .... .... .. .. 200.00 200.00 200.00 1,@.00 2,900. 00 8,100.00 8, 8M.66 4,031.82 ~, 814,98 8,700.00 
G ertrude Coburn, Domestic Economy . .. .. 1, 200. 00 1, 200. 00 1, 200. 00 1, 200. 00 1, 200.00 •• •• •• . . • • •• •• .. . . . .. .. .. • .. . . • .. .. • • • • • ••••. , .... 
Mary A Sabin, Domestic Economy. . .. . ~.. . .. . • .. .. . . .. .. . • . .. • • . .. .. .. . . .. . . . • . .. .. .. .. . .. .. .. .. 1, 200. 00 1, 100. 00 200. 00 .. . ....... . 
1 
••••• •••••. 







AHist e.nts- DomestioEconomy ......... ...... ·• ··· •· · ··· ..... .... 600.00$ eoo.oos 600.00$ 900.001 1,400.00$ 1,800.00$ 1,600.00$ 1,500. 00 
James Wilson. Agriculture ------------------ S ! , 600.00 ....•.. ..... -· .. •••.. . • . . . ..... . . .•••• . .... .• .. .•• .... .••.• • . .. . ... .............•.... 
0. F. Ourits, Agriculture. -------------------- ... ... $ 2, 000.00 2,000. 00 2,000.00 2,000 .00 J ,8S8. 84 8,(WO.OO 8,000. 00 8,-il6.00 4,000.00 
James A•ldnson, A.gricultnre •.. ---· .. .... ---· .. .. . .. .. 800.00 800.00 800 00 900. 00 1, 000.00 • • •• .. .. ........ ....... ... .. ... .......... . 
Foreman, A~ricolture . ----------------------·- .. ..... ... . .. . ... 600.00 800.00 900. 00 900.00 900. 00 1, 000.00 1,000. 00 .. ....... . . 
J. B. Werma, A griculturAl Ohemietry. ------ 1,6:>0. 00 1,600. 09 1, 600. 00 1,~.00 1,600 09 1,000.00 1,'168.66 1,800.00 800.00 .......... . 
L . G . Michael, Agricultural Chemistry ..... .... . . ... .•. .•.. • .•• . .. . ... .•• . ...•• .••.. . .• •.. .... . .. . .. ... . .... .•.... ........ 1,000 00 l,C)()().OO 
Margaret Doolittle, Engli sh and Latin .··---- 9J.O. OO 900.00 .•• .. ..•• . . . . • ...........••••. .... • ...• . . . . . . . • •... . .. ...•....• •. .•......... .••••.• 
A. B. Noble, English and Latin, ______ ---- -·- . ..... ................ 1,600. 00 l,ftOO. OO 1,6g0.06 1,600. 00 1,7M.6e 1. SO.. OI 1,800.00 1,~. 00 
Bessie B. Larabee. English and Latin .... .... .. . .. . . ... ... . .. .. .. ... .. . ..•.• .... ..... ...... ..... . .. . .... .. ... . 900. 00 150 .09 1,000.00 
Elizabeth Mao Lean, .Eo gUsh and Latin. .. . . .. . .. .. .. . .. .. . .. .. . .. . .. • • •• . .. . . . • .. .. . .. . • •. . .. .. . . . •. . .. . . .. 900.00 984,83 1 , 000.00 
Aseistants, English and Lati n . .. . • ... .. .. . .. . .. . .. .. . . 600. 00 600. OQ 1, 150.00 2, 660.00 8, 200.00 8, 800.00 8, 200. 00 2, 850.00 
W . 8, Franklin, Phys. and Elect. Engineer• ~ 1, 800. 00 . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..... ..... . 
L. B. Spinney. Phys. andEleo~. mngineeri'g 9~o, gg 1,600.00 1,600.00 L500.00 1, 500.W 1, 600.00 1,666. 67 1,'100. 00 !,950.00 2,060.00 
Electrical Engineer . . . . •. . . . . . . . • . . . . . . . . . . . . . . . . . . . • • . . . . . • • • • • . . • . • • • . • • • • . • • • • • • 1, 000. 00 . . • • . . • • • • . • . . . . . . . • . . • . . . • • . • . ... • ... •. . 
B 8 . Lamphear, Phye. and Elect. Eag neer'g . ... . . .. .. .. . . .. . • . . . •• •• •. .. .. • . . . .. .. . .. . .. ,. 1,400.00 1, 400.00 1,400. 00 849. 98,.. ... . ... . 
Aesu. Prof. Phy•. and ElecS. Englneerinr. . . . ... . .... .....• ••.•. . ........•. .. ....•... . , . . . . . . • . . . . . . . . . . . . . . . . . . . . . . . . . • • . . . . 1, 000.00 .....• . •. 
F. A. Fish, Phys a nd Electr ical E agiaeering .. .. .. . . .. .. • . •• .. . . . . • .. .. . . . .. .. • .. • • . . .. . .. . . . .. . • .. . .. .. .. .. .. • ... - - ........ . 600.00 1, 800.00 
A. Shane, Phye and Electrical Engineering .. .. . .. .. .. .. .. .. . . . . • .. .. .. • . • • • ... • .. • . .. . . .. .. . . .. • . . . .. . . . • . . .. . .. . .. . . . . .. 1, 000.00 1, 200. 00 
A9sis$ante, Phye. and H:Leotrical Engineerin g • 900.00 100.00 go(), 00 1, 600. 00 800.00 1, 600. 00 1, 900. 00 1, ~00. 00 1, 800.00 
G. W. Biasell, Mechanical Engineering. . . . . . 1, iOO.OO 1, GOO. 00 1, 600,00 1, 600.00 1, 088. 1 & 1, '100. 00 1, 866 87 1, 900.00 !, 288. 84 2, 300. 00 
W. H. Meeke!J Mechanical Engineering ... . 1,400.00 1,.00.00 1,400. 00 1,400.00 1,400.00 1.666. 66 1, 706.66 1, 800.00 1,800.00 1,900. 00 
W. H. Dow, Mechanical Engineering. .. .. . ... . ... .... ... . .. . • .... .. .. ... . . •. .. . . .. .. .. .. .. .. .. 1, 168. 66 1, 400. 00 . .. .. . .. .. .... .. 
W. M. Wil~on, Meehan leal Engineering . .. .. . .. . . .. . ......... ---- . . .... ....... ... . . ---- . .. .. ... . .. . . . .. . .. . .. . • .. .. .. . 1. 400. 00 1, 488.83 1, 600. 00 
A1statants, Mechanical Engineering . . . 2, 900. 00 8, 100 00 8, 105.00 a, 165. 00 I , 165. 00 a, U56. 00 8, '55. 66 4, '160. 00 8, 865.00 7, 065.00 
J . L. Budd, Horticulture . . . • . . . .. .. . .. . .. . 2, 000.00 2, 000. OQ 2, 000. 00 2, 000. 00 2, 000.00 .. . .. .. .. . • • . • . . • • .. ... .. .. • . • ... .. . .... .... . 
John Oratg, Horttcalture.... . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . • . • . . . • . . . . . . . • . . . . . . ..... , . • • t, 000.00 2, 000. 00 8, ssa. 30 . . . . . . . . . . . •.... . .... 
H. 0. Price, Horticulture..... .. .. ...... .... ....... . .. . .. . .. --- - .. ... .. ... . ....... .... .... ... ... . . . .... ....... ... l,:i'OO.OO 1, 858 .8·7 1.500.00 
A. T. Erwin, Horticulture ... ....... ... .................. .. ..•. . .... ... .. ... .... ... . ...... •.•. -·· ..... ...... ... ....... .... 986. 66 1,000.00 
8 . A. Beach, Horticulture. .. ............. .. ... . .. . .. .. .. .. • .. . . . .. .. . .. 400.00 . . .. • . • 800 00 1, 200.00 700. 00 600.00 1, 11ft. 66 
.A.sefqtants, Horticulture. . . . . .. • . . . . . . . . . . . . . . . . . . . . • . . . . • • • . . . . . . . . . . . . . . . . . . • • • • . . . . 600. 00 eoo 00 600.00 . . . . . . . . . . . . . . . . . . . . .••. . ..... 
Foreman in Greenhouse Field .. . .. . .. .. .. . ... •oo. 00 ~. 00 •oo.oo .. .. . .. . .. . 600. 00 . ..... , .. . . • . .... .. • ... . • . . . .. . . • .. • . .. ...... 
E. E. Li 'tle, Horticulture... . . . . . . . . . . . . . . . . . . • • . . . . . . . . • . • . . . . . . . • • . . . . . . . . • • • • • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . 2, 500. 00 
A . M. Newens, Elooution and English . ... .. 000. 00 800.00 1, 188. 1& 1, 100.00 1,200 00 1.800 ()() 1, 260 00 1,600.00 1, 666 66 1,'100. 00 
Elocution and Pa.blic Speaking . . . .. .. .. . .. . . ----· .. . ... . • ... .. • . .. . ••. •. • . . .. .. .. . . . .. •oo 00 400.00 '175. 00 '176. 00 
8. 'f/. Beyer, GeologyandMiningEnglneer'g 1,2JO. OO 1,300 00 1,650.00 1, 600.00 1,683. 8• 1,700 00 1, '188.38 1,800.00 1,966. 66 2,000.00 
E. M. Bu~ber, '' •• '' •• . . , ..... ... ....... ... ..... .... . ____ ,,. ____ .•.. •.. . •....• .. . . ..... .... 1, 668.60 1,600.00 
I . A.WiliamH, '' ·• •• '' ... .................. .. ........ ... ........ ., .. , ••••.•••••••••.. ••• ...... . ..•... .. l ,OCO.OO 1, 200,00 
Assistant~. " " " " . . .. . . .. .. . • • • • . • .. 800. 00 800. 4Ml 800 00 800. 00 900.00 900. 00 600.00 900. 00 
Herman Knapp, Treasurer and R ecorder .. .. 950.00 1,100. 00 1, 100.00 1, 100. 00 1, 250. 00 1, 350 .00 1, 416. 66 1, 460.00 1, 88a. 86 1, goo.oo 
A9sistan$s, TreaeurerandRecorder .. .. . .. . 800.00 800. 00 800. 08 850.00 400 .00 600. 00 910.00 9!0. 00 1, 640.00 1,640. 00 
0. R. Woodruff, L~tln and Physical Culture. ---· .... ·--- ....... . . .. ... .. .. ..... ...... 8S5. 8' 166 86 ... . . . .. .. . . . .. .. . . . .. • .. • • . .. .. 
G. L . McKay, D~!ry .. . . . .. .. . . . . .. .. . . • • .. .. . • .. . • • .. . . .. . • • . . .. .. .. . • . . . .. • • .. 1, 383. 84 1, 718 60 1, 800.00 1, 800. 00 2, 050. 00 2, 100. 00 
0. I..~arson , . . • . . . . . . . . . . . . . . . . . . . . • . . ... .... . -. . . • . . . • . • • . . . • . • • • • • . . . . ••• ... _ __ _ -.... . . • • • . . . • . . . . . . . . .. . . . • . . . . . . . . . . . . . . 1, 260 04 1, 800. 00 
.b,WB k " . . ovs a, •• ... .. .. . . ........ .......... . ...... . ..............•... . .• .• ............. ...... . . , . .. . ... .. . ......... . 1,166. 67 1,400.00 
Assistants. . . ..................... ·--- 20100 200. 00 261.00 400.00 ~JO 00 400 00 600.00 600 00 .. .. . . .. . 300. 00 
~ G. Holden, Agro~~my .............. .. ..... ... .. _.. . .. .• .. .. .. . .• ... . . .. .. . • .. ... . . ... ... . . .. .. . .. . . 2, 000.00 2, 000.00 2, 100.00 2, 600.00 
w . ii· s~fvenson • • . . . . . . . .. . . . . . . . . . . .. . ......... ---·... . . . . • • .. . . . . . . . . . • • .. . . . . . . . . . . . . . . • . . .. .. . . . . •• .... . . 1, 666.66 ..................... . 
· · 0 n, . . . . . . . . . .. . . . • • • . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • • • . . • • • • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . t. 866 67 1, 789. 89 1 800 00 
C.. .T. Zi m t.heo, • • . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . ...... ,. . . . . . . . . . . . . . 1 1 AA. R7 •• ~ ' • 





L. t:t. Klinck, Agronomy. 
W. W Wilcox, " 
I. Shaub, " 
Prof. DaYidson, , 
Asslatant.s, 
" B. H. Hibbard, Economic Science. 
R. 0. Barrett, Civic!! . 
Vina E. Olark., Librarian. 
Assistants, " 
J. P. Watson, Physical Director. 
Dollege Fhysician. 
Photograoher. 
I I I I I 1 I 1896 1897 1898 1899 1900 1901 I 1902 1903 • 1904 1905 I 
-• • • • • • • • ••• • • • • • • • • • • . . . . . . . . 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ·. . . . . . . . . . . . . . . . s 2, 000. ou .. .. , .... 
•••••••••• . . . . . . ... , 
• • • • • • • • ••• 
e a I e e e e e e e e e e e a o t e e e e e e a • e e 'I# e e e e • e e • e e e e e 1 J 200 .J 00 e e a I ·• a e a e 
• • • • • • • • • . . . . . . ..... 
• ••••••••• ....... 
• • • • • • • • • • • • •••••••••• I a e e e e e e e a e •• • I e e a e e 933.82 . .... ·• , . 
750.00 1, 600 . 
• •••••••••• . . . ...... . ...... .... . . . . . . ..... 
• • • • • . . . . . - . . . .... . . . . . .... $ 1, 000.00 $ 1, 000.00 l,l8S.34 1, 500. • • • • • •••• . . . . . . . . .... .... , ...... . . . . . . ..... . . . . . . . . . . . .......... . .... , ... .. • ••••••••• . . . ... 
••••••• 
• • • • • • • • • • • •••••••••• • • • • • • • • ••• 1,000.00 1,416.66 t, 500. • • • • • • • • • • . . . . . . . . ... . . . . . . . . .. . 
• ••••••• • • . . . . . . . . . . . . . . . . .... 
• •••••••• • • • • • • • • • 1 666.66 2, 000 . . . . . . . . .. . ..... ' ... . ......... . . .......... 
. . . . . . . . . , ... ... • • . . . . . . ... ... 891.60 900 . $ 150.00 $ 350.00 $ 850. 00 $ S50.0u .$ Si5.00 .$ 475.00 750.00 825.00 600.00 600. . . . . . . . . . . . . . . . . . ... . . . . . . . . . 
. . . . . . . . . . . . . . . . . . . . . .. . . . . . . . 
. . . . . . . . 
• • • • • • • • ••• 750.00 1,800. . . ...... . . . . . .... . .......... 
•••••••••• . . . . . . . . .... 1,100.00 1, 100.00 1,100.00 1, 400.00 1, -iOO. . . ...... . . . . .. . . .. .. . . ...... .... . . '"' . .. ...... . . . . . .. ... 
• . . . ........... . ... 1.250.00 1, nOO. 










- · -President .. .. . .. .. . .. . .. . . .. . .. .. . . .. .... S 3, 85U. Ou S 3, H60 Ou .$ H, 850.00 $ 3, 850 uo $ 4,lio0. 00 $ 4, 850. ou $ 4, tl50 00 :s 4,16tt 66 $ 6, 000.00 S 6, 000.00 
Mat.hematics and Sec rotary ..... .... ... . . . . . . . S, 650,00 3, 650 00 4, 000.00 4, 700. OC 4, 900.00 5, 683. S•! 6, 666. SB 8, 280. 00 10, 705.00 8, 880.00 
Military.... .. .. . .. . .. .. .. . . . . .. . .. .. . . .. . .. 1, 800.00 1, 800.00 800. 00 1, 086. 67 1, 000. 00 1, 000. 00 1, 000. 00 1, 000. 00 1, 000. 00 1, 000. 00 
Chemistry................. .. . .. . . .. .. .. .. .. .. .. 2,.6'a5 00 2, 660.00 2, 650.00 2, 750.00 2, 750. 00 2, 850.00 8, 416.67 4, 450.00 6, 400.00 6, 000.00 
Zoology . .. . . .. . .. . . . . .. . .. .. . . .. .. 1, 600. 00 1, 600.00 1, 900.00 1, 900.00 1, 900. 00 1, 900.00 2, 666.67 2, 7110.00 S, 133. a3 S, 800.00 
History and Philosophy . . . . • . . . . . . . . . . . . . 1, SOO. 00 1, 800.00 I, flOO .00 1, 200.00 I, MI. 66 I, 850. 00 2, 775. 00 8, 480. 00 8, 989. 83 4, 200,00 
Botany . . .. .. . .. . . . .. .. . .. .. .. . .. . . .. .. . .. 2, 150. 00 2, 150 00 2, 150. 00 2, 150 .00 2, 160. 00 2, 850. 00 2, 850. 00 2, 850. 00 8, 100.00 S, 100, 00 
Civil Eogiueering............ ..... ............ 1,900 00 1,900.00 2,800.00 2,800.00 3,800.00 4,000,00 6,100.00 5,200.00 7,741.67 7,350.00 
French and German. . . . . . . . . . . . . . . . . . . . . . . 1, 000 00 1, 000.00 l, o:o. 00 1, 200. CO 1, 200 00 l, 8,:0. 00 1, 98S. SS 2, 000.00 3, 688.33 4, clOO. 00 Preceptrc~s .... , , . .. . .. .. .. .. .. . .. .. .. . 760.00 750.00 750. 00 760.00 750,00 oo:. 00 900. Ov 900.00 900.00 900.00 
Animal Husbandry... .... .. .... ..... ..... 1.800.00 1,800.00 1,800 :o 2,000.00 2,000.00 2,166.66 2,850.QO 8,780.00 5,0~~ . 83 4,800.00 
Vet eri narv Science • • • • . • . . . . • . . • . • . . . . . . . . . . . . 4, 500. 00 4, 600 .00 3, 000. uo R, 700.90 4, 633. 33 4, 400 OD 4, 816 63 5, 689. 22 6, 491. 64 5, 600. 00 
Dorn es tic Ecou om y • • • • • • • . . • • . . • ••. ___ . . 1, 200. 00 I, 200. 00 I, 80·1. 00 1, 800.00 1, 800. 00 2, 100. 00 2, 600. 00 2, 000. 00 2, 600. 00 2, 900.00 
A grlcul t u re 0 cpa rt men t. . • • • • • • • • • . • . • . • • . ~. 600. 00 2, 800. 00 3, 400. 00 s, 000 !lO 9, 800. 00 4, ns. 94 n, 900. 00 4, 000. 00 4 416. 66 4, 000. 00 
Agricultural Chemistry . . • . . . . . • • . . . . . . . . 1. 600.00 I, 600.00 I, 600.00 I, 600. 00 1, 600.00 1, 600.00 I. 766.66 I, 800.00 1, 800.00 l, 600. 00 
Eng !Ish a ud La >In • • • • . . • • • . . • • . . • . . . • • . • . . • • . 900. 00 900. ?0 2, 100. 00 2, 200. 00 9, 550. 00 4, 159. 00 4 , D66. 67 7, 400. 00 6, 13S. 83 6, 150. 00 
Elec trlcal En gl n eerl n g "nd Ph y sic• . . . . . . . • . 2, 700. 00 2, 400. 00 2, 400.00 . 2, 400. 00 4, 000. 00 8, 200 00 4, 667. 67 6, 000. 00 7, 499. 98 6, 800. ~0 • 
M echanlcal Eagi neering. . . . • ................. $ 6, 100 00 $ 6, 100.00 $ 6, 105.00 $ 6, 155.00 $ 6, 298. 94 $ 6, 421.66 ~ 7, 954.99 $ 11, 260.00 $ 12, 971. 67 $ 12,765.00 
Hortlc?lture. . • . . . . . . . . . . . . . . . • . . . . . . . . . . . 2, 400. 00 2, 400.00 2, 400 00 2, 400.00 8, 200. 00 8, 400. 00 S, 800. 00 6, 293 .SO 8, 938. 98 6, 116. 06 
E I ocu t1on and English. . • • . . . . . . . . . . . . . . . . . • 600. 00 MGO. 00 I, 193 33 1, 200. 00 I, 200. OU 1, BOO. 80 1, 650. 00 1, 9SO. 00 2, U I. 66 2, 4 76. 00 G~ology and Mining Englneorlng. . . . . . . . . I, 200.00 I, 900.00 I, 850.00 1, 900.00 I, 988. Sl 2, 000 00 2, 6~3. 88 2, 700.00 6, 039 '92 6, 700.00 
Oatry. . . • • . . • • . . . . . • . . . . . • • . . • • • . . . . . . . . . . . . . • . 2ro. oo 200. oo 261. oo 400. oo 1, 789.31 2, 116. 66 2, 400. oo 2, 40a. 80 4, 466.71 6, 100. oo 
Treasurer nnd Rt:corder . . . . . . . • . . . • . . . . . . . . 1, 250. 00 1, 4 00. 00 1, 100. 00 1, 450.00 1, 650.00 I, 850. OD 2, 956. 66 2, 390. 00 3, 628. 89 8, 6t0. 00 
Latin nnd Physlcnl Cut ture .. • . . . . . . . • . • . . • . . . . • . . . . • • • . . • • . • . . . . . . . . . • . • • • • • • • • • • 833. 94 100. 66 . . . . • • . . . • . . • . . . . • . . • . . • . • . .••••••. 
Agronomy . • • . · · . . . . . . . . • . . . • . . • • • • • • . . . . . . . . . . . . • . . . . . . . . . . • • • . • . . . . . . . . . • . . . • . . • . • • • . . . • . . . • . . • . • . . . . . . . . • . . S, 000. 00 7, 200. 00 10, 299. 99 7, 400. 00 
Economio Science . . .. . . . . .. . . . . .. . . .. . . .. . . . . .. . ... . , . . .. .. .. . . . . . .. .. . . . . . .. .. . . . . . . . . .. . .. . . . . . . . .. . . . . . . . . .. . . . . .. 1, 000. 00 1 416. 66 1, 600, 00 Oi '. ' 
v 108. . . . . . . . . • • . . . . .. • • • . . . .. . . . • . . . . ... . • • . • • .. . • . . . . . . .. . . . . . . .. . . . • • • • .. .. .. • • • • • .. . . . . • • • .. . • • • . . • . . .. • • .. . . . . . • . . . • .. . • • • .. 1, 666.60 2, 000.00 
Ph yslcal Direct or . . . . . . . • . • . . . . . . . . . . . . . . . • . . . . . . . . . . • . • . . . . . . . • . . . . . . . . . . . • . . . . . . • . . . . . • . . . . . • . . • . . . . . . . . . . . . . . . . . . . . . 750. 00 1. 800. 00 
Li brarlan and Assist-ants. . . . . . . . . • . . . . . . . . . • . 150. CO 350. 00 350. 00 350. ~u 375. 00 4 7 6. 00 750. 00 825. 00 I, 691. 66 1, GOO. 00 




Photographer .... ... .... . 
Total of Salaries ... .. ... . 
Attendance..... . . . ... . 
;~ohers' Salaries. per A 
•••••••• • • • • • • •••• •••• 
. . ' . - .. - ..... . ,- . --
- - -
.. .......... ·• ... ..... $ 48, 125. 00 U7, 350.00 
.. ......... ·• ........ . 688 666 
tudent ....... . ...... S 81 84 s 85. 81 
. ... -- -·-· 
- . . . . . . . -
-
$ 47,099. 38 
878 
$ 69, 321. 67 
919 
s 68. 96 .$ 58.02 
• • • • • • • • •• • 
. . . . . . . . . . . . ·• ........ 
- --
- -
' 62,888.87 $67,788.82 $82,966.64 
980 1 ,06~ 1,272 
$ 67 69 $ 63 69 $ 66.22 
• 






-$12ft, 029 00 
1,412 
$ 90. 67 
' 










Statement showing expend1tures in current expenses or the college by departments, during the 
years 1895- 1896 to 1904 ... 1905, inclusive. 
· 1898 1899 J 1000 1 1901 1902 1009 1 1004 1 -1896 1897 1905 
Agrtcnlc.uralUl vi~i· ua , ~ .<p t:Hl s'-'.:; & r.;quipmu.u ~ 1,8lo l:S9 $ 1 oUJ UO $ l,ll6.00 $ l,tiOO. OO $ 1, 800.00$ 1,000. 00$ 1,000. 00 S 1,800. 001$ 1,700. 001$ 960. l 0 AgriculturalChemi~try .. ...... . ..... 400.00 *5JO.OO *500.00 • 700 .00 600. 00 600. 00 600.00 500. 00 ... . ... .. .. . ... ... .. 
Creamery, .Expenses and Equi pmen~..... . UOU. OO ·~t ·oo *1000. 00 *1000.00 lO<JO.OO 1000. 00 7, 000.00 1,WO.OO . . . • .... .. .. . 
Dair y .. .. .. • .. . . .. . . . .. . .. .. . .. . .. . .. .. .. . .. . . .. .. . 15') 00 200. 00 100. 00 250.00 160. 00 liO. 00 .. .. . .. • .. . 140. 00 1, 600 00 
Hor tioulture . ... .. . .. .. . .. . .. .. . . . . .. . .. .. . . . . . 800. 00 1200 00 16CO 00 1600 00 800. 00 .. .. . .. .. . . 1, 060. 00 .. .. • .. .. .. 1, 400. 00 1, 200. 00 
Animal Husbandry . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...... . .. . . ~ . . . . . . . . . . . . . . . . .. . ... .. . . .. . .. , . . . . . . 670. 00 goo, ()tJ ga.(). to 
A gronomy . . .. ~ . . . . ..... _ ..... . . ... . . . . . . . ......... . . . . . . . ... ..... .. . . ... . .. . . . .. . ..... . · ·· -- ·---· ·· · · 40().00 90000 tiJ61. 60 
Ve, erinar·y Divi~ion .. .. . .. . .. .. . .. . . . . . . . .. 850. 00 350 00 400. 00 860 00 350. 00 . .. . .. .. .. .. .. • . .. .. 620. 00 600. 00 600. 00 
Mechanical Engineer in g....... . . . .. .. 1,700. 00 l ,SOO 00 1, 000. 00 1,0u0 00 1,200.00 1,400.00 1, 200 .00 1,700. 00 1,200.00 1,200.00 
Olvil Eng ine ering . .. . .. .. .. .. . .. .. . . .. 800. 00 823. 16 -'00. 00 1, 160. 00 l , 400. 00 1, 400. 00 1, 800.00 2, 000. 00 1, 140.00 1, 8.0. 00 
Eleotrioa 1 Engtneerln ~ a nd Phy~ics . . . .. .... 9?5 00 900 00 1,200.00 1, 600.00 1, 500. 00 1, 500.00 1,200. 00 1, 500. 00 1,«0. 00 1,«0.00 
Mining E ngineerin g ... .. ... . ...... .. .. .. 200.00 1tl0 uO 100. 00 SOD. 00 •oo. 00 ~. 00 668.84 860.00 1, 000.00 800 00 
Milita ry Divis io n ...... . ... .. . .. .. .. . .. . .. 200 00 230 00 200.00 100. 00 100. 00 .. . • ... .. .. .. .. • .. • • .. 100. 00 626. 00 625. 00 
Chemis try • . . .. .. .. .. .. .. . . .. .. .. .. . . 795 00 6 10. 00 ' 25 00 600. 00 500.00 600. 00 600. 00 728. 00 900.00 700. 00 
Zoology a nd Entomology .... .. .. . . .. .. .. .. 600. 00 765. oo 850. 00 800 00 •oo.oo •oo. 00 '-00. 00 700. oo 800. oo 800.00 
P a t h ology Divis ion . : .. . .. . .. . .. .. .. .. . .. . .. 100 00 75 00 100 uO 600.00 60 00 .. • .... . .. . .. .. • .. .. . .. ....... . 
1
.. .. .. ..... • • . • •. .• 
Botany . .. . . .. . .. .. .. .. .. .. 800 00 453. 01 800 .00 800. 00 50 00 .. .. • . .. . .. . .. • .. . .. .. 76. 00 .,00 00 t700. 00 
Dom estic E conomy . . . . . . . . . . . . . . . . . . . .. . . • . 825. Ou 400. 00 376. 00 BOO 00 800. 00 BOO. 00 800. 00 850.00 ,50,00 450.00 
Mul!liC ..... .. . ... .. .. . .. . .. .. ... 140. 00 90 00 . . ... .. ... 60 00 86. 00 76. 00 88. 17 126.00 100.00 100 00 
Library Books etc. .. .. . . .. . .. 1, 900.00 1, 800. 00 1, 760. 00 1, 800. 00 2, 000.00 1, 950. 00 1, 998 . .a 2, 600.00 2, 200. 00 2, 200.00 
Englieh, L i t eratu r e a nd Rhet oric. .. ... .. .. .. 25 00 60. 00 .. . . . .. . • .. . .. .. . . • .. .. .. •• 800.00 460.00 6~. ft7 400.00 400 00 
P ubllo 8 peaking ........... .. ........ .. . ..... 100. 01) .. .. .. .... 100. 00 75. 00 .. ... .. .. .. . .. . %5. 00 25 .00 112.60 160. 00 
fl is tory ... ......... .. . . .... ............ ... . .. ...... . .. ... _,. 86 00 25 00 60. 00 60.00 60.00 100.00 176. 00 176.00 
Frenoh and German...... ............. .... .. .. ... . .... 10. 00 .. . .. . 1S5 00 .. . . .. .. . .... .... .. .... .. .. • • . 100.00 22. 60 26.00 
Englis h ..... . . . . . . . . . . . . . .. . .. .. . . . . . . . . . . 60 00 . . . •. . . 60 .00 200, 00 . . .. . . . . •• .. . . . . . . . • . . . . • . . •• ••• •• . . .. . . . . • . . . . . . . . ..•. .. 
P r ecept r e!1s . . . • . .. . .. .. .. . . .. . . .. .. . .. .. .. .. . . .. . .. 160 00 150. 00 160. 00 160. 00 150. 00 180. 00 180. 00 176. 00 226 00 
Politica l Econom y . .. .. .. . .. .. .. .. . .. . .. . . .. .. .. .. . . . . .. ... . . .. . . .. . .. 76 00 76. 00 .. .. . .. .. .. 100. 00 60. 00 60.00 
Tota ls . . . .. .. .... ...... ... Is u. 7~6. sP iit2,.u7.o6l s u~3o ool, 1S, 2S6 oola 12~o. ool s tt , tlo. oolats.189. o4lat6, 0tS7. 5ols 17, 9ooools 24, 48t.oo 
*Aseistants s alary l\nd oxpcn~e~ a re inc luded i n t h ese i t e ms. 
t Used in part fo r as~is tant .. 
• 
Pre ident's Office Expenses.-The expe nse of the president's of-
fice are " included under administra tive a nd contingen t expenses as 
illust r a ted in th e statemen t of such expenses for 19 0 4 a nd 19 0 5" s ub-
mitted by Presiden t Storms to t h e committee of date Sept. 11 , 1 90 5, 
and which is now on fil e in th e office of th e secretary of state. Said 
statem ent is in words, foll owing: • 
Secr e tary and stenographer, for presiden t 's office. . . . . . . . . $1 ,6 0 0 . 0 0 
Catalogu es, printin g, stationery a nd advertising ......... . 4,0 00 . 00 
11 5 .00• 
1 25. 00 
17 5. 00 
!tinging chimes ........ . ..... , .. .................. . 
T elephone service . . . . . . . . . . . . . .................... . 
Proctors . . . . . . . . . . . . ............................ . 
Manua ls for ch apel u se ............................. . 
Advertising in Studen t ............................. . 
Advertising in Iowa Engineer. . ...................... . 
Advertising in Agric. . . . . . . . . . ................... . 
Address before college a nd trustees . . . . . . . ........ . 
Annua l fee of Agricultural College Association ......... . 
Insuring treasurers b alan ce ........................ . . 
H a rvest h om e excursion ............................ . 
Comm en cem en t week expenses ...................... . 
High sch ool inspection .............................. . 
Presiden t's fu nd ........ · ........................ ... . 
50.00 
5 0 . 00 
50.00 
50. 00 
100 . 00 
15. 00 
1 3. 50 
25 0.00 
50 . 00 
10 0 .00 
400.00 
Total ..... . .......................... ... . $7,143.5 0 
En1ploy~es Other Than TeachE-rs.-Presiden t Storms The follow-
ing are the statements of departmen t en1ployees other than teachers, 
for 1904-1905: 
Departmen t of l\1ilitar y Science ............ . 
Department of Language ................. . 
Department of Botany . .................. . 
Stenographer . . . . . . . ................ $ 180.00 
La bora tory Ass is tan ts . . . . . . . . . . . . . . . . 16 2 . 0 0 
Dean of Women-
Stud~nt labor, 1,800 hours at ~cts ......... . 
Office of SecretarY Stanton-
For regular stenographers, accountants and stu-
dent help (see attached list for de ta iled 
statement) . . . . . . . . . . . . ....... . 
Office of Purchasing Commilte0-
Jrn .J . \Velcb, secretary . . . . . . . . . . . . . . . 300. 00 





Office of E. W Stanton, Dean of .Tnnior College-
For clerica l and stenographic work (Sec at-
taclHHl statement) ................... 375.00 
Office of Dean Stanton. Classification \\ .. ork, During opening of 
sen1ester-
For clerical work (see attached staten1ent)... 318.04 
Library-
For student assistants in the library . . . . . . . . 22fi. 00 
Department of Economic Science-
Student labor, 20cts per bont .............. . 
Treasurer's Office-
Cashier, $55 per month ................. . 
Boold<eeper, $55 per month ............... . 
Stenographer, $55 per month ............. . 









Department of Public Speaking-
Clerical and stenographic work ............ . 
Department of Zoology-
Department of Chemistry-
Dispensing clerlr, 9 mo. at $2 6 per month ..... 
~ Dispensing clerk, 9 mo. at $13.40 per month .. 
Department of Soils-
Stenographer, $3 0 per month ............. . 
Department of Mechanical Engineering-
Stenographer, $55 per month .............. . 
Department of Domestic Science-
20 hours stenographic work, at 25cts per hour. 
Department of History-
Department of Husbandry-
Stenographer, $27.50 per month .......... . 
Stenographer, $60.00 per month . . . . . .... . 
Department of English-
Stenographic help, 217 i hours at 2 5cts per hour 
Clerical work, 2 55§ hours at 15 cts .......... . 
80. 00· 
234.00 











Stenographer, $6 0 per month. . . . . . . . . . . .. 
900 bourse stenographic help, at 25cts per hour 225.00 945.0() 
Agronomy Department-
Stenographer, $3 0 per month .............. . 
Stenographer, $2 5 per month ............. . 
360.00 
300.00 
Office assistant, one-half time .............. . 390.00 1,050.00 
Civics Department-
21.85 Stenographic work, 87g hours at 25cts per hour 
Clerical work, 2 0 hours at 15cts per hour ..... 3.00 24.85 
Dairy Department-
For stenographic work . . . . . . . . . . ....... . 524.77 
184.58 For student labor, at 12 ~ cts per hour ....... . 
For drayage .............................. . 111.15 820.50 
Veterinary Department-
Clerical work, 4 4 2 i hours at 2 Octs per hour. . . 8 4. 55 
Department of Geology and 1fining Engineering-
Clerical work, 85i hours at 15 to 25cts. ..... 17.56 
Student labor, 8 7 3 hours at 15 to 2 Octs. . . . . . . 17 0. 4 0 
Stenographic work, part time at rate of $50 per 
month ........................... 245.32 
Department of Electrical Engineering-
Stenographic, one-halt time, $2 5 per month .. 
Mechanician, $40 per month for 9 months .. . 






For stenographic help . . . . ............... . 
For gardner ............................ . 
For teamster . . . . . . . . . . . . . . . . . . . . . . . . . . . . 











Agricultural Div1sion, Director's Office and F arm Department-
Sam Nicholls, care of horses . . . . . . . . . . . . . . . . 6 0 0 . 0 0 
\rm. Burl ton, care of cattle . . . . . . . . . . . . . . . 8 0 4 . 0 0 
\Vilson Rowe, care of hogs . . . . . . . . . . . . . . . . 7 2 0. 0 0 
David Evans, care of sheep . . . . . . . . . . . . . . . . 6 0 0. 0 0 
Elmer !Coons, teamster . . . . . . . . . . . . . . . . . . . 4 8 0. 0 0 
Emmett Packer, teamster . . . . . . . . . . . . . . . . . 480.00 
\Tictor Jones, teamster . . . . . . . . . . . . . . . . . . . . 4 56 . 0 0 
Victor Grub. assistant herdsman . . . . . . . . . . . 456.00 
Wm. Thompson, handyman . . . . . . . . . . . . . . . . . 2 50. 0 0 
Student labor, 7 to 15cts per hour . . . . . . . . . . . 300.00 
Stenographer, two-sevenths time . . . . . . . . . . . . 2 4 0 . 0 0 
Extra stenographic help, 25 and 30cts per hour 
two-sevenths time . . . . . . . . . . . . . . . . . . . . 5 0 . 0 0 
Clerical assistants, at 15cts per hour. . . . . . . . . 4 0 . 0 0 5,4 7 6. 0 0 
-------- ---------
Total salaries ................ . $20,757.68 
LIST OF El\IPLOYES IN SECRETARY'S OFFICE. 
Ira J. Welch, stenographer and accountant, 3i mo. at $50 .. $ 
Ethel Carpenter, stenographer and boolrkeeper, 2 months at 
$50 per month; 10 months at $60 per month ....... . 
Ciola Chambers, 300~ hours at 20cts. per hour, clerical work 
Seaman Knapp, department mail car r ier , 48~ hours at 15cts 
J . W White, reading pr oof, 10 hours a t 20cts. . . . . .. . 
Gertrude Jones, stenograph er , 1 mont h with m achine . ... . 
Lottie Bur ns, typewriter , 11 ~ hours at 25cts . per hour ... . 
J . M. \\ ilson , tJ pewriting. 15 hours at 2 0 cts. per hour .... . 







2 . 87 
3. 00 
. 58 
$1 ,0 00.00 
LIST OF EMPLOYEES IN PURCHASING COMMITTEE OFFICE. 
Ira J. W elch , sec'y of committee, 6 mo. at $50 per mo ... . 
Ger trude Jones, stenographer, 1 9-1! mo at $55 per mo .. . · . 
300.00 
100 . 00> 
$ 400 00 
LIST OF EMPLOYEES IN OFFICE OF DEAN OF J UNIOR COLLEGE. 
Ira J . W elch , clerk, 2~ months at $50 per month 
Florence Dunham , clerical work, 13 hours at 1 5cts 
per hour . . . . . . . . . . . . . . . . . . . . ..... . 
Ger t r ude Jones, 50 h ours at 2 5cts .. .. . ........ $ 
4 9 ~ hours at 27 cts. (including m achine) .. . 
Two-eleven ths months at $55 ........... . 
1 month at $60 (including machine) ..... . 
H. J. Gould, clerical work, 22 hours at 15cts per 
hour . . . . . . . ............ . ..... . ...... . 
G. B. Guthrie, clerical work, 412~ hours at 15cts 
per hour ............................. . 
Gurine Anderson, clerical work, 63 hour s at 15cts. 
per hour ................... . ......... . 
l\Iinta Anderson, clerical work, 76~ hours at 15cts 
per hour ................... .... ....... . 
R . L. Collett, clerical work, 15 hours at 15cts. per 














L J. ::.\Iurphy, clerical work, 66 hours at 15cts. per 
hour ...... . • • • • • • • • • • • • • • • • • • • • • • • • • • 
Earl \Vaycott, clerical work, 13§ hours at 15cts 
per hour . . . . . . . . . ................... . 
Angie l\1:cKinle), clerical work, 64i hours at 15cts. 
per hour . . . . . . . . . . . . . . . ..... ...... . . 
Ethel 1\IcKinley, clerical work, 8 hours at 15cts. 
per hour . . . . . . . . . . ................... . 
A. L. Sanford, clerical work, 71 hours at 15cts. 








t ~IST OF Ei\IPLOYES OR ASSIGNMENT COJ\IMITTEE. 
l 
Employed in making r egistration cards a nd time schedules. for 
students, and class list for instructors at the beginning of each 
semester . 
Agnes Mosher, 158~ hours at 15cts. per hour ............. $ 





Viola Chambers, 73 hours at 15cts. per hour ............. . 
Iva Brandt, 128 hours at 15cts. per hour ................ . 
Ruth Walker. 5 hours at 15 cts. per hour ............... . 
Jeanette Bartholomew, 9 hours at 15cts. per hour ..... . . . . . 
Rose Goble, 2 hours at 15cts. per hour ................ . 
A. Q Adamson, 9 9 hours a t 15 cts. per hour ........... .. . 
F W. Cessna, 2 0 hours at 15cts. per hour .. • ............ . 
Mary Wilson, 6 hours at 15 cts. per hour ............... . 
Keo Anderson, 81 hours at 15cts. per hour ............... . 
1\1:argaret Stanton, 139 hours at 15cts ................... . 
H. J Gould, 19 9 hours at 15cts. per hour ............. . 
G. B. Guthrie, 3745 hours at 15cts. per hour ............ . 
C. J. Crawford, 72 hours at 15cts. per hour ............. . 
Erma Wiley, 125~ hours at 15cts. per hour ............. . 
Edgar Stanton, jr., 102~ hours at 15cts. per hour ........ . 
F lorence Kimball, 4 hours at 15cts. per hour ........... . 
Frank Cave, 60 hours at 15cts per hour ................ . 
Mary Clyde. 53 hours at 15cts. per hour ................ . 
JYI J Evinger, 52 hours at 15cts. per hour ............. . 
Carolyn Gabrielsen 6 6 hours at 15cts. per hour ......... . 
H. L. Lundeen 22~ hours at 15cts per hour ............ . 
Angie ~IcKinley, 57 hours at 15cts per hour ............. . 
Genevieve 1\Iilness, 47 hours at 15cts. per hour .......... . 
F V. Skelley, 12 hours at 15cts. per hour ........... .. . 
1\fay L Jackson, 4 7 ~ hours at 15cts per hour ........... . 
:!\fay Kennedy, 47 hours at 15cts per hour ............... . 



























Enrollment.-A('cording to the enrollment by departments, i t will 
be seen that the total enrollment for 1905, Is slightly less than for 
19 04. This difference is accounted for by the fact that the dairy 
180 
building was in process of erection and equipment and we could not 
accomodate the students in dairying. During the past year we have 
advised all applicants to wait until the dairy building was completed. 
In the main divisions of our work otherwise we had an increase in 
the enrollment over any previous years. The standards for admission 
for our freshmen classes in all courses have strongly raised We 
have anticipated that this might temporarily result in a decreased 
enrolfment of students. We are finding, however, that the enrollment 
of the present year promises to be in excess of any other and the 
class of students who are coming to us are much better prepared to 
stronger and more satisfactory work. We estimate the enrollment 
this present year will be, to make a conservative estimate, some 
fourteen hundred students * * * The total enrollment as glv~n 
does not include the short course students The short course enroll-
ment is attached herewith. (President Storms, Sept. 11, 1905.) 
Expan ion in Courses of Study.-An analysis of our courses will im-
mediately suggest that the total attendance of students is only one 
factor to be taken into consideration in estimating the amount o! 
work done and the expense incurred in running a technical school 
For example, the old curriculum had one general course in agri-
culture. We now have six general courses. Under the simpler system 
that formerly prevailed, a single department like that of Agronomy. 
had but few studies offered. Now the studies have been multiplied 
and courses increased until we now have more than forty distinct 
courses offered in the department of Agronomy alone. It is this 
development and enrichment of our courses of study which is giving 
our institution its prestige and leadership among institutions of its 
kind throughout the world. Secretary Wilson said to me last week, 
in private conversation: "The College at Ames is far and away 
the best institution of its kind in the world " If the secretary is 
right in his judgment, it is due to the enrichment and variety of 
courses offered in applied science in the field of agriculture and Engin-
€ering. 
IOWA STATE COLLEGE 
STUDENT ENROLLMENT FOR THE YEAR 1904-5 
By classes-
Post Graduate .............................. . 13 
Senior . . . . . . . . . . .......................... . 170 
.Junior . . . . . . . . ............................ . 119 
Sophomore . . . . . . . . . . ...................... . 22 
Freshman . . . . . . . . . . . . . . . . . . . .............. . 373 
Academic ... : . . . .......................... . 291 
Special ................•..................... 149 
Special Dairy ............................... . 12 
Music 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 15 














judging • • • • • • • • • • • • • • • • • • Li ve stock and grain 
Domestic economy • • • • • • • • • • • • • • • • • • • • • • • • • • • 





ENROLLMENT BY COURSES FOR THE YEAR 1904-5 
Animal Husbandry-
Senior • • • • • • • • • • • • • • • .. . . . . . . . . . . . . . . . . . . . . . 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • Junior 
Sophomore 
Freshman 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Academic 
Special .. 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Agronomy-
• 
Senior • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Junior ........... . • • • • • • • • • • • • • • • • • • • • • • • • 
Sophomore • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Freshman ............ . • • • • • • • • • • • • • • • • • • • • • 
Academic 
Special .. 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Dairy-
Post Graduate 
Senior • • • • • • 
• • 
• • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • 
••••••••••• ••••••• • • • • • • • • • 
• • • Junior 
Sophomore 
• • • • • • • • • • • • • • • • • • •••• •• • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Freshman ........... . • • • • • • • • • • • • • • • • • • • • • 
Academic ....... . . . • • • • • • • • • • • • • • • • • • • • • • • • • 
Special ........ . • • •• • • • • • • • • • • • • • • • • • • • • • • • 
Horticulturee-
Senior ...... . • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Junior .......... . • • • • • • • • • • • • • • • • • 
Sophomore ...... . • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Freshman • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Academic ....... . • • • • • • • • • • • • • • • • • • • • • • • • • • 




























Science and Agricul turAe- • 
Freshman 
Academic 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
. .. . . . . . . . . • • • • • • • • • • • • • • • • • • • • • • • • 
Total in division of agriculture . . . . . . . . . . . . . . . . .. 
Veterinary-
Senior ........... . • • • • • • • • • • • • • • • • • • • • • • • • • 
Junior .......... . • • • • ••••• • • • • • • • • . •. • • • • • • 
Sophomore . . . . . . . . . . . . . . . . ..... • • • • • • • • • • • • • 
Freshman ............ . • • • • • • • • • • • • • • • • • • • • • 



























• • • 
• • • 
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• • • 
• • • 
• • • 
• • • 
• • • 
• • • • • • 
• • • • • 
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• • • • • • 
• • • • • • 
• • • • • • 
• • • • • • • 
• • • • • • • 
• • • • • • 
• • • • • • 
• • • • • • 






















• • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • • • • • • 
• • • • • • • • • 
• • • • • • • • 
• • • • • • • • 
• • • • • • • • 
• • • • • • • • 
Electrical Engineering-







• • • 
• • 
• • • 
• • 
• • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • 
• • • • • • • • • • • • •• 
• • • • • • • • • • • • • • 
• • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • 
Engineering-
• • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • 












































• • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • 








• • • 








• • • 
• • • 
• • • 
• • • 
• • • 
• • • 
• • • • • • 
• • • • • 
• • • • • • 
• • • • • • 
• • • • • 
• • • • • 
Domestic Science-
• • • • • • 
• • • • • 
• • • • • 
• • • • • 
• • • • • • 






• • • • • • • • • • • • • • •• • • • • 
• • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • 
• 
• • • 
• • • 
• • • 
, 
• • • 
• • • 
• • • 
• • 
• • 
• • • 
• • 
• • • 
• • • • •• • 
• • • • • • 
• • • • • • 
• • • • •• • 
• • • • • • • 
• • • • • • 
• • • • • • 
• • • • • • 
• • • • • • 
• • • • • • 
• • • • • • 
• • • • • • 
• • • • • • 
• • • • • • • 
• • • • • • 
• • • • • • • 
• • • • • • • 
• • • • • • 
• • • • • • • 
• • • • • • 
• • • • • • 
• • • • • • 
• 
' 
• • • • • 
• • • • • • • 
• • • 
• • • • 
• • • • 
• • • 
• • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • • 
• • • 
• • • • 
• • • • 
• • • 
• • • 
• • • 
• • • 
• • • 




















• • • • • 
• • • • • 
• • • • • 
• • • • • 
• • • • • 
• • • •• 
• • • • • 
• • ' . • 
• • • • • 
• • • • • 
• • • • • 
• • • • • 
• • • • • 
• • • • • 
• • • • • 
• • • • • 
• • • • • 




















• • • • • • • • • • • • • • • 
• • • • • 
• • • • • • 
• • • • • 
• • • • • • 
• • • • • • 
• • • • • 
• • • • • 
• • • • • • 
• • • • • • 
• • • • • • 
• • • • • • 
138 
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I General and Domestic Science-
Senior . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18 
Junior . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 
Sophomore . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 2 
Freshman . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 7 
Academic . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .... 17 
Special ~ . . . . . . . . . . . . . . . . . . . . . . . . . . ........ . 13 102 
---
Total in the division of Science . ................ . 
Total in Music ............................... . 
Total enrollment ................... . • • • • • • • • 
Post Graduates. . . . . . . . . . . . . . . . ............. . 
Grand total • • • • • • • • • • • • • • • • • • • • • • • • • • 
RECAPITULATION. 
Division of Agriculture ...................... . 
Veterinary Division . . . . . . . . . . . . . . . . . . . ...... . 
Division of Engineering ...................... . 
Division of Science . . . . . . . . . . . .............. . 
Music • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Total 
Post Graduates 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
Grand total . . . . . . . . . . . . . . . . . . . . . 














:\IAI~TE~A~CE OF BUILDI~GS A~D GROP~DS 
Labor-











Custodian, one-half salary ................ . 
Superintendent . . . . . . . ................. . 
,Janitors . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
Plumbers . . . . . . . . . . . . . . . . . . . ...... . 
Engineers and Firemen ................. . 
Electr-icians . . . . . . . . . . . . . . . . .......... . 
Night Watch . . . . . . . . . . . . . ............. . 











$15 05 t:': n~ "18,04:' • ·-~ 4 ' • tl • .) .., - -t 
Stenographic and Clerical Labor.-Includes five-elevenths of time 
or two bookkeepers at $55.00 per month; one-halt time of stenogra-
phers and bookkeeper at $50.00 per month; office assistant at $30.00 
per month; salary of accountant $100.00 per annum. 
Janitors.-During the sessions ot college about twelve regular 
janitors are employed at wages ranging from $40.00 to $45.00 per 




month is paid. A considerable amount of janitor work is done by 
students and is paid for at t h e rate of 1 5 cen ts an hour. 
E ngin eer and Fire1nen.-The chie f e ng ineer, l\lr W H. Tripp, has 
been with the institution since an ear ly day, and although advanced 
in years, is still carrying the full r esponsibility of his position. He 
is paid by the month at the rate of $83 00 per n1onth. During a lar ge 
part of the year when it is necessary to run the morning lights, he 
goes to work at half past five or six o'clock, and with the exceptit,'IJ'\.. of 
periods off for meals. 1s in constant attendance until 10: 3 0 in the 
evening. The assistant engineer receives $60.00 J)er month for a ten 
hour day. 
The college employs firemen both at the power house and at various 
sn1all heating plants at the college. Altogeth er d nring the winter 
season seven such men are employed. The\ are }laid usually by the· 
month, their wages varying from $45.00 to $55 .00 per 1nonth depend-
ing upon the hours of service and the amount of Ia bor 1nvoh ed at 
the various plants. During severe weathei when it is n ee esse rv to 
keep firemen in attendance all night, student labor is emplo) ed Such 
labor is paid f or at the rate of 15 cen ts, 1nd in a very few cases, at 171 
cents per hour. 
P ltunber '"'.- Owing to the large amount of repair work, it is nec-
essary to keep two regular plumbers and one assistant in con">tant 
service. The head plumber is a man who is not onl'r able to do good 
plumbing work, but is also able to take hold of and O\ersee the carr)-
ing out of almost any kind of repair work which we are called upon to 
do, such as handling all machinery and setting of boilers, repair of 
boiler furnaces, and the like. This man receivPs $6 0 0 0 per Inonth, 
and the assistant receives $45.00 During certain c;easons of the )ear, 
especially during vacation time when we have n great d ea l of this 
work to do, we are usually able to obtain student assi~tance. Our ex-
perience has been, that with careful oversight this class of assistnncc 
ic; oxceedinglv efficient. Such students are paid by the hour , the rate 
'arying f1 om 15 to 17 ~ cents, depending upon the skill and experience 
of the men. 
Ele<'tricians.-The electncal work is done cntirel~· hy st nden ts of 
the adYanced classes who are paid 25 cents per honr. 
1 ... io·ht \Yatch.-Paid $50.00 per month for the first year; $45.00 for 
the second. 
i\lisccllaucous \York.-Sawing wood at 50 cents pel' cord and split-
ting wood at 15 cents per hour. 
PUBLIC GROUNDS 
Labor- 19 04-5 
Stenographic and clerical labor at 20cts per hour$ 




Tea1nsters ........ . . . . . . . . . . . . . . . . . . . . . . . 








Tean1 ter .-One regular teamster at $7 0 0 0 per month for man 
and team, extra teaming in busy season 3 5 cents per hour, hauling 
wreC'kage of old Main Building upon college roads, 2 5 to 4 0 cents per 
load according to distance. 
:\fi cellaneou Labor.-A considerable amount of student labor is 
employed upon the g rounds at 15 cents per hour; other labor is paid 
from 15 to 20 cents per hour; r egular hands in haying, $45.00 to 
$ 50.00 per month. ( President Storms, Sept. 11, 1905.) 
Con cerning the Expense for Employees of the Departments of the 
College Appropriation and Expenditures.-Our method of appropria-
tions and expenditures is such, that to put the statement in the form 
which you suggest, would r equire going through all of the depart-
ments expense bills for the entire period, and the services of an expert 
for the purpose for several weeks at least. The business details of an 
institution like this, are numerous and complicated It is very dif-
fer ent from an ordinary school of Liberal Arts, or a professional school. 
Our bills number something like many thousands in the biennial 
period We appropriate at the beginning of each year, a definite 
amount to each department of the college, a nd to each section of the 
experiment station This appropriation is based upon a careful esti-
mate of the needs of each department in certain specific lines, viz 
for office expenses and clerk hire, and equipment for the departments 
and incidental expenses. Anl appropriation 1s divided into twelve parts 
for the twelve months of the year, and the head of the department is 
limited in his expendi tures to t his monthly proportion , all bills being 
audited before payment. 
W e find in experience that t he great need for equipment in i tself 
ser'\ es as a most effective inducement to economy in the running ex-
penses of a department. At the end of the fiscal year, the departm ent 
accounts are examined, and the estimate made of needs for the coming 
yea r . This m ethod does not leave upon our books a division of the 
funds in the wa' ~ ou indicate for employees and other expenses, except 
as t he details should be culled out and re-arranged . I w1ll undertake 
to do this if your con1mittee requires it, bu l, am giving in the present 
summary, n staten1en t of the appropriation for expenses and equip-
ment to the several departments for the period indicated in your letter 
of request. (President Storms, Sept. 12, 1905.) 
Stenographers and Clerks.-The following is a list of the stenog-
raphers and clerks in the different offices and departments with the 
salary of each: 
Office Building-
:i\Iiss \Vormley, president's private secretary ...... $ 
J. IvL Fuller, president's stenographer .......... . 
Ira .T. Welch, secretary's clerl{ and secretary for 
building committee . . . . . . . . . . ........... . 
l\1iss Carpenter, stenographer and auditing clerk .. 
lVliss Rice, treasurer's bookkeeper ............. . 
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-M1ss ~Iereness, cashier in treasurer's office ....... . 
Miss Stewart, stenographer, treasurer's office ..... . 
Miss Goble, recording clerk, treasurer's office .... . 
Agricultural Hall-
G E. Stayner, secr etary agromony dept . .. ...... . 
G V. Welch, Prof. Curtiss' private secretar} .... . 
Miss Loughran, Prof. Curtiss' stenographer . .. ... . 
Miss Small, secretary, An. husbandry dept ...... . 
Miss June Carpenter, stenographer Agron dept .. . . 
Miss Murphy, horticulture dept. stenographer . . ... . 
Miss Lesher, horticulture dept. stenographer . .... . 
11iss Besack, agronomY dept. stenographer . .. . .. . . 
Engineering Hall-
Miss Dunham, clerk and s tenographer civil engin-
eering department . . . . . . . . . . . . . . . . 
Mrs. Douglass, stenographer electrical engineering 
and min1ng engineering . . . . . .... . . 
"Miss Brandt, clerk and stenographer mechanical en-
gineering department . . . . . . . . . . . . . . . . . ... 
































,Janitor and Other Workmen.-The following is a list of janitors 
and other workmen employed by the college, with the salarv of each· 
I. B Thomas, 11argaret hall and office building. . . $ 50 . 0 0 per mo 
45.00 , James Stanley, ~Iorrill hall . . . . . . . . . . . . . .. 
L Williams, agricultural hall and chemical building 
Fred K elley, agricultural hall ........... ... .. . 
H ~,. Houghland, chemical building ( ~ time ) ... . . 
John l\1organ, night wa tch on campus ... .. ... . . . 
Bertha Howland, Margaret hall . .. .... . . . . . ... . 
Joseph Stanley. em ergen cy h all ............... . 
F . A Fox, agricultural hall . .. ............... . 
I. E . Ot to, engineering h all ................... . 
C. P . Hicl{S, en gineering ha 11 . . ............... . 
Joseph Stebbins, engineering· h a ll .............. . 
David Ives, engineering h all ........ . .......... . 
R obt. Gray, veterinary hospit~t ................ . 
H . P. Ashb y, stocl\: jnGgiog pavilions (?a ti rne) .... . 
H omer 1Iu b b~_rc, m n sic hall ................... . 




1.00 per day 
1.45 ', 
1.45 , 
50 . 00 per mo. 
1 .45 per day 
1.45 , 
1.45 , 
40. 00 per mo. 
20.00 , 
10. 00 ,, 
EnginPa~s. fire nen and plumbers-
H W. Tripp, chief engineer .................. . 
\ \ 7 n1. 1\ruir, second engineer ................... . 
83.00 ,, 
60 .'00 " 
An drew Steil, fi r eman power station ............ . 50.00 H 
J. L. \\Tilson , fi r em an and store roon1 keeper ..... . 40.00 " 
J . lVlcDona ld, fi rem an emergency ha ll and crearnery • 50.00 
, 
~r. T. Stillwell , il reman l\Iorrill hall ............. . 55.00 
, 
A. Gilchr ist, fireman ~fargaret ha ll ............. . 55.00 
, 
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A. L. Cameron. firem a n power station ........... . 50.00 ,. 
J . F Snyder, fireman agricultural hall .. . ....... . 50.00 , ' 
\Y l\I. Clark, plumber .. ..................... . 60.00 , ' 
J . L . Johnson , plumber ....................... . 50.00 , ' 
A. H Huerth, plumber ...................... . 45.00 1J 
Fred Stocker, carpenter ........... . ......... . 60.00 , ' 
F. W L a nphear, elect ririan ................... . . 25 per hr .. 
Farm workmen-
John Buckler, station herdsman . . . . . . ........ . 65.00 permo 
Chas l\Iarshall, assistant station herdsman . .. ... . 45.00 ,, 
F D Lyons, teamster horticul tu ral section ..... . 40.00 , , 
\\rm. Burlton, sheep herdsman ................ . 67.00 , , 
\\rm l\Iohme, ass1stan t sheep herdsman ......... . :18.00 ,, 
N' elson Rowe, hog herdsn1a n .................. . 50.00 , 
Sam'l ~ichols, sh epherd a nd harn man .......... . flO.OO , ' 
F B. Baker, head tea1nster ................. : .. 40.00 " 
(Tra nscript, 46.) 
IO\VA STATE NORMAL SCHOOL. 
Board of Trustc~s-Teachers for t h e Cominon Sch ooL- The Nor-
mal School at Cedar Falls, for the special instruction and training 
of teach ers in the common schools , shall be unde r the n1 a nagem ent 
and control of a board of trustees, of which the superintendent of 
public instruction shall be b) virtue of his office. a n1em ber and 
president 
Code, sect1on 2 6 7 5. 
ame.-The remaining· Inetnbers, six in number, are electPd by the 
general assem bl' 
• Code, section 2 6 0 9. 
Con1pensation.- Is the same as is a llo,ved to the regents a nd 
trustees of t he other ed ur.a tiona 1 institutions. 
Code, sect ion 2617-q. 
Pow·crs of Boai·<l.-The board has power -
1. To en1plo' a sufficie n t number of suitable and ~on1pctent 
teachers and other assistants: 
2. To fix the con1pensntion of such e1nployes: 
3. To make rules and regulations for t he n1anagcrnent of the 
school; 
4. To charge a fee for contingent expenses not to exceed one 
dollar monthly, and a tuition fee of not n1ore than six dollars a term. 
if necessary for the proper support of the institution. 
5. To contract with school boards, for J)Upils to supply the train-
ing department, for a period not exceeding two ye~rs at a time, at a 
rate not to exceed fifty cents per week, for each pupil. 
6. To provide for the adm ission of pupils from the several 
counties in the state on equal terms, requiring that each one received 
as a pupil shall furnish satisfactory evidence of good n1oral character 
and the honest intention of following the business of teaching school 
in the state. • 
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Code, section 2675, 2678 
Meetings.-The board meets four times a year In addition to 
the regular meetings, special meetings are sometimes had 
Committees.-To facilitate the business the trustees divide the 
work among their standing committees as follows· 
1. The executive committee of three members haYing charge of 
buildings, grounds. and the general conduct of the school between 
the quarterly meetings of the trustees 
2 The finance committee of three members which quarterly in-
vestigates all bills paid by the officers, ascertains the reasonableness 
of these expenditures, makes full report to the trustees in session. 
r ecommending any change or iinprovement in either system or practice 
that seems desirable, affixing their signatures to the sever,11 bills th 1 t 
have been paid as examination is had and they are found s·nisfpcto!·v. 
3. The building committee of three mcrnbet s, which carries out 
the plans and contracts for a ll the bnildings as may be directed ln 
the trustees. This committee is selected b,· ballot and is snt1ervisory 
and E?A.ecutive in so far as i t has no 11owers except such as are granted 
by the trustees from one quarterl~ meeting to the next. (President 
Seerly to the committee.) 
Th~ l\Ieth od of Au diting Boll . . - I n order to econon11ze titne, 
guarantee proper care and insure sat isfactorv supervision in the l>aving 
of all accounts an auditing rommittec consrsting of the resident 
trustee. the president of the school and the secretary of the board 
of trustees is empowered to audit a ll bills against the school and 
authorize payment. provided they comply with contl·acts that have heen 
made. Contracts for all large aruonnts are n1ade by the trusteeR in 
session, contracts of small amounts are n1ade as departn1ent sn pplies 
are n1ade by the president on detailed requisitions made b~T the de-
partlnents. The auditing cornn1ittee is 1in1ited in its dnties by these 
two kinds of contracts and can verify the correctness b · exatnining 
the rontracts and requisitions on file in the 11resident's office. The 
method of auditing is as follows: 1. The bill n1ust ·he presented 
to the presrdent, all its details being shown hy the clairnant. 2. The 
bill must be vised by the receiving officer or by the n1en1her or the 
faculty who has special knowledge of the quality of 1naterial or 
supplies that have been recehed. Such person thus selected is re-
quired to sign his name approving the quality and quantity as con-
forming to the bill as presented for payment. This bill is then care-
fully investigated by the president's secretary, who cotnpnres it with 
the contracts on file in the president's office, ascertaining its correct-
ness in every particular. .After this is done, the president approves 
the bill by affixing his signature, when it is ready to be snlHnitted 
to the resident trustee who is authorized to n1ake personnl investi-
gation farther should he so desire. After his signature is attached 
the secretary draws a warrant on the treasurer paying the said ac-
count. At the next quarterly tnecting of the trustees, the finance "cotn-
mittee inspects the bill and if satisfied affix their signatures as final a11-
proval. All this routine is required to insure as many checks to the 
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a uditing as is deemed essen tial a nd pruden t and thus i nsur e the best 
business managemen t. (P residen t Seerley to the committee ) 
The Purcha e of ~Iaterial , Supplie and th e l\Iaking of Con· 
tract .-As has been a lready suggested, great care is used in the 
securing of material of all kinds and of supplies tor the school. All 
contracts involving large amounts are decided by the boa rd in session, 
bids being received from a ll sour ces possible. The decision of the 
board is det ermined by the price, the quality, t he suitability and 
t he serviceableness of t he a rticles in competition. After the vote of 
t he trustees, duplicate contracts a r e prepa r ed , one copy being g iven 
t o the cont ractor and one copy being fil ed in the office of the 
president. 
Purchases r equiring sma ll expenditure which are needed by the 
differ en t depa rtments of the school in t he conduct of t h e work a r e 
purch ased by the presiden t when h e is satisfied that s uch things 
a re n ecessar y, a detailed r equisition being made out by the depar tmen t 
making the application giving quantity, qua lity, price and definite 
description of the supplies needed. All these s upplies a r e bough t in 
t he m arket of the ch eapest and most r eliable houses, granting competi-
tion wher e that is possible in eve ry case. (Presiden t Seerley to the 
committee ) 
l\f ethods E mployed in Con tructing Building .--The trustees un-
der tak e t o build of the best material an d to secure th e best work-
m anship, and as a consequence t hey contract for all materia l used 
in t he const ruction of buildings and see t o it t hat the qua lity, quan-
t ity and ch a racter of the material in every case exactly complies with 
t h e cont r act s made. These cont r act s a r e m a d,e a fter r eceiving bids from 
a ll sources possible. Advan tage is also tak en of t he price in the 
mark et by purch asing material or s u pplies at t he time of the year 
in which such m aterial can be boug ht at t he lowest pri ce Then t he 
er ection of t he b uildings is undertaken earlier in t he spring of t he 
:,\ ea r t ha n labor is dem anded elsewh er e because th e building season 
h as not J et opened , t hus permitting labor to be obtained at a com-
paratively lower price To insure t he lowest possible expense accoun t 
in the payment for th e work of erection. bids are received from con-
t ractors who are willing to er ect the buildings according to pia ns 
and specifications u c:;ing t he materia l a lrea dy purchased. "\Vhen the 
contractors do not offer t o do the work at as reasona ble a price as 
the trustees a re able themselves to do th e s:une through t heir s upe rin-
tendent of bu ildings and g rounds, t hen t he t rustees proceed t o secure 
worlonen, pa} them by the day and erect the buildings t hemselves. 
Experience has proven that the state has thus secured g ood buildings 
at the lowest possible price and generally at much lower comparative 
expense than other public buildings in Iowa are being erected un der 
other systems. Examples establis hi ng this fact can easily be giyen, 
but it is hardly appropriate in th is report to malre such compa risons 
for obvious reasons. ( P resident Seer ley to the Comm ittee.) 
The NorJual School's 1\lethod of Bnilding.-Before constructing a 
building for any special purpose it is the custom to send the presiden t 
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to investigate what has already been done in this single direction in 
the other parts of the country. After visitation of localities where 
such buildings have been recently constructed, and conferring with 
experts who lrno"'r the needs in these particulars, a definite report is 
prepared submitting to the trustees all the information and presenting 
therewith the necessary things to be accomplished in order to have 
a model building. These ideas are finally incorporated into floor plans 
and sketches by the superintendent of buildings and· grounds, 1\fr. 
James E. Robinson, \vho after due time submits such a report with 
sketches, estimates and definite conditions as he has been able to de-
velop from his practical experience. These facts, sketches and conditions 
are then submitted to a professional architect who completes the draw-
ings, adds to the plans in any particulars deen1ed necessary or de-
sirable, and after a regular presentation of his report at a special 
meeting of the board of trustees and a complete investigation is 1nade, 
modifications and improvements are suggested, amendments are ac-
cepted or rejected in due form and finally the plans are adopted as 
cotnpleted and the construction of the building ordered. Then fol-
lows advertising for bids, letting the contract if bids are for what is 
known to be reasonable. If no reason able price is obtainable the 
superintendent of buildings, under the direction of the trustees em-
ployes labor and conducts the work. 
The Normal School has been specially fortunate in its superin-
tendent of buildings and grounds. He is a good architect, he is a 
superior mechanic, he has had much experience as a contractor. he 
is competent to discover errors and correct them, he is ingenious in 
devising the necessar y construction in any special problem, having due 
regard to the appearance and also to the function, and besides all 
these qualifications he is honest, reliable and painstaking in reference 
to everything in his care. To this selection of a capable man is due 
much of the success that has attended the work that h as been a lready 
accomplished in planning and constructing the entire plant (Presi-
dent Seerley to the committee.) 
The Cost of Construction With and Without Contracts.-Propo-
sitions have uniformly been made to receive bids for material, thus 
giving competition and securing the lowest market rate This svstem 
~ 
has been followed to insure the obtaining of the best material in everv 
~ 
case. Proprositions from contractors have also been received for the 
erection of the buildings as planned, using the material already pur-
chased. \\7hen these propositions were much above the estimates made 
by the superintendent, they were rejected and the building committee 
directed the superintendent to employ workmen and proceed with 
the construction according to plans and specifications. The results 
obtained have been extremely satisfactory as is able to be shown 
fron1 a few examples-
1. The Smoke Stack.-For the construction of the same. 
(a) Best original proposition to erect. ............ $19 0 0. 0 0 
This was rejected by the committee. 
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(b) Revised proposition on second rece1ving of bids for 
the erection (rejected) . . . . . . . . . . . . . . .. 1,600.00 
(c) Cost to the school for the work on the stack as com-
pleted by the superintendent . . . . . . . . . . . . . . . 975.00 
2 ton e 'Vot·k On Gymna ium.--a'he best proposition received 
"'as $720 .00 more than the work cost. 
3 Brick 'Vork On Gy1nna ium.-This cost for labor and rna terial 
$2,600.00 less than the best proposal received 
There has developed this fact, that the profit in contracting public 
bu1ldings comes from two sources 
1. The furnishing as cheap material as the specifications will 
permit. The writing of general specifications that will allow com-
petition as regards material and yet insure quality is almost an im-
possible task. Hence, the board has purchased the material to be used 
from the market as a good policy 
2. The doing as low a grade of work 'v1th as low a grade of 
workmen as can pass the superintendent's approval, therebv getting 
as large a percentage of profit as possible on each laborer Since the 
board must have a superintendent at an) rate the procuring of the 
best workmen and directing the work has n ot added to the expense 
3 As an illustration of these facts, I give the following· The 
lowest bid on construction of smol{e stack, above foundation, the 
contractor to furnish all material and labor was $4.600 00 The 
board bought the material from the trade, emplo) ed the labor and 
paid, including the foundation, a total of $3,800.00, making a saving 
of about $1,200 00 on the entire job The material used, the work-
men employed and the construction secured were all of the best 
kind and quality (Superintendent Robinson to the committee.) 
Supe1•intenden t of Buildings and Grounds.-The following duties 
have been performed by the superintendent of buildings and grounds 
since the connection of the present superintendent with the office: 
1. The preparation of all preliminary floor plans of every kind 
used for buildings, and of all plans for furnishings and special work 
necessary to be done before adoption of general plans by the trustees 
2. Correcting, changing and perfecting completed plans as fur-
nished the board bv the architect employed, since it is often necessary · 
to modify particular things when the construction is in progress, no 
architect, however competent. being able to furnish plans and specifi-
cations which do not need such attention, if the building is to be as 
perfect as intended. 
3. Superintending the construction of buildings from the laying 
ot the foundation to the last finishing touches, since the architect is 
not employed nor paid a salary to superintend such work, he being 
paid a percentage for plans and specifications alone. This requires 
the selection of material, the passing of the same on delivery as 
to quality and quantity, and the ordering of the same as needed. 
endeavoring to time matters so as to cost the school as little as 
possible to receive material and unload it where it will be used. There 
is much expense saved by close attention to these matters as a second 
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handling is avoided. In most of the ·work no second handling has 
thus been necessary and expenses have been at a minimum. 
4. Submitting to the board complete invoices of material to be 
purchased specifying quantit), quality, characte1, kind and other in-
formation necessary to permit bidders to comprehend fully what is 
needed. Such invoices are made to fit conditions and for the purpose 
of adapting the cheapest material where it is just as serviceable and 
useful as would be expensive material. For example. a heating tunnel 
is to be constructed. At this locality the walls of such tunnel can 
be built more cheaplY and yet as satisfactorily with ruble lime rock 
as with better stone or even brick. In such a case the cheaper 
rna terial is specified, thus saving as much as the difference between 
$2.5 6 per foot for rock constructed by the day labor systetn and $7.0 0 
per foot for merchanable brick under contract system. 
4. Contracting with all labor and keeping the time of all laborers 
so as to enable the pay roll to be accurately determined at each pay 
dav. Determining the value of the wot k of each laborer on acquaint-
ance with his service, paying him in proportion to what he can do, 
and discharging him for any c-ause that shows that his services are 
not suitable or economical Insisting, therefore, upon a reasonable 
amount of work for the wages given and at the same time endeavoring 
to have satisfaction and harmony among the worh:men thus employed, 
for without the right kind of feeling and co-operation any workman 
can slight his tasks and make his service expensive. It is proper to 
say that no disagreements of any ldnd have occurred under this 
system of management, as employment was with the indiVIdual work-
man and the pay was graded according to the individual service. 
the longer the hours required the longer the pay given. 
6 The workmen are paid bi-weekly through the assistant secretary 
whose office is with the president. The pay roll is made up from 
the time book and each workman signs the pay roll as he receives his 
pay. All this clerical work is done bv the assistant secreta r:r basing 
the settlements upon the time reports taken daily by the superin-
tendent. 
7. In addition to the varieties of work that belong to the con-
struction of buildings, the superintendent receives and checks up all 
supplies furnished all departments, employs all the permanent help 
such as engineers, firemen, janitors, yard men, etc., determines their 
special duties, gives attention to the services rendered bv each in-
dividually, and pays such salary monthly to such employees through 
the assistant secretary as the executive committee of the board 
directs. 
8. The superintendent performs these services under the direc-
tion of the board of trustees and their respective committees. In order 
to carry out these duties he regularly consults the president and 
secures his approval, and endorsement of all matters to be done, 
whether absolutely necessarY or not in order to be prudent in the 
transaction undertaken and secure as far as possible the fullest in-
formation obtainable. Until there is a mutual agreement between 
as 
• 
the superintendent and the president as to transactions being con-
sidered no action is taken. This course of procedure has prevented 
friction, loss of confidence between officials and has given unanimity 
of counsel in all matters important and essentiaL It has also enabled 
the best judgment of all combined to be employed in directing the 
work. It is to be said that thus far there has not been any lack of • 
harmony regarding all these matters and that co-operation has cheer-
fully been given the superintendent in the way that are essential to 
the best results. (Superintendent Robinson to the committee.) 
The Responsibility of the 1\lanagement-President ' 7 S. Board of 
r.rrnstees.-In endeavoring to study the problem of responsible man-
agement of a state educational institution, it is easy to over estimate 
the province of the members of the board of trustees. They 
have a part in the management and an important part at that, 
but their function is limited by law and by custom, to legislative 
and supervisory duties, and hence they can har~ily become executive 
or administrative since these powers properly belong to the president 
and the faculty, because they are definitely selected to do the actual 
work requ1red of the institution. The business of the t rustees is 
therefore preliminary to the organization and the conduct of the 
school, and their function is afterward naturally limited to that of 
supervisors in what they can accomplish. The success of an educa-
t ional institution so far as results are concerned, must be the special 
part of the business committed to the faculty, and if the institution is 
not well conducted or highly commended, it is their fault rather than 
that of the trustees, unless the latter body of officials refuses and 
neglects to see to it that capability and competency exists in the inner 
organization-the teaching and administrative body (President Seer-
ley to the committee ) 
Teachers.-Time Employed.-Each teacher in our faculty is re-
quired to have twenty-five recitation periods per week, each period 
being forty-five minutes, and in addition are to have a business hour 
covering from two to three sixty minute hours per week, in which 
individual instruction and office work is given. The faculty, of course, 
do a great deal of other work such as committee work and department 
work of various kinds that is not found among these hours, but they 
are indefinite and irregular and are not found in any of these trans-
actions. (President Seerley to the Committee ) 
Compensation to A.rchitects.-The following is a statement of the 
expenses that our board has had since we began building as to 
architects. A competitive proposition was opened in 1900 to get 
plans and specifications for the auditorium building, at which the 
persons ·who ""ere second and third in choice received $10 0 and $7 5 
respectively, the architect selected receiving the fees agreed to in the 
contract. There was paid for this kind of work the following amounts: 
Oct. 17, 1900, Proudfoot and Bird, auditorium building ..... $1,000.00 
Oct. 17, 1900, H. Liebbe, second prize, auditorium . . . . . . . . . 100.00 
Oct. 19, 1900, W. A. Robinson, third prize, auditorium...... 75.00 




April 19, 19 0 2, Proudfoot and Bird, aud'itorium .......... . 
June 3, 1903, Proudfoot and B~rd, gymnasium building ... . 
Nov. 6, 1903, Proudfoot and Bird, gymnasium .......... . 
1ov. 6, 1905, Proudfoot and Bird, science building ........ . 
• :rote We still owe on gymnasium building about ..... . 







1.'uition and Other Fees.-Enrollment fees of $5.00 per term are 
paid into the treasury by all students. * . * * Other fees are 
charged as follows: The first year of chemistry is free as laboratory 
ex~enditures are very small. After that time they pay $1.00 per 
term. In manual training the students pay the exact cost of all \\rood 
and other material that they use, the settlement being made at 
the end of the term. 
In domestic science there is no fee for the first year. For the 
second year the expense is covered by the cost. The students furnish 
all their own material and if we do any assisting in this respect such 
things are sold to them at wholesale prices. 
The music students pay the fees for private lessons to the teachers 
who thus supplement the small salaries that are paid them for part of 
a day's work. Pianos are rented to the students on fees of $2.00 per 
term, one hour of practice being permitted. 
In the gymnasium no fees are at present charged except !or swim-
ming lessons and that is limited to the expense of the water and its 
heating, being about ten cents per lesson. 
Diploma fees of$2.00 for degree course and $1.00 for certificate 
courses are collected and paid into the commencement contingent fund, 
defraying the expenses of that occasion. (President Seerley to the 
Committee, Nov. 25, 1905.) . 
Expansion in the Last Six Years.-Previous to the last six years 
the Normal School had more attendance than it had either teachers 
or room. Hence, there was no chance given to properly organize and 
direct the work up to that time. Since then physical training, manual 
training, domestic science, literary society work, kindergarten train· 
ing, and musical training have been added to the course o! instruction. 
Since we limit all these lines to those intending to be prepared for 
teaching, as the laws require, we have had more comparative expense 
In the beginning of these departments than enrollment. Were we 
not required to enforce the restriction and were permitted to enroll 
students without regard to becoming teachers, the number in attend-
ance would be greatly increased. I have assumed that the state 
expected us to faithfully keep the Normal School tor teachers and 
thus exclude other general students. * * • Time will bring the 
enrollment increase also in the new departments, as they are essential 
to a creditable teachers' school. (President Seerley to the Committee, 




IOWA STATE NORMAL SCHOOL . 
• 
Teachers Employed and Compensation Paid Each 
During Years 1 96 to 1906, Inclusive, for 
the Regular School Year. 
FALL, WINTER AND SPRING TERMS. 
, 
1896 1897 1898 1899 1900 1 1901 1902 1903 1904 l SOj 
.... 
& 
B. H. Seer ley I Prclident. . . . . .. ..... . ........ s 2, 300. 00 $ 2, 500. 00 $ 2, 500. 00 $ 2, 700. 00 $ s, 000. 00 $ s, 500.00 ~ 3, 500. 00 $ 5, 000 001$ 6, 000. 0(, I' 5, 000. on 
Alb,)rtLoughridgd.. . .. ........ . ...... . .......... 1,600.00 l,tSOO.OO 1,600.00 .... ...... . .... ...... . .. . . . .... ...... ·· ·· ····· ·· ···· ··· · ····· · ···· 
EnliDB M. Ridley .... .... ........ . I •• ••••••••••• • ••• e.. . . • . . 1, 100.00 1, lOU. 00 1, !00. 00 ..... .... ...... . .. I I ••• '1 •• • ••• •• • •••• ••• I •••• •• • ·• •••••• I •••••••• ••• 
Margaret 3aker. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 900. 00 900. 00 . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . · · . · · · · · · · · · • . · · · · · · · · • · · · · · · · · 
Dlario·Il McFar]a·nd.... . . . ..... .... , . . . . . . . . . 900. 00 900. oo . . . . . . . . . . . . , . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . .... ... .. · .. · · · . · · · · • .. · · · · .. · · · • . · · · ·. · · · · · 
NollieB. Wallbank........ . .... .. .............. 800.00 80u.OO 800.00 .... .............. ... . .......................... 1 · · ····· • ····· 
'.7..'. A. Dinwiddie. . . .. . .. .. .. . .. ........ _.... 500. 00 600.00 500.00 500.00 800.00 600.00 .. . .. . . .. . . . ... ..... · . . ............ .. 
Robert Full erto·n. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 550 00 650. 00 . . . . . . . . . . . . . . . . . . . . .. ,. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .... ..... · . . . . . . . . . . • .......... · 
I.~da L. So bell . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1, 000. 00 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . .... • . . . . . ... . 
M. w. Bartlett, Engliah ... ..... . ~........... 1,600.00 1,600.00 1,600 Ou 1,600.00 1,600.00 1,200. 00 1. ~ 00.00 1,200.00 1,2\JO.Of ..... . ~ary E. Simmons, English . ..... ..... ... . .. . .. . .. .. . .. .. 4~0. 00 900.00 1, 000. Ol• .• . . . . . . l, 20\>. 00 1, 20~J .0~1 1, S(O .00 1, 300.00 1. 800.00 Eva L. Gregg, Engli11h.... . .. .. ..... ... .... 600.00 7o0.00 760.00 800 00 900.00 900.00 900 O< l,OOD.OO 1,000.00 l, OOO.CO 
.lennet\e Carpentwr, English. .. .. . . . .. .. . . . .. . .. .. ... . .. _..... .. . . . .. .. .. . . .. . .. . . . .. .. ~CO . 00 ~qo. 00 ~OQ. Ot 9~0. 00 1, 100. Ol l, 200.00 
OsrrieH. Parker, Engllah. ...... ... .... ...... .......... . ...... .... ....... .... ...... tOO. OO t;}O 00 16;>.00 8:>0.l0 0·1. 44 1,000.00 
Mamie F . Hearst, English. .. .. .. .. .. .. .. . .. . . .. . .. . . . ... .. . .. .. . .. . .. .. . . . .. .. . .. 700.00 750' 00 750 0(, 850.00 850.00 950 00 
W. W. Gist·, English. . .. . .. . ....... ... -.. . ..... , .. •. . . _ . .. . .. . . .. .. . .. . . . . . . .... .. .. . 1, 600.00 1, 600. 0(, 1, 800.00 1, 800 00 l,800.<l0 
Margaret Oliver, Engliih and Mathematics. . .... .... . .. .. . .. .. .. . . .... .. .. . .. . . .. . .. .. .. ... .. . ... .. . .. ... .. .. . . .. .. . . .. flOO. Ou 1, 000.00 
Lillian Chantry, English sud History.. ... ... .. . .. .. .. .. . .. . . . . . . .. . . . . .. . .. .. ......... ·..... .. . .. . .. . . . .. . 700. GO 680.00 
0. 8. Wright, Mathematics. . .. . . . . . . .. .. . . . . . 1, 600 00 1, 600 00 1, 600.00 1, 600.00 1, 600. 00 1, 600 00 1, 600. O<J 1, 800 00 1, 800. O< 1, 8011.00 
A. W. Rich, Mathematics. .. . .... .. . .. . .. .. .. . 1, 100.00 .1, 800, OU 1, BOJ. 00 1,600. 00 1, 500.00 1, 600.00 1, 600. Ull 1, 800.00 1,800. £i0 1,800, 00 
l'ra. S. Condit, 'Mathematics . .. .. .. . • .. . .. . . .. . .. . . . . . . . .. .. . • .. .. .. . .. . .. . . . . 1, 200 Ol• 1, 200.00 1, 400.00 1, 400 Ot 1, 600.00 1, 600. 00 1, 800.00 Ll\ura~eals, MathQmaticl ......... ..... ....... ..... ...... ... .. ... ........... 860.<!0 700,00 750 .00 750,00 850.00 850,00 1,000. 00 
Emma Lambert, Mathematics .. .. . . .. .. . .. .. . .. .. . .. . . . .. .. . . . . . .. .. . .. .. .. .. .. . . . . . . .. . .. . .. . .. .. . . .. . .. . . . 6UO, Oll 700.00 . .. .. . . 860.00 
SBrnh Quigley . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - . . . . . . . . . . . ... ' . . . . . . . . . . . . . . . . . . . . . . . . . 700. Ou ..... .... . 
M. F . Arey, NatnralScience ......... ... ...... 1,600.00 1,600 00 1,600.00 1,600.00 1,600.00 1,600 00 1,600.00 1,800.00 1,8CO.OO 1,800 .00 
Goorge W. Ne wton, Natural Science .... ..... . . 800. 00 9()() 00 1,20Q.00 1,200.00 1,400,00 1,400.00 1,600.00 1,600.00 1,800 00 
A. 0. Page, Chemt~try .... .............. ... ... 1,600.00 1.600.00 1,600.00 1,600.00 1,610.00 1,600 00 1,600.00 1,600.00 1,800 OC 1,800.00 
0. A . Frederick, Physics .. . .. .. . . . . .. .. . .. .. 650. 00 750. 00 . ..... , .. . . 950 . Ol1 . . .. . . • .. . .. . . . . . .. . . .. . . .. .. . .. . .. . ., ....... 
S. F.HerPey, Physica ............ . . . ........... ...... . .. ....... .... .......... .. . .... 1,000.00 l,lOO.Oli 1,100. 00 1,300. 00 1,300.00 1,500.00 
r .. ouisBegeman, PhyAics......... .. .... ... ........... ........... .. .. .... . ....... 1,400,00 t,400 .t:O 1,40000 1,800.00 1,8CO.CO 1,800.00 
G . W. Samson, Psycholory. ........... ...... 1,500.00 1,600.00 1,600.00 1,600.u0 1,6', 0,00 1,60Ck00 1,600.0< 1,800.CQ 1,800. 00 1,800.00 
C. P. Colgrove, Psycholory. . . . .. .. .. . .. .. .. . .. ... .. .. 1, 200.00 1, 400 00 1, 600.00 1, 600. (\l• 1, flOO 00 1, 600.00 1. 800. OU 1, 800. 0( 1 800.00 
T.,, W. Parrish, Politica.lScienee .............. 1,600.00 1,600.00 1,600 00 1,6•JO .OO 1,600 0(; 1,600.00 1,600.0lt 1,800.00 1,800.00 1'800,00 
Karl F. Geiser, Political Science .. . . .. . .. .. .. . .. . ... . .. . .. . .. . .. .. . .. . .. . .. .. . .. .. .. . .. . . . l, 000.00 1, 4CO.OO 1, 600.00 1,600 00 1: 800·, 00 
AmmE. McGovern, Methods................. 1,200.00 1,200.00 1,200. 00 1,200.00 1,2~0.0G 1,2l10,00 1.200.C(1 1,200.00 1,200. 00 1,200,00 
Edith 0. Buck, MethodR . .. .. .. .. .. .. . . .. .. .. .. . . . . . . .. 700.00 800.00 UOO. 00 9u0 00 1, 000.00 1, OUO 00 l, 100 00 1, 100. OP l, 200. 00 
C-l, W Walter~, Didactics............. ....... 1,000.00 1,800.00 1,800.00 1,60J. OO 1,500 00 1,600.00 1,600.01• 1.800 00 1,800. 0(1 1,800.00 
Etta Suplee. Tra.iningSchool. .. ..... .... 900.00 l,OoO.OO 1,000.00 1,000.00 1,000,0( 1,100.00 1,100.00 1,200.00 1,~00.00 1200 00 
w. H. Bender, TrnintngSchool .. .... . .. . .... ... .. 720.00 1,300.00 1,300.00 1,600.00 1,600,00 1,600.oO 1,800,00 1,800.00 1:8oo:oo 
Elizll.beth Hughes, Training School . . . . .. . . .. .. . .. .. .. .. .. .. - .. .. .... . . . 650.00 700.00 750 00 .. . .. .. • .. 850,00 850.00 1, 000.00 
Oha.rle~ Henry, Trainin~ Schotll . .. .. .. .. .. .. . . . .. . . . . .. .. . .. . . .. .. . . .. -. . .. . . . . .. .. .. ... . . . . SOO.lJO .. • • • • • • • .. . • • • • • • • ... 
ldn. Fegenbeok, Training School. .. .. . .. . .. ... . . .. .. . .. .. . .. . .. .. .. .. .. . .. . .. . .. . .. . . ... .. .. . . .. . .. . .. . .. 700.00 800.00 · · SOO.OO · .. i: ooo:oo 
'Mary Et.hel \Vallter. Trni tling School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 130.00 . . . . . . . . . . . . . . .. r 1 -:\1 · s h · 1 · · · · • • • · • · · · .. 
.jO\tSO l_ . oyer.Trn.ining c~ oo. . ... . . . ...... . . .... . ..... .. ... .. ....... . . .. . .......... ..... ..... .. . .. ... 180.00 S6000I . .... .
1 
' Q . . _. . • • • • • •••• ••• • ••. 
f .. P.ltra ~owxnan, Trainitlg 8ol1ool ......... ..... .... .... . ........... . . .... . . . ...... . . ................. _..... ..... . 122.00 ......... .. . , .. . .. . ;:;::::., 700.00 
Nellie Dority, Training School . . . . . . . . .. . . . . . . . • . . . • . . . . . . .• . . . • . . . . . . • • . . . . . . . . . . . . . . •.................... S 60. 00 •. ....•..• . I$ 132. 001 , . . ....... , 
George D. J£aton, Training School • • . • . . . . . .. . . . .. . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . • . . . . . . . • . . . . . . • • . • • . 60 00 . . . . ......... , ......... . . 
ChristineThorile, 'fraining .8chool ..... . ... ..... . . .................. .... . ............. , ...... . ................ . .... . ~ 860 00 . .... ····· · •··· ...... . 
Mae Cresswell, Training School . . . . . • . . . . . .. . . . . . • . .. . . . . . . . .. . . . . . . . • . .. . . . . . . . . . . . . . . .. . . . • . • . . • . . . . . . . . . . • • • .. 860 00 . . . ...... 
1 
. . .. , . , .. . 
Alta Mathews, Training School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 660.00 ~. . . . . . . . . ..... . ... . 
Amy F. Arey, Training School . . . . . . • . . . . . . . . . . . . . . . . . . • . . . . . . . • . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . • . . . . . • . . . . . . . . . . 600. 00, ..... . .. . . . 
Alison Aitchlsotl, Trair1ing Sohool . . . . . . . . . . . . . . . . . . . . . . . . . . . ... · . . . . . . .. ·. . .......... · . . .. . . . . . . . . , . . .. . •. · · ·... · · · · · · · , .... · · · · · · 560. 001 . . . • , • • , • 
Emily Gardner, •.rraining School.. . . . . . . . . . . . . . .. . . . . • . . . . . . . . . . . . . . . . . . . . . . . . • . . . . . . .. . . . . . . . . . . . . . . . .. . . . . . .. . . . . .. . . . . . . • • . • . ~60. 00 $ 80 . 00 
Esta Ross, Train in' School. . .. .. . .. . . . . . . . . . . . . . . . . . .. . . . .. . .... · . . . . . . . . . . ....•. ..• · . . . .. . . .. .. . . . . . . · · - · · · · · · · · · · · ·. • · · · · • · .. 860. 001 · - • · · · · · · 
Mabel Christian, Traintng School. . . . . .. . . . . . . . . . . . . .. . .. . . . . . .. . • . . . .. • . . . . . . .. . . . . . • . • . . . . .. . • . . . . . . . . . . . . . . .. . . .. . . . 850. 00 360 . 00 
Ru'h Adsit, Training School • .. .. .. .. . . .. . .. •. . .. .. . . .. . .. .. .. .. . ........ .. . ...... . ... $ 460.uu $ 600.00 600.00 fOO Ot1 • • .. • .. .. 850.00 
Eva Luse, 'frainin g School. . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . .. . , . 108. 00 fs60. 00 
Elsie L ong, Training School. . . .. . . . . . . . . .. . • .. . . . . . . . . . . . .. • • .. . .. . . . . . . . . • • . . • • • .. . . . . . . . . . . . . . . . . . . .. .. . . . . . . . . . .. . . . . . .. .. .. . . • .. . . • . . . . . . .. 860.00 
Ellen Hull, Training -,chool . . . . . . . . • .. . • .. . . . . . • . • .. . . . . . . . . . . .. . . . . .. . . .. . . . .. . • • . .. . • • • . . • . . .. . . . .. . . . • . . . . .. . . . . . . . . . . . . 240. 00 
.l. B Knoepfier, German .. . . .. . . .. . .. . . .. . . .. . .. .. .. . . • • .. .. . .. .. .. . .. . . .. .. ..... . - . . . . . .. . . . .. . 1, 400. 00 1, tOO. 00 1, 600.00 1, 600 00 1, 800. 00 
Henriett11. U. .Plock, German.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 700.00 
.MyraE. Call, Latin ..................... ... $ 700.60$ 750 00 . 800. 00$ 900 00 900.00 1,000.00 1,000 00 1,100.00 1,100.00 1,200.00 
F. C. Ellstman, Latin...... .. .......... .. . . • . .. . .. .. . .. . . . . . . 1, 400. 00 1,600. 00 1, 600.00 1,600. 00 1, 800. 00 1, 800.00 l, 800.00 
Jennie G. Htttchinson, La tin ..... . .. ... .. .. . .. . . .. 650.00 700.00 760.00 750 .00 860.00 850.00 1,000.00 
Sara M. Riggs, History.... . . . . . . . ...... _. . . . . 900. 00 900.00 900. 00 1, 000. 00 1, OuO. 00 1,100. 00 1, 100.00 1, 200. 00 1, 200. 00 4()0. 00 
Sarah F. Hice, HiBtory. .. . . .. . . .. . . .. .. . .. . .. . .. .. . . .. . .. .. .. . • 900.00 900.00 1, 0(10. 00 1. 000 00 1, 100.00 1, 100.00 1, 200.00 
Julia. E. Curtis~, Music....... . • .. . . . .. . .. 200.00 200.00 200.00 250.00 250.00 250.00 . . . . .. . . 260. CO 250.00 250.00 
F. A. Fitzgerald, Instrumental Mut;ic.... .... ...... .... . 800.00 600.00 600.00 600.00 'i60.00 760.00 800.00 266.66 1,000.00 
C. A. Fullerton, Vocal Music .... ............ .. .. ..... ..... ..... 800.00 1,000.00 1,000.00 1,200 00 1,200.00 1,600,00 1,600.00 1,800.00 
.... Robert Fullerton, Vocal Music . . . . .. .. . .. .. . .. . .. . . . . . .. • • .. . . .. . . . . . • . . • •• • .. . . .. .. . . . . . . . . . . . . . .. 600.00 600.00 600.00 800.00 ~ B W. :\lerrill , Instrumental 'd:usic........... .... .. . . . .. .. . . . . . .. ... .. .. . . .. .. . . . . . . . . . . ..... . .. . .. . . . .. . . . . . . . . ... .... .. . . . . . .. ... .. .. . . . . 683.84 800.00 
Ralph Rigqy, Vocal Music . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . ... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . .. . . . . . . .. 800.00 
.Tennie E . Cur&i~9, Physiography........ .... . 600.00 8~0. 00 800.00 900.00 000.00 1,000.00 ..... ... .................................. . 
Grace W. Kneedson . Physiography ........................ -- . - ... . . .. . .. .. ..... .. .. . ..... . .. . 1,000.00 1,100.00 1,100.00 400.00 
Alison Aitchison, Physiography... ....... . .... . , . • • . . . . . . . .. .. .. . . . .. .. . . . • . . • .. .. . .. .. .. . . . .. . .. . • .. .. . • • . .. . . . .. . 620.00 700.00 
HenriettaThornton, Drawing.... . .......... 80080 900.00 900.00 1,000.00 1,000.00 1,100.00 1,100.00 1,200.00 900.00 1,200.00 
Bertha. L. Patt, Drawing...... .. ..... ... . .. . 600 ()( 700.00 700.00 ..... .... •. 800.00 900.00 900.00 1,000.00 1,000.00 1,000.00 
Mary 8. ~Morse, Ora wing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 760. 00 . . . . . . . . . . ... ,. . . . . . . . . . . . . . . . . . . ... , . . . . . . . . . . . . . . . . . . ......... . 
·Louise Rowe, Drawing ................... .. . .. .. , ......... · . .. . ...... . . . .. . .. ... . . . . . . . . .... . . ... . . .... . . .... ... . .. . . . .. . .. .... ... . ... .. .. 800. 00 ... ... ..... ,. 
Bertha Morrison . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 180. 00 450. 00 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0 •• • • • • • • • • • • • • • • • • • • • • • • • •• .. • • • • • • ••••• • •••• 
Laura Falkner, Elocution . . . . . . . . . . . . . . . . . . . • . . . . . . . . . 700. 00 700. 00 750 00 760. 00 800. 00 800. 00 900 00 900.00 1, 000. 00 
E nola Pearl Pierce, Elocution. .. .. .. .. . .. . .. .. .. . .. . .. .. . .. . . .. .. 750.00 800 00 800.00 900.00 . • . .. .. . . 1, 000.00 1, 200.00 1; 200.00 
Margaret Olivel', Elocution . .... ..... . .. .. . . . . . .... . . . .. • .. . .. . . . . . .. .. .. . .. . .. ... . .. . .. .. ... . • . • .. 900.00 600.00 600.00 1, 000.00 
FrBnk D. Eaman. Oratory. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. I I • • •• ,, •• I I • • • • • • • • • • • • • • • • • • •• ~· •••• I I ••••• I.... 1, 200. 00 
James A . Mortland, Physical Traioiog . . .. ~· . .... . . ... .. .. . .. . . .. 600.00 . .... ..... .. . .. .. . . . .... . .. . . .... ......... . . _ ..... , ..... . ...... ........ . 
Stella. Satterthwatt, Phyaica1 Tre.intng. .. .. • .. . . . .. .. .. . .. . .. . 375. 00 650. 00 750. 00 800. 00 800. 00 900. 00 . • . . . . . .. . .. ........ . 
G. B. Affleck, Physical Training.... .. .. . . . .. . • .. . . .. . .. .... . . . . .. . .. • . .. .. . . . .. .. .. . .. .• • . .. • •• • . . . .. 1, 200.00 1. 200.00 1, 200 00 1. 600.00 
Charles Pell, Physical Training. .. . . . . .. . . .. .. . .. . .. .. .. , . . . .. .. .. . . . .. .. . .. . _: . . .. . . • . .. .. • . .. , .. . .. . .. . .. ~Ol•. 00 goo 00 900.00 
Olara Tilton, .Physical Traininf. _..... . .. .. . .. . . .. .. . .. . . . . . . . .. . . . . .. . . . • . . . . . .. • . . . . • .. . . . . . . . . . . . . . . . .. . . . . . . . . . . .. . . . 900. oo 4oo. oo 
Emma. ·P. Paffendorf, Physlca Training . . .. . . • . . . . . . . . .. . . . . • . . . . . . .. . . . . . .. . . . . . . .. . . . . . .. .. . . . . . .. . . .. ... . . . . . . . . ... . . . . . . . . . . . . .. 9~9 88 
~llice Luscombe, Physical Tr~ining ....... ~: ....... ~ ... .. .................... ... . ....... _ .................. ................. .... ... _.... . . . . . 26ti. 67 
ohn A. Larsen, Physical Tra1nitlg . . . . ..... . 0 •• .••••••••• .••• • • • • •• • • .•• • •••••••••••••• - ... ••• • • .. . .. •• • •• • • • •••• ,. ,1 • •• • • • • • • • •• • • • ••• 144.00 
Henry C. Cummins, Penmanship ..... :. ... ....... .... . . ... ...... ........... 600.00 800.00 1,000.00 1000.00 1100.00 1100.00 1,%00.60 .~Jbdyts _puMn, Penmanship . . . . . . . . . . . . . . . . .. . : .... . , . .. . . .. . . . . . .. . . . .. • . . .. . ........ ! . . ... ~.. . . .. . . . . .. . . .. . .. . '... . . .. . .. .'... . . .. . .. .'... .. . 70.00 
er . eyer, Penmanship_. _ .. . .. . .... _ ........ .................. ... .. . . t ..... _ •• , .......... ... , _ .......... . .................... ····--··· , , ••• ~······ . • .................. . . ••• 1 15.00 
. -- . -- . . .. ... -
_L 
I 1896 1897. I 1898. I 1899. l 1900. 1901 . 1902. 1909. I 1004. I 1gos. 
Maud Hu~hrey, Geography . . . . • . . . . . . . . . . . . . . . . .. . . . . . . .. .. . . . . .... .... .. ..... . ..... $ 700.00 S 760. 00 S 30 •. 06 . . . . .... . . . . ... . ... , .. .. 
Bertha L. arsh Georraphy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . ~ . . . . . . . ... 956.76 $ 700.00 s 2BS.BS ••••••• ••• 
J. A . Olmstead, Military Science. . . .. . . , . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ....... . .. 600.00 600.00 600. 00 • • . ... 
0. 8 . Hammock, Man•al Training . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . ......... . . . . ... . . . . . ... • • • . .. ~ 1,400.0 
Harriette E. Gun~ Kinder garten . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . .. .. . . . . . . . . . . . .......... • • • • ••• . . . , . . . • • • • • • • • ••• 1,000.0 
Mrs. Alma E. Me ahon, Domestic Science . . . . . . . . . . . . . . . . .. . . . . . . .......... . .......... . ...... . ........ .. .... . ,. . . . .. . 
• • • • • • • • ••• 'I I • t I I I •• 1,000.() Mary Williamson, Kindergarten ....... . .... . 
•• • • • • • • • ••• ••• •• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •• • • • • • • • • • • • • • • • • • • • •• . .. ...... l RR.R Josephine Forest, Kinderfarten ......... . .. . 
• • • • • • • • • • • . . . . .. ·• . • • • • • ••• • •••••• •••• • • • • • • • ••• • • • • • • • • • • • . . ·• . . . ... . ... .... , .. • • • • • • • • ••• 60 0 Forrest Wheel~r, Physica Science ....... . .. .. ...... .. 
• • • • • • • • •• • -.......... -... .. .... - -.... -. . . . ... . . . . . . - ..... - ..... . . ....... .. .... -. ....... .. . . . . . .. . . . 20 0 
0 
- -- -- - - -
-





IOWA STATE NORMAL SCHOOL. 
Annual Salaries Paid Employees Other Than Teachers 







A. Martz, t::Jupertntendent ............ · .. 
James E. Robinson, Superintendent . ..... ... . 
H. A. Fabrick, Janitor .............. . 
A. W. Fenner?. Janitor ....... . .. . 
J. B. Gonell .• Janitor . . ......... .. 
Charles G. Wiler, Ja.nHor. 
Eugene Brown, .Janitor . .... . 
'l'hos. Burkhalter, Janitor. 
J ohu Phelpg, Janitor . . .... ... . 
• T. M. Messenger, Janitor . . . 
Hoy Hemswor~h, Janitor. 
S. A. Phelps, Janitor .................... .. 
John Holden, Janitor ... . ...... .. . 
,James Justice, Janitor ........... . 
•.r. N. Justice~ Janitor ................... . .. . . . 
J. G. Long, t.Janitor ..... ~ ················ ··· 
Fletcher Wile~ Janitor . ..................... .. 
W. P. Orvis, "ant tor ........... ........... .. .. 
\V. B. Boats, JanUor .................. . 
M. T. Coleman, Janitor ....... ................ . 
W. H. Eason, Janitor ......... ........ .... .. 
Elmer Maxaon, Janitor . . .. . ... . ........... . 
Bane Hansen, Janitor. .. ................. . 
Jes~:~ Smtih, Fireman ... .... ...... ..... ... . .. . 
Wm. Warnock, Fireman ................... .. 
G. E. Palmer, Fireman .... . ... .... ..... .. 
Gr"nville Bozarth, Fireman . . . . . . . . . . . . . 
• T. 0. Burnett, Fireman_ ........ . ............ . 
Wm. G. McAllister, Fireman ................ . 
H. Oleveland, Fireman ....... .... ......... . 
A. M, Cleveland, Fireman ...... . ........... . 
H.. Harmon, Eireman . . . . . . . . . . . . . . . . . ..... . 
W. 0. Olson, li'ireman ...................... .. 
Wm. Wallace, Fireman ..................... .. 
S. Lindsley, Fireman ........... ....... . .... . 
H. G. Klinefelter, ll'irema.u ............ . 
Catherine Schell, Secretar y ....... . 
Lilinn G. Goodwin, Secretary .. . .......... .. 
Anna R. Wild, Secretary. . . ........... . 
R. M. Arey, Clerk ....... .... ... .. 
Nellie McAlvinJ.. Olerk ............. . 
r ... e~lie Sturm, ulerk ............ .. . 
• Tessie McGee, Clerk . ... .. 
Oharles Gis~, Olerk ............. . ...... . 
Amy Arey, Olerk ..... .. 
Miss Wilson, Clerk .. . .. .... . 
. . . . , .. 
• • • 
. • • • • • • • • • • 
..... 
••• • • • • • 
• • • • • • • 
•• • • • • • . 
• • •• • • • • • • • • ••• 
• • • • • • • • • • • 
• . . .. 
.. , 
• • • • 
... • •••• 
. . . 
• • • • •• 
. , .. ••• 
••••• . . . .. • ••• 
• • • • 
. . . . . 
• • • • • • 
. . , , 












1896. 1897. 18V8. 1809. 1900. 1901. I 1903. 1903. 1904. 1905. 
$ 
. 00l). 001 ~ •.. 
61&.00 
42a.Mt 
tlOO.UUI$ t:OO U01S tlOO. UU1S tlOU.UU1S ()50. uu •.•........• . . . , .. ... • • • . ..... . • . .. , . ..... 
1, 450. OOI$ 1,500.00 .... 
. .. ' . 
• ••••• . ... 
• • • • • e e e I 
••• .. .. 
. ....... . 
• • • 
. . • • . . . . . 
. • • • • • • • • • 
• • • • • •••• 
. . . .. , •••• 
• • • • • • • • • • • 
. . .. . . . • • • 
• • • • • • • • • • • 
• • ••••• 
• • • • • • • • • • • 
••••••• • • 
• • • • • • •••• 
• • • • • • • • • • 
•••• • • • • • • 345.::!2 
3~5.82 
• • • • • • • • • • • 
• • . .. . . . 
• • • • • • • • • • 
. . ••••• • •• • 
• 11 •• . . 
• ••••• • . . . 
. • . . . , .. 
. . . . .. . ... 
. . • . . , .. 
• • • • • • • • 
• • 
760.00 
. . • • • • 
• • • • . ... 
18.1i 
. •• . . 
• •••• • • • 
• • • • • .. 
• ••••• • ••• 
•••••••••• • 
. .... ' . . ... 




. . . 
•• • 
. . . ••• • • 
••• • • • • • 
. . •• .. . . .. 
. . . . • • • 
• • • • • • • 
• •••• • • • • 
. .. ~ . . . . 
• • • • • • • • • • • 
• • • • • • • • • • 
• • • • • • • • • 
• ••••••••• 
• •••••••••• 
. ... ' ..... . 
••••••••••• 
• 
. .... . 04 • 
·-
• • • • • • • • • 
-· 
. . . . . . . .. . . ., 
. .. . . . . ... 
580.00 
• •••• . I 
• •••• . . . 
• • • •• • ••• .. 
• •••• • •• 
. ... ••• 
• • • •• 
• • • . ... . . 
• • • • "I .. ' . 
• ••• • • • • . . 
• • • • • • •• • 
• • 
900 00 
. ' • • • 
• •••• . . . . . . 
• • • • 
.. , . . 
• • • • • 
• • • • • • • • 
. . . . . ,. 
• 
• ••••• . . 
• • • • • • • ••• 
. . , .... ' .. 
• • • • 








• • • • 
.  
• • • • • • •• 
. .. . .. • 
• • • • • • .. .... 
. .• • • • .. 
• • • • • • • • • • • 
• • • • • • • • • • 
• • • • • • • • • • • 
.. • •• • ••••• 
. . . . . . ·• .... 
• ••••••••• 
. . . . . , . 
• • • • 
• •••••• • • • • 
. . ••••••••• 
• • • • • • • 
• • • • • • • • •• 6l0.00 
. , ... ~ 
. .. ·• . . .... ·• 
• • • • • • • • • • • 
• • • • • • 
• • •••••• 




. ... , 
. . , , . 
• • • • • • 








. , .. , .. 
• •• 
• • • •• . . 
• • • • ••• 
• •• . .. , ... 
•••• t I t t t t t 
. ...... .. . 
. .... ·• .. , 
• • • ••• 
·• .. . . • • • • • 





. . • ••• • •••• 
.. . • 
• ••• • • • 
• • • • .... , .. 
• ••••• • •••• 
.. .... .. ·• .. 
• •••••••••• 
••••• • ••••• 
• •••••••••• 
• ••••• • • • 
• • • • • • •••• 
• • • • • • • • • •• 
• • • • • • • • • • • 
• •••••• • • • • 
• ••• • •••• • 
• . ' ••••• 
• • • • • • MO.OO 
90.r.o 
• • • • ••• • • • 
• ••• • • • • 
.. 
• • • • • • 
• • • • • • • • • • • 
• •••• • • • • • • 
• •• • • • • • • 
. . • •• ••• 
• • • • • • • • • 
• • .. . . . , 




. .. . . . • • • • 
• ••• . . 
. . , . . .. • • • • 
• ••• 
• • • • . . 
• • • • • • • • • • 
• •• . .. 








• ••• • • 
. . • • • • •••• 
• ••••• • • • •• 
• •••• • •••• 
• •••• • •••• 
• • • • • • • • • • 
• • • • • • • • • •• 
• ••••• • • • • 
• •••••••••• 
. . . . . . . ·• .. 
• •••••• • ••• 
• • • • • •• • •• • 
• •••• • • • • • 
• •••• • • • • • • 
• • • • • • t •••• 
• • • •• 






. .. , .. 
• • 
. , .. 
• • • • • • 
• • 
• • ••• • • • 
•• • . ·• .. 
. . . , .. 
•• . .. • •• • • 
• • • • • • • ••• 
. . - - .. 






• • • • • • • ••• 
• • • • • • • . ... 
. . . , .... . . 
• • • • • •••• 
H8. 001$ 1,200.001$ 1, 200. OOI$ 
. . ·• . • • . .. 
• • • • •• 
. .. • 
• 
• ••• 











• • • ••• ••••• 
• • • • • • • ••• 
••••••• • •• 
.. .......... , ... 
• •••••••••• 
·• ......... . 
. ... ' . .. , .. 
• • • • • • • • • • 
• • 
. . . . . , . 
• •••• • • • • 
• • • • • • • • 376.20 
• •• • • • • • • 
• • • • 
• • 
• • • • 
. . ·• .. 
• • 
• 
• • • I 
. , ... 




. . • ••• 
• 
t. • • • 
• ••• 
• • . . 
• •••• 
••••• 
. . .. ... 




50 . 00 
149.10 
• ••• • 




• • • • • • • • • 
. .. , . - • • • • • 
600.00 
• •• • • • • • 
. . '" . . . . . . 




. . • 






...... ·• • ••• 
• • • • • • • • • • • 
... , .... 
·--· 
• • • • • • • • • • • 
. . , ... 
• ••• 
. . ·• ..... . 
• • • • •• • • • • 





• ••• ... ••• 
• • • • ... • •• 
••• • 
• •••••• . .. 
•••• • •• • • 337.60 
812.60 
128.00 
... " . . • • • • 
• • • . ' 
. , ... 
33.00 
40.00 
• •••• •• •• •• 
. . . . •• .. ·• .. 
• •• ••••• 
• • • . . 680.78 
• • • • • •• 
. 
... ·• • • • • • 
640.00 
• • • • • • • • • 
• •••• . .. 
•••••• . ... ·• 
• •••• • • 






. . ...... , 
••••••• . . . , 
. ... ·• .. •• • • 
• •••••• • •• 
I I I • t e t • • • • 
• • • ·• • t . . ·• . 
• • • • • • • ••• 
• •••• • ••••• 
• • • . . ·• ... 
. .. 










• ••• • • 
• •••• 872.26 
786.oo 
87.60 
•• . . . " • • 
. 






. .. . . • 
. .. , . • • • 
• ••• . . ••••• 698.7.2 
• ••• .. • •• • 
•• • • • • • 
220.80 
• •••• • 
..... , .... . 
.......... , 




• ••• • • • • • • • 815.00 
180.00 
••••••• • •• • 
••••••• • ••• 
.... , .. • • • • 
• • •• • • . . 
• • • • • • • • • • 
•••••••• • 
• • • • • •••• 
• • • • • • • • • • 690.00 
• ••••••••• • 
• • 
. . • 
• ••• 





• • •• 
• • • 
510.00 
• • •• 
. .. ·• 
. I 
• .. . 
900 00 
900 00 
• • • • • • 
• • • • • • 
• ••• • • • • 
• • • • • • • • ••• 
. .. , ... 
. . . . . . . , .. 
• • • • • • • • • 
..... .. • • • 
....... • • • 
...... . . . 
600.00 
. ·• ... , ••• 
• • . . . ••• •• 
• • ... ·• . 
• • ••• •• •••• 
. .. • 
. . . , 
.. , , ... • • • • 










. . . , 
···· •·· • • •• 
• • • • • • •• • • • 
• • • • • • • •••• 
••••• . . , . • • 
450.00 
••••• • •••• 
MO.OO 
. , .. ••• • • 
. , .... . . . . . 
640.00 
••••• • ••••• 350.00 
••• •• . . . . 
1,080.00 
1, 080. 00 
• • ••• • • 
• • • • • • • • 
• ••• .. . • • • • 
. ..... . • • • 
. ...... , .. 
• •••• 
. ..... 
• •••• • • • • • 
..... 
~ 
Clem. 0. Seerley, Clerk .. ~ ,.,:"'. ....... : .... ...... .... ....... .......... ........ .. ......... .. . ···········1····· ····· ·j····· ...... , .... , ...... 1$ 81.001$ 116. oo 
May Wright, Clerk.. . . . . . ... ................ . . . . .......... . . . ... , . . . . . . . . . . . . . . . . . . . . . .. . . . . . .......... ..... . , .......... '...... ... . .... . 68. oo ....... , ... . 
Kate Moore, Oler k . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . ...... 
George Wallace, Oier.k . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .... , . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . ........ . .......... . 
Delta Dans, Clerk...... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...... .. . 
Anna M. Baker, Librarian. . . . . . . .......... .. $ 'dO. Ol! $ 500.00 $ 5t8 80 ' 5S7. c;o $ 600.00 $ d87. 60 $ 600 00 $ 700,00 815 00 
~hel A Arey, Assistant Librarian .. .. .. .. .. HH. 00 305 63 880. 26 401.25 470. 60 510.00 cOO. 00 609.25 090.00 
Lizzie P. Swan, Librarian. . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 166 OU • • . • • ••••••••• ·1· .. · , .,. · · .. 1 .... 
Clara A . Drenning, Librarian . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 163. 00 . • . . . • . • • • . 560 00 578. 12 
Jessie Mall~el, Library Clerk . . . . . . . . . . . . . . . . . ··~ ... -- . -1- •••••••••• 1 • • • • • • • • • 1.. .• • • • • • • • • • , • 
llary Stewart, Library Clerk..... .. . . . .. . . . .. . .. . .. . . . . . . ..... 
Anna R. WUd, Stenographer . .. .. . .. . .. . . . .. . .. . 280 25 532 50 .. . . . .. .. . ..
1 
........ . . 1 .• • .. • I ... ....... 1 ....... . . 
Jennie Landis, Stenographer • . . .. .. . .. . .. . .. . .. . .. .. .. .. . .. . • . .. .. ---· ...... 100.00 488.601 656.00 252. 00, .. .. ..... .. 
Berdine Severin, Stenographer . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . • . . . . . 18. 36 
• • • • •••• • 
. . . , . . . . . 
690 75 702.46 
' • I '" • • ' • • • • • • . . . . . . ..... 
. ..... .... .......... ····•···· ..... . . • • • ' • • • • I I ' • • ' ' ' • • ' 
.... ... ....... . ... I •·•·· ······•····· · · ·· ·· 










. .......... . 
. . . . .. , .. . 
• • • • •••••• 
• •••••••• N eUie Heskett, Stenographer ......... .).. . . .. . .. .. . . .. . .. .. . .. . .. . .. .. . .. .. . .. . .. . .. . .. . .. 105. 00 
Millicent Warriner, Stenograpner .. . . . . . .. . . .... .. : • . .......... ..... ..... . 1 .. ......... . ......... . Catharine Blaohart, Stenographer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. , . . . . . . -. . . . . . . . . . . . ... ... 1 •• •••••• •• • 1 •• •••••••• 
Mary Ztllen. Stenographer..... . ... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
487.92 876.45 
. " . . . . . .. . 
600. 00 
280.00 
I I I I I I I • I I ' 
588.50 
207 50,,. . . 
240 .oo~ 
6!7. 75 
. .... , .. 
535.00 
Geo. T . Lewis. Electrician . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ,. . .. . . . . . . . . .. . . . , . . . . . . . . . . . . . . 626. OO I •••••••••• 
1 
. . • . . . . • . • I •••••• .• ,. 
J. 0 . Oook, Electrician. . ... I..... . . . . . . . . . . . . . . . . . . . . . . .... .. ... ... . , . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _. . . . . . . . .. . . . 749. 97 .... . . ..... . . .. ....... . . .. ...... .. . 
..... .... . ... 0. J. Bergen, Night Wa,ohman . .... .......... ... ,. ..... ...... ..... ..... . . .... ...... . ... . . .... . . 07.601 · ······ ... I· ··· .. ····I······· .. . 
W. P. OrvJa, Night Watchman............ .. .. .... ...... .... . . . . . .... . .. . . .. . , . .. .... ... . ..... . 191.00 ........ .. . ... . ... .. t· · ··· ................ . 
Jas. Shields, Night Wt\tchman...... .... .... .. .. . . .. .. ... .. ... ..... . .. . .. .. .. .. . .... .. ... .. ... .. .. .. . .. .. ... ... 600.00 600.00 650.00 660. 00 
Don Campbell, N1iht Watchman........ . . . .. . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . .. . . . ... . . . . . . . . .. . .. . . . . . ... . . . . . . 2j. 60 10.50 
Ray Cleveland, Night Watchman. . . . . ... . . . . . . . . . . . .. . . . . . . . ... . ... . .. . . ... . . . . .. . . .. . . . . . .. . .. . . . . . . . . .. .. . . .. . . . . . . .. . . . . . . . . . .. 17. 50 
J. 0. Oook, Engineer ....... ... . .. ........... .. .. .. . ..................... . ... ........ , , .. ,.. ....... .. . ... ... . ..... . ... 999 .. 96 1, 000.00 
G. E. Palmer, Engineer. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . , . . . . . . . . 691. 67 642. 46 660. 00 780. 00 
P. 8 . Robinson, Oarpcanter . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. -- . . . . . . . . . . . . . . . . . . 76. OU 
Mra. T. N. J'UStice, Matron . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. .. . . . . . . . . . . . . . . . . .. . . . . . . . .. . . . . . . . . . . . ... .. .. . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . 131.00 
Peter Christianson, Carpenter . . . .. . .. . .. .. . . . .. . .. . . .. .. . . .. . . .. . . .. .. . . .. .. . .. .. .. .. .. . .. . .. .. . . .. .. .. . .. 240.00 600. 00 660.00 665. 00 
--1- - 1--- --- I --1 --1 - 1-- --1 --1 -·--
Total of such Salaries . . ............... I$ 8, 665 . .,.., 4, 3QO. 921$ 5,141. 8 ·I$ 6. 261. 751$ 5, 500. 1711 7, 891.661$ 10, 665.0BI~ 13, 2g3 851$ 14,638. 98IS 17, 158. 87 
REOAPI rULATION. 
' f I I 1896~ 18Q7. 1898. 18Q9. I J 
Total of Salaries, Teachers . . . . . . . . . . . .. $ 27, SOD 00 $ 34,100.00 $ 87,950.00 $ 41,410.00 
Total of So.larieR, Other Employees .... .... . 8,665, 47 -',390.92 5, 141.-H9 6, 2t54. 75 
Total Salaries Paid Employees ........ . ... . . . SO,Q~5:47 88,490.92 4S,OQI.SP 46, 614.75 
Total Enrollment ............ . ... . ....... ..... 1. 079 1, 195 1,430 1,5t9 
Average Attendance . . . . . . . . . . . . . . ...... . ... . 196 850 ' ' 1, 001 1, 066 
Teach erA Salaries per Student ....... ... ..... $31. ~9 $40 11 $87,91 $88.84 
Total Snlaries per St.uden t ....... . . . : ........ · · sa. 90 45 .26 43.04 48.78 
I 1900. 1901. 1902. 1903. 
$ ' 61800.00 $ 52,0j0,00 .$ 67,257 80 ~ 67,540.00 
5, 500. 17 7, 391. 6ts 10, 665 . 08 13. 2Q3.ti5 
5l,300.17 59,481.66 67,82~.88 80,838.85 
1,55l 1,60~ 1,469 1,489 
1, 076 1, 044 ggl 1,081 
$i2 56 $49.84 $5~.67 $65.5{1 
47. 67 . 66. 92 68. 48 78. ~0 
190l. 





















ummer Term Salaries. 
David S. Wright, mathemetics . ............ $ 
Anna E. McGovern, methods .............. . 
Sara M. Riggs, history ................... . 
Julia E. Curtiss, music .................. . 
Abbott C. Page, chemistry .............. . 
Melvin F. Arey, natural science ........... . 
Leonard W. Parish, political science ...... . 
Mary E. Simmons, English .............. . 
George W. Samson, psychology ............ . 
Arthur W. Rich, mathematics ............. . 
Etta Suplee, training school .............. . 
G. W. Walters, didactics ................. . 
Henrietta Thornton, drawing ...... ...... . 
Myra E. Call, Latin ..................... . 
Bertha L. Patt, drawing ................. . 
Eva L. Gregg, English .................. . 
C. P. Colgrove, psychology ............... . 
F. A. FitzGerald, instrumental music ...... . 
Wilbur H. Bonder, training school ......... . 
Laura Falkler, elocution ................ . 
George W. Newton, natural science ....... . 
C. A. Fullerton, vocal music ............. . 
Enola Pearl Pierce, elecu tion ............ . 
Sara F. Rice, history . . . . . . . ........... . 
Harry C. Cummins, penmanship .......... . . 
F. C. Eastman, Latin ................... . 
Ira S. Condit, mathematics .............. . 
Jennie G. Hutchison, Latin. . . . .......... . 
Elizabeth Hughes, physiography ....... .. . . 
Laura Seals, mathematics ............... . 
Louie Begeman, physics ................. . 
S. F. Hersey, physics .................. . 
W. W. Glst, English ............ .. ...... . 
Karl F. Geiser, political science ........... . 
J. B. Knoepfler, German ................ . 
Ida Fesenbeck, indust. work and mathematics 
Bertha L. Marsh, physiography ........... . 
George B. Affleck, physical training ....... . 
Dennis 11:. Kelly, mathematics ........... . 
Guy Stanton Ford, history . . . . . . ........ . 
Clara A. Tilton, physical training ........ . 
Matilda Harrington, Latin .............. . 
Louise M. Rowe, drawing .............. . 
Nellie B. Wallbank, English .............. . 
Sarah Quigley, mathematics .............. . 
Alice C. Inskeep, vocal music ...... ...... . 
Blanche Renne, voca 1 music ............. . 
16& 
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E thel Lovitt, vocal music ........ ...... . . 
Clinton 0. Bates, physical science ......... . 
• Flora Wilber, primary methods .......... . 
B. W. Merrill, instrumental music ........ . 
Mrs. Emma Dahlin Ingalls, drawing ....... . 
Ralph Rigby, vocal music ...... ... . ..... . 
Robert Fullerton, vocal music ............ . 
Emma Paffendorf, physical training ....... . 
Grace W. Knudsen, physiography ......... . 
Alison Aitchison, physiography ............ . 
Frank D. Eaman, oratory ..... .......... . 
C. S. Hammock, manual training ....... .. . 
Mrs. Elma E. McMahon, domestic science ... . 
Harrietta E. Gunn, kindergarten ......... .. . 
Nannie Love, vocal music ................ . 
Emma Lambert, mathematics ............ . 
C. L. Hawk, manual training .. .. ........ . 
Grace Owens, manual training ............ . 
Aida Flansburg, manual training ......... . 
Ellen Hull, training school .............. . 
Elizabeth J. Conner, physical training ..... . 
Forrest Z. Wheeler, physical science ..... . . . 
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$12 ,243. 00 $1 2.440.0 0 
Iowa State Normal School. 
Total enrollment of students, years 1895 to 190 5, inclusive, not in-
cluding summer term students. 
Year . Normal Dept. 
1895 . . . . . . . . . . . . . . . . . . . . . 888 
1896 . . . . . . . . . . . . . . . . . . . . 986 
1897 .. . ................ .. 1,091 








.................... . 1,356 
.................... . 1,400 
.................... . 1,368 
.................... . 1,262 
.................... . 1,337 
.................... . 1,192 













Average attendance by the terms in the years as stated. 
1895 . . . . . . . . . . . . . . . . . . . . 630 57 
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1903 ......................... . 1,159 
1904 .......... .. ...... ....... . 1,009 
1905 . . . . . . . . . . ............. . 1,203 
• 
Note.-\Ve include preparatory department in our yearly enroll- • 
ment, as these students are men and women, over sixteen years of age, 
lack the scholarship necessary for the normal classes, but who pay 
regular tuition, and are non-residents of Cedar Falls. 
• 
UNIVERSITY OF MINNESOTA. 
Organization.-The statute law of 1\finnesota provides for the es-
tablishment of five or more colleges in the University of 1\Iinnesota. 
Governrnent.-Its government is vested in a board of thirteen re-
gents. Nine of the members are appointed by the governor by and 
with the advice and consent of the senate. Provision is made for four 
ex-officio members. Power is given to the board of regents to elect 
officers, professors and instructors and to fix salaries and among 
other things to regulate the course of instruction ana prescribe the 
books and authorities to be used. 
Board of ControL-The board of control shall have and exercise 
full authority in all financial matters of the Stat~ University, the state 
normal schools, the state public school, the schools for the deaf and 
blind. The said board of control shall disburse all public moneys of 
the several institutions named, and shall have the same authority in 
the expenditure of the public moneys appropriated therefor, as in 
the other institutions nan1ed in this bill except as hereinafter otherwise 
provided, and such board shall appoint a purchasing and disbursing of-
ficer or officers for such institutions. Said board of control shall also 
have supervision of the construction of all buildings and betterments 
erected at the cost of the state, but shall cooperate with the local boards 
of the different institutions in the preparations of the ptans and speci-
fications therefor. Such board of control, however, shall not have 
cont rol over or authority to disburse any private donations or be-
quests made by gifts or devise, by any private individual, to any edu-
cational institution of this state, but said private gifts or donations 
or bequests shall, unless otherwise directed by the terms of such gifts 
or bequest, be applied by such various board of the said educational 
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institutions, to the use proposed by the terms of the gift. But the 
various boards no"r in charge of the several educational institutions 
shall have and retain the exclusive control of the general educational 
policy of said institutions, of the course of study, the number of teach-
ers necessary to be employed, and the salaries to be paid, and such 
various boards shall have the exclusive right to employ or dismiss 
the teachers and others engaged in carrying on the functions of said 
institutions and shall also have the exclusive control of the grounds, 
buildings and other private property of their several institutions, ex-
cept as herein specifically reserved to said board of control. All con-
tracts with employees of said educational institutions and a concise 
statement of all supplies needed shall be reported by the board in 
charge of said several institutions to the said board of control, and 
provision shall be made by said board of control, by suitable rules, for 
the payment of salaries of such employees, and any expenses incurred 
by the members of said local board and for the purpose of all necessary 
supplies by such purchasing agent to be appointed as herein provided, 
as in the case of the other public institutions of this state. 
Laws of 1901 (Minnesota), ch., 122, section 18. 
Present Powers of Board of Control.-At the last session of the 
legislature, the provision of the law, last quoted, was in a large part 
repealed. The board of control is now charged only with the duty 
of purchasing fuel, placing insurance and superintending the erection 
of new buildings. 
History of Board of Control Legislation.-President Cyrus Northrop 
of the University of Minnesota: 
The governor of Minnesota desiring to ascertain the practice of 
states that had boards of control appointed a commission of three 
persons to visit such states and to report as to their practice and as 
to the desireableness of establishing a board of control in l\1innesota. 
The committee attended to its duties and made a report in favor of 
establishing a board of control to take charge of the charitable in-
stitutions of the state The b11l was introduced into the legislature 
accordingly, providing for such board of control. This bill encountered 
strong opposition especiallv from the towns where the charitable in-
stitutions were located. A member of the senate living in one of these 
towns moved an amendment to the bill, providing that the board 
of control should have authority over the educational institutions in-
cluding the university and normal schools, his object in moving this 
amendment being to kill the bill it being supposed that if the amend-
ment were adopted the friends of the educational institutions would 
vote against the bill, as amended. This amendment was not introduced 
because any fault was found w·ith the management of the university 
by the regents, or with the management of the normal schools by 
the school board, but simply and solely to defeat the whole bill for 
establishing the board of control. However, the amendment was 
adopted and on the face of it educational as well as charitable in-
stitutions were placed under the board of control. The constitution 
of l\iinnesota required that every bill shall state in its title the purpose 
167 
of the bill. The bill to establish the board of control had been limited 
to charitable institutions and after the educational institutions were 
included in the bill the title was not amended. The question arose 
whether the provision including the educational institutions was con-
stitutional and that matter having been brought to the supreme court 
decided by a vote of three to two that the educational institutions 
were sufficiently charitable institutions to be included under the title 
as that so far as the normal schools which had brought the suit were 
concerned they were properly included in the bill. For two years 
while these matters were going on the university continued under 
the board of regents, but the legislature having met and failed to re-
lease the university the latter came under the board of control, so 
far as its expenses were concerned, except salaries and the educational 
management. The regents still retained control of the educational 
policy of the institution and the appointment of instructors and pro-
fessors and fixing their salaries, this being provided in the bill es-
tablishing the board of control. The university continued thus under 
the double-headed management of the regents and the board of control 
for two years; both boards did as well as they could to avoid friction, 
but the situation was very unpleasant and very trying. The amount 
of circumlocution necessary to get things done was annoying and 
the general effect upon the university was in all respects depressing; 
the officers of the institution felt it and everybody connected with 
the university felt it. There was an entire absence of an air of free-
dom about the university, that freedom which is so necessary to the 
best work in education It became evident enough that under the 
most favorable circumstances the double-headed arrangement of man-
aging the university was a bad arrangement and the alternative was 
presented of either freeing the university and letting the board of 
regents manage the institution or of placing the institution wholly 
under the board of control and abolishing the board of regents. The 
matter came before the next legislature and the bill introduced and 
ultimately amended so as to give the whole control to the board of 
regents, except in the matter of purchasing fuel, placing insurance 
and superintending the erection of new buildings was passed by the 
house of representatives by a vote of 78 to 27 and by the senate by 
a vote of 48 to 8 and the university was thus practically in all essen-
tial respects freed from the board of control and the possibilities of 
further friction was removed. This bill goes into effect on the first of 
August, 1905, but in anticipation of what is to come the board of 
control is not so strenuous in the exercise of its authority in these 
closing months, as it otherwise might be. 
• Small Educational Board of ControL-President Korthrop· 
So far as related to the establishment of an educational board to 
have control of all the educational institutions of the first grade in 
the state the proposition has been talked about in Minnesota by cer-
tain persons, but it has never come before the legislature in any 
serious way and I do not think that it is likely to present itself in 
the near future. At present the board of regents manages the affairs 
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of the university and they do it without an' salaries for them~elYes and 
·without any expense to the state, except in a few cases, the traveling 
expenses of regents who live a considerable distance from the uni-
versity are paid and in like manner the affairs of the normal schools 
are managed by the normal board, a body of gentlemen who serve 
without compensation. The proposed arrangement involves, instead 
of these boards made up of gentlemen peculiarly fitted for their work, 
public spirited having an interest in education and proud to do their 
best for the state without pay; involves I say, the establishment 
of a small board the members of which are to be upon a salar y the 
powers of which are to be almost unlimited, in ""hich case probably 
two men would have in their hands virtually the direction of the 
whole higher educational work of the state, the establishment of 
chairs in the universitY, the removal and appointment of presidents, 
professors and instructors; and if in any case. as is more than likely 
the board should be political in its character with the influence of 
passiqns and the enemities and friendships of politicians it could not 
fa il to result in a degradation of the institutions and education of the 
state, while it might become an instrument of vengeance in the hands 
of a board of politicians, rather than of educators 
Large vs. Small Boards.-President Northrop: 
Large boards are much better than small ones where the exercise 
of a policy is largely in the hands of the president and faculty of t he 
university and only the general direction and supervision of policies is 
in the hands of the board. With a board of twelve m en it is almost 
impossible that there should be in its action anything unjust or unfair 
or undesirable. Such members being broad minded citizens serving the 
state, not for money, but for the good of the state, will look up all 
questions fairly and decide equitably No one would thlnlr of es-
tablishing so large a board all of which were to draw salaries. An 
educational board appointed to govern the educational institutions 
of the state will necessarily be small, power will be concen trated, 
pressure for appointment on the board becomes like that which is 
felt when public offices are to be filled. Very different indeed from the 
honorable position which one holds on the board of regents not for 
pay or selfish considerations, but for a sincere desire to be of service 
in the great work of education. Under a small board of paid mem-
bers quite likely selected for political r easons; quite likely having 
other interests to serve than the pure educational interests; quite 
likely to change officers of institutions, in order to gratify friends 
and to promote their policies no faculty would feel any measure of 
security for its continued existence and the educational work of the 
state would be impaired by the absence of that peace which is ab-
solutely essential to the best educational work. Faculties can not 
do their best work when they are in constant appreh ension of their 
positive dissatisfaction or r emoval. It is an established principle that 
it is a good policy to let well enough alone. The board of regents 
has enough to occupy its attention. It can do its work well enough 
because its attention is centralized upon one institution and it does do 
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its work ·well because of that reason. All the members of the board 
of regents are usually in their places at the meetings of the board 
and the questions discussed are seldom decided 'vith a board very 
much divided. If there is a difference of opinion in a marked degree 
the board usually waits until there is a concensus of opinion and 
then it acts. In this way may be seen the wisdom of having a large 
board; no prejudices, no bitterness of feeling, no scheming for revenge, 
no selfish motives whatever govern and claim control and the board 
when it acts acts without prejudice or selfish motives of any sort. 
The present arrangement is more economical than the arrangement 
with a salaried board; it is safer, it is freer from politics, it makes 
education of the best character its object to be obtained and it awakens 
an interest in the work through the personal influence, character and 
standing of members of the board of regents appointed from various 
parts of the state. Put the whole higher education in the hands of a 
small paid board, quite likely to be composed of politicians, rather 
than for educational knowledge and it will be a distinct loss both in 
respect to the security of men who have devoted their lives to par-
ticular studies and who will be in danger of being beheaded at any 
time; it will be distinct loss in the inspiration to the highest edu-
cational work, it will be a distinct loss in the air of freedom which 
ought to surround every institution of higher learning, and it will 
be a gain only to the politicians who may hold the positions as mem-
bers of the board, or their associates who may hope to make the 
institution the means of promoting their own political or pecuniary 
advancement. All the great colleges of the country are governed by 
boards to whom only their intreests are committed and who are able 
to do the very best work because their attention is concentrated upon 
a single institution. It is quite possible to carry the corporation and 
trust idea too far and the people of this country long for something 
of liberty in the matter of education and they do not long for monopo-
lies of control in educational institutions, or in the management of the 
educational work of the state. 
Same.-"The manifest advantage of a large board is that there is 
less personal piques, passions and prejudices controlling and a chance 
of wider discussion and a more unbraided decision also a larger board 
is more thoroughly democratic and more thoroughly representative o! 
the people of the state." (President Northrop to the Committee.) 
Current Expenses.-"The total amount of our current expenses 
not including buildings is about $480,000." (President Northrop to 
the Committee.) 
Number of Colleges and Schools. 
1. The College of Science, Literature and the Arts. 
2. The College of Engineering and the lifechanic Arts. 
3. The College of Agriculture. 
4. The College of La·w. 
5. The College of rviedicine and Surgery. 
6. The College of Homeopathic :J\1edicine and Surgery. 





8. The College of Pharmacy. 
9. The School of 1\Iines 
10. The School of Chemistry. 
11. The Dairy School. 
The Graduate Department.-"This department affords an ex· 
tension of the work of the College of Science, Literature and Arts, the 
College of Engineering and the Mechanics Arts, the School of Mines, 
the College of Law, and the College of Agriculture." (University 
Bulletin, Nov. 1, 1904. 
Short Course for Farmers.- The Bulletin announces a short course 
!or farmers. 
Enrolln1ent. 
"The enrollment in the College of Science, Literature and Arts 
is about ........................................... 1,270 
Graduate students about . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10 0 
School of Chemistry about. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 50 
College of Engineering about . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 400 
School of 1\fines about . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 125 
Department of Agriculture ................................ 700 
College of Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 500 
Department of l\1edicine . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 450 
The University Summer School . . . . . . . . . . . . . . . . . . . . . . . . . . . 23 0 
The total of these figures would be ..................... 2,8 2 5 
"Our last year's registration was about twenty larger than this and 
our registration this year is about as large." (President Northrop to 
the Committee.) 
Tuition .-See statement of President MacLean under the head-
ing-Iowa State University. 
Salarie .-President Northrop: 
Salaries paid to professors vary from $1,500 to $2,500, and instruc-
tors vary from $600 to $1,200. Assistant professors from $1,200 to 
$1,!300 and subordinate employees receive less. 
Presiden t a l\l em ber of th e Board.-President Northrop: 
The president by having a vote becomes the peer of the other 
members of the board of regents and as no one else can have greater 
interest than he it is eminently proper that he should have a vote in 
determining the policy of the board. It puts him on a level with 
the other members of the board, instead of in the position of a hired 
school teacher. 
Gover nor a )!em ber of t h e Board.-President Northrop: 
I think it is desirable that the governor should be a member of 
the board because of his influence and the desirability of having him 
thoroughly acquainted with ,the university and interested in its 
welfare . 
Appoin tn1ent of R egents by the Governor.-President Northrop: 
I thinl\. the appointment of regents by the governor is a good plan. 
The personal responsibility of the governor for the excellence of his 
appointment tending to making him careful. We have rarely had an 
unworthy person appointed b) any governor of our state. 
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Plans for Building .-President Northrop: 
The state architect, under the authority of the board of control 
makes the plans for the public buildings and superintends their con-
struction. 
EDUCATIONAL INSTITUTIO~S OF SOUTH DAKOTA. 
Board of Control .- The m a nagement of the educational institu-
tions in the state of South Dakota is vested in a board of five r egents, 
appointed by t he gove·rnor, by and with the consent of the senate. 
Same Com pensation.- A salary of $1,000 a ) ear is allowed to 
each member of the board, a nd a similar sum its secretary and stenog-
raphe r . An allowance of $1,5 0 0 a year is made for the expenses of 
the board, and an allowance of $500 a ) ear for the expenses of the 
secretary. 
Po,ver of Boar<l.-General po·wers are given to the board and to 
it is given the "JlO\\ cr to emplo) or disn1iss all n1em bers of the 
faculties of instrucnon of said institutions," a!).d other e1nployees, to 
• 
determine their number, their qualification~. define their duties fix 
the period of tern1 of their employment and the rate and manner of 
their compensation. 
~Ieetings. \.t the monthl) n1eetings the 1nen1bers of the board 
examine the accounts of each inst itution and perforn1 such other busi-
ness as comes before them At the annual meeting, usually held in 
the month of i.\la) the members of the facult~· of each institution are 
elected. 
Strength an<l \l"cakn~c;,~ of the Systein.-President Garrett Drop-
pers. The svsten1 of control over state educational inst itutions now 
established in South Dakota can certainly not be reconnnendecl in all 
of its details, or recotnn1ended to other states fot· irnitation. The 
first cause of difficulty lies in the fact that the governor has power or 
removal, practically without cause, of any n1 en11Jer of this board of 
control. This power tends to put the n1e1nbers into an enti rely 
docile and subn1issive state of n1ind so far as the governor is con-
cerned, or, more than this. that they 1n ust en rry out the wishes of 
the governor so fnr as they 11ertain to the st!lte educational institutions. 
It was reported in this state. on seen11ngJy good authority, that a 
men1ber of the present board of regents stated that the regents \\'ere 
the ere a tu res of the governor and rn ust carry out his orders. I can-
not, however vouch for the absolute accuracy of this staten1ent. This 
law, passed in the session of 1901, giving the governor power of re-
Inoval of the 1netnbers of the board, practically without cause, 1nust 
be considered hardly less than a public calan1ity, and I have no doubt 
personally that the regents thetnselves of this state 'vould coincide 
\\'ith this vie\\'. J·Iad the la~tr n1ade the governor ex-officio member of 
the board, there 'vou ld have been not so much roon1 for criticisrn. for 
in the latter case the gove1·nor would merely be one of six regents. 
who would in that case know all the facts and \\'Ould have to use his 
power of persuasion to effect his purposes. Under the })resent law, 
however, the governor need acquaint himself with none of the facts, 
and yet mal{e detnands upon the board of regents which they are 
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bound to obey or resign from the board. It is hardly to be gainsaid 
that under such a law the average man is more likely to obey the 
governor than r esign his office. Under this system politics will ln-
fl uence the actions of the board more than under the other system, 
for the governor can m ak e his demands upon the board of r egents 
without giving any r eason or assigning a ny notice 'vhatever for his 
action. As a member of the board, h e would be forced to consider the 
r a tional aspects of every question, use persuasion, and be guided by 
the actual conditions of the case. 
The above is the fundamental weakness in the state educational 
organization in South Dakota. Another point of ·weakness is that the 
r egen ts of education recehe a small salarv, viz , $1,000 a year, for 
their services. They are neither a board of rontrol with s ufficient 
pay to enable them to devote t heir en ti re time to their work, nor do 
t hey serve in a purel:r honorary capacity, as a board of t1ustees. The 
result is n1ore or less disastrous. and in consequence, the educational 
interests of the state suffer. l\'len who serve purely in an honorary 
capacity are likely to be bound to a higher ideal of efficient service 
to the institution which they rep1 esent. Pay without adequate pay 
is perhaps the poorest policy that any An1erican state ever in,·ented 
"'ith the idea of solving an educational problem. There are n1erits in 
a small hoard of cont1 ol-say with a n1e1nbership of three men-with 
entirely sufficient pay, men of independence and adequate education. 
Such a board of control would devote all of its time to the educational 
institutions, and, as an object to public scrutinY. would be forced to 
show results. There are also great n1erits, probably even more, in a 
board serving without pay, where the members receive only expenses 
for their actua l se1 vices. Such men are a}lt to be chosen In an honor-
ary sense. 'Yhile they cannot give all of their time to the institu tion 
which they· are appointed to serve, yet they will have in tnind prob-
ably excellent ideals of the advancetuent of the institution, and they· 
will not be willing to serve political ends. _\s there 1s no pay in it 
for them. they are at a pinch "'ready to resign their offices rather than 
to con1ply with political exigencies. Bnt Sonth Dakota seems to have 
the disadvantages of both s~ stems. The metnbers of the board are 
paid sn1a 11 salaries-just enough, perhaps, to make then1 anxious to 
retain their places, and yet not enough to give them leisure from 
the demands of their own professions. Nearly all the Inetnbers of the 
board of regents of the state of South Dal\ota are busy men. having 
to practice their pro11er professions with unceasing diligence. The con-
sequence is that they necessarily cannot understand thP educational 
questions and conditions which arise as they should. l n<lcr the honor-
ary systern, where the board consists of a considerable number of 
members without 11ay, they are tnore "rilling to leave the 
adrninistration of matters entirely in the hands of the institution it-
self. Such n1en are not inclined to interfere except at rare intervals. 
They are n1ore a court of appea l and criticisn1 than an executive 
board. In Son th Dal\:ota, the interference of the board of regents with 




Another difficulty springs from the fact that in South Dakota the 
ag11cultural college and the university are separate institutions. This 
1s a source of constant friction. No amount of protest that each insti-
tution is animated b) good "'ill toward the other seems to be effective. 
At bottom, it is ~enerallr suspected that the agricultural college is aim-
ing to supplant the university and that, on the other hand, the uni-
versity is aiming to absorb the agricultural college. But for this fact 
the adjustment of governing board might be more easily arranged for. 
In my opinion, the most ideal condition is in the state of \Yisconsin, 
where there is a separate board of regents for the university, which 
however, includes the agricultural college, the school of n1ines and all 
other technological schools, and this board of regents has exclusively 
the advancen1ent of the university and its interests in c11arge. There 
are, however, on the other hand, seven normal schools \Vhich h.ave 
similar aims and purposes, '' hich are put into the hands of another 
. 
and separate governing board. \Yhere the arrange1uent of institutions 
is as it is in \Visconsin, I can conceive of no irnprovement on this situa-
tion It secn1s to me that in this instance a go\ erning board for the uni-
versity, ser\ ing in an honorary capacity, merely having its expenses 
provided for, is an ideal sta tc of things. The university has all the 
requisite vigo1, independence and po"Ter to prosecute its proper work, 
progress on conservative lines and to set its own limits. The work of 
the regents is in the highest degree merely judicial and advisory. 
Where the situation, ho" ever, is different, where the agricultural 
school is a separate institution from the university, it is a matter of 
some difficulty to decide the question as between a board of control 
highly paid and efficient, and a board of trustees serving in an honor-
ary capacity without pay. On the whole, I an1 inclined to think that 
with but three state educational institutions in Iowa-the University, 
the Agricultural College and the State Xorn1al School-while it must 
be admitted that it is a profound mistake to have the Agricultural 
College separate from the University, and while it must be admitted 
that the union of these two institutions would put an end to many of 
the difficulties that now exist, } et I am inclined to believe that Iowa is 
far better off than she suspects unde1 the present system. A board of 
control highly paid and efficient may be successful in solving all the 
difficulties that now exist. I am unable to decide finally with regard 
to this point, but I cannot help believing that it is a mistake to in-
augurate a S) stem which does not in any reSJ)ect depend upon unpaid 
effort. I trust that a stage of society will never arrive when there are 
no men who will work unselfishly, and impartially for the cause of 
the general good. It would be a pity, it seems to me, to reduce every 
office to a con1mercial basis. A board of control for the charitable 
and penal institutions is unquestionably a wise move. From what I 
can understand, I have no hesitation in saying that a small and highly 
paid board of control, as Iowa has at present with regard to the penal 
and charitable institutions, is ~ final solution of the question of the 
control of these organizations. But with regard to educational insti-




institutions are a necessary evil. They bespeak the weakness of so-
ciety. The more perfectly society develops, the less will be the import-
ance attached to penal and charitable institutions. They are signs of 
imperfect development. \Vith educational institutions of the higher 
sort, all this is different. \Vith the progress of society these institu-
tions must play a more important part, and therefore their claims for 
assistance rest on more ideal grounds than those of charitable and 
penal institutions. The appropriations required b~ chantable and 
penal institutions must be granted. They arise from the necessities of 
the case. The claims of educational institutions are less tangible and 
must appeal to more remote and less obvious motives It is possible 
that a small board of control efficient and highly paid may accomtplish 
all that can be accomplished now by an honorary board, but I do not 
think that any priori reasoning can settle this point. The only final 
test will be the test of experience. 1\Ien can bandy arguments pro and 
con on questions of this complexity until the crack of doom without ar-
riving at any final conclusion. 
On one point, however, we may be certain-that there are only two 
alternatives, on the one hand, a small board highly paid and efficient, 
devoting all of its time to the educational interests, and that may be, 
as far as possible, independent of all political, and especially partisan, 
influences; on the other hand, a larger board, serving in an honorary 
capacity, less efficient but animated perhaps by higher and more non-
commercial ideals. The system as organized in South Dakota is a com-
promise between these two alternatives, and is fatally defective. If 
experience has taught us anything in this state (SouthDakota), tt 
has taught us that an underpaid public service is the most expensive 
labor of all; that a small salary is as much a bribe as a large one, and 
perhaps even more so; that any connecting link between the political 
powers and the educational interests of the state is a fatal defeat so 
far as the real interests of the people are concerned; and that to have 
efficient instruction of a higher character in state institutions implies 
complete independence of thought and speech on the part of the 
educators. 
alaries.-The president of the UniversitJ receives a salary of 
$3,000 a year. The dean of the College of Law receives $2,500 and 
the professors receive from $1,200 to $1,800 a year. Assistant pro-
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College and chool .-The University comprises the following de-
partments of instruction, each having a distinct faculty: 
The College of Liberal Arts, in Evanston. 
The 11edical School, in Chicago 
The Law School, in Chicago. 
The School of Pharmacy, in Chicago 




The School of 11usic, in Evanston. 
The following non-degree-conferring departments are maintained 
by the University: 
The Academy, at Evanston 
Grand Prairie Seminary, at Onarga, Illinois. 
The Elgin Academy, at Elgin, Illinois. 
Garrett Biblical In titnte.----4A theological school authorized by its 
charter to confer degrees in divinity, is established on its own founda-
tion and under separate management The buildings of the institute 
are on the University campus in Evanston, and the school is in close 
co-operation with the University. 
The Norn·egian-Danish Theological School in Evanston is located 
with the institute. 
The S\vedish Theological Sen1inary is an independent school located 
on the University campus in Evanston 
The Cun1nock School of Oratory is conducted 'on the University 
campus at Evanston • 
Governn1ent-Board of Tru tee .-President Thomas F. Holgate: 
The board of trustees of this Universit\ consists of forty-four members, 
of \\hom thirt) -six are elected by the board, and eight are elected by 
four annual conferences of the :hiethodist Episcopal church. These 
latter are elected one annually in each conference to serve for two 
years· the fonuer are divided into four groups, the members of each 
group being elected for a period of four years, so that nine trustees of 
this class retire each year, but in practice are usually re-elected until 
a vacancy occu1 s by death or removal so distant that It is practically 
impossible for the trustee to perform his duties. The board is thus 
practically self-perpetuating and continuous. The changes in any one 
year are so slight as not to disturb the workings of the board. 
1\Ieetings of the Board-Committces.-President Holgate: Where 
detailed administrative work is to be handled by the board, it is nec-
essary that there should be frequent meetings in order to avoid tedious 
delays. If a board is large this becomes almost impossible and this 
University has found it advisable to hold but four m eetings of the 
board during the year. The most important of these is perhaps the 
meeting in June, at which time the informal reports are presented by 
the president of the University and the business manager, and the elec-
tions of members and officers of the board are held. The annual meet-
ing, so-called, is held in October, when the formal reports for the pre-
ceding academic year are presented. and the work of that year re-
viewed. The financial situation of the University is carefully discussed 
at that time and the general educational policy is considered. The 
meetings in February and April are less formal, and are usually given 
over to discussions of questions that may be raised by the president 
of the University, or of any quesuon that may come up for special con-
sideration at the time. 
To avoid n1ore frequent meetings of the board there exists an ex-
ecutive committee of sixteen members, mostly resident \\Tithin easy 
access of the University. This committee has the full power of the 
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board during the intervals, except that it may not elect a president o! 
the University or a full professor. It meets monthly and handles all 
the detailed business of the University. The various sub-committees 
of the board are appointed to consider in particular matters relating 
to the several departments of the University. For example, there is a 
committee on the College of Liberal Arts, consisting of five members. 
During the year this committee meets at the call of the president of 
the University, and frequently with the dean of the college. Any mat 
ter relating to the internal ·work of the collegP will be discussed with 
this committee before it goes to the executive committee or to the gen-
eral board. The establishment of new departments of study, the. elec-
tion of the professors and instructors, plans for new buildings, and 
the like go in the first instance to this committee. These committees 
on the several departments report to the executne committee or to the 
board such recommendations as they may deem wise for the depart-
ment concerned. 
alarics.-President Holgate: The salary of the president of the 
University has been $7,500, and will he1·eafter be probably as n1nch as 
that together with a free house. The salaries of l)rofessors in the 
professional schools average higher than do salaries in the College of 
Liberal Arts. A professor in the law school or n1edical school who is 
giving full time to the work of the school will receive from $3,0 0 0 to 
$4,000. The denns of the law school and dental school have salaries 
of $5,000. The salaries of other professors in these sc-hools vnry ac-
cording to the time devoted to the schools In the College of Liberal 
Arts the highest salary paid to anv professor not an administrative of-
ficer is $3,3 0 0. This salary is paid to three men. Then there is a 
~roup of other professors who receive $3 0 0 0 a ) ear Some others re-
ceive $2,700, some $2,500 and one as low as $1,800. An associate 
professor's salary is $2,2 0 0, and an assistant professor recei' es from 
$1,500 to $2,000, according to length of service. An instructor's sal· 
ary varies from $1,000 to $1,200. Only one instructor receives $1,300. 
Tutors and laboratory assistants receive smaller salaries var} ing with 
the amount of time given. 
Time E mployed by PI~ofe or an d In t ructors.-President Holgate: 
The number of hours a week of lectures by various professors differs 
somewhat according to the department and also according to the kind 
of work to be done. A college professor's duties may be grouped under 
three heads; first, teaching, second, administrative; and third, scien-
tific investigation or literary production. A man who does no work of 
investigation would naturally be expected to give a greater amount of 
time to teaching or admi11istration, and it is generally recognized that 
one who has the gift of investigation should be left largely free for 
that work. Ordinarily a professor will lecture from eight to twelve 
hours a week. Those who supervise laboratories are expected to give 
fewer lectures and the teachers of foreign languages. as a rule, meet 
more classes a week than do the men who lecture on history, economics, 
or litera-ture. A young instructor will teach from fifteen to eighteen 
hours a week, much of this, however, being duplicate work. 
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Purchase of upplies and 1\laterials.-President Holgate: All pur-
chases for the offices, laboratory, library, etc., are made through the 
business manager's office. The officer of instruction needing supplies 
will make out a requisition and send it to the dean's office where it is 
tabulated and note taken that the purchase does not exceed the appro-
priation for that purpose. After the requisition has secured the signa-
ture of the dean it is forwarded to the business manager's office, and 
a record made of the order. After the business manager signs the 
requisition it is then forwarded to the merchant, who fills the order, 
delivering the goods and sending the bill to the person originating the 
order. The bill then receives the 0. K. of the professor receiving the 
goods and is transmitted to the dean's office for record, and next to the 
business manager's office for payment. Checks are drawn monthly 
and all bills and checlrs pass under the eye of the auditor before being 
recommended to the executive committee for payment The action 
of the executive committee ordering payment is purely formal, but 
serves as a safeguard for the business manager. 
The routine her e outlined may seem cumbersome, as it did t o us 
when it was first put into operation, but we have found that the care 
taken in placing orders fully repays the effort. It is the only means 
by which the business manager can know what orders for supplies are 
out, and what bills he will be expected to meet at the end of the 
month. In fact, it is the only way to know what the actual indebted-
ness o! the University is at any given time. 
Enrollrnent.-President Holgate: The enrollment for the year 
1904-05 in the different colleges was as follows: 
College o! Liberal Arts . . . . . . . . . . . . . . . . 8 7 9 
Graduate students . . . . . . . . . . . . . . . . 61 
Undergraduate students . . . . . . . . . . . 818 
Medical school ...................... . 
Law school . . . . . . . . . . ............... . 
School of Pharmacy .................. . 
Dental school . . . . . . . ............. . 
School of music ..................... . 
Total ....... ... ............ . 
Deduct names counted twice ........... . 
Total in degree conferring departments ... . 
Total in non-degree conferring departments 
To tal . . . . . . . . . . . . . . . . . . . . .... 
Deduct names counted elsewhere ........ . 
Total in all departments under the control 
of our board ...................... . 
Affiliated Theological Schools .......... . 
Total ...... .. .............. . 
Deduct names counted twice ....... . .. . 


















Tuition and Other Fees.-President Holgate: The fees for students 
are as follows: 
College of Liberal Arts, per year ............... $ 8 0 
Special fee for children of minister . 0 •••••••• 0 • • 50 
Laboratory fees fo1 use of scientific laboratories, 
from $4 to $15, varying with the laboratory .. 
Medical school tuition fee, per year. . . . . . . . . . . . 17 5 
• Law school tuition fee, per year . . . . . . . . . . . . . . . 10 5 
School of pharmacy tuition fee, per year . . . . . . . . 13 5 
Dental school tuition fee, per year . . . . . . . . . . . . . . 15 0 
School of music tuition fee, depends on course taken .... 
Per Capita Cost.-President Holgate: I regret to say that I have 
not the data at hand which will give an accurate estimate of the cost 
month by month in the several schools In general, it may be said that 
the tuition fees in the medical, pharmacy, dental and music schools 
express the cost of instruction, since these schools are self-supporting, 
the dental school alone yielding a slight net income over expenditures 
due to the receipts from the large clinic. In the college of liberal arts 
the average cost of instruction for each student for the academic year 
ls $156050. In this estimate is included the cost ot maintenance of 
buildings and grounds. If we take simply the cost of instr uction, omit-
ting all appropriations for apparatus, maintenance or the library, ad-
ministration, an d miscellaneous items, the cost is a lmost exactly $10 3 
a year for each studen t. In the law school the actual cost of instr uc-
tion for each student is $159.50. 
Sources and Amount of lncome.-President Holgate: The annual 
budget of t h is University for the year 19 0 5-0 6 anticipates an income 
for the year of $559,782. Of this amount $20 4,92 3 comes f rom in-
terest on invested funds and rental on improved proper ty, mostly in 
E vanston and Chicago. Against this item there is, however, a counter-
ch arge of $10 0, 9 9 7, for interest on indebtedness mostly secured by 
m or tgages on improved property, for the care of property, assessments, 
l egal expenses, etc. 
The tuition r eceipts in all departments amount to about $328,000, 
of which $62,000 is received from students in the College o! Liberal 
Arts. There is also an anticipated income of $27,500 for board and 
r ooms in the women's dormitory and is off-set by an equivalent item 
for expenditures there. The receipts of tuition from the medical, law, 
pharmacy, dental, and music schools are slightly in excess of the cost 
ot operating these schools-the law school being the only one which 
experiences an annual deficit. 
The anticipated expenditures for the year are as follows: 
General administration, including the president's office, business 
manager's office, annuities to retired professors, general advertising, 
commencement, and such other items as are not charged to a particular 
department, $30,110; College of Liberal Arts, $133,981; Medical 
School, $77,660; Law School, $33,315; School ot Pharmacy, $28,595; 
Dental School, $69,280; School of Music, $34,637; Academy, $ 23,558. 
Small vs. Large Boards.-President Holgate: Whether a board of 
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trustees should be large or small depends entirely upon how it is 
chosen and what its functions are. If a board is to be purely legisla-
tive, then, in my judgment, i t should be large enough to be thoroughly 
r epresentative. If the board is to manage a state insti tution, it is 
perhaps necessary that it should r epresent all sections of the state geo-
graphically, but in addition to this, it should r epresent the varieties 
of interest involved. Except as it may be necessary to meet the need 
for geographical distribution, a board of from 15 to 21 members should 
be large enough for all practical purposes. • 
Educational Policie -Ho'v Determined.-President Holgate: The 
educational policies of the University are mainly in the hands of the 
president, while the carrying out of these policies and the adjustment 
of a ll details are left to the deans and faculties of the severa l depart-
m ents. An educationa l policy 1s seldom adopted by the president until 
after consultation '\\ith the faculty concerned, or with the deans of tke 
depar tments. Before any act, either of the faculty or the president 
of the University, which shapes the future activities of the University, 
can become effective, it must be approved by the e:'iecutive committee 
or the board of trustees; that is to say, educational policies originate 
with the president or the faculty. They become effective only after 
approval by the board. 
Financial Policies-How Planned and Carried Out.-President Hol-
~ate· The large business interests of this Universit' because of its 
extensive real estate holdings, make the appointment of a business 
manager a necessity. This officer 1s under salary and devotes a large 
share of his t ime to the work of the University. The only business 
managers so far chosen have been members of the board of trustees, 
and naturally he is one of the most active of the board. \Vith him is 
associated various committees of the board ; for instance, a ll invest-
m ents are passed upon by the finance committee, and the annual 
budget which is prepared from the educational side by t he president 
o! the University in conjunction with the deans of the several depart-
m ents, and from the commercial side by the business manager is r e-
ferred to the finance committee for detailed examination before being 
approved. R eal estate transactions are referred to the so-called land 
committee. I t may be said that the business manager does the financial 
planning for the University, and when authorized by the board, ex-
ecutes all fina ncial transactions 
The Iowa ituation.-President Holgate: Since t he visit of your 
committee last 1\fay, I have made as careful a study of the educational 
situation in Iowa as could be made from the printed circula rs of the 
several schools, and as the time at my disposal would a llow. This, 
together '\\rith my previous general knowledge of the situation, gives 
me, I think, some moderate conception of t he difficulties which con-
front your committee. 
You have. as I understand, a State University at Io,va City, with its 
College of Liberal Arts and Graduate School as a core, and the profes-
sional schools growing up about it; the College of Agriculture and the 
1\:Iechanic Arts at Ames, with its magnificent equipment and rapid de-
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velopment along practical lines; and one or more State Normal 
Schools, all of these under separate boards appointed by or representa-
tive of the state. Between the State University and the College of 
Agriculture there is a con ider able amount of duplication of 'vork, with 
a tendency to increase this an1ount, and some rivalry for claim upon 
the attention of the state legislature. The trustee board, or board of 
regents, of these two schools are naturally interested in the develop-
ment of their own school and each board presses its claims independ-
ent of the needs of the other. Some feeling of rivalry may exist be-
tween the Normal Schools and the others, particularly as the others 
are developing departments of pedagogy, but this is perhaps not so keen. 
I will first express an ornnion as to what seen1s to be the })roper line 
of division between the schools, and then make sotne suggestions as 
to how this may be brought about. 
In the first place, it would seem natural that at Atnes should be 
concentrated all of the "'ork of a technical and mechanicai sot t under-
taken by the state. B\ technical I n1ean technoligical, 1 ather than 
professional in the ordinarily accepted sense: that is to say, it seems 
to me that all of the ·work of engineering, whether n1echanical or civil, 
or mining, should be concentrated there. All of the work in agriculture 
and allied subjects, including veterinary surgerv "·ould naturally go 
there. And to mv mind also the work in domestic science should be 
concentrated at An1es. I doubt if tbts school should offer a course 
in general science for pure cnltnre apart fron1 itc:> purpose as technical 
training. On the other hand, at the State University should bo found 
the College of Liberal Arts and the Graduate School, with their scien-
tific departments elaborated and extended for the study of pure science 
apart from its professional applications. The study of pure science 
will, of course, lead to many applications, but in the College of Lib-
eral Arts the applications should be the incident, rather than the pur-
pose of the studv. Advanced i,nvestigations may be carried on which 
will find their application in the technical schools at Ames. To be 
specific, it would seem to me that the school at Ames should surrender 
its courses which do not lead to some technical degree, and on the 
other hand, the school at Iowa City should yield its department or 
school of applied science 
I n the working out of this scheme there will of course be some dup-
lication. To give a complete and rounded course at Ames it will be 
necessary to carry on a considerable amount of work in mathematics, 
E nglish, history, economics. and the modern foreign languages. But 
these departments of study should be treated as the basal subjects for 
a technical education. In other words, I doubt if the work in these 
departments should extend much bevond what ever\· student in the 
college is expected to pursue, French and Gern1an should be taught 
to an extent sufficient to giYe students a good reading knowledge of 
those languages, with perhaps slight opportunity for specializing. His-
tory and economics belong in such a school, but, in mv judgment, not 
elaborate courses. 1\Iathematics must be taught. especially those 
branches of mathematics which apply directly to the work of engineer-
lit 
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ing. In the University at Iowa City the subjects here mentioned will, 
of course, have to be duplicated but work in those departments should 
be g1 ea tly extended beyond what is offered at Ames. 
It seems to have been the plan to concentrate the professional 
schools of law, medicine, dentistry, pharmacy, and commerce at Iowa 
City. Between these and the school at Ames there should be no con-
flict. 
Between the University at Io·wa City and the College at Ames, and 
the Normal Schools there could, it seems to me, be no conflict except 
in the work in pedagogy. But since the Normal Schools are confined 
almost wholly to the training of grade teachers, any work in pedagogy 
that might be taken up by the State University would naturally be of 
a different character. 
Now as to how these things may be brought about. The Normal 
Schools have a field which is so entirely distinct from either of the 
other schools that I think they may well be left to work out their 
own problems with perhaps an independent board of t rustees. But 
for the other two schools, I am inclined to think that better results 
would be secured by having a single board of trustee for the two 
schools. 
This board would of course have to be r epresentative of the state, 
and perhaps would need to contain as many as twenty-two m embers if 
it is to represent eleven districts of the state Then certain ex-officio 
members of the board would probably bring the number up to twenty-
five. It would seem to me that a smaller board, not exceeding fifteen 
in number, would be better. This board might be subdivided so that 
one part would give special attention to the school at Iowa City, and 
the other to the school at Ames, but if so, the two parts should have 
several members in common, and the findings of neither part should 
be final until passed upon by the whole board. 
The administration of the two schools would have to be, I think, 
considering their distance apart, practically independent, each school 
having its own president and faculty. When new departments of study 
are to be added in either school, or any department of study enlarged, 
the approval of the board should be secured and all appointments 
should be made by the full board. For instance, if a department or 
domestic science is to be established, it should rest with the board to 
determine, after considering the whole situation, whether this school 
should be located at Iowa City or at Ames Or, if the work in elec-
trical engineering is to be enlarged so as to provide better facilities ior 
instruction in this branch, the board should determine whether this 
enlargement should go at the one place or the other. In short, It 
seems to me that the solution of the difficulty is most likely to come 
through a single board of trustees, with the appointment of such 
small executive committees as are necessary for flexibility, and with 
separate administrative heads for the two institutions. Care will need 
to be exercised in any legislation establishing such a board to secure 
permanency. A rapid fluctuating board managing the two schools 
would be much more hazardous than such a board having only one 
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school in charge. After such a board has once passed upon the general 
policy to be carried out during any given year, the administrative of-
ficers of the separate colleges, in consultation with the president of th e 
board, or such small executive committee as may be appointed, might 
carry out the work during the year with little difficulty. 
UNIVERSITY OF "\VISCOi'1SIN. 
GoYcrntncnt-Board of R egents.-The government of the Universi ty 
shall vest in a board of regents, to consist of one member from each 
congressional district and two from the state at large, at least one of 
whom shall be a woman, to be appointed by the governor; the state 
superintendent and the president of the University shall be ex-officio 
members of said board: said president shall be a member of all stand-
ing committees of the board, but shall have the right to vote only in 
case of a tie. 
\Visconsin Statutes, Sec. 3 7 8 (as amended by chapter 2 55, Laws 
of 1901 ) 
. an1c Po,Yct•s.- 1 .The Board of regents shall possess all the 
powers necessary or convenient to accornplish the objects and perform 
the duties prescribed by law. 
2. Shall have the custody of the books, records, buildings, and 
other property of the Vniversity. 
3. Shall enact laws for the governn1ent of the University in a ll 
its branches. 
4. Shall elect president, professors, instructors, officers and other 
employees and fix salaries 
5. Have other ?:enera 1 pO\\ ers 
\Ytsconsin Statutes, Sections 3 7 9, 3 81 
Collcg,ec:; and Departn1ents.-'The statute provides that the Uni-
versity shall consist of the following colleges or departments, to-wit: 
1. The College of Letters and Science. 
2. The College of 1\1ec'l\anics and Engineering. 
3. The College of Agricultur e. 
4. The College of Law. 
5. Such other colleges, schools or departments as may frorn tin1e 
to time be added t h ereto. 
\Visconsin Statutes, Sec. 3S5. · 
Cour es of Study and School ·.- In addttion to the colleges namet 
in the statute, the "Cniversi ty as now organized consists of the follow-
ing courses and schools: 
1. The Course in Commerce. 
2. The Course in Pharmacy. 
3. The Course in Home Economics. 
4. The Graduate School. · 
5. The School of l\1usic. 
Larg,·c Y . • tuall Boards.-A board of regents should be sufficiently 
large to be essentially a legislative body when acting as a unit, leaving 
detailed in\ estigations and recotnmendations to committees of the 
boar d which are to report to the full board. (President Van Rise.) 
178 
Board -Con1pen ation.-President Van Rise: In Wisconsin, a 
· governing board not paid has secured men of the highest ability, the 
strongest men in the state in their respective lines. A non-salaried 
position on the board is regarded as an honor. If members of the 
board were paid, such men as Colonel Vilas, ex-postmaster general, 
United State sena tor, and secretary of the interior, would not consider 
a position on the board. 
• 
Pre ident a ~lember of the Board.-President Van Rise: The 
president should be a member of the governing board, but his influence 
should be mainly bv advice and opinion rather than by voting. Our 
law here is that the president of the Universitv is a member of both 
the board and all its standing committees, but has a vote only In case 
of a tie The law has "orked admir ably. 
1nall Boar<l'-1.-President Yan Hise: A Universitv controlled bv a • • 
board of regents consisting of representatn es frotn all parts of the 
state is more virtuallY connected with the people than it would be if 
controlled by a board of three men1bers. l\Ioreover I frankly confess 
it would be n1v fear. if there were a paid board of three n1embers. this 
• 
board would be lil<ely to desire to exercise to a greater or less extent 
the duties which ought to be perforn1ed by the president. 
Paid ' 's. Ton-Paid Board.-President Van Hise: A. paid board 
~vould necessarih consist of few members, and such a board could not 
• 
r epresent the different districts. A non-paid board, however. may be 
large enough to represent each of the congressional districts, and this 
I think is advantageous. 
SuperintPnd<~nt of Building·- ~_\t•chitect.-President Van Hlse: 'Ye 
have an architect and superintendent of buildings and grounds. and a 
foren1an of the grounds. Forn1er draws plans and specifications for 
buildings and supervises their construction, lays out genera l plans for 
improven1ent of grounds , which are executed under direction of fore-
man. 
~~ducntionnl Poli<'ies.-President Van Hisc: At \\ Isconsin educa-
tional policies initiated hy faculty, but where iinporta nt departures are 
made must be ai)lH'Oved by the regents. 
Finandal Policies.-Prcsident Yan Hise: Financial policies largely 
initiated by president, presented by hiin to budget cornn1ittee, which 
comp1ittee reports to the regents who approve sa1ne. 
Duplication of \\rorl~-Univcrsity and oricnltural Collcge.-Presi-
dent ·van Hise: The situation at Iowa involves difficulties of a dual 
system for higher education which we do not have at 'Visconsin, so 
·what I n1ay say upon this point is a n1atter of opinion rather than of 
experience. It seen1s to 1ne that the presidents of the two institutions 
should co-operate upon the basis of ·what is best for the educational 
interests of the state. Also in this connection it seerns to me advan-
tageous if the regents of the two institutions would meet together with 
the presidents and discuss co-operation from this point of Yiew. If 
voluntary co-operation does not succeed in solvi ng the difficulties, and 
consolidation is necessary it is n1y opinion that the consolidated insti-
tution should be under the control of a large non-paid board rather 
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tha n a sm a ll paid boa rd o f con t rol . Such a b oard could fi rst be mad e 
b y consolida ting t h e two boards or regen ts and p r ovision could b e mad e 
for g r a dua l ch a nge t o a s ing le board of p r oper s ize. 
Need. -How Pre ented to the l.;egi lature.-Preside n t Van Hise· 
A t Wiscons in statem en t of n eeds of Univer sity prepared bv t h e presi-
d e n t , presen ted t o t h e r egen ts, a pp r oved by t h em and a legis la tive com-
m ittee of t h e board , incl u d ing the presiden t, appointed to present the 
case t o t h e legislatu re. 
Pur<'ha c .-Presid en t Van !-lise: Funds a lloted by budget to \ ar-
ious colleges and departments After a llotment made supplies obta1nPd 
by requisition, which requisi tion must be approved in turn by the head 
of the department. the dean of the college and the president. and bv· 
the executive committee. This seen1s complex, but is conliH\ratively 
simple. All purchases n1ade through the regent•s office, the purchasing 
agent being the paid secretary of the board. 
on trol of E<lu <'ational lns titut ions.- Presiden t Yan Rise: Control 
of educational Institutions by a non-paid board has been satisfndory 
in a large nun1ber of the states and therefore I think it would be "1se 
to pursue a conservatiYe policy i\ly own remedy would be along the 
lines of reforn1 or consolidation of the boards rather than so radir.al a 
change as abolishing the regents and substituting a sn1al1 paid hoard. 
H <'c<•ipts a n d ])i. bursenw·n t '- .- The receipts of the University of 
\Visconsin for the )ear ending June 30, 1904, were in the an1onnt 
0 f . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 7 1 1 t 6 () 5 . s :1 
Disbursernents for the san1e year .................... 711,0;>3.36 
Sala ri<•s.-Fron1 a tabulat~d staternent of disburse rnents n1ade by 
the regents of the Unive1 sity of \\"isconsin for the year ending June 3 0, 
1 9 0 4, we ta l<e the following: 
Salaries-Agricultural College and Experirnent Station .... $33,691.16 
Salaries-.college of Letters and Scienr.c .............. J S4.790. 9~ 
Salaries- College of Engineering . . . . . . . . . . ......... . 
S,llaries-Collegc of Law . . . . . . . . . . . . . ........... . 
Salaries- School of Pharrnacy ... . .................. . 
Snlaries- \Vashbnrn Observatory . . . . . . . . . . . . . . . .... . 
Salaries- General Lib I at y .......................... . 
Salaries-Agricultural Institute Fund ................ . 
Salaries- Sumn1er Session . . . . . . . . . . ............... . 






2 ,200. 00 
9,175.00 
9,7 5 0. 00 
T ota 1 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $ 3 15 , 9 4 3 . 7 3 
,Janitors an<l I..~abor-
Agricul turn 1 College and Ex peri n1ent St ation ........... $ 21,3 58 . 2 2 
College Letters and Science . . . . . . . . . . . . . . . . . . . . . . . . . 6,695. ~3 
C61lege of gngineering . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,623. 03 
College of Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 1. 2 5 
Schoo 1 o f Ph ann a c y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 0 6 . 2 fi 
\Vashbnrn ObserYatory . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 540.00 
Genernl Library . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 0. 00 
Agricultural Institute Fund . . . . . . . . . . . . . . . . . . . . . . . . . . 59.04 
S u m n1 e r Session . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 6 9 . 7 0 




Dean. . . . . . . . . . . . . . . . . . . .............. . 
Seven Professors-$1,000 to $3,000-average 
Salaries-College of Letters and Science-
. . . . . .... $ 
• • • • • • • • • • 
4,000. 00 
2,200. 00 
Dean ............................................ $ 4,500.00 
Fifty-five Professors-$1,400 to $3,000-average........ 2,044. 00 
Salaries-College of Engineering-
Dean . . . . . . ...................................... $ 
Fifteen Professors-$1,400 to $2,500-average • • • • • • • • • 
Salaries-College of La,v-
Dean. . . . . . . . . . . . . . . . ........................... $ 
• 
Two Professors each 
Two Professors-each 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 







Edward l{remris . . . . . . . . . . . . . . . . . . . ............... $ 2,300. 00 
Four Instructors-$400 to $800 ..................... . 
Salaries-Adn1ini tration-
President C R Van Hise ............................ $ 6,500. 00 
Secretary of R egents . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2, 7 50 . 0 0 
Expenditures-'Vi con in, 19044:-
The total expenditures for the year ending June 30, 1904, is shown 
in the following statement, taken from the regents report to the gov-
ernor: 
Salaries . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ......... $315,943.75 
Apparatus . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 28,241.38 
1 Furniture . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,246.17 
Heat, light and water . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 58,164.45 
Library . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18,439.30 
Repairs, insurance and building . . . . . . . . . . . . . . . . . . . . . 52,792.52 
Postage, printing, advertising, freight and express . . . . . 16,662.32 
Salaries and expenses, institute worlrers . . . . . . . . . . . . . . . 7,583. 71 
Expenses of regents and visitors . . . . . . . . . . . . . . . . . . . . . 1, 0 3 4 . 15 
President's contingent and clerk and office expenses. . . . 15,186. 88 
Live stock, seeds, tools, feed, farm expences, etc. . . . . . . . 6 0, 7 6 6. 7 5 
Janitors and labor . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 32,512.82 
Armory, traveling and incidental expenses . . . . . . . . . . . . 6,265. 54 
Cranberry investigation . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,500. 00 
Tobacco Investigation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,403 .11 
~1iscellaneous ................................... 14.9,310. 51 
Total expenditures .................... $771,053.36 
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Attendance Number of Students During Year 1903-t~-4-
Letters and Science ......................... . 




Agriculture . . . . . . . . . . . . . . . • . • . . • . .......•• 
Law . . . . . . . . . • . . . . . . . . . • . ....•..••..•••.. 
Pharmacy .....................•.....••..•.. 
School of Music . . . . . . . . . . ..............•..•.•.......• 
Summer Session. . . . . . . . . . . . . ............•.•.....•...• 










The summer session of 19 0 4 has a registration of 3 9 5 and the 
library school of the same summer was attended by 59 persons . 
• Tuition Fees.-See statement of President MacLean under head-
Less twice enumerated ............................... . 
ing: University of Iowa. • 
U~IVERSITY OF NEBRASKA. 
Government.-In Nebrasl{a the government of the University ts 
vested in a board of six regents, elected by the electors of tne state at 
large. Powers-Compensation.-The board of regents have general 
powers and act without compensation. 
Organization and Government.-"The University of Nebraska is a 
part of the public school system of the state, embracing all the grades 
of the system above the twelfth. * * * The University has no pre-
paratory department. It maintains, however, secondary schools in 
agriculture, mechanic arts, and domestic science."-University Bulletin. 
Colleges and Schools.-The University compr1ses the following col-
leges and schools: 
1. The College of Literature and the Arts. 
2. The College of Law. 
3. The College of Medicine. 
4. The Indus trial College. 
5. The Graduate School. 
6. The School of Agriculture. 
7. The School of Mechanic Arts. 
8. The School of Domestic Science. 
9. The School of Fine Arts. 
10. The Affiliated School of Music 
11. The Summer Session. 
"The Industrial College comprises the general and special groups 
of studies in science, agriculture, forestry and enginPering, leading to 
the degree of Bachelor of Science. The course for this degree requires, 
as a rule, four years of residence work. 
With the Industrial College are also three secondary schools as 
follows~ 
The School of Agriculture is a secondary school, training students 




years For those who cannot spend a larger time at the University, 
there is a short con rse of nine weeks 
The School of Don1estic Science is a secondary school, teaching 
women the principles of household economics. 
The School of l\:Iechanic AI ts is a secondary school, with a t wo 
years course, teaching the principles of practical 1nechanics. "-Uni-
versity Bulletin, Series 10, 1 To. 7. 
Accredited Schools.-The inspection of high schools is performed 
b y an inspector of accredited schools appointed by the board o! regents 
The report of the inspector, together with the official reports of the 
schools fonns the data on which the University bases its action.-Uni-
versity Bulletin. 
Attendance-
The Graduate School .. • • • • • • • • • • • • • • • • • • • • • • • • 
The College of Literature, Science and Arts .......... . 
The Indus trial College . . . . . . . . . . . . . . ............. . 
The College of Law ............................. . 
The College of lVIedicinc ......................... . 
The ~chool of Fine Arts . . .................... . 
The Universit' School of 1\Iusic .................... . 
The Summer Session . . . . . . . . . . . . . . . . ............ . 
Grand total ........................... . 
Deduct for repeated names ........................ . 









2, 7 85 
272 
2,513 
The foregoing figures were taken from the report of the registrar 
to the chancellor and board of regents, found in the University Bulle-
tin. 
Salaried Board of Control.-Ques. \Vhat are your objections, if 
a n y, to a salaried board of control, consisting of three or five memb-ers? 
Answer by President E. Benjamin Andrews: The number five is 
large enough, and if they a r e faithful. the!y will earn good salaries, 
but I should fear that salaries would invite placen1en, not in sympathy 
'\\ith education, outsiders holding the po·wer of the purse, but unable 
or unwilling, or both, to get really at the nature of the work they are 
the expected to supervise. 
Salaried Board .-I should prefer men ·willing to do the work '\\"ith-
out salary. Such are more certain to have sympathy with it. ( Presi-
<iElnt Andrews.) · 
Sources and A1nount of Jncome.-About half a million a year, 
mainly from legislation, appropriations, partly from endowment and 
sale of lands. (Presiden t Andrews.) 
Snlarie~ Paid Profe or and other Employees.-Cha ncellor, $5,00 0; 
professors (average), $ 2,000; deans, $2 ,500; associate professors, 
$1,700, assistants, $1,500; adjunct, $1,200; instructors, $1,000; jani-
tors, $500. (President Andrews.) . 
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Uuplicat ion.-The ?\ormal School can easily be kept off the ground 
of the othet two institutions. The University and College as long as 
they are separate, must duplicate to a considerable extent. Both n1ust 
teach history, English, biology and engineering. The legislature m ight 
decid(:• which institution should lead in each of the branches named, 
i. e., it might enact that in a given branch, as history, the one in.stitu-
tion or the othe1 should lin1it its teaching to elements, while the other 
should be l)ermitted to take up adTanced work and research. 
In n1aldng and preserving snch adjustments, a single board of gov-
ernment might, theoretically, worl\. to great advantage, but I should 
fear that in practice it would not improve things much over the old 
plan. * * * In a great state like Iowa, with separate institutions, 
you nnLt duplicate much of the work. (President Andrews.) 
Hours of 'Vork R equired Frotn Profe or and In tructors.-
Twelve hours a week is regarded as good service, though most of our 
professors and all of our instructors do more. 11ost of our teaching 
people work too many hours. 
UNIVERSITY OF l\llCHIGAN 
Go,·erntnent.-The governing bod) of the Universit) of :Mich igan is 
a board of regents, eight in nutnber. elected by popular vote for a term 
of eight years. 
Or g,anii.ation of the Unh•eJ' ity.-The University con11n·ises the fol-
lowing departn1ents 
1. The Department of Literature, Science. and the Artl:i (includ-
ing the Graduate School.) 
2. The Department of Engineering. 
3. The Department of i\Iedicine and Surgery. 
4. The Department of Law. 
5. The School of Pharmacy. 
G. The Homeopathic l\Iedical College. 
7. The College of Dental Surgery. 
Att (•ndance~chool Y {'ar 1903 -1 HO,l-
Departn1ent of Literature. Science nnd the Arts ..... . 
Depa rtn1en t of Engineering . . . . . . . ............... . 
Department of l\Iedicine ~nd Surgery . . . . . . . . ...... . 
Department of Law . . . . . . . . . . ................... . 




School of Pharmacv . . . . . . . . . . . . . . . . . . ........... . 
• • • 69 Hon1eopa thic l\Iedical College ...................... . 
College of Dental Surgery ........................ . 94 
Ded net for nan1es counted n1ore than once .......... . 
Total, excl usi Ye of Stun n1er Session ....... . 
Sun1n1e1 Session • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 











Tuition Fees.-See statement of President l\IacLean under head-
ing State University. 
Receipts and Disbursentents.-The receipts for the school year 
1903-1904 were in the amount of ..................... $787,302.67 
Disbursements, same year ......................... 765,297.61 
Salaries of Professors.-See statement of Regent Babb, under head-
ing State University. 
President James R . Angel, in a letter to the committee, says: 
"I regret to say that I cannot undertake to answer your questions, 
because our organization in this state is so different from that in Iowa 
or in any other place that we have no experience which will throw 
light on your problem. 
By our state constitution the board of regents is really a co-ordinate 
branch of the state government, having absolute control (independ-
ently of the legislature or executive) of its own. finances and internal 
administration, except in so far as it receives legislative appropriations. 
The Agricultural College and Normal School boards have not the 
same authority. Naturally enough the consolidation of our boards 
has never been a vital question here. Therefore, I do not feel that I 
am prepared to express opinions on the points you raise, and shall have 
to ask you to excuse me from so doing." 
INDIANA UNIVERSITY 
President ' Vm. L. Bryan of Indiana University to the Contmittee.-
I believe that the experience of American educational institutions jus-
tifies the judgment that each institution should have its own board of 
trustees. 
It is without doubt important that the various state educational 
institutions should arrive at a harmonious plan of action so as to avoid 
unwise duplication of work. I believe, however, that it would be pos-
sible and that it would be best to arrange such a plan by a conference 
between the trustees of the several institutions. 
A large board of control may be, of coure, more widely and fairly 
representative. On the other hand, it is likely to be less effective. I 
should prefer a number not less than five nor greater than ten. 
The best men in Indiana count it an honor to serve the state as 
members of the boards of educational institutions. It would be quite 
impossible to secure better men or better service, if salaries were paid, 
for the reason that ·we already have the best servicP, of the best men 
in the state. 
Five members of our board are elected by the state board of edu-
cation and three members by the Alumni of the University. We are 
very well pleased with this plan . 
It does not seem to me important that the president of the Uni-
versity should be a member of the board, or that he should have a vote. 
If the measures which he proposes can command only a technical 
majority of the board, they should in most cases be postponed or dis-
missed. Successful administration in a University requires substantial 
unanimity. One vote more or less is unimportant. 
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If the board and the president are working together in a harmon-
ious administration, the president will naturally be a consulting mem-
ber of all comn1ittees. It is not, however, important in my opinion 
that he should have a vote upon any committee. The president must 
have weight not by his vote but by his ideas, by his l{nowledge, by his 
judgn1ent, by his disinterestedness, by his character. If he is reduced 
to sustaining himself by his vote, the time is at hand for his resigna-
tion. 
Receipt from the State-
Educational tax ....................... $123,470. 9S 
Interest on endowment . . . . . . . . . . . . . . . . . . 2 7,4 4 5. 7 8 
Interest on University bonds . . . . . . . . . . . . . 7,200. 00 
Total ...................... . 
Receipts from other sources-
Interest on college loans ................ $ 
Interest from city school trustees ........ . 
Fees collected . . . . . . . ................. . 
Sundry items . . . . . . . . . . .............. . 
Total ...................... . 








Indiana University has a superintendent of buildings and a keeper 
-of grounds. The former is at the head of the janitor and plumbing 
force. He recommends the appointment and discharge of his helpers 
and oversees their work. He sees that all buildings are kept in re-
pair, including plumbing, both water and heat. He is paid $720 per 
year. 
The keeper of the grounds has charge of all ·work on the campus, 
outside the buildings. He is paid $600 per year. 
The proposal of educational policies comes naturally for the most 
part from the president. Often, also, from members of the faculty 
or fron1 members of the board of trustees. The determination of edn-
ca tional policies rests with the faculty and the trustees jointly. The 
point as to the exact division of authority in this matter is not pressed. 
\Vc try to work together and prize a harmonious spirit more than the 
inunedia te success of this or that project. 
The president prepares an annual budget for the consideration or 
the board. The board of trustees exercises final authority upon every 
point in the budget. 
At present I am only prepared to suggest that a conference might 
be arranged between representatives of the several institutions to de-
ternline upon the field of each. 
A cotntnittee of three members of the legislature appointed by the 
governor visits the University a short time before the opening of the 
legislature. The University submits to that com1nittee an elaborate 
typewritten report. The legislative committee, in turn, mali:es recom-
mendations to the legislature. The present lav.r has been in force for 
six years. " 1ithin that time the legislature bas always adopted the 
reconuuendations of the committee. 
All supplies are purchased through the purchasing agent. De-
partmental supplies are purchased upon the written requisition of heads 
of departments. In case of minor purchases the lowest market price 
is detern1ined by correspondence. Large contracts of all sorts are 
submitted to competitive bidders. 
I should fear that if the position of trustees cotninandcd a large · 
salary, it ·would be in peril of falling into politics. As it is, our board 
has been for fifty years free from politics. 
If there were a conflict between two or more state educational in-
stitutions with regard to the ground which each should cover and ii 
this conflict were so sharp that it could not be settled by a conference 
between the representatives of those institutions, the appointn1ent of a 
con1mon board for the institutions would not, in 1ny judgtnent, settle 
the difficulty. It would only change the field of conflict. I should 
fear for the internal harn1ony and efficiency of a board which had 
such a conflict pen)etua lly on its hands. 
EDUCATIONAL LTSTITUTIO.L .. s OF 1\IONT.A_ .. _\. 
The State Hoard of Education consists of eleven tnem bers. The 
governor, state superintendent of public instruction and attorney gen-
eral are ex-officio n1embers. The remaining eight are appointed by the 
governor by and with the advice and consent of the senate. 
Pow·ers of Boar<l.-They have the general control and supervision 
of the State University and the various state educational institutions . 
• 
They do not receive any compensation fot their services but are al-
lowed travelling expenses. 
Sta t e Tniver ity.-The University of 1\Iontana is controlled directly 
by the State Board of Education 
Oth er E ducational In titutions.-The School of i\Iines, the Agri-
cultural College and the State Normal School have executive boat ds 
each composed of five members These boards have the immediate di-
rection a nd control of the affairs of the institution , subject only to the 
general supervision and control of t he State Board of Education. 
SALARIES 
}{ansa ~ t a te Agricultut·a l College. 
Ernest R. )Jichols, president ......................... $4.000.00 
Nineteen professors, .. 1,650 to $1,200-aYerage .......... 1,318. 00 
Assistant professors and instructors receive from $600 to .. 1,100.()0 
'rhe .. n iyer "it¥ of :\linnesota. 
Dean of Agricultural Department ...................... $4,000.00 
Dean of Engineering and 1\iechanics . . . . . . . . . . . . . . . . . . . 3,000. 00 
Dean of School of l\iines .............................. 3,000. 00 
Salaries of the leading department in the agricultural division 2,400.00 
Salaries of the heads of the leading scientific departments, 
$2,400 to . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,700. 00 
Salaries paid to assistants and instructors, $500 to ....... 1,500. 00 
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'"" ashington Tnive1 c-.ity. 
"Our professors of civil engineering, n1echanical engineering and 
electrical engineering receive now, or will receive when they have ad-
vanced to the highest salary, $2,750." The deans receive $500 more 
than comes to the full professorship. ''As a rule we do n.oL ailPOint 
any man assistant professor until he receives a salary of $1,500. Gen-
erally instructors receive $1,000." Sorne as low as $600. (Chancellor 
Chaplin, 11-29-1905.) · 
ruivcrsity of l\1 ichig:nl. 
Our salaries for professors run from $2,500 to $3,000. Iror junior 
professors they are $2,000; for assistant professors, $1,600; for in-
structors, fron1 $9 0 0 to $1,2 0 0 dollars. 'fhe dean of the 1i tera ry de-
• 
partment has $300.00 as dean and $3,000 as professor. The dean of 
the engineering departn1ent is paid $3,5 0 0 for all his services; the 
dean of the medical departn1ent $!LOOO for his professorship and dean-
ship con1 bincd. The dean of the hon1eopa thic rnedical college has the 
san1c, the dean of the law departn1ent, $5,000 for his professorship and 
deanship con1bined. \Ve pay assistants all the way fro1n nothing up 
to $500 or $600. 
I may add that we are feeling keenly the importance of raising 
the whole scale of our salaries because the stronger institutions in 
the country are trying to pick then1 off by offers of much larger sal-
aries than we pay. (President James E. Angell, Xov. 29, 1905.) 
l\Iichigan State Ag ricultural College. 
President's salary, $5,000 and house: regular salary of heads of 
departments, $1,0 0 0 and house, or $2,0 0 0 without house; two excep-
tions, professor of agriculture receives $2,200 and house, director of 
station, $2,000 and house Assistant professors receive $1.200 to 
$1,500, and instructors from $500 to $1.000. \~{e have no deans." 
(P resident J. L Snyder , Nov. 29, 1905.) 
l\Iassachu ett Ins titute of Technology. 
\Ye do not have deans for the different courses The salary of the 
heads of our engineering courses is .................... $4,000.00 
The average salary of an associate professor is ........... 2.500. 00 
The salary of an ac:;sistant professor ranges from $1,500 to .. 2000.00 
The salary of instructors varies from $800 to ............ 1,500. 00 
And that of assu,tants from $500 to..................... 600.00 
The niv~rsity of l~ansa ~ . 
The regular salary of deans is ........................ $2,300.00 
Salary of full professors, $1,800 to . . . . . . . . . . . . . . . . . . . . 2,200. 00 
Salary of associate professors, $1,400 to ................ l,SOO.OO 
Salary of assistant professors, $1.000 to ............... 1,400. 00 
Salary of instructors, $600 to ......................... 1,000. 00 
(Chancellor Strong, Dec. 2, 1905.) 
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Purdue University 
Salary paid a full professor ............ , . . . . . . . . . . . . . . 2, 2 50 . 0 0 
Salary paid associate and assistant professors, $1,400 to .... 1,800. 00 
Salary paid instructors, $1,000 to ....................... 1,400. 00 
Salary paid assistant instructors, $500 to ............... 1,000. 00 
(President W. E. Stone, Nov. 29, 1905.) 
Col urn bia University. 
At present, deans receive no compensation in addition to their pro-
fessional salaries. 
The heads of engineering departments receive $5,000 as a rule. 
The heads of the leading scientific departments receive $5,000 as 
a rule. 
Assistants are appointed for one year and receive $500; tutors are 
appointed for one year and receive a salary of $1,000, with an annual 
increase of $100 yearly with each reappointment, up to a maximum of 
$1,500. Instructors are appointed for one year and receive a salary 
of $1,600, with an annual increase of $100 yearly with each reap-
pointment, up to a maximum of $2,000. (President Nicholas M. But-
ler, 12-1-1905.) 
I 
University of California. 
No deans are given salaries as such. The head of our agricultural 
oepartment, Professor Hilgard, has received $4,000; Professor Wick-
son, the horticulturalist, $3 .000; the other teachers in agriculture re-
ceive $2,0 0 0 or somewhat less, the heads of engineering departments 
receive $3,000 to $3,300; heads of other departments of the Uni-
versity the same. There are a few cases where the salaries of pro-
fessors are the same, and in one or two cases professors receive $4,000 
and $5,000. Associate professors receive $2,000 and upwards, as-
sistant professors, $1,400 to $1,800; instructors, $900 to $1,400, and 
assistants $500 to $600. (President Benj. I. Wheeler, 12-8-1905.) 
Ohio State University. 
The statutes of Ohio provide that no professor shall receive more 
than $2 ,500. We hope to have that limit repealed at the coming leg-
islature. 
\Ve do not pay our deans any thing for their services as deans. 
In the department of agriculture our salaries are just about as 
they are in other departments; no special difference being made. Until 
last year the highest salary paid in any department was $2,250. For 
the current year some of the professors of long standing have been 
put up to the limit of the law·, $2,500, where it was twenty years 
ago. It so happens that our men in the department or agriculture are 
young men and therefore are not beyond the $2,250 point. 
\Vith reference to engineering departments the same principle 
holds. The dean of the college of engineering, who is professor of 
ceramics, the professor of mechanical engineering, the professor of 
18! 
.. 
mathematics, a nd some others receive $2,500 this year. It happens 
that the head of the department of electrical engineering and one or 
two others are young men and have not therefore come up to the 
highest salary paid. 
The leading scientific departments might be mentioned as physics, 
chemistry, zoology, physiology, botany, and these all receive $2 ,5 0 0, 
the heads of these departments being men of long standing in the 
University. The other scientific departments have younger men at 
their heads who will eventually be promoted. So far as I can see 
there is no distinction in this UniYersity between engineering, agricul-
ture, sc1 nee, and other departments. 
In the matter of assistants. \Ve haYe some men to whom we have 
given the rank of _professor within a department, not heads of depart-
ments, who are receiving $2,000; others are receiving $1,800. These 
men will eventually be given some increase, a little at a time, until 
they come within two or three hundred dollars of the amount paid the 
head of the department. Associate professors are paid from $1,500 
to $1 ,800. Assistant professors are paid from $1,200 to $1 ,8 00. In-
structors are paid from $900 to $1,200 Laboratory assistants are 
;paid from $500 to $800. (President W. 0. Thompson, 12-19-'05.) 
• 
• 
State UniYer sity- Salaries. 
(See an excellent ar ticle written by Foulk and Earhart in the Sep-
·tem ber number of the P opular Science 1\Ionthly.) 
Per Diem and 1\lilea ge of Trustees of Agricultural College for the 
year ending June 30, 1905: 
Name. Per Diem. l\Iileage. 
Total. 
. J. H. "\'\.Tilson ............. $1 1G. 00 $202.40 $318.40 
G. s. Allyn • • • • • • • • • • • • • • 56.00 77.40 
133.40 
w. K. Boardman • • • • • • • • • 44.00 9.00 
53.00 
w. 0. McElroy • • • • • • • • • • • 84.00 84.90 
168.90 
W. R.l\Ioninger ............ 120.00 135.85 255.85 
Vincent Zmat • • • • • • • • • • • • 112.00 252.30 
364.30 
J. B. Hungerford • • • • • • • • • 200.00 295.00 
495.00 
Ellison Orr • • • • • • • • • • • • • 120.00 330.00 
450.00 
John F. Riggs • • • • • • • • • • • 32.00 27.30 
59.30 
E. A. Alexander • • • • • • • • • 68.00 51.20 
119.20 
H. !\I. Letts • • • • • • • • • • • • • 152.00 356.20 
508.20 
~v. J. Dixon • • • • • • • • • • • • • 244.00 500.20 
744.20 
$1,348.00 $2,321.75 $3,669.75 
Per diem and l\Iileage or regents of State University for the year 
ending June 30, 1905. 
,. Per Diem. l\Iileage. Total. 
.1. arne. 
Johns F. Riggs . . . . . . . . . . . $ 40.00 $ 46.00 $ 
S6.00 
J. w. Lauder • • • • • • • • • • • • 48.00 61.50 
109.50 
Carroll \Vright • • • • • • • • • • • 96.00 86.00 
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A. Abernathy • • • • • • • • • • • • 96.00 120.00 216.00 
w I. Babb • • • • • • • • • • • • • • 168.00 189.00 357.00 
J. R. Lane • • • • • • • • • • • • • • 36.00 22 00 58.00 
P. H. Holbrook • • • • • • • • • • 144.00 325 80 469.80 
T. B Hanley 
• • • • • • • • • • • • • 44.00 19.60 · 63.60 
w D. Tisdale • • • • • • • • • • • • 10 4' . 0 0 4.60 188.60 
J. H. Allen • • • • • • • • • • • • • • 140.00 175 GO 315.60 
C. E. Pickett • • • • • • • • • • • • • 16.00 8 60 24.60 
$1,000.00 $1,271.20 $2,271.20 
Per diem and tnilcage of trustees of Iowa State Nonnal School for 
year ending June 30, 1905: 
. 
Name. Per Diem. 
I. J. l\IcDuffie ............ $14 0. 00 
\V. A. 1\Iclntire . . . . . . . . . . . 88.00 
Roger Leavitt ........... . 
J. F. Riggs ............. . 
E. H. Griffin ............ . 
B. F. Osborne 














1 3 :l . 0 0 245.00 
~4.00 188.00 
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TOTAL ENROLLMENT OF STUDENTS FOR YEARS 189~-18)6, TO 1904-1905, INCLUSI VE. 
~ate Vnivers1ty-Oollege of Liberal Arts .... 67~ tHt tH<i till~ 7lH U.:>U \117 75• 
ollege or Agriculture and Mechanic Arts .... 588 656 873 919 930 1, 06 ! 1, 272 1, 211 
•wa State Nor mal School. . ................... 1,079 1, 195 1, 480 1, 5{)\1 1,o5t 1,50j 1, 469 1,489 
~me-Average Attendance ···· - ······ ·~···"· 796 860 1, OOl 1. (l() 'i 1, 07R 1. 114 t 991 1,03l ~~~ -- --- -- - --
TEACHERS SALARIES PER STUDENT FOR YEARS 1895-1896 TO 1904-1905, llNOLUSIVE. 
1896. 1897. 1898. U~9~. 1900. I 1901. 1902. 1903. 
bYlJ ~tj9 
1, 412 1. 368 
1, 314 1' 849 
9!4 953 
----------------- - ------- ·-·- -
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State University- Total amount expended in ealaries of adminis~rative and ins tructional staff for year 1906. . ......... .......... . .......... $164, 076. 86 
Total amount expended in salaries for other employees for the year 1905... .. . . .. . . .. . . .. .. . . .. .. .. . . .. .. .. . ... •. .. .. . . . . . .. . 17,842.78 
Total of salaries paid employees for year 1905 . .. .. . . • ................. ...... ............. ................ ....... ...... ...... .. 1181, 419.64 
Total enrollment for the year 1905 ................. . .. . .. . . ..................... . . ,. . . ......................... ..... .............. , . . 1, 600 
Total of salaries per student for aaid year . . . . . . . . . ~ 
.... ... . , ..... . . - . ....... ...... ......... Ut •• • • • • • • • •• • • • • •• ,, • •• • • • • • • • • • • • ••• ,, • I 1 1 6 J 23 
COLLEGE OF AG RICULTURE AND MECHANIC ARTS. 
Total of salaries paid teachers for 'he year 1006 .......... ...................... ....... ...... .............. ...... ........................ ... .... $128,466.66 
Seoretary and stenographer, for President's office and certain other items of expenditure ........................ .... .. . . . . . .. .. ...... ...... . ... 7, 149 oO 
Total of Salaries paid e mployees other than teachers • . •• •. . . .. .. .. ....... _ . .. .. . .. .. .. . . .. .. . .. .. .. . •. .. . .. .. . . . . .. .. . . .. .. . .. .. .. .. . .. . .. .. .. . . 20,767.63 
• 
Total ot salaries pAid employees for the year 1905 ............. ............. ...... ......................... ... ................... ........... . ...... $156,967 84 
Total enrollmeni for the year 1906.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... , . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1863 
Total of salariea per s 'uden t tor said year . . . . . . . . . . . . . . . . . . . . .. .. ...... ... ... ... ... .......... ........... . . ... . ... . .. . ... , .... . .. • ...... . . S 114. 7~ 
In making the foregoing estimate, the income from the farm and expenditures made on account of students taking the short courses are not con 
sidered. 
lOW A STATE NORMAL SCHOOL. 
Total of salaries paid teachers for the year 1906 . • . • • • • • • • • • • • • • • • • • • • • • . . . • ~ . . • . . . . • . . . • • . . • . . . . . . . . . . . • . . ..• . .••.•........•••.•..••...••.•• ... ...• S7S, 683.83 
Total of salaries paid employees other than teachers . .. . . . . . . . . . . . • . . . . . . . . . . . . • • • .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...... ..... . . ....... . ... 17, 168 89 
-------------------Total of salaries paid employees for the year 1905 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . • • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ................... S9fi, 7 46. 7.2 
Average attendance tor said year ... .. ...... . ... ............. . .... , .... . .... .. , .... ... . .. ...... ......... .. ............ ....... . .. . ..... · ... .. , .... 95~ 
Total of salaries per student for ~he year 1905. .  . .. ... .. .. . . .. . .................. ......... ..... ... ....... . .... . .. . .... . . . -..... ..... ......... . . $ 




\\.,.e have endeavored in the foregoing pages, to place before this 
legislative body a statement of both the law and the facts, showing the 
organization of our educational institutions, how they are governed, the 
methods employed in determining their educational and financial pol-
~ 
i<;ies, the agencies employed in. carrying out these policies and the 
efficiency of such agencies. We have undertaken to set forth, briefly, 
a like statement touching the manag~ment of the educational institu-
tions in many of our sister states. Statistical tables have been pre-
pared showing salaries paid teachers and other employees in the sev-
er·l l institutions of our state for the years 1895-1896 to 1904-1905, 
inclusive. Salaries of teachers per student, current expenses and other 
items of expenditure are shown in these tables. Opinion evidence, given 
b:r heads of educational institutions, in this and other states is set 
forth at some length under appropriate headings. Presidents ::\orth-
rop, Holgate Van Rise, Droppers, Andrews, Bryan and other prom-
inent educators have given an expression of their views touching the 
proposed board of control and kindred questions. The ~tudent will 
find in the evidence submitted rna terial upon which to base an argu-
ment for or against a common board of education. 
!\Iany of the findings of the committee are set out in the foregoing 
pages and need not be repeated here. 
Duplication of 'Vork-Normal School.-The Normal School at 
Cedar Falls, was created "for the special instruction and training of 
teachers in the common schools." The statute authorizing its organi-
zation has never been amended. Contrary to the spirit and intent of 
the la·w the Normal School now undertakes to prepare teachers for the 
higher grades of work in public schools and offers a four :rear course 
Persons completing this course are entitled to the degree, "Bachelor 
or Arts in Education." '·This diploma is the highest scholastic honor 
conferred by the board of trustees. It corresponds in grade of excel-
lence and in extent of scholarship to a similar degree commonly granted 
by colleges and universities, and it has in addition a definite amount 
of technical instruction and training in the science and practice of 
teaching. It IS conferred for the completion of four year's work, all 
of which 1nust beyond the education and training given by a fully ac-
credited high school.'' (June Bulletin, 4 9-5 0.) A student showing 
himself qualified to enter the freshman year of this course is entitled 
to be adn1itted as a freshman to anv of the four year courses offered 
• • 
by the State University or the College of Agriculture and !\1echanic 
Arts. Greek language and literature, Latin, German, psychology, ad-
vanced physics and chen1istry, analytical geometry, trigomometry, dif-
ferential and integral calcus, surveying, astronomy, taxidermy, ad-
vanced elocution, argumentation, repertoire, dran1atic ·work and ora-
tory are taught in this institution, organized for the express purpose 
of prevaring teachers to teach in the comtnon schools. l\Iuch of this 
"'ork is being duplicated in each of the other educational institutions 






A study of the statistical tables presented herewith , develops the tact 
that teacher's salaries have advanced from $27,300, in the year 1895-
1 896 to $78,588.33 in the year 1904-1905. The salaries of employees 
other than teachers have advanced, during said time, from $3,665.47 
to $17,158.37. The same tables show that the average attendance of 
students, including persons enrolled in the preparatory department, in 
t he first of said years was 796 and in the year 1904-1905 .was 953. 
With an increased attendance of 15 7 students, there has been added 
to the salaries paid ten years ago the sum of $64,481.23. The total 
o! sala ries per student in the first of said years amounted to $38.90 
and in the last year to $100.47. The highest enrollment and the high· 
est average attendance was reached in the year 1900. The average 
a ttendance that year was 1,076. Such attendance in the year of 1904-
1905 was 953. \Vith a decreased attendance of 123 students the 
salaries have advanced from $51,300.17 in the year 1900 to $95,746.70 
in the year 1905. The teachers in Latin, in the year 1905, received 
a salary in excess of that paid to the Latin teachers at the State Uni-
versity. The amount paid professors and instructors in the college o! 
liberal arts at the State University, in its various courses, in the year 
1904-1905, is only $8,781 20 in excess of salaries paid to teachers at 
the State Normal School. From the June Bulletin of the State Normal 
School, we take the follo'Wing: "The following statements explain the 
full requirements for the several diplomas given by the State Normal 
School: 
( 1. ) Bachelor of Arts in Education .- Four years of work beyond 
the secondary school, covering a requirement of forty-eight ter m 
credits 
( 2 ) !\-laster of Didactics; Director of 1\lusic ; Physical Training, 
Etc. 
a. Four ) ears of work beyond the standard of a two year county 
certificate, covering a requirement of forty-eight term credits. 
b. Three years of work beyond the graduation of a high school, 
covering a period of thuty-s1 x term credits. 
( 3.) Bachelor of Didactics, Teacher of P hysical Training, l\Ianual 
Training, 1\lusic, Etc. 
a. Three years of work beyond the standard of a two year county 
cer tificate, covering a requirement of thirty-six term credits. 
b. Two years of work beyond the graduation from a high school, 
covering a requirement of twenty-four term credits." 
To the members of th1s committee 1t seems plain, that we have in 
the State Normal School a miniature university, where a large part of 
t he work is a duplication of that done at Iowa City. 
Satue- State University- Agricultural College.-Between the State 
University and the College of Agriculture and l\Iechanic .Arts there is 
a considerable duplication of work. Some of this duplication is nec-
essary and some i~ unnecessary. Under the present system the tend-
ency ts to increase the amount of duplicated work. No good reason 
can be given in support of fprther unnecessary duplication of work at 





faculties of each of our educational institutions press their r espective 
clain1s upon the legislature without regard to the needs of the other 
institutions. A spirit of rivalry is engendered that is, in many re-
spects, detrimental to the educational interests of the state. 
The Twenty-ninth General Assembly let do\\ n the bars and levied 
a special millage tax upon the taxable property of the state, for the 
purpose of providing for the erection, repair, improvement and equip-
ment or buildings at each of the educational institutions. Power was 
thus given to the respective boards of the several institutions to erect 
such buildings, as n1ight be determined upon by then1. At the tin1e, 
a law written into the Code by the Twent) -seventh General Assembly, 
and which has not been an1ended or repealed, provided, that when any 
one of the three ed ncational in~titn tions "shall ask appropriations for 
any buildings or betterments, said institn tion or institutions shall first 
have prepared b) the architect provided for in tl1is act estimates of the 
<'OSt. plans and specifications of said buildings or betterments, and sub-
mit the same to the following General Assembly" The thought of the 
law-makers of the Twenty-seventh General Assen1bl) was to PI ovide 
a way by which the members of each succeeding legislature might be 
advised as to the needs of the educational institutions so far as they 
related to the n1atter of buildings and betterments. A.n architect ·was 
provided for, ·whose duties required of him that he should furnish 
plans and specifications and n1ake estimates of the cost. The order of 
things, in part has been reversed. The tax now is first collected and 
the resj)ectiv~ boards then proceed to erect buildings employing such 
architect or •u chitects as to them may seem best. The sum of $:3 l),-
640 37 has been paid b)r these institutions to architects for the five 
years ending June 30, 1905. A detailed staten1ent of the a1nounts 
paid, to whom paid and when paid will be found in the foregoing 
pages 
Duplicntion of 'Vork-High Schools.-Between the state institu-
Uons ror higher learning and the high sehools there is a considerable 
amount of duplication of work. Graduates of the 180 accredited high 
schools are admitted to the freshman year in any of the four year 
courses offered by any of the institutions. The College of Agriculture 
and l\Iechanic Arts offers an academic course. introductorv to the var-w 
ious regular course~. and ''graduates of small high schools who have 
had two or three years of high school work'' are admitted to review 
or regular work in ihe acade1nic classes. In the school year 19 04-5, 
291 students were enrolled in this preparatory department. 
The board of regents at the State University recently made pro-
vision for the admission of graduates from three year high schools, 
as irregular or unclassified students. 
Students, except those able to pass the required examinations to 
enter the freshman class, should not be admitted to either of the two 
institutions last named without first having graduated from one of 
the accredited schools. 
The people of the state should not b taxed twice to do the same 




The University and the College of Agriculture should not be allowed 
to enter into competition for students who ought to study in their 
high schools until they have finished their course, in view of the fact 
that we have practically an average of two of such accredited sr.hools 
in every county of the state 
Govcrntuent .- A study of the laws of the several stntep touching 
the management of educational institutions, devel01)S the fact that 
boards of education are given general power to do any and everything 
necessary to carry out the purposes for which such institutions are 
organized. They administer the funds apJHOt>riated by the legislature, 
and in all respects are the supreme authority. In most, if not all of 
the states, except South Dal{ota, members of boards act without com-
pensation, further than an allowance for actual expenses. In some 
states, as in this, a small per diem is allowed, and additional, mileage 
at the rate of three to twenty cents per mile. 
In South Dakota the management of the educational institutions is 
vested in a board of five regents, each of whom receives a salary of ~ 
$1,0 0 0 a year and expenses \Vith the exception of South Dakota and 
:Montana, the management of the severn 1 institutions is vested in sep-
arate boards. In no one of the states is found a comn1on board of edu-
cation, the members of '\\hich are required to give their entire tirne 
and attention to the management of its educational institutions. 
Board of ontrol.-The proposition to create a small and salaried 
board of control is a new one. To place general and nnlin1ited })Ower 
with such a bodv ·would be a dangerous experiment. Fron1 the very 
nature of the case its appointees would have to be selected by the 
people or nan1ed by some })erson or persons. Under either 1nethod of 
appointn1ent, the salaries that n1ust necessarily be pai~ to rnen for as-
surning such responsible positions would invite place-hunters and 1nen 
i~con1petent by reason of lack of education and experience in educa-
tiona 1 worl\:, to creditably perform the duties assigned thcn1. The 
tendency would be to place on such a board, politicians rather than 
educators and men of first class business qualifications. The tendency 
would be to lose sight of the educational side of the work, in an effort 
to 1nal{e a favorable showing on the financial side. Ho" eYer, the Inan-
agernent of the finances of our se\eral institutions n1ay be inl}H'oved 
upon. \Vithout going into details, an exarnination of the evidence sub-
mitted will convince the enquirer that there is roon1 for in1prove1nent 
along this line. 
There is also room for improve1nent in the educational work that 
is being done at the several institutions. \Vhat we desire. and what 
the people dernand is, that every dollar appropriated for our educa-
tional institutions shall be so en1ployed as to get the \"ery best results. 
En1ployees of the state, heads of departments or day laborers, 
should be required to give their time to the work that thev are em-
• 
ployed to do and no employee of an) of the institutions should be called 
upon to perform more than he is able to do. Under the present sys-




A scheme should be devised that will give to the state good and effi-
cient service on the part of each and all of its employees. 
There should be uniformity in the methods employed to get the best 
results . 
There should be less duplication of work at the several institu-
tions. 
One high school inspector is all that is required to gather data 
touching the management and efficiency of our secondary schools. 
Greater care should be exercised, at one or more of the institutions, 
in the matter of purchase of supplies and in the letting of contracts 
for buildings and other improvements. 
There should be more uniformity in the tuition and other fees 
charged the. students at the several institutions. 
The problem is how to bring about harmony of action and uni-
formity of methods at our educational institutions; how to prevent 
. 
waste and how to get the best results, allowing only such duplication 
in the work as is necessary to make each a first class institution. To 
bring about this condition of affairs there must be a change in the 
management. A system should be devised, that will remove from 
politics, as far as possible, the administration of our educational insti-
tutions and at the same time, secure to the state good and efficient 
business management. 
Board of Regents.-President Holgate has well said-"Whether a 
board of trustees should be large or small depends entirely upon how 
it is chosen and what its functions are." A board called upon to make· 
rules and regulations respecting the management of educational insti-
tutions, to approve or disapprove educational policies as suggested by 
presidents and faculties should be large enough to be thoroughly rep-
resentative. 
Its members should be broad minded men, who are willing to serve· 
the state without pay and who will act from a pure sense of duty, hav-
ing in mind the educational interests of the state they are called upon 
to serve. To the presidents and faculties of the several institutions, 
properly belongs the duty of initiating courses of study. A board of 
the kind and character suggested would never think of arrogating to 
itself such work. It would be competent to pass judgment upon any 
policy proposed, and would be in a position to give to the needs of 
each of our institutions the consideration they should have. 
Such a board, required to meet four times a year, and to make a 
study of the needs and conditions at each of the educational institu-
tions, possessed of such information as it may obtain from the 
several presidents and faculties, and supplemented with such informa-
tion as may be furnished to it by an executive committee employed 
to give its entire time and energy to the cause of education and the 
administering of the finances of the several institutions, under such 
limitations and restrictions as may be placed upon it by the legisla-
ture and the rules and regulations of such board, will be able to make 





authority and value as those made by the present board of control of 
state institutions. 
The government of educational institutions should be and remain 
in the faculties for the purposes of discipline and for purposes of 
educational policies. The presidents and faculties may, as a rule, be 
relied upon to recommend only such policies as will best subserve 
the cause of education. The policies should become effective, only, 
after approval by the board. 
\Ve therefore recommend, for the favorabl e consideration of this Gen-
eral Assembly, the creation of a board of regents for the three state edu-
cational institutions. That it may be thoroughly representative, we sug-
gest that it should be made up of fifteen members. The powers vested 
in the board should be such as are generally conferred upon like 
bodies. Its members should be appointed by the governor by and with 
the advice and consent of the senate, and should hold office for six 
years. The original members should be appointed for terms of two, 
four and six years . 
One of the weaknesses of the present system is the failure, in many 
cases, to get value received for appropriations made. We therefore 
recommend that power be g1ven to such proposed board of regents to 
appoint an executive committee from outside its membership, to per .. 
form the duties now required by law of the treasurer of the State Uni-
versity, the financial agent of the Coiiege of Agriculture and 1\Iechanic 
Arts, and the executive committee of the board of regen ts of the State 
University, and such other duties as may be required by la~r or by the 
boa rC' of regents. 
The members of this committee should receive a salary of not less 
than threP, thousand dollars a year and they should be required to 
frequ ently visit, and keep a duplicate set of books and accounts withf 
each institution and to make a detailed report in writing of their 
worlr. with recommendations, at each meeting of the board of regents. 
The members of this committee, as in the case of the presidents and 
other employees of our educational institutions, should be elected sub-
ject to removal at the pleasure of the board. No powers of a legisla-
tive or judicial character should be given to this committee. The 
worlr required of it should in all respects be subject to the direction, 
examination and approval of the board of regents. 
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W P WHIPPLE, 
DAN TURNER, 
THOl\IAS LAl\fBERT, 
R. 1VL \VRIGHT, 
R. C. LAKGAN, 
LORENZO D. TETER. 
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DES MOINES, low A , JAN. 31 , 1906. 
The following letter and tables are added to report, in accordance with 
the request made by President Storms. 
COM:MITT.EE. 
January 30, 1906. 
MY DEAR SENATOR WHIPPLE -
The exhibit sent you Sept, 12th was prepared under the following 
suppos1t10n, that your committee desired some generaltnformation as to the 
range of salanes at this Institution, covering a period of the ten years past. 
No attempt was made to discnminate between educational work, station 
work or administration, neither was any attempt made to give the exact 
figures for partial years of servtce but simply the salary basis was stated tn 
most cases at the maxtmum, for the full year, so as to show the amount of 
individual salaries paid. Some errors, moreover, appear in this exhibit as 
prepared by the assistant employed for that purpose. The figures published 
by the committee in Its report are conceded to be those furnished to it by 
the college. 
Learning since that you wished to discriminate a s to the expenses of 
the institution for its educational work, we would respectfully ask the sub-
stitution or addition of the following exhibits, showing the amounts paid the 
Instruction force in educational departments and including a summary show-
tog the cost of such instruction for each department. In these last exhibits 
' the year 1896, etc., is considered to cover the fiscal year beginning July 1, 
1895, and closing June 30, 1896. In the previous exhibit, as submitted, the 
year 1896 was considered to cover the period from July 1, 1896, to June 30, 
1897. 
You will find also appended to the exhibit now submitted a n ac-
count of partial salaries paid from the Engineenng Experiment Station fund, 
Jrom the repairs, improvement and room rent fund, and the net cost per 
student fo r instruction work proper. 
In exhibit B is shown the salaries of the administrative officers, in-
eluding the librarian and assistants , and in exhibit C the amount of the state 
and national funds paid out on account of current expenses and equipment 
of the different educational departments. Exhibit D shows the general ex-
penses of the College, aside from the exhibits already made. In addition you 
wtll find a statement of the salarie! for stenographers, clerical help, etc, and 
for help in the departments in preparation of material, in making and caring 
for apparatus, etc., and for labor connected with heating, lighting and Jan -
itor service and the care of the grounds. Appended is also a s tatement of 
the Expertment Station funds, covering a period of ten years; gtvtog the 
salaries of the station staff and asststants and for the expenses of the vartous 
secttons of the Expenment Station. 
T hese exhibits, as prepared by Secretary Stanton, we believe to be 
accurate and complete as covering all point~t tn your inquiry and for the 
purposes ·ou have In mtnd . 
HON. W. P. WHIPPLE, 
Des ~Ioines, Iowa. 
194 
Very sincerely, 





This exhibit gives in detail the amounts paid the instructing force in the educational departrnents, and 
includes a summary showing the cost of such instruction for each department. 
1896. 1 18g7. 1 *1898. 1899. 1900. 1 1901. 
Mathematics 
E W . Stanton, Professor and Dean of 
Junior College . . .. . . 1687.741 1593.861 1105.531 1666.60 






J. R Lincoln . . . . . . . . . . . . . . . . . ......... ·I 1790. 00 
Herman Knapp . . . . . . . . . . . . . . . . . . . . . . . . . . . . . -.. . . . . . . . ................... . 
1079. 41 576.001 1183 30 











Chemistry , ~ . ~ . . . . . . . . . . . . . . . . . . . . . ..... ..... . 







926.00 Lola Placewa.y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . ......... ... .. . 








. . . .... 
1700.00 
Zoology.~ ... ~ ............... . .... .. .. ..... . ...... . 
Herbert Oaborn........ .. .. . .. .. . . . .. .. . . . .. · 1292.74 
H. E. Summers..... . . . . . .. . . . . . . . . . . . . . . . . . . . .......... 1 ••••••••••••••••• • ••••• 1~~~: ~~I · · ·1299: 961· · · · iaoo. ool · 1soo. oo · · · · i4aa: 67' · · · · iftoo: oo 
. ... 
1
. • • .. . ... , .
1 
. . .. . . . . . . 
1
.. . .. . . . . . !}00. 00 I 900. 00 
1296.86 880.58 
J. E. Guthrie . . . . . . . . . . . . . . . . . . . . . . . . . . . .......... 
1 
. • . . . . . I . . . . 














Hls~ory and Philosophy ....... . ........ .. ..... . . 
W. H. Wynn .. ...... .. ... . .. .. . .. . .... 1790.00 17Q6. 00 1160.00 1800.00 1400. 00 . ... ... •.. . ........ .. •••. . . . ... . .. . . .. • .•........ 
0. H. Oeasna . . . .. .. . . . . .. .. .. .. .. . . . . . .. .. . . . . .. . . . . . .. . . . .. . . .. . . . .. .. . . .. . . . . .. .. . . . .. . .. . . . . lCi'l. 60 1850. 00 2225. 00 2800. 00 2300.00 
Paul 8. Peiree. . . .. . . ..... .... .. I • • I • • • • • • •• • • • • • • • • • • • • • • • • • • • • • • • • • •• • • • • • • • • • • • • • • • • • 'I • • • • • • • •• • • • • • • • • • • • • • • • • • • • • • • • • • •• • • • • • • •• • • • • • • •• • • .• • 899. 83 
Assistants.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . .. . . . . . _. . . . . . . . . . . . . . . . . . . . . . . . . . . . 291.80 1180.00 1400.00 800.00 
Botany. . 
L. H. Pam mel............ .. ................ 1491. 67 1495.84 968. SS 1600 00 1500.00 1666. 66 










Mrs. Owens . . . . . . . . . . . . . . . . . . . . . . ...... ,. 287. 76 .......... ~ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .......... 1 ••••• . ••••• • • J ••••••••• 1 •••• •• •••••• ••••••• •••• 
Gertrnde Coburn... .. . ••• .. . . . . .. .. . . . . . . 766.01 1190. 67 f66. 67 1200.00 800.00 . ... .. .. .. .. . .. . .. .. . .. . .. .. • .. . • .......... , ..... ... .. 
Mary A. Sabin . . . . .. . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . .... ... _ . . . . . . . . .. .. 400. 00 1200. 00 1200. 00 200. 00 . . . . . . . . 
Georgetta Wi~ter.... . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . , . . . . . . . . . . . . . . . . . 1000. 00 
Assistants.... . .. . .. .. .. . . . . . .. .. .. .. . . • . .. • . . .. . . . . . . . . . . ... . . . . .. . .. .. .. 600.00 10LO. 00 1886.72 900.00 1800.00 2300.00 1500. 00 
Agrloultnral Department. S $ $ $ $ $ I S $ $ 
b~~~so~ilrs~~·P~~r:~~~ro·~~~ .. ~t .. Ag;i:: ... ~:~~-.~~ !~~:g~ 4~~:~g ... 6,9:g2 .... s49.'92 ... i,'2oo'oo ... »:2ss·aa · ·2;29i.'68 ···2;84i.'6sl · '6 o83.'ss 
James Atkinson ... . ......... ............... , . . . . . . . . . . . . . . . . . . . . .......... '. . . . . . . . . . . . . . 888 sa 299. g7 . . . . . .. . . . . ..... I'.. .. .. 
Foreman .. . . . . .. . .. .. .. .. .. . . . . • .. . .. .. . . 650. 00 600. 00 400. 00 600. 00 800. 00 888 83 900. 00 989. 35 g9g, 96 641. 87 
Assistants . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . 400.00 . . . . . . . . . . . . . . . !49 92 200. 00 200. 00 . . . . . . . . . .. ...... . .......... . 
-co ~ 
1896. 189T. 1898. 1 1899. 1900. 1001. 1902. 1 1903. 1904. 1905. 
,, 
Agricultural Chemistry. 
.T. B . W cams . . ... . . , ..... ..... .. ... . . ... . ... . I$ 696 o11s.. . ~:~· ~2l1 s . " 4: ~ . ~ol1 ~ .... ~~~: ~6 11 ~ .... 6~9. ~611 ~ .• ~ '. ~~~·. ~~ ~ .. ~'. ?~~·. ~~ ~ .. ~ ,l~~·. ~6 s .... ~o~ .. ~~~ · 1g~: gg L. G. Michael . ............. . ..... . .... . ... . Assistants . . . . . . . . . . . . . . . . . . . . . . . . . 
English and Latin. 
.Margare• Doolittle . . . . . . . . . . . . . . .. . 
A. B. Noble . .. .. . .. .. .. . .. , . . ......... . 
Bessie B. Larrabee .... . .................... . 
Elbabeth MacLean ...... .. .................. .. 
Instructors and As~istants .......... ... . .. . 
Physics and Electlrical Engineering. 
W. 8. Franklin. . . . . . ..... . • • • • • • • • • • 
L. B. Spinney . ... ,. . . . . . . . . . . . . . . . . . . . . . .. . 
B. 8. I ... an ph ear . ................ .. . ... ..... . 
1!,. A . Fislt . ... - . . . . . . . . . . ... . . ............. . 
Adolph Shane . .. . . . . . . . . . . . . , ..... . ... .. . 
Instructors and Asslsta,\tS . . ....... . .....•. 
Mechanical Engineering. 
G. ·w. Bissell. . . . . . . . . . . . . . .... . .. . .... .... . 
W. H. Meeker . . . . . . . . . . . . . . . . . . . . . . . . . .. 
H. W. ·oow . .... ... . .. . .... . ....... , . . ..... . 
100.00 .... ...... ;. . ... ... .. 173.40 895.10 400. 00 878.90 500 .00 ....... . .. 
•• • ~ · !~ • • 
118.19 
895. ou 
1. ~~Y: ~~ · · ·~: 699:96 · · · c ooo~ ooJ· .. r aoo: ooJ· · · i; 7aa: 67 · · · i; si·o: oo · • • i.' soo: oo 
. '".. . . . . .. ... . . . . .. .. .. .. . . . . . . . . . . . . . . . . . . . . . . . . . 000. 00 750 00 160.00 
897.b0 676.00 
. . . . . . ....... ........... ... 
. . . . . - .... . • • • • • • • • ••• • •••••••••• 
.... , .......................... .. . 
.. · · · 6oo: oo 1· .. 1; ooo~ ool· .. i; 95o: oo 1 .. · 2, 6is9:9o I 2J~~: ~g 2, ~~g: gg sJ~g: ~g 
• •••••• ••••••• • ••••••• • ••• ••• • ••••• 
1,790.00 
627.60 
. . . . . . ... 
l: gi~: gg1·· ··· 775. oo · · ·i;6oo.'ool· · · i; 5oo:ool· · ·i: 5oo~ooj· .. 1: 6oo· oo 
1, 166.60 1,400.00 . . . . . .. • • . ... . • • • ' • • • • ·• • I • • • • • • • • . 
• • • • • • •••• • • • • • • • ••••• . ... · ···· · .. ...... .. •.... , ...... .. .. ······· ........ . 
• • • • t • • • • • • I • • • • • • • • • • • • I • • • • • • • • • • • I • • • • • • • • • • • • • • • • • I • • " • • • " 
• • ••••• 96.06 850.00 800.00 900.00 300.00 800.00 
• • • • • • • • • • • I • • • ,. • • • • • 
1. 666. 67 
1, 'oo. oo 
• • • 
1,700 00 
1,400.00 
. . . . . ... . 
• • • a ' • • • " • I • • • •••• •• 





1, 000 00 
1,600.00 
1, 190. 00 1, 7M. 10 1, 022.20 1, 599. 96 1. 699. 96 J, 683. 26 1, 700. 00 1, 866. 77 1 I 900. 00 1, 006. 00 
1, 392. 14 1, 396.04 89, , 89 1, 399.92 !, 899.92 1, 400. 00 1,1566. 65 1, 766. 66 1, 800. 00 1, 800.00 
••••••••••• ...... •••• • • ...... • • •• ~ ......... . ..... ............ ..... ...... .... ,& 1,166.56 1,4oo.oo 1,4.sa as 
Assistants...... ....... . .... . ...... .... , . .. 2,'95o.'6ol ··(9oo.'ooi"'C645: 36I···a,·os6.'25 "s: ia1. 1o ... 4;i55.oo ··s:su .s1 ... 4>7eo.'oo ... 5:4i5:61 ~;~gg_g~ 
Oivil Engineering. 
W. M. Wilson . . .... ...... . ... . .. ..... . .... . 
A. Marston, Prof. and Dean of En gineer'g 1, 591.07 1, 695.52 1, 022.20 1, 999. 92 1, 999.62 2, 000.00 2, 000. Ot 2, 000.00 2, 000.00 2, S 00.00 
Eltnin~ Wilson.... . . . . _ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ......... , . . . . . . . . . . . . . . . . . . . . _. . . . . . . . .. . , . . . . . . 800 00 1, 060. 00 188. 82 ........ . 
L. E. Asl1baugh . ............... . .. . ........... . . . . . ....... ·· · ~ · · . .... .. . ..... ..... . . . .. .. . . ... .... ... . . . . ... 1 ,2~0.00 1,600·00 1,683 39 
Frank Frencl1 . . . . . . . . ... . . ... .. . . . . . . . . .... .. .. . .. .. .. . . ... . . .. . . . . . .... .. . . . . . . . . . . . . . .. .... . . . . . . . . . ... . ....... . .. . . ..... 916. 68 1, 850.00 
As!:tfst.atlt Professor. . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . 1, 200.00 200. 00 . . ......... , ........ . 
·T .. H . ~tee Donald , . . ... . .. . ........... . ..... . 
Assigtants . . . . . . . . . . . . . . . . . ..... . 
French and German. 
Colin Ford. . . . . . . . . . . . . , .... .. . . . . . ... . ---.. 
L. M. Allie ... . .... .. , ................ -- . .... ... . 
Instructors - . . . _. . . . . . . . . . . . . . . . . ..... . 
Preccptress. 
Mrs. 8. 8. 8mttl1 . . ..... . ........ . ....... . . 
Krs. M. H . Kilbourne . ..... . .... .......... . 
Animal Husbandry . .. .. .. ...... , ... . ...... .. 
John A. Orni~ . . . . . .. .. .. .. .. . .. . 
W . J. Kennedy. .. . . .. . . . . . . . . .... . 
W. 1. Rutherford . . . . . . . . . . . . .... . ... . 
Assi!t·an ts . . .... , ... . . , .. . .. . . .. . ... . . . . . . ... . 
Vat.~rinnry Sci euce. 
M. Stallter . . . . . . . . . . . . . . . . . . . . ... .. . . . . . .. 
\V . . B. Niles .............................. . . . 




· · · soo:ool · · · · · i5o:ool· · ·· '799:9al· · · · ·soo:ool· · · · ·8oo:oo:.:::. :. ::: · • • • • • • ' • I • • a • • '- t • • • 600.00 600.00 166.60 1,101).99 
• 
~!~.-~~~ ... · '6sa:s6l ... i,o6a.·6,1 "i,'2oo:oo .. i: 2oo: oo . ·1: 2oo.' ooJ· .. i: 283: ssJ· .. i: soo~ oo ... i; 883.' 38 
600. 00 600. 00 t' 00. 00 1, BOO. 00 2, 300. 00 • • • • • • • ····· ····· ······· I •• ··•·• ·••• ·••• ...... t • 
I 
622.gl 747. 02 
• • • • •••••••• • • • • ••••• 
.... ... ·········· .. , .... 
• • • • • • • • • • • I • • • • • • • • • • 
• • • • • • • • • • • I • • • • • • • • • • 
• •• • •• •• •• • ••••••••••• • 
1, 591.07 
1,198.83 
1, lS05. 62 
1, 196 67 
479. 171 760. ool 87o. ou . .... .. . .. . , ... . 





..... .............. .. ......... . 
., • oo •• •••• I ,.., •., ,. ,. ., • " " 0 0 oo o; o oo oo o . . o 716,69 1, 008,82 1, 068, 32 822, 92 
. ..........• . ..•. . .....•..... · ··· · •····· ····· •····· · ·····•···· · ······ 600 .00 400.00 
• • • • ·• • • • • • • I • • • • • • , • ·• • • I • • • • • • • ' I • • • • ·• • • • I ·• • • • • • • • ·• • • I 638. 83 400 · 00 1 e 200. 00 
1,022,20 
766 67 
1, 788. 821 1, 599.961 206. 66, . ........ . 
200. 00 . . . . . . . . . . . l •••••••••• I I • • • • • • •••• ....... ···· ,, ..... ···· . •· ......... . 





J. J, Repp • • • • • • • • • • ••••• • • ••• • • • • • . . ·• 
I~. H. Klein 
J.H.McNeU. 
. . • • ••• • • • • 
.. • 
. . . • • • • • • • • • • • ••• • • 
c. W. Gay . . ....... .. 
Walter E. Stuhr . 
.. .. 
•• • • • • • • 
~1. Jacob ................. . . 
F. P. Ahlers ............ .. 




.. . . . 
.. • • • • .. 
•••• . , ·• 
•• • • . . . . 
• • 
• • • • • • 
• • • 
• • • • • 
• • 
. . . , .. 
•• . 
J. L. Budd .. . ... ,. , . . .... . . ................. . 
John Oraig. 
H. C. Price ..... .. 
•• • • • • • • • • • • •• 
. . 
.. , ·• . . . 
. . 
. • • • • . . 
. . .. 
••• 
A. 'l'. Erwin ... . . . • • • .. . . . • • • • • • .. 
E. E . Little . . . . . • • • • •• . . • • .. • • • 
Assi~.tants and Gard ener. . . . . . . ... , .. 
.Publio Speaking. 
. M. Newens ..... .. • • . . . . . . •• • • . . • 
C. M. Perrine ....... .. . . . . . . . . • • • • .. • • • • • • 
Assist.ants . ...... . . . . , . . . . . • ••• •• • • 
Geology and Mining Engineering. 
8. W. Beyer ............. . • • • .. , .. 
E. M. Bugbee ..... . 
1 A. Willism~ 
• • • • .. 
. . .. • • • • . . . 
. . . • • • • • • • • . . • 
L. E. Young ... . ...... .. • . . . 
Assistants ......... ··--- ... . • • • • • 
Latin and Physical Culture. 
0. E. \Voodr'nff ..... ... . . . ..... . ....... . 
Dairy. 
G. L. McKay .................. . 
0. La'rsen .. ............. . .. . 
• • • • 
.... 
• • • • . . 
F. W. Boualm ....... . • • •• • • 
Assistants ........ . ... . ..... . . . . . •• • • • . . .. ·• . 
Oo1lege Physician. 
Agr·onomy. 
P. G. ·Holden .......... ...... . .... . 
. . .. . . . .. . . . . . • • • . . . . 
, ... . . 
W. B. Stevenson ......... .. •• • • ••••• 
W. H. Olin ..... .. •• • • . . . . . 
C J. Zintbeo • • • • .. • • • • • • • • • • • • • • . . , . 
r,.,. 8. Klinck ... . . .. , .... • • • • • • • • • .. . . . 
,T. G. H·nn·ey . ... .... ..... ... . . .. ... . . ... . 
0. W. Wilcox . .................. .. .... . 
• • • 
. . 
l. 0. Schaub ......... . • . . . . . .. . . . 
Assistants. . . . . . • . . .. .... . • • . . . 
Economic Science ......... . ... .. . . •• . • 
B. H. Hibbat·d .............. .. •• • • • • • • 
Civics. 
K. C. Barrett.. . . . . .. . . . . . . . , .... • • • • • • • • • • • • 
Physical director 
J. P. Watqon ....... . • • • • • • . . . . ... . . . . . . . 
• • • • • • • • .. ·• . 
. ' . . . .... • • • • • ••• 
• • • • • • • ••• •••••••• • •• 
• • • • • • • • • • • • •• ••• 
• • • • • • • • ••• • • • • • • • • • 
• • • • • • • • • • . . . ·• ... 




1,690. 48 1, 095. 20 
• • • • • .. , ...... . 
. .. . . . . • • • • • • • • ••••• 
• • • •• • • • • • • • • • ••• 
. . . . ... • • • 
88S. 29 899.97 
••••••••• • 
•••••••••• 
• • • • • • • •• • 
• • • • • • • ••• • 
... • • • 
• • • • • • • 
. . . .. . . . . .. . 




• • • • 
• • • • • • • • • 
• • • • ••••• 
251. 12 
137.50 
• • • • • • • ••• 
. ...... ···· 
. ....... , 
•••••• • •••• 
. . . . ·• .... 
• • • • • • • • • 
• • • • • • , .. 426.0() 
849. 96 
849.96 
• • • • • • • • • • • 
. . . . . . . . " . 
• • • • • • • • ••• 599.96 
300.00 
• • ••• ••• ••• 
• • •••••• •• 
• • • • • • • • • • 
.. ,. . . . .. ' . 
••••••• • •• 
. ....... . 
. . . . . . . . . 
160 00 
. . . . ·• . 
1,699 92 
• • • • • • • 
• ••••••• 
..... ' ..... 
378,88 





.. , .... ·• ... 
•••••••••• 
• • • • • • • • • • • 
. . . . ..... . 
166.91 
• • • • • • • • • 120.84 
220.82 







. .... -- ---· 
. . . . . . . . .. , 
• • • • • • •••• 
. . 
' • 860 00 




41 •• ••••• •• • 
600.00 
166.G6 
• • • • • 1,460.00 
1, 200.00 
783.27 
.. , • • 
. . . . . , ..... 
. ·• .. .. ·• .... 
•••• • • • •• 





••• •• •• 600.00 
188.32 




• • • • • • • 
• • • • • • • • • 
• • • • • • • • • 
•• • •• 
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. ·• ..... ... , 
• • • • 
1, 666.66 
'166.66 
1, 866. 66 
200. 00 
1, 000. 00 
1, 000.00 
.... . . . 
•••••• • •••• 
...... .... .. 
• •••• • • • • 672.92 
16.66 
1,924. 94 
$ 418. SSI$ 698. 841S 449.971 $ 1,133. 821$ 1,200. OOI$ 1, 200. OJI S 200.001$ 1, 260.001$ 600.00 ..... 
600.00 
1, 600 OOI $ 1,666. 66 
. . . .. ' . • • 
. . . . . 
836.66 
. , ... 
. . . . . ·• .... 
... .. 
. .. , • • • • • • • 
• 
1, 200.00 
...... , ... 
• • • • • • • 
. ... I I I I I I II 
99i .41 
• • • • • •••••• 
. ..... . 
• • • • • • • 
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. . . . . 
• • • • • • • 
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. .. . . . . . . 
e e e • I • • • • • 
...... 
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038.8' 
• • • • • • 
.. ....... 
. . .... 
50.00 
• • • . .. • 
1,200.00 
• • • • • . . 
. . . . ·• ... 
. ••••• 
997.18 
. . .. . . . 
... , .. • ••• 
. . . . . . ... 
• • • • • • • • • 
. . . . . • 
••••• • • • • 
. ... ••••• 
. . . . . . • 
. ..... • • • 
. . , 
••••• 
• • • • • • • • • • • 
I • t •• t • • t • 
• • •• • • 
• 
738.32 
• •• • • • 22. 20 
. .... 
' . . . • • • • • 
. .. .... 
800.00 
•• • • • •••••• 
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• . . • • • • • • • •• 
. . • •• •• 
1,649.96 1,699.96 1,686.26 
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••• • • • • • 
. . . • • • • • ••••• 
-. 
. . . . . . " .... • • ••••••••• 
. . . . • • • • 
. ........ , . 
• •• • •• • • 
1, 166 62 
• • • • • • • • • • • ••••••••• • 
8SS.80 
1, 2U9. 916 1,800. 00 1,88S.26 
• • • • • .. ... 
. . . 
260.91 
899.96 
• • • • • • •••• 
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•••••••••• 
• •••• 
• ·• • • I e e e '' ' • 
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e •••• I • I e e I 
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• • • • • • • • • • • 
• • • • • • 400.00 
699.96 
• • • • • • • 
•••••• • • • • 
. .. . . . • • • • • 
. . . . . " .... 
• • • • . . . . 
••• 
. . . . . 
. .... , • • • • • 
..... ••••• 
. . . , ... • • • 
• • • • • • 
. . . . . . . . . . . 
666.66 
913.80 
---.... . . 
. . . . . . . . 
. . . . . .. . . . . 
. . . . . . . . . . , 
. . . . .... 
• • • • • • • • • • 
.. , ........ . 
• • • • • 
. . . . . . . . . ' . 
• • • e • " • • • • t I • ·• • • • ' • • • • • 
. . . . .. . . , ... ' .... • • • • 
• • • • • • • • • • • 
. . . • • • • • 
1, 700 00 
• • • • • • • • • • 
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600.00 
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800.00 
833.34 
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1 , ~00.00 
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779 17 









U 1. 1l 
376.00 
1,43~.94 








Marte Chambers ... . . . . . . . . ..... ---
Hr. aud Mrs. F. J. Re:;ler .... . 
• •• ••• 
- ··- - -
Total aalaries of 
lDstruoUng force. . . . . . . . . ... . . .. . . .. . ..... 
--------·· ·-· --- ... ---·····-·····- ·-
• 
1896 1897 1898• I 1899 1900 1901 I 
$ l,S. 59 . . . . . . . ... • • • • • •• ••• . . .. ..... • •• • •••• •• • . ......... 
500.00 $ 500.00 
' 
800.00 s 600.00 $ 600. 00 $ 600.00 
- - - - - - - - - --
~ 88, 178. « $ 89, 879. 49 I i~. 187 68 s 41,886. 48 s 4£,536. 17 s 63,605. 12 
- ---- -------·····- - -·· -------··-··-··- - --------------- --





190! I 190S 1904 1905 
• • • • • • ••• •• . ,_ . . ..... . . . . . . .. . --.. ... . 
$ 600. 00 $ 600. 00 
' 
600.00 s 600. 00 
·- - -- - -- -
s 58,074 86 s 76,196. 27 s 81,339. 62 I 96, Q6 ' 61 











The following salaries in addition to those given in the 1905 column were paid to the parties 
mentioned and charged to the accounts specified: 
To Whom Paid. 
I Englneerlo~r I Repairs, Im· 
Experiment pro' emeni a & 
Station Fond Room Rent 
Total 
. W. Bissell, superintendent of construction, heating, lighting and building . . . . . . . . . . . . . . . . . . . . . . .. $ 16'J 67 $ 166 67 $ 883.8 
. Marston, superintendent of construction, buildingd. . . . .. .. .. .. . • . . • . .. .. .. .. .. ...... .. ... .. .. . . ... .... . ... 208. 84 200 00 408.8 
. B. SJ!inney. . . . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . .. ...... ... .. ... ..... . . . 106 67 1666 
W. eyer . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. .... . ... .. ... .. . . ,. 83.88 88 8 
. KnVffuJ dispersing oftlce for building fund . . . . . . . . . . . . • . .. .. .. .. .. . .. .. .. . .. .. .. .. . . .. .. . . .. . . .. .. .. .. .. .. 88. 33 83 .8 




-- -~ • _____ :_=-----~--~ -~-~ -~-----~ -- ~~ • • • • • • • • • • • • , • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •• , • • • • • • • • • • • • ' • • • • • • • • • • • • • • t • • • • • $708 M5 1460 60 SL, 158 65 
- ·-·-·-
• SUMMARY . 
Sho\ving aggregate salaries of instructing force in each department and 1n the College as a whole. 
l893 18u7. 1898.* 1839. 1 1900. t9ul . 1902. 1903. 1904. 1905 
1\fat hematdcs . . . . . . . • . . . . . . . . .. . . . . . . ..... ... . . s 3, 049. 61 $ 3, 048. 86 $ 2, 188. 17 $ 8, 5U. 84 $ S, 99J. 83 $ 4, 8!4. OS $ 4, 'iOO. 78 $ 6, 569. 18 S 6, ll86. G7 $ 7. 525. 00 
Military...... ... ...... ..... .. .... . ....... 1,790 .00 1,796.00 1,079.f1 912.60 1,183.80 1,000.00 1, 000.00 1,000.00 1,000 .00 1, 000.00 
Chemistry . ......... . . . .......... .. ..... 2,6(6.07 2,620.62 1,497.20 2,665. 81 2,760.00 2. 750.00 2.860.00 3,865 -42 4,983 .84 6,443. 67 
Zoology ............. .. ................ .. . 1,641.46 1,843. e8 807.19 1,49l.BB 1,699.96 1,600.00 1,629.96 2,866. 67 2,400 .00 2,b33. 80 
History and Philosophy .. . . . .. :.. .... .. . .... 1, 'TOO. 00 1, 796. 00 1, 160. 00 1, 800.00 1,400.00 1, Ml. 60 2,141. 80 3, 4C5. 00 3 700.00 S, 7SS, 83 
Botany...... . ...... ... ... ....... . . ...... ... . 1,791.67 1,975.84 1,138.32 1.860.00 1,849 .79 2,016 .62 2,051.80 2,448.71 2,447.00 2,960.00 
Domestdc Economy. .. .. .. .. . . .. . . .. .. . .. . .. . 993. 77 1,196. 07 766.67 1, 800.00 1,800. 00 1, 735. 7~ 2,100. 00 S, 000 00 2, 600.00 2, 600. (,0 
**Agriculturnl Depart·ment .... . . .... ........ . 1,'198.06!· 1,829.86 840.23 1, 249.92 1,e99.84 2,666.63 3,683.35 8,276.03 8,841.64 2,676.20 
Agricult-urnlOhemistry .... ...... . ......... 809.26 798.02 447.20 699. 96 :873.86 1,896. 10 1,400.00 1,646.6e 1,400.00 200,00 
En gUsh ond L a t.in .. . .. .. .. .. . . .. . . . .. . . .. 895.00 897 . 60 675. 00 2, 161. 11 8, 199. 96 S, 650. 00 4,169. \10 6, 688 67 6, 800. 00 6, lBS 83 
Phynics and Electrical Engineering . . . . . . . . . 2, 417.60 B, 088. 66 1, 126. 00 2, aoo. 00 2, 400. 00 2, 966. 60 S, 2UO. 00 4, 966. 6'i 6, 000. 00 6, SSB. 64 
MecbanicalEugineering. .... .. ............. . 6,182.14 6,062. 14 3,461.85 6,0~6. 13 6,186.98 7,288 26 7,078.46 9,6C>9.99 10,615 61 12,046.8i 
Civil Engineer ing. . . .. . . .. . .. .. .. .. .. . .. . . . . . 1, 921. 07 1. 895. 52 1. 172 .20 2, 799. 88 2, 'i99. 92 2, 800. 00 4, 000. Ot 5, lOU 00 5, 2CO 00 6, 499. 98 
;French a nd German .... .. , .. .. .. . .. . .. .. .. 1, 0513.86 \.197. 19 688 .86 I, 066.64 1, 200.00 1, 800.00 1,800 00 1, 988. S5 2, 600. 00 S, 6&3 o3 
~ P r eceptr ess . .... . .. .. ..... ... . .... .. .... ..... 6~2. 91 747.92 479.17 750.00 875.00 750.00 900,00 900.00 900.00 900 00 
o AnhnnlBuslmndry. .. ... . .. . . .......... ....... . .... 625. 00 900.00 900.00 900.00 866.68 1,641.95 1.968.82 2,422.92 
Veterinary Science. .. .. . .. . . .. .. . . . .. . .. . .. . . 2, 984.40 2, 992.19 1,868. 87 2, 496.82 2, 049.26 2, 949. 17 S, 260 00 6, 149.98 •. ~G t. 98 6, 999.98 
llorMcult.ure. .... . .......... . . .. ...... ... . . . 2,07a.'i7 2,095.17 1, 841.18 ~.0~9.88 2,073.26 1,744.29 2,726. 00 2,926.00 1,911.48 2,614.62 
P ubHc Speaklng..... .. ... . .. .. .. . .......... 418 33 698.84 449.97 1,188.8~ 1,200.00 1,200.00 1,800 OU 1,650.00 2,112.0u 2,616.66 
Geology and Mlning Engineering .. . . .. .. . .. 886.66 1, 019.84 765. 62 1, M9. 96 1, 699.96 2,849. 88 8,266. 66 8, 766.00 8, 960.00 4, 866.65 
Lat. in and P hysical Culture. . . . . . .. . . . . . . . . . ... . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . • . 888. 80 166. 66 . . . . . . . . • . . . . . . • . .. . • ...•.. 
Dairy .... , . . .. ... .. ... ... ..... . .... ... .. .. 1,200 00 1,200 .00 866. 64 1,660.87 1,700.00 1,9o9.92 2,188.82 2,400.00 2,788.26 8,204.17 
College Physicla~ .. .... . ... , ~. . . ... .. .. . 994 41 99'1.1o 638. 87 899.96 699.96 948.80 1,100. 0(' 1,100.00 1,100.00 1, ~00 00 
A grot1omy . ..... . ..... .. ........ . .. ... . ... . ... . ..... ..... .... .. ,. . .... .. . ....... . ......... ,. ........ ... ...... . . ... 1,899.51 3,666.68 6,846.12 
Eco110mic ~clcnce . .. , .. . .... ,. , ... .. . .. . . . . ..... . ... . ...... . .. . . .. . ..... , .... , ....... ·r··· . .... ..... ,. . ... ... . . , ..... . ,. .. . 1,000.00 888,34 1,416, 66 
Ci,'!" ics ...... ,.... . . .. .. ....... .. . . . . . . . . ...... ........... . ... . ..... .. ......... . . .. . .............. , .. ,. ~ ... ... . .. .... . . ,.... . . •.. ..... .. .. . l,t566 66 
Ki~~~~~~1 ~!re~.t-~~·. :: :·. :·::: ~·::: ·.: : :: : : : ::::· ..... 648. 59 · 6oo.'oo .. ... suo:oo ..... aoo.'oo ..... 6oo:oo ..... 6oo.'co ..... ooo.'oo ..... 6oo:ool · .. ··6oo.oo ~gg ~g 
----1 -- 1 I - -- 1 - I - I - -1 I - 1-- ·--
Tot.als. .. . . .. . .. .. .. .. . .. .. .. . . .. .. . I$ 88. 178 44 1S SQ, 379. 401' .24, 187. 62IS •t. 886 48)S 44, 6B6. 17IS 62,606.121$ 68. 0'14 .851$ 76, 1P6 271$ 81,889 62IS 969!H. ,61 
* Purtinl year ft·om November 11, 1897, to Jo.ne SO, 1893. •• Divided in later years in Agricul\ure, Animal Husbandry and Agronomy. 
Salaries o·f instructorB·f<'t 1905, $96,961. 61; attendance, 1, 363; oost per student, $71.14. 
EXl~J~.AN.A'l'OHY: 
1. \Vhen salaries aro divided betl'Veen the College and the Experiment Station, full allowance is made by the Trustees for the benefit sto.dents 
r eoeiye from t-ho Stat-ion work. 
2. The cost of inatructlon for the Winter Short Course is included in the foregoing amount, but no account is taken of the short course students 
in determining the enrollment . 
3. Instruction in schools of Techuology. with their aumerous laboratories and shops, is necessarily more coe~ly than in ordinary colleges. The 






EXHIBIT B. • 
'fHIS EXHIBIT GIVES THE SALARIES OF ADMINISTR\ 1 IVE OFFiCERS, iNCLUDING LIBRARIAN AND ASSISTANTS. 
W. M. BeaTdshetn, Pre:;ident ....... . ........ s a~,~ .,.. $ H,d;:$9.27 $ 2,45 , .. • 0 I 
~. B Storms, Pre.':!ident .......... .. . .... . .. . ...... - - . ' . . 
. . ' . . . 
ffi. W. St.anton, Secretary of Board .. . . . .. . 600 00 6CJO.OO 
so 
B.erman Knapp, Tren1-mrer . . ..... . . . ... 698.07 
698 02 74 
\Tina E. Clark, Librarian .................... . 566.92 600.00 
87 





Totals . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . ... $ 
5, 8 tl 51\ $ !S .887.29 s 4, 05~ 
9.7UI~ ~,8-19.\16$ ~.84\UJBS 4,H50.00$ , , lJ50.0U S 1,812. 60$ ..... $ ... 
. . • . . . . .. . . . . . . . . . . . . . . . . . . . . .. . . . ... . . . . . . . . . . . . -- . . 4, 166. 66 6, 000. 00 
0 00 600. 00 600.00 600. 00 600 00 600. 00 600. 00 600. 00 
7.20 849.96 909.97 1,009 60 973 40 1,166. 66 1,200 .20 1,200.0tl 
o. 83 600. 00 600. 00 666. 77 687. 10 829. 12 850 00 808.88 
6.00 850.00 350.00 474 96 66L68 774.96 R28.13 800.00 
-1 - ,_ 1- -- I 1- ----








This Exhibit gives the amount of state and national funds paid out on account of the current 
expenses and equipment of the different educational departments. 
1896 1 1897 1 1898 189~ 1 1900 1901 1902 1908 190j I l fOi 
------- • --- - 1 ---1----~--. -~-- 1-- I 1----1 --1 1-----
Totals .... . ............. .. . .. . ......... . .. IS 12,279. 781$ 11,837 86 S 6,5S.. 98IS 13, 460,731$ 14, ~8B.ll i S 14,267 881; 16,189 52IS 23, 661 83IC 26 592 821124,492.45 
AgriouUure . . . . . . . . . . . . . . . . . . . . . . . . . . . S 1, 676 76 S l , 999.77 S 1, 486 7611 
Agrloultural Chemistry .... . . . . . . . . . . . . . . . . . . 89• . 12 400. 81 426 00 
Dairy and Creamery. . • . . . . . . . . . . . . . . . . . . . .. . . 889. 71 1, 059. 88 - 93& 37 
Horticulture .. . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . 648. 76 8!i7 85 - 1,220 9~ 
Animal Husbandry . ..... ,. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .... . . . . . 
A groD.omy , .... . ...... . ~ ,. . . . . . . . . . . . . . . . . . _ . . . . . . . . . . . . . . . . . . . . . .. . . 
Veterinary .... . 0 •• 0 °.. ... ... .. .. . .. . .. . .. . . . .. 847.61 308.58 94.68 
MecbanioalEngineerlni · · ---- .. . .. ... . .. . .. 1, 875 00 1,679 00 1 , ~19. 88 
Oivil Engineering. . . . . . . . . . . . . . 599. 98 798. 96 'OS, 78 
Eleotrioat Engineering and Physics, . . . . . . • . . 117. So 765.00 266. 48 
Mining Engineering . . . __ 0 0 • • • • • • • • • • 686. 71 93. 7 4 10. 66 
MUUary. ........ .. ...... .... ... ....... ... . . 317 .37 196.8~ 186.78 
Ohemililtry. .. . . . .. . .. . . .. .. . . . . . .. .. . • . . 65~ 13 681.16 526.71 
Zoology and Entomology. . . . . .. .. . . .. . .. . . . . . . . 604. 74 618. U 619. 14 
Pathology'. . . . .. • .. .. . . .. .. . . . . .. . . . . . . . . . .. 204. 82 G4. 48 38. 29 
Botany . . . . . . . • . . • . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . ~98. 06 299. 81 452. 60 
Domestic Eoonomy. .. . . • . . . .. .. .. .. .. . . .. 260.01 814.24 208.64 
I( uslo.... . . . • . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 87. 90 28. 82 88, eo 
Library.. . . . . .. .. . . . . .. . . . .. .. . . .. . . .. . . .. . 1, 869. 00 1, 760 58 1, 090. 99 
English LUerature a11d Rhetoric.... .. .. . . . . . . . . . . . .. .. .. . . . . .. . .. .. . ........ . 
Publlo Speaking . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . .... . . ... . 
Frenoh and German . . . . . . . . . . . . . . . . . . . . . . . . . . , .... ... , . . . . . . . . . . .. .. . ... . 
Mathematics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . .... . . .. 
Engineerins Dean's Office . . ...... .. .. · .... · · .... · .. · .. · .. · · .. .. ·1· · ·.. · · · 
Economic Science . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ·. . . . . . . . . . . 22. 00 
Olvlcs .... . .............. r • • •• ••••• •••• ••• • • • ········ ·· · · ·••••• • · ··· · 
Geology . . . . . . . . . . . . . . . . . . . . . . ....... . .... . ....... ....... , 
1 
. ...••• . •.. 
1 
..•....• . • . History ~ . . . .... .... .............. ... .... .... . .. . . .. . . . .......... ~ ···· ·· ···· . ... . .. 
2,476.66$2,688.18$ 2, 228.7( 1$ 2,682.62$ 2,~81.24$ 8,197.06$8,449.88 
498.66 526, 11 486 ?8 496. 69 608. 62 157.89 81 40 
1,88l.40 1,086. 64 1,B L1.96 1, 162.16 1,468.94 3,824 60 1,677 99 
1, 600.00 1,495.74 1,027. 99 1,394.16 2,125.69 1, 277 96 1,626 46 
. . .. . . . . . • . . . . . .. . . .. .. • .. . .. • • • • • 1, 103.70 796. 70 66 ~. 78 
.. . . .. . . . . . . . • . . . .. . . . . . . . .. .. 886.01 6, 718. 74 2, 42a 9a 
355. gg 8-i l. 71 30,, 82 498. !1 619 77 620. 00 606 0 42 
495. 00 990.06 1, 200.00 6U. 89 1, 698. 68 7~2 .89 1, 200.9l 
800. 00 1,849. ~8 1,397.65 1,940.82 2,699. 98 3, 010. 4~ 1,766.40 
1,855.00 1,408.51 1,498 51 1, 149. 89 9gQ 97 1,392.86 1,928.60 
99. 70 299. 97 399.94 69 l. 04 7i8. 28 916. ~8 1, 088. 88 
199.84 107.76 99.96 99.80 99. 82 181.21 491.24 
90. 05 4,7. 40 430.71 271.17 672.09 671. 66 888.78 
849.48 289.88 899.18 105. 14 1,148.10 709. 09 1, 038.4.7 
92. 08 52. 02 94. 17 . . . . . . . . . . . ... ' . . . . . . . . . . . . . . . .... ..... . 
296.6? 849.88 521. 94 622.88 678.44 geg. 66 824.81 
874. 80 291 28 !88.70 296 .81 349.98 166.68 281.43 
a9. 47 as. os 88 56 101 64 410. 89 95. 28 99. 60 
1, 741.89 1, 666. 29 1, 947 .42 1, 9'6. 28 8, 288. 22 1, 952 69 2, 770.70 
120.00 200.00 299.77 814. •t 421 67 -178. 77 268.15 
• • • • • • • • • • I • • • • • • • • • • • • • • • • • • • • . · • • • • • • • 61. 78 -142, 27 -68, 9..t 
., • • I • .. • .. .. • • •" oo • • • • " • • • o • 72, 55 150 00 22. 4l 
.. o o .,, •, I 96,49 147 ,02 607, 88 781.21 100, 00 616 60 
.. · ·69.8ol ... .. '66.'73 ·::·: .; ~:: : ..... ·, 90 ..... 0 24:oo .... . . i6.'74 2!~J~ 
299 ~s 1 · · • · · 489.· o51· .. .. 28o 10 1~t ~~ 
100 00 85. 00 866. 79 
. . . . . . . 
• • • • • ••• . .. .... . . • . . 190.00 200.00 199. 63 
. . . 









THIS EXHIBI I' SHOW.:; THE GENERAL EXPENSES OF THE COLLEGE, AS SPECIFIED. 
Public grounds . .. . . . . . . . . . .. . . . . .. . $ 1, 192 &5 
Public rooms, heating, lighting and janitor . 
service . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . a. 885 lo 
Sabbath &ervices . . . . . . . .. .. . . . .. . . .. 471 80 
Contingent expenlilee, including clerk hire . ..... 
and stationery for admfuiatra ttve offices, oat· . .. . . . 
alog, compendium and advertising, proc· . 
$ora, telephone a•d all continient expenaes 4, 951 . 76 
--
Total . . . . . . ........... ' 10. 60i 51 
$ 1, 287 6 ( I l, 320 60 $ 1, 32d. l7 $ 1, 125 86 $ 1, 276. 8S $ 1, 893. 72 S 1, ,97, 8' S 2, 180. 98 S 1, 605. 
• • • • • • • • • • • • • • • • • • • • • • • • • • 0 • • • • • • •• - • • • • • • • • •••• 0 • • • 
2. 700, 16 1. 976. go •· 432,05 6t 75 '· 016 05 1, 889. eo 8, 8,5. 49 u, 672. 21 16. ooo. 
429 16 266. 26 42i 03 4'5, 76 416 75 451. g, (52. 76 "9. 96 429. 
t 1 t , • t e e . e t •• e e e e e 1 , 0 e t t t • e e t t t t , t t , t e e t • • • o 01 •••• • • • • • •• e , e • o • o •• e • • , • • • • o •• 
···· ····· - ·· · · ~ ,,, , ~ ·~ ····• - ""~ • · ..... .. ·- . .. , .. ····· -· . - ······ · ~· ... . . .. .. 
.. • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • ••• ••• 0 • 
4, 658.12 5,260.29 6,719. 8J 8,268.69 6,499 28 g,166. 69 9,00~ 69 9,188.70 12,0B8. 








s 8 976. 07 s 8.724.0' $8. il00.27 I g, 90(. 95 s 12.208 91 $ 12.391 94 s 19.800. 27 $ 24.291 .80 I 28.978.8 5 
.. - . ~ . 
The four preceding exhibits taken together show the cos$ to the state and nation of the maintenance of the educational departments of the 
college. 
Students pay for materials used by them in the laboratories and also a fee of .$5. 00 per semeater, which goes to cover, in part, the cost of heating, 
lighting and janitor aervfce in the public buildings used by them. It is claimed by some that thede fees should be included in determining the cost of 
$he eduoationslside of the college . The report of the secretary to the present GeneJ"al Assembly Is made up on thJs basia and show• the gro11 e:zpaD-





The following table shows the salaries paid to the instructional staff, administrative officers, and to 
emp1oyees otner than teachers in all the departments of the College proper. Wages of workmen paid by 
one department and then charged over to another departtnent are counted only once. Purely commercial 
labor paid for from the product sold is also omitted. The table covers the last four years: 
I 1902. 1903. 
1, Salaries of instructing force . . . . . . . . . . . . . . . . . . . ..... ................... . .... . ........................ .... .. $58,074. 35 76. 196. 27 2. Sal&ries of administrative officers, lib rarian and assistant . . . . . . . . . . . . . . . . . . . . . . . . . . . ...................... 7,176.13 b, 183.24 B. For Btenographic and clerical help in the adminis•rative offices and for proctors, chime ringers, and 
preoeptresa' assiBtante...... . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. ... . ...... _ .... 2,993.26 3, 48t 89 4. lror stenogra~hic and clerical help in the departments and for labor in gathering and classifying collec-
tiona, ma ing apparatus and carin~ for same, caring for stock, and for all other work in shop, field 
6, 848. i8 9, 17,.49 nnd laboratory connected with stu eat ins truction .............. , .. . , . . . . . . . . .. . . . .. .... 6. For labor connected with heatin g, lighting and janitor service of public buildings and care of public 
















9,64J 6 6 
2 16,166.1 
- -Total ealary and wages .. 
• • • • • • • • • • • • • • • • • • • • . . 











The follo\ving exhibit shows the expenditures for salaries and current expenses on account of the 
l~xperiment Station for the past ten year s. 
EXPERIMENT STATION. 
,. 
1 1896. 1897. 1 1898* 189Y. I 1000. 1902. 1901J. 1906. 1go1. 1901. 
Salaries of Station Staff. 
Director. 1~~8: ~~ - .... 75o: ool' ... i462.' 6ol' ... is5o.' ool' ... '8oo ~ ool' .... 699. 961' •• . • 7os: 32' .. .. ... .. . .James Wilson .. . .......... . ........... .. . .. . 0. F. Curtiss,. . . . . . . . . . . . . . . . . . . . . . . . . . .... . l!l2.96 1760 26 . .. .. .. . 658. :J2 1883. 83 
Hortoicuiture 
J. L. Budd ................................. I$ 298.381$ 274. 171$ 166.671 $ 826 00 I ........ . ... I •• .••• •••••• I ••• ,. ••• , ••• I ••••••••••• I , • ••• • •• .• • .• I • • • • • • • • • • 
112 60 I • , • • · • ,. . . . I . • • • • • • • • • • I • • • • • • • . · I • • • • • • • * * * ... 800.1)0 ' . . . . .... • •••••• John Oraig . .. . . . . . . . . . . . . . . . . ........ . . . . . 'I .... .. . 
H. C. Price . ... : . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. , .. 
. . . . . . . ... ·• 
112.601 876.001 676. 00 112.601 •••••.•. . • 
. ,. . .. . . . . . . . . .•.• ·• . . . . . . . . . . . . . . • 662. 60 698 '76 
• •••••••••• 
A . T. Erwin. . . . . . . . . ..... ...... , ......... , .. 80. ool. .. ........ 1.. .. . . .. . .. . .. .. .. . .. . 960. oo ........ , ............... 1 ...... .. .............. ...... .... . E. E. Little . . . . . . . . . . . . . . . . . . . . . . ........... 1 .......... .. . •••••••••••••• • ••• • •••••••••••••••••••••••••• 
Entomology. 
·aer bert 0 8 born . . ............ . ....... . ..... . 298.38 274.17 166.67 50.00 • • • • • • • • • • • I • • • . • • • • .. • • • • • • • ·• • • • • I • • • • • • • • • • • . ·• . . . . . . . .. • • • • 





L. H. Pam mel ............................ I 298.331 274. 171 166.67 326.00 800.00 soo.oo 800.00 soo.oo 800.00 
Chemistry.. 
J. B. W eo me .. . ............ . . . ... ....... .. . sgs.oo 822 . so 000.00 976.00 900.00 600.00 600.00 600.00 900.00 
L. G. Michael .. . . . . . . . . . . . . . .... . .... . 
·········••I·· ·······•• I··········· ······· ·••I···· · ··. •I •• •········· ·· ·· ····•I••········· . . . . . .... Veterinary. 
W. B. N'iles. , ... .................... . ....... . 
J.J .. Repp ....... ... ....... .......... ... . .. . . . 
C. W. Gay . . . . . . . . . . . . . . . . . . ...... . 
497. 14 456.88 277.73 
···· ·················••I•• ········· 3~~: g~, ..... 900. ool ' .... 6oo. ool' .... 600.' 00 • • • • • • • I • • • • • • • • • • • I • • • • • • • • • • • 600.00 100. oo, ...... , ... . 893.33 66. 66 
... .. ••I······· , ... ··· ······•1••••• · ·· ············· ··1·,··· ·· ·· ········· ······ • • • • • •••• Treasurer. 
Herman Knapp.... . . . . . . . . . . . . . . . ..... 
Dairy. 
H. ·C. Wallaoe ..... . . ............... ... . . .. . 
270.83 250.00 
lGO. 001 . .....•••.. 
• ~48.57 azs. •• 138.87 260.00 250.0(1 260.00 260.CO .260. 04 
. .... . 
•••••••••• • • • • e • • • • I • • • • • • • ............. ········•I ····· • • • • • • • • • • • . . . . . . . . . . . G. L. Me Kay. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 •••• , ••••• • • • • • • • • • • • ,, • • • • • • • • • I • • • • ' • • • • • • . , ........ . • •••• • • • • • • • • •• . ·• . . . . . .. •••••••••• • 250. 00 887. 60 
626.00 
F. W. Bouska .............. ............... ,.. .. ~ .. . ....... . . . . . . . . . . . 
···········•······················· • • • • • • • • • • • • • • • • • • • • • • • • •••• ••••••••••• C. Larsen . . . . . . . . . . . . . . . . . .......... . ..... ...... . . . . . . . . . , ..... . . ... .............. ············ .. . • • • ••••• • . ·• . . . . .. . • • • • • • ••••• • ••••• •• •• 
Animal Hu9bandry. 
John A. Craig . . .. ... .................... . . 
W. J. Kennedy . . ....... . . .............. . 
F. R . Marshall . .. . .. . .. .. .. .... . _ .. .. 
• •• • ••••• 
• • ••••••••• 
. ......... , 
• •••••• 876.00 t5o. oo 
1
. . . . . . . . . .• 
1 
. ..... . . ... 
1
. . . . . . . . . . . 
•, ,, • • ' • • ,, ,, o I• • ·• • • • • • • •• I • • • • • • • • •• I • • •• •• • • •. • I • • • • • • • • • •• I 160,00 , • •·• •• • • • • 191,68 789,68 
• • • • • • • • • I • • • • • • • • • • • I • • • ·• • • • • • • • I • • • • • • • ·• • • • I • • • • • • • • • • • I • • • • • • • • • • • I 460, 00 I • • • • • • • • • • • J • • • • • • • • • • • 
97~.00 900.00 900.00 
W. J. Rutherford. . . . . . . . . . ........... . .......... , ........ , ... •••• ,, • • • •·• I• • •• •• • ·• • •• I•·• •• ·•• • •• • I'' '"' •• • • • • •I•·••• •·• ••••• I •• ·•• •• •• ·••• 500.00 191.33 
Agronomy. 
James A t"kinson ............. .... ....... ... . . 839.30 
• • • • • • • • • • • I • • • ·• • ' • • • • • 866.66 800.00 600.00 450.00 ... ... ' . • • • • • • • ,, • • • I • • • • • • • " • • • 
974.97 P. G Holden . . ..... . ........... . . .... .. .. . 
W. H. Olin........................ .. ... ... . 
1, 000. 00 1, 650. 00 
683.83 ..... .. . . ..... .. , .. 
• • • • • • • • " • • I • • • " • • • • • ' • 
.. ,., ..... , 
. " ....... . 
•• ••••••••• 
• • • • • • • • • • . ......... . . . . . . . . . . . . . . . . . . . . . 
. ... ..... ·• ••• • ••••• •• • • •••••••••• • • ·• • • • • • • ' I • • • • • ' • • • • • 
L . 8. K.linck. ........ . ................ . • • • • • • • • • • ..... ..... • •••••••• •• . . ,. ' ...... . . ......... ·• . . . ..... •• • •••• .•• ··I•••• • ·•••• •• . ... ..... .. 400.00 J. G,. Ha·ney . ........................ . 
• 
•• '• ·••••• ·••••••••• •• •I •••••••I •••• •••1••••• ·••••• ·•1 • .. •••• ·•••·•'•••••••••••1 " • ••• ••••••1 •• •••••••••1 176.00 
• 
N) g 
1898. I 189U. 1900. l 1901. 1896. 1897. 
Boils. 
W. H. Stevenson . ... . .................... . 
0 , W. Wilcox .... ........ . . . ... . ... . ..... . 
I . 0. Schaub . . . . · · · · . . . . . . . . . . . . . . . .. . .... . 
Farm Mechanics 
• • • • •' • • •' I • ,, • • •' • • • •' • • • • •••• • • • e t 1 e • • • • I • • • , • • e 1 1 I • • • • • • • • • • • 
' ' • ' • • • ' I • • ' I • ' • • • ' ' • ••••••••• • • • • • • • • • I • • • • 1 1 • • a 1 t I • • • • • • • • , , e 
• • ' • • • t I • • ' • ' ' ' ' ' ' I • • • • • • •• •••••••••••••••••••••••• • • • • •• • • • 
1902. 1903. 
. . . . . . .. .. 
• • • ••••• 
.... . ·• ..... • ••• • ••• • •• 
. . . . . . . . . . , ........ , ..,.. 
1904 
683.83 
. ... , ..... . 






C J Zintheo. . . . . . . . . . . .................. 1 .... .... .. 1 ........... 1 • • • • • • • • • 1 ••••••••••• 1 • • • • • • • • • 1.. • • • . • • • • • ••••••• ,. • • • • • • • • • . ••• Photographer 606.66 800 00 
1,2~0 00 E. 8. Gardner . .. . . . . . , . . . . . . . . . . . . . . . . .. . ....... . Librarian · .......... . • ·• • • • • ' • ' • ' I • • ... . . ··-····· ·· ····· ······· ..... . ••••• I I •I I I • •I I I I I .... , ..... , 
Bala~f:.'." 0~-1..~~~8;. iii j;,. ii0Ctlon8: : : :: . : : : :: : r . i: 933: 991 .. 2, 200 . 29 I' 786.· 62 2; 699." i 0 • . 2, iS i. 96 •• 2," 836." 82 ... :i; 85 7:09 ..• s: 6 is: 65 s, 288." 26 d~ X~ 
--- ---- -- -- -- -- ------- - - --
Total Salaries ............................ ,, 7, 672 90 S 6 279 u9 $ •,661. 53 $ 8, 482 41 $ F, 181 96
1
$ 7, 491. 82 S 6, 432. gg $ 8, 473. 94 $ 10, 529. 90. $ 17, 431.87 
Current ExpensEM ot Sections. . .. .. .. . .. . . .. 7, 427 10 8, 720 91 2. 838 47 6, ~17. 69 6,818 0( 7, 608. 18 6, 77 t 67 15,382. 11 16, 880 .41 22, 400, 71 
--- - --- -- -- -- -- -- -





Com para ti ve Tables.. . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . ... 
Findings of Commitsee .... ............ ........... .... . 
. .......... .. . 
• ••• •••••• 
187 
188-193 
Government: S'ate Uruversi\y . . . . . . . . . . . . . . . . . . . . . .. . . . ...................... . 
Iowa State Oollege of .A.gricubure ....... ·..... . . . . . . . . .. ..... . 
Io,va S~ate Normal School . . . . .. .. . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . .. . 
University of Minnesota . . . .. . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . ........ . 
Educational institutions of South Dakota. ... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
Northwestern University............. . ............... ......... .......... . 
University of Wisconsin ..................... . . . . . ......... .. .... . 
University of Nebraska.... ............. . . . . .. . .. . . . . . . . . . . . . . . . .. . 
University of Michigan ...... . ... . . . ... . . . . . . . . . . . . ......... . 
Indiana University ............... .. ..... .. . .. . . .. . . .. .. . .. .. . ....... . 
Educational institutions of South Dakota . . . . . . . . . . . . . . . . . . . . . . . . .. 
In Alabama and thirty other states.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
Iowa State College of Agriculture. 
Board of trustees- Powt:trs. . . . . . . . . . . . . . . . . . . . . . . . . . .......... ....... . 
A udi tf n g commi t'ee. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ............ . 
Secretary--d.uties of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .......... .... . 
Trea urer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . ..................... . 
System of bookkeepin g ............ .... .. 
System of collection.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ........ . 
Department appropriations. .. .. . . . .. .. .. .. .. .. .. . . . . .. . ....... ... ...... .. 
D epartment accounts...... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . 
Repair accounts . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
Commit tees of board . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...... . 
Purchase of supplies. . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . ........ . 
. . . . . . . . . . . . . . . . . . . . . .......... . 
Finaneial agen ti ....•••..•.•••••. ... • ••••• • · · . • • · ........ .... . " .... • • . • 
Loans, .lands, interest: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .... 
Value of college buildings and eqo.ipment .......... .. 
College endowmen & • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • •. 
Sales of departments........ . . . . . . . . . . . . . . . . . . . . . . . . . . . .... . 
Method of accounting . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . 
.............. 
Tuition, admission.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 
Janitor's fees...... . . . . . . . . . . . . .. . . . . . . . . . . . . . . .. . . .. . . . . . . . ..... .... . .. . ... . 
Resources . . . . ' ... .. . . . . . . . . ..... . .. . . . . .. -. . . . ... . ........... . Erection of bullillngs ............ .............. ....... .. .... ......... ....... . . 
~rcbiGecta ..•...•. 
Educational work ..... ...... .. .. .............. . 
High school inspector ....... . 
Work of inatructor s .. ........... . ... ...... .. 
. . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . ............... . . ..... . 
. . . . . . . . . . ... . ....... . 
. . . . . . . ............ . ....... ..... ... ... .. ....... . 
. ...... . ... ................ . 
8tatitt-tical tables..... . . . . . . . . . . . . . . . . . . .. . . . . . . ... . ................. ........ . 
President's office expenses .. . . . . . . .. . . . .. . . . . .. .. .. .. . 
Salaries of Employees . ... . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ......... . 
Employees in 8 eere,ary' s office 
Other employees . 
• . . ...... ... ..... . 
.... ---- .... ............ ................... ..... . 
. ........ ..... ..... --- . ...... ----
• • • • • • • .. .. .. .. .. Enrollment . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . .................. . 
E !:paneion of courses of study. . . . . . . . . . . . . . . . . . . . . . . . . ...... . ....... . 
Additional tabltsS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ............ .. . 
Iowa State N ormQl S chool 
Government, board of trustees . .. . . . .. . .. ....... ........................ .. 
Attdit.ing of bills.... . . . ... ........ ............... .... . 
Purchaat-- of au p-plies 
Method of building . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 
Superintendent of buildings and grounds ...... .. .................. ........ ..... . 
Responsibility of management . . . . . . . ... ... .. ..... ........ ... .. . 
Teacher&- time exn.ployed . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ......... . 
. ---- ... • ••••• . .... 
.. ... ...... .. .... .. .... ......... • •• • •••••••• •••••••• . ... 
Architects . . . . . . . . . . . . . . . . . . . . . ....................... . ..... .......... . 
Tuition and other fees . . .. .. . . ... ·-·· ----..... ... .. .. . . . .. .. 
Expaneion in the last six years ...... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 
StatisticBl tables . . . . . . . . . . . . . . . . . . . . . . . . . . . ..... . ... .... ........ . . 
Iowa State University: Government, Board of Regents, Powers. .. . . . . . . ............................. .. 
Seereta-ry, Reports . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..... . 
University Fund~ . . . . . . . . . . . . . . ......... .... ........................ ... . 
Income, Appropriations ... .... ..... ......................... ........... .. ... .... . 
Permanen t.Endowmen t Fund. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..... .. ......... . 
Building~. SuperintendeD' of . . . ........ .. ........ ..... .. ................... .. 
Hall of Liberal Arts, Science B t.dlciing. . .... . . . ... .. . . .. .. . . .. . . .. .. .. .... . 
Buildings and Bids, acceptance of ... ...................... ... ... .. .... . . 
Supplies, Anpropriatlons io Departments...... . .. . . . . . ..... ....... ... .... . 
Check on Officers . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . .... . 
Tuition. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..... . 
Educational Policies, Courses ot Study .. . . . . . . .. .. . . .. . . . . .. . . . ... . .. .. .. 
Profeseor and Assistants, Hours of' Sen ·ice ....................... ........ ... .. 
Salaries . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . 
High Sehool Inspector 
Graduate Work .. .. . . . . . . .. .. . . .. . ................................... . 
• • • • • • ••• ••••••••• 




































































Expansion in Last Five Years. .. .. .. .. .. . . . . . . .. . . .. . . . . . . ............... . 
Board of Con t't'ol . . . . . . . . . . . . . . . . . . · ..... .. · . . . . . . . . . ..... ................. . 









Pav Roll and Sta,istical Table. .... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . 






University of Michigan: 
Government, Oolleges, Enrollment, Tuition, Receipts and Disbursements , 
U 
Salaries, Letter from President Angell. .... . •..•• , . . . . . . . . . . . . . . . . . . . . . . . .. 
niversity of Minnesota 
Government. . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ....... . 
Board of con,rol........... . . . . . . .. . . . ..... ...... ...................... . ...... . . 
Present powers of the board of control .... . ....... ..................... . 
History of the board of control of legislation . . ................•.. .. ............ 
Small educational board of control.... • • . . . . . . . . . . .................... ... .... . 
Large vs. small small boards .... ..................... ........... .................. . 
Current expenses . . . . . . .• . . . . . ... . ____ .... . ....... . . ·---
Number of colleges and schools. . . . . . . . . . . . . . . . . . . . . . . . . ... ... ... ... ____ ..... . 
The graduate department. ... . . . ....... : .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 
Tni tion and salari t·s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ..... . 
Governor and president, members of board....... ............ . . ......... .• .. 
Appointment of regents by, the :aovernor.... • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . 
Plans for buildings. . . .. . . . . . . . . . . . . ................... ................. .. . 
Montana, Educational Institution of 
University of Nebraska. 
Government . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ....... . 
Board of regen ts-powers;and compensation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . 
Colleges and scb ools. . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . .. . .... . 
Accredited schools, enrollment . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...... ..... . 
Salaried boards. . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...... . 
aourees and amoun~ of income .... ............................................... . 
Salaries paid instructors etc. . . . . . . ............ .... ....... . ..................... . 
Ouplication-t.ime employed by instructors... . ...•..... ;. . . . . . . . . . . . . ....... . 
Northwestern University. 
Colleges and schools.. . . . . . . . . . . . . .. . . . . . .. . ...... .. . , .......... .. .... ........ . 
Government . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . .......... . 
Salaries . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . ...... . . . ..... . 
Time employed b!r instructors. . . . . . . . . . . . . . . . . . . . . . ..... . ........ .. ......... . 
Purchase of supplies· and material• . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...... . 
Enrollment. . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . ................ _ .. . 
Tuition and ether fees ........ ..... .. .......................... ......... . ..... .. . . . 
Per capita cost . . . . . . . .................... ... .................. . ...... . 
Sources and amount of income.... . . . . . . . . . . . . . . . . . . . . . . . . .... . .. . ........... . 
Small vs. large boards. . ................. .... ........ ........................ .. . 
Educational policies How determined. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... . . . . . .. 
Financial policies-How planned and C8rried out. . . . . . . . . . . . . . . . . . . . ..... . 
The Iowa situation . . . . . . . . . . . . . . . . . . . . . . . . . .. . ....... ........................ . 






































Salariea: Ssa~e Universi ty of Iowa ...................................•....... . . . .... .. 34-36. 48-68 
Iowa College of Agriculture ....................... .. ............................. 122-124 
Iowa State Normal: School. . ......... . ... . ................ . . . . . . ........... 148-163 
University of Minnesota . . . . . . . . . . . . . . . . . . . . . . ................................. 165-182 
Northwestern University............ . . . . . .... .. . . . . . . . . . . . . . . . . ... . .. . .. 167 
University of Wisconsin . . .. .. . . . . . . . . . . . . .... .. . . . . . . . . . . . . . . . . ... . . . . . . . . . . .. . . . . 175 
U ni versi ty of Nebraska . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 178 
Kans8S State Agricultural College .............. ......................... ....... , 1~2 
Waehin e-ton University.... . . . .. .. . . . .. . .. . . .. . ......... .. . . . . . . . . . . .. .. . . . . . . . . . 188 
University of Michigan . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 183 
Michigan State Agricultural College . . . . . . . . . . . . . . . . .. . . . . . . .. . .. .. . . . . . . . . . . 183 
Maesachusetts Institute of Technology . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . 183 
University of Kansa& . ..... , . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . 183 
Purdue University ................................. , . . . . . . . . . . . . . . . . . . . . . . . 184 
Columbia University . .. . . .................................... , . .. .. . ... .. . . .. . . . . 184 
University of California . .... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 184 
Ohio State University....... . . . . . . . . . . . . . . . . . .. . . . . . . . . .. . . . . . . . . . 18' 
State Universities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 185 
South Dakota, Educational Institutions of. . . .. . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . 162 
Board of Control . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 162 
Powers of Board;Compensation, Meetingg . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 162 
Strength and W e8kness of the SystQm.... . . . . . . . . . . . . . ..... . .............. 162- 185 
Salaries .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 165 
University of Wisconsin. 
Government ........ . . . . . . . . . . . . . . . . ........ .. .... .. ........................... . 
Board of regents-Powers........... . . . . . .......................... . .......... . 
Colleges and departments .... . . ........... .. ... . . . ... .. .......................... . 
Courses of study and schools .. . ........... .. ................ .... ............ .•.... 
Large vs. small boards.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. ........ ..... .. . 
Boards of regents-com p~nsation ....................................... .. ....... . 
President, a member of the board............. . ................................ . 
Small board..q.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ...... ·'- .... .. . 
Paid vs. non-paid board . . . . . . . . . . . . . . . . . .. .. .. . . . . . . . . .. . . . . . . . . . . . . ..... . 
Educational and financial policies.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . ... . 
Superinter:dent of buildings-architect ... ......... .......... ...... ... ... . 
Duplication of work-University and Agriculture college .................. ... . 
Purchases, needs, control, reeeipts and disbursements, salaries, janitors 
and labor.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .................... ......... . 
8alari es. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
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